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PART II—Section 3—Sub-section (ii) 

HM 4RflhK % Mdld4T ( Tan M4!rHl Rft ) £RT ferqRTT RTforfR^ 3TT^?T 3ftl 3lfin£cHTq 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


‘ J ]?T 

^ ferft, 27 ^R, 2003 

«f)T.3TT. 1866.—%9 RTRiR, h"Ihi °lcl 

3Tf«lfWT, 1968 (1968R4 47) RTR 141 RTtWITR (l) 
3fR rrrtr ( 2 ) £ir qqq qq m4Pi qR^ -hIhi 
ReT fWT, 1969 qq 3?R RRtqq RR^ % PHHfefed tWT 

^SRTcTY %; 3Rlfq:— 

fRRR, 2003 % I 

(2) R RRRq R qqq?R q>t dl<fe q?t I 

2. RtRT RH iWf, 1969 R, fWT 28 ‘ «F* % R4FT 
R7 PlMp<dP<sJd fW7 TRsTT ^TTRTTT, aqqfcf :— 

4 4 SlfqfqqR % Rt ■sqfSRT, ^ ^ 

fR R^RTR RRlR TlRcT STCRt RRT TRfTRcT RT IRRIT 3 TkR R 
^TfRcT RRRcTT t; %Rt Rfqqqft qft ^IT 3, %Rfa RIRR Rt 
RFTR^ Tq RT 3RfPTR1 SlPqqqft qft ^TT R, HSlPd&W 

q>t Rk R’RT^fTRT '^qfqcT qft RTIT RWTfqft$jq>' q>l, RRRt 
RTlW TR^cT RR RRnTT f, Rt TR RTfW RT ^RT Rifat 
RR R#Rf fafa ^ RtR> RRt I 


RRq ^Rt 4lPR44 qq^f RR^ % frlR 4P<RtRT RRfqfaqT 
RRlfR % RTTfe ^ RT ^RR^t RlfR RTt cfRfe Rt 

RT^R^t, cfPT RTR ‘fPnft l” 

[m. R. 1 (21 )2000-^.fR.R./R^RcT] 

^qf wr Irr, Pi^i<+> (qqftqj) 

RT^ pdO| Tj f] —Tp fwr RJT. 3Tf. 2336 RRRI 9 ^T, 1969 % 




[ qchip^id f^q qq R sfq qqqic^cff 


RRtRR fHHI^RK tR^RRI 

(i) 

RHo 

3TTo 1362 cTRftsf 7 3#R, 1970 

(ii) 

RHo 

3Ro 4034 cTTffe 21 31RRRT, 1971 

(iii) 

RTfo 

3TTO 5087 RRfe 6 R^iRT, 1971 

(iv) 

RiTo 

RTo 329 (^) cnfr7I 29 R^T, 1981 

(v) 

R>To 

RTo 155 cTTTfe 01 RT^f, 1983 

(vi) 

R>To 

RTo 187 (^) RRfe 23 RT^, 1984 

(vii) 

RRo 

RTo 436 (|) RRfe 29 RT^, 1990 

Aiii) 

qq 0 

3TIo 188 (|) cTRfe 13 RT^, 1993 
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(ix) 3TTo 1040 TTR^ 25 1996 


(x) ^To Sflo 1686 TTTCte 31 1996 

(») 3flo 166 ITR^ 14'5R^Rt, 1998 

(xil) ^Tfo 3flo 55 (?) rTTfh^ 01 Writ, 1999 
(xtll ) ^T° 3 TTo 544 TnrNsr 15 2002 

(xiv) ^ 7 ° 3^0 1644 duly 08 *T^, 2002 
•MINISTRY OF HOME AFFAIRS 
New Delhi, the 27th June, 2003 

S.O. 1866.—In exercise of the powers conferred by 
Sub section (1) and (2) of Section 141 of the Border Security 
Force Act, 1968 (47 of 1968), the Central Government hereby 
makes the following rules further to amend the Border 
Security Force Rules, 1969, namely:— 

1 (1) These rules may be called the Border Security 
Force (Amendment) Rules 2003. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. In the Border Security Force Rules, 1969, for 
rule 28A, the following rule shall be substituted.. 

namely:— 

Any person subject to the Act, who considers 
hnnself aggrieved by any order of termination of his service: 
passed under this Chapter may; in the case of an officer, 
present a petition to the Central Government, in the case of 
an Assistant Sub Inspector or a subordinate officer, present 
a petition to the Director General and in the case of an 
enrolled person, present a petition to the Inspector General, 
who may pass such orders on the petition as deemed fit. 

Provided that the limitation period for filing such 
petition shall be three months from the date of order of 
termination or from the date of its receipt, whichever is 

later’ 

[F. No. 1(21)2000-CLO/BSF] 

DURGA SHANKAR MISHRA, Director (Pers) 

Foot Note:—The principal rules were published in Gazette 
of India vide S. 0.2336 dated 9 June 1969 and subsequently 


amended by 

:— 

(i) 

SO. 1362 dated 07 April, 1970 

(ii) 

SO. 4034 dated 21 October, 1971 

(m) 

SO. 5087 dated 06 Nov, 1971 

(iv) 

S.O. 329(E) dated 29 Apr, 1981 

(v) 

S.O. 155 dated 01 Mar, 1983 

(vi) 

S.O. 187(E) dated 23 Mar, 1984 

(vii) 

S.O. 436(E) dated 29 May, 1990 

(viii) 

S.O. 188(E) dated 13 Mar, 1993 

(ix) 

S.O. 1040 dated 25 Mar, 1996 


(x) S.O. 1686 dated 31 May, 1996 

(xi) S.O. 166 dated 14 Jan, 1998 

(xii) S.O. 55(E) dated 01 Feb, 1999 
(xiii) S.O. 544 dated 15 Feb, 2002 

(xiv) S.O. 1644 dated 08 May, 2002 

( fMWfaWT) 

^ 17 3T$eT, 2003 

(3IPFET) 

^iT. 3H. 1867.—STFriR 1961 (1961*6143) 

*TTCT 10% 13^(23) 

3n£ ^ %t qrf 

2001-2002 7* 2002-2003 % ^ 

ftHfetRsid YTHf % |nr -33RT ^ 

CO 3TFT ?7%nFT 

33FT "3^1 77WT ?H 

rircr ii %* wjrt ( 2 ) afa ( 3 ) % wfqf % 

SFJ^T <T«n SFPRFTT 7R 

®F%TT f%T% ?7t%t %t ^ f, 

(ii) 

ii 

(5) 

3**ri*T 7TTt%f T* f*PT <TTt%f ^ 

wj3TTT5T*5 ( 23 ) % 

5RT f%qt %‘PT'^' TtFcf cT«n 

3T7t^FT 7* f*PT) ^?>T 
%* T TT 3T«t^T 'JlHI ml 7t%nr, 

(iii) 5 ^ fi^'%H%^rit(Tfl%^t?7%t 

3TFT% f%rit 'TFT ‘rif^FTT ?R^ 7P65 f%$ft 

3T?T^T TTP-TT %t % 3TFTFTT ^ ' 

%*nt, sfa 

(iv) R? 3Tf%£=F11 f%7Tf ^T* 3TF1 %7F5fq if eTFI x 'Wf 

#ft, ■% f% 7* 3TF<T FTTH cTSTT 3 tHtcTPT Ft 

w* tpt f% t^tt ebi-O^R % 

^7% %t 5hf% % TTRTfw fl (T«n T$ 
«M<i«m<%7T%r^3PFT^r<%3T 

'JtKii iff l 

[3Tf%RJ^T7T. 92/2003/TT 7T. 196/22/2002--^rTW%.-1 ] 
3TT^. %. TpF. 3P7 
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MINISTRY OF FINANCE 
(Department of Revenue) 

Central Board of Direct Dues 

New Delhi, the 17th April, 2003 
(INCOME-TAX) 

S.0.1867.^— In exercise of the powers conferred by 
clause (23) of section 10 of the Income-tax Act, 1961 (43 of 
1961 ) the Central Government hereby notifies “AITA Trust, 
New Delhi” for the purpose of the said clause for the 
assessment years 2001-2002 to 2002-2003 subject to the 
following conditions namely:— 

(i) the assessee will apply its income, or accumu¬ 
late it for application, in consonance with the 
provisions of Sub-section (2) and (3) of Sec¬ 
tion 11 as modified by the said clause (23) for 
such accumulation wholly and exclusively to 
the objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received 
and maintained in the form of jewellery, furni¬ 
ture or any other articles as may be notified by 
the Board under the third provisions to the 
aforesaid clause (23) for any period during the 
previous years relevant to the assessment 
years mentioned above otherwise than in any 
one or more of the forms or modes specified in 
Sub-section (5) of Section 11; 

(iii) the assessee will not distribute any part of its 
income in any manner to its members except as 
grants to any association or institution affili¬ 
ated to it; and 

(iv) the notification will not apply in relation to 
any income, being profits and gains of busi¬ 
ness unless the business is incidental to the 
attaintment of the objectives of the assessee 
and separate bodes of accounts are maintained 
in respect of such business; 

(Notification No. 92/2003/F. No. 196/22//2002-ITA-I] 
I. P. S. BINDRA, Under Secy. 


30 3T^,.2003 
(aiTCcFT) 

3RT. 3IT. 1868.—WTO SlfafTO 1961 (1961 43 ) 

^>1 TOT80raft ct>1 <J4-TOT (2) %(^1) TOTIRtT 

^ tT. 176/18/2000 WTO fif.-l 3 

TO) 3rftR£<=HI tT. 11478 ^414) 7-9-2000 ^ 3TF) 

* gft gft TEfcfr lE W 

^ ^RT TOT% TO ff f Rf y g R fi ' {W afa 

Pi c t><i 0 iciT ^ 

r- r rr_ ___A A . 

I 

2 . ^ 7 - 9-2000 11478 

$ dPcdfad 72,25,000/- T. ^ ^ yfa 

58,34,466/-^. TOST FTO TO # ftS4Wd 

twl tot) 

■3^?r 3TTOT 31-3-2005, 

^I'D I 

[eifiRJTOTR. 96/2003m tT. 178/27/2003-WTORfo-l ] 

w£ it. tjtt. froo, Ttfro 
New Delhi, the 30th April, 2003 

(INCOME-TAX) 

S.O. 1868. — In exercise of the powers conferred 
by the clause (b) of Sub-section (2) of Section 80G of the 
Income-tax Act, 1961 (43 of 1961) and in furtherance of 
earlier Notification No. 11478 dated 7-9-2000 issued from 
F. No. 176/18/2000-1TA.I, the Central Government hereby 
specifies the “Sri Sri Sarbamongala Trust Board, 
Burdwan” to be a place of public worship of renown 
throughout the State of West Bengal and other nearby 
States for the purpose of the said Section. 

2. This Notification will be valid only for the repair/ 
renovation work to the extent of remaining Rs. 58,34,466/- 
(Rupees fifty eight lakhs thirtyfour thousand and four 
hundred sixty six only) out of total amount of 
Rs. 72,25,000/- as mentioned in Notification No. 11478 dated 
7-9-2000, and will cease to be effective after the said 
amount has been collected or 31-3-2005, whichever is 
earlier. 

(Notification No. 96/2003/F. No. 178/27//2003-ITA-I] 
I. P. S. BE&DRA, Under Secy. 

30 wfcrf, 2003 
(OTTOTT) 

cFT.3ff. 1869.—TOTOSrfirfwr 1961 (1961 ^TT 43) 
^TOT10% 3Sr^(23-n) %3H<3t5 (V) SKI 

tT^T* *M 2002-2003 2004-2005 
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tFRfirffecT ^Tcff % 

<jh SfftTCjfafl «Mdl %, "3PT^lf?L *— 

0 FF[F>t 37PT «pi F^ftrilcrl STriFT 3^1 

3TFT 5^*ild s M'l % frit* fMiH ''jyfcPTT 

F«fT Sld-McR! FF F^ql FRriT, l3R<F 

WTTT F>t %] 

(u) ^R-Td^nKm ■34^ 3 Ml « ^FRT 

F*if ^ Sfqfa % tfolF *ITCT11 F>f 

(5) 3 3T*rar ^ stfm; 

33*H«ll ci 0 c fr>I ^ f^)”1 effort ^ Pilri 

(fo*-*1*llfF<!d, «+>dl^< 31V&\ %tft 3FT 

snfi? M F«IT 3Fjfod f^%®EF w 

f*FT) «FT ffoyi FFf Ffol 3TSR1 ^mi ^ 
«h<««l *i^>‘ll; 

(iii) FF3fo*f^1^^3^%fo^^-dFf 
fot, ^ % <4 >hUk ^ w<r w* twr srfwn Ft 
^R fPF % tfo «hl<t«IK W 'SR-ffoffot % 

Fit ■5frf% % ffo yiriPl«b RFf Ft TT«TT 

arerr ^tgi ^faw i ii RFifot 

■sneftFf; 

(iv) ^R-fYYfYft 3 tppr sfof^m, i96i % 3nwYf 

% 3T^TR 3fTTTt 3 ii«i fqq<. u it ^9 it ^TPRvt 

yif*Wlfl % im T RI^T F?fo; 

(v) ffozF Frtfojfh 3 <HfdRdd irfforsfa mRu^m'i 

1PTR FT^ riffo fodd F5t tt Ft ^liy/H I 

[3lfal£SHm 97/2003/W. V. 197/54/2003-3?FRRfiT.-1 ] 

37lf. it. TJ*T. ffotf, 3|4nf^ 

New Delhi, the 30th April, 2003 
(INCOME-TAX) 

S.0.1869.— In exercise of powers conferred by the 
sub-clause (v) of clause (23C) of section 10 of the Income- 
tax Act, 1961 (43 of 1961) the Central Government hereby 
notifies the “Shri Krishna Janmashthan Seva Sansthan, 
Katra Keshav Dev, Mathura” for the purpose of the said 
sub-clause for the assessment years 2002-2003 to 2004- 
2005 subject to the following conditions, namely :— 

(i) the assessee will apply its income, or accumu¬ 
late for application, wholly and exclusively to 
the objects! for which it is established; 

<u) the assessee will not invest or deposit its fund 
(other than voluntary contributions received 
and maintain ed in the form of jewellery, furni¬ 


ture etc.) for any period during the previous 
years relevant, to the assessment years men¬ 
tioned above otherwise than in any one or more 
of the forms or modes specified in Sub-section 
(5) of Section 11; 

'(iii) this notification will not apply in relation to 
any income, being profits and gains of busi¬ 
ness unless the business is incidental to the 
attaintment of the objectives of the assessee 
and separate books of accounts are maintained 
in respect of such business; 

(iv) the assessee Will regularly file its return of in¬ 
come before the Income-tax authority in ac¬ 
cordance with the provisions of the Income- 
taxAct,1961; 

(v) that in the event of dissolution, its surplus 
and the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No. 97/2003/F. No. 197/54//2003-ITA-I] 

I P. S. BINDRA, Under Secy. 

2Tri£ 2003 

( 3F*PJf< ) 

^RT. 3tT. 1870.— 3TTW3Tfafiro*T, 1961 (1961 FJT 43) 
FrtriTCJl0% ( 23 7 T) %FWF ( V) ^RTSRTF Vlf<W<if 
IRPr cffYt 'P •HriRTC TT^RT STTtYYjT 

-zffizt, 1998-1999 ^ 2000-2001 ?R% 

■aRT PmU^i Pi*^Rnf<ad ^?Tlff % 

'3 T T'^5‘% : — 

■3TPT ®hi 5«)*utn <s««hi 

TT«n 3j-i-Hq<Hi "3^ 3^41 % 

FTRit T^llHdl %; 

(ii) ^ #FT ^c5qal 

( 5 ) TTSR a^SRT TT^t ^ 

3fT«RT d<ld>T ^ fVF dtl<+T ^ 

(^TT-^RlfFTRT, 3FT ^ 

3Tl1Y % VTT? TTP^T TTriT 3TVFTR 

fvFT) ■aRT RFf ^TTT ^ WIT RFf 
^TVTT; 

(iii) ^TF <Hfq*lyH f 

FPft, ^ yiKi '^TPT TT^n - '3 p rfM^TTM Ft 

■3R % ttrrc '4W'<t«TR % 

FTTf^T % yi-Hpl*b RFf Ft F^IT ^ 
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4)kHk%ri44%*3i^4%%tai ;$ft44>ii?H^[ <<al 
Ttmtii; 

(iv) 4k-fWf?tfl <HW<K ^faPlMd, 1961 %9l«IUHf 

%34j4R3TT4t 344 faq< u ii Pi q fan ^4% 3444k 

Mlfi(4)|fl % 74W 411561 4%4T; 

(v) 4 ft ftqftr %* TTfW 3fh 

HPw*ffi l 4 1 44T4 3^4* 41% 44fef 4434 4^t ^ 
^ '*iiH , n i 

[3^4^441%. 136/2003/451. 4 197/50/2003-3444kf4°-1 ] 

34$. 4t. T?7T. fw, 3T4Tkrf44 

New Delhi, the 21st May, 2003 
(INCOME-TAX) 

S.O. 1870. — In exercise of powers conferred by 
the sub-clause (V) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43ofl961)the Central Government 
hereby notifies “The Muslim Orphanage Committee, 
Tirunalvelli” for the purpose of the said Sub-clause for 
the assessment years 1998-1999 to 2000-2001 subject to 
the following conditions, namely:— 

Cl) the assessee will apply its income, or accumu¬ 
late for application, wholly and exclusively to 
the objects for which it is established; 

(ii) die assessee will not invest or deposit its fund 
(other than voluntary contributions received 
and maintained ui the form of jewellery, furni¬ 
ture etc.) for any period during the previous 
years relevant to the assessment years men¬ 
tioned above otherwise than in any one or more 
of the forms or modes specified in Sub-section 
(5) of Section 11; 

Cm) this notification will not apply in relation to 
any income being profits and gains of busi¬ 
ness, unless the business is incidental to the 
attaintment of die objectives of the assessee 
and separate books of accounts are maintained 
in respect of such business; 

(iv) the assessee will regularly file its return of in¬ 
come before die Income-tax authority in ac¬ 
cordance with the provisions of the lncome- 
taxAct, 1961; 

(v) that in the event of dissolution, its surplus 
and the assets will be given to a charitable 
organi sati on with similar objectives. 

[Notification No. 136/2003/F. No. 197/50//2003-ITA-I] 
IPS. BINDRA, Under Secy. 


21 4$, 2003 
(31143*) 

^T.3IT. 18713444k 3lf4f444, 1961 (1961 4443) 
4^41410% 3PJ£(234) (V) SKI 

44t4 4k% ITT 47447 “ft 4^7$ 

flEw i < i rH^ U ^^1994-1995 % 1996-1997 

44) % 4k PiqU u i 44f % f%l? Pi *d Id Pan TTcft % 314ft 
TtT^ in? "344 '34 WZ % 44bSRT*f kktft t, 

3T4ft:— 

(l) 4k“PlfcllRdt 3*14)1 344 45T 5^Hid 3T44T 3714)1 
31144iT 5*<ftid 4k%% for? 3*i4>i 
4413n- t KlHl34 %fon? «A*ll, P*H^) 1%*? 

^714i1k4T94T4il4$i; 

(ii) 4k-ft4iRfll 4kfil4k u l 4 41% 7144 

44f 4?t ftklt 314ft% tfolk 4T71 11 4?134414 

( 5 ) % foPl ft g fatfl l?4) 31 441 l?4) % 3lf44134 
31441 fllWT % firi4 Tlfbfif % 3714% ftf4 
(%47-^T4Tft7T4 l 4%fk7 3nft%3<4% 4F444T 
3ftl4T4% ‘fil’d) 4)1 ft%71 
«t>Vll 314413% "514147?f 4k4T7ft)4T; 

(iii) 4F f4kft 3H4 % 444 % 44^4*! 

-git ft) 4)Kftl< % 414144 441 3lfW4 ^ 
014 44) ft) %ril 4)Rt4K 344 4k-PiqlR.fl1 % 
3^f4t" 4>t yifio % 'filt? 4lrifil4T 44f 1% 341 
4)l%4K%ri44% 31%4%%34 ^Rb«t)H<4?f «sfl 

(iv) 4k _ Pt«ilRnl 3444k ■3£ff4fil44, 1961 4144pff 

% 3PJ4R 314%344 f44t°it filkfikT 34% 3444k 
Hlfiwi'G % 7448 4)l5d 4%4T; 

(v) ft4di4»tl7*rf4'*f 3lfiiR«M <|fil4T3?ri lR*1Hftl4i 

7444 3^4t 41% 4kf sf 4434 45t ^ % '4TT?4t I 
[3lft7J44T7T.135/2003-451. 71. 197/21/2003-3444kfil°-1 ] 

34^. 4l. T??1. 1434, 3147 Tlfa4 

New Delhi, the 21st May, 2003 
(INCOME-TAX) 

S.O. 1871.— In exercise of powers conferred by 
the sub-clause (V) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961) the Central Government 
hereby notifies “The Jesuit Madurai Province, Dandigul, 
Tamil Nadu” for the purpose of the said sub-clause for 
the assessment years 1994-1995 to 1996-1997 subject to 
the following conditions namely:— 

(i) the assessee will apply its income, or accumu¬ 
late for application, wholly and exclusively to 
the objects for which it is established; 
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the assessee will not invest or deposit its fund 
(other than voluntary contributions received 
and maintained in the form of jewellery, furni¬ 
ture etc.) for any period during the previous 
years relevant to the assessment years men¬ 
tioned above otherwise than in any one or more 
of the forms or modes specified in Sub-section 
(5) of Section 11; 

(iii) thi s notification will not apply in relation to 
any income being profits and gains of busi¬ 
ness, unless the business is incidental to the 
attaintment of the objectives of the assessee 
and separate books of accounts are maintained 
in respect of such business; 

(iv) the assessee will regularly file its return of in¬ 
come before the Income-tax authority in ac¬ 
cordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution, its surplus 
and the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No. 135/2003/F. No. 197/21//2003-ITA-I] 

I PS. BINDRA, Under Secy. 
30 2003 

^T. 3TT. 1872,—1961 (1961 ^3143) 
RTf 10 % T3R5 ( 23 ) HKT TRxT ?lf=w4l ^ 

SfeTq WT7R W^TRT 4 ‘qfaq polHOMl qtaT'’ 

1999-2000 2001-2002 Ttf % 

faHfefecI Wt % Strife 7^ ^ fe^ % ririfenfe 
StfritjfeRT riRfi I, : — 

(i) riR-feritffet Thrift 3trq qir STririT 

-s m °FT rifef % %T( <5’H C 6T feririR W 

3HER % TWT ( 23 ) ^Rt 

qRT 11 rift ‘SririRT (2 ) fefa (3 ) % 3riririf % 
tttrt ririi % tfe* 

qjfnr. ffett ^Rrift Win’ll rift %; 

(ii) riR-feritfeft riR ferifer qqf it htt 

qqf rift feTtt fe qra ii rift^iriRr 

( 5) ft iftftiSftM ferift TJT STririTQrirft stfririilfe 
3 =rqriT tfftrift ft friR riftrift ft fefri 
['ftriT-*Rir%7Tri, rifefeR Striril friRft SRri 
fiift RTjriri fe^ ( 23 ) % rifeft TRpfi % Strife 
ftt t ■gRT 3tftUjTrit1 IferiT ^TTXT, ffe^rift riFri riril 
Sfipfem /ftfesrii 3^H ft friR] ri4 feft^T rife' 
riftm stririrsft ^rt rife riRriT TlftRTT; 


(iii) riftIfeftt fefeffeft 

3TTri fti feftl HPT rift fefe 

IRtlfftl^H 3TririT ftWT rift ^T^FT % 3TRTriT rife 
riftriT, ftftc 

(iv) ri£ 3lfri*]riHI fafe O.’Hl 3?Tri%ftririftriIRIrife 

fefe, rift % ri>l<l®IK ft 3ITO eUM TWt STfrieHrife 
"3R frit ifeTT riR-ferifffet % 

rift Hifet % Ieu< HiftPiri> *157 fe ririt ftft c bi<l«n< 
% ftriri ft 3RPT ft cfttgj ^jfeTriilR rife «a7 'Jllfe 
fet 

[SfffeRJririlfi. 140/2003/TT. 7T. 196/4/2003-31 RRr1Ro-1 ] 

3TT£ if. T^t. feo, 3TR7 

New Delhi, the 30th May, 2003 
(INCOME-TAX) 

S.O. 1872.— In exercise of powers conferred by 
clause (23) of Section 10 of the Income-tax Act, 1961 (43 of 
1961) the Central Government hereby notifies “Panjim 
Gymkhana, Panaji, Goa” for the purpose of the said 
clause for the assessment years 1999-2000 to 2001-2002 
subject to the following conditions, namely:— : 

(i) the assessee will apply its income, or accumu¬ 
late it for application, in consonance with the 
provisions of Sub-section (2) and (3) of Sec¬ 
tion 11 as modified by the said clause (23) for 
such accumulation wholly and exclusively to 
the objects for which it is established, 

(ii) the assessee will not invest or deposit its fund 
[other than voluntary contributions received 
and maintained in the form of jewellery, furni¬ 
ture or any other articles as may be notified by 
the Board under the third provisions to the 
aforesaid clause (23)] for any period during 
the previous years relevant to the assessment 
years mentioned above otherwise than in any 
one or more of the forms or modes specified in 
Sub-section (5) of Section 11; 

(iii) the assessee will not distribute any part of its 
income in any manner to its members except as 
grants to any association or institution affili¬ 
ated to it; and 

(iv) the notification will not apply in relation to 
any income, being profits and gains of busi¬ 
ness unless the business is incidental to the 
attaintment of the objectives of the assessee 
and separate books of accounts are maintained 
in respect of such business. 

[No tifi cation No. 140/2003/F. No. 196/4//2003-ITA-I] 
I.P S. BINDRA, Under Secy. 


(ii) 
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( 3nf^ch «t»l4 Pi’HI 4 ! ) 

($f& j nroPT) 

3$ 16 ^9, 2003 

^rr. m. 1873.—■wk k37 ( a r ypn kV) 

srfkftm, 1959 (1959 99 38 ) ^ 9KT 26 9ft'599RT (297) % 
9fe<T 3Ri 25 9 ft (i) % isrs (9 is) srt 9^ 
Tif^rkr 9 tt ykn 9Rft kT^fa tr9tr, wfak^rkkpk 
WrJ 957^ % HJMI^ <Hf9*PKl 719, k7J1 - 5 ^ % 3t*93T 99T 
9919 9>l3id4, ^TTeJT k 3999997 (91%f£9) % ^9 k $919 
9t <ft. i^T. *ii J Ki'*i <i4i e hl w Hd 'll , Kl v *l 9ft 3ifqtil'll 9 ft 9lk<a 
k 3 c >4 9 ft 3lk "37lk7 °1 I<a ■S'l^i -3TKlfk9)lft $7 -ilP-lfl |«t»iJ dlft 
9ft 9lO*a t1<t> 3T99T $f97 3k97k7j7 k <sik> 3Tf^H c til<l %^9 

k 19^99 15 T ttjft 97, 9ft kt ^t, $97 3TT97 $7 

Pi^i«t> 9 Set k 3Tf9<Pift q>49iO f-i<ki<p %'?79k -uftia q><<fl 
% 9^i<f 197 k 75: 9$ k 3lf997 9ft 3T9f9 997 eiMKiK 99 999 

9^f9kftl 

[39777. 8/7/2002-^t^-I] 
ik^T 99J, 3797 «fqq 
(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 16th June, 2003 

S.O. 1873.—In exercise of the powers conferred by 
clause (cb) of sub-section (1) of Section 25 read with sub¬ 
section (2 A) of Section 26 of the State Bank of India (Sub¬ 
sidiary Banks) Act, 1959 (38 of 1959), the Central Govern¬ 
ment, after consultation with the Reserve Bank of India, 
hereby nominates Shri T. S. Nagaraja alias Koppal Nagaraja, 
Chairman of Associate Banks’ Officers’ Association, 
Mysore Unit and posted as Deputy Manager (Marketing) 
at Head Office, Bangalore as Officer Employee Director on 
the Board of Directors of State Bank of Mysore for a period 
of three years from the date of notification and thereafter 
till the date his successor has been nominated or until he 
ceases to be an officer of State Bank of Mysore, whichever 
is earlier, provided that he shall not hold office continu¬ 
ously for a period exceeding six years. 

[F.NO.8/7/2002-B.O.I] 
RAMESH GRAND. Under Secy. 

17^9, 2003 

97T. 377. 1874— 9174 1 *1 $97 SlfafWT, 1934 9ft 

9rt 8 (4) % 7719 9^9'399RT (i) ( 97 ) 

5RT 9^ tyfolkT 97T -SRta 977$ ini 7T797R, IJtf^SRI, 
?ft $9T 97lk7T9 9ft f$9T97 1 -7-2003 k 33k 23-09-2003 997, 


'®i*i %62 9$ 9ft-aiqfak* 9T 997 

'mota kqjkrTPT-Mq'Ukr^k* 'J9: Pi^qn % | 

[95T. 77. 7/2/2003-9* 37kl] 
flTSTT 3Kil*l!ci, 7{f99 
New Delhi, the 17th June, 2003 

S.O. 1874.—Inexerciseofthepowersconferredby 
clause (a) of sub-section (1) read with sub-section (4) of 
section 8 of the Reserve Bank of India Act, 1934, the Cen¬ 
tral Government, hereby fe-appoints Shri Vepa Kamesam 
as Deputy Governor, Reserve Bank of India for the period 
from 01-07-2003 and upto 23-09-2003, when he will attain 
the age of 62 years or until further orders. 

[F. No. 7/2/2003-B.O.l] 
SHEKHAR AGARWAL, Jt. Secy. 

18^9, 2003 

9>T. 377. 1875.—TP^fcpfKT (99999 '5f9ftk3999) 

797 * 9 , 1970%^( 9 ) %<jh< 35 (i) 3ik ( 2 ) %77T99f39 

$**17) ( 4H9HHT 3JT 33#T 3fjcR 1 4) 3?Mwt, 1970 

3ft *IKT 9 3ft333RT (3) % T9TS (^) ^RT 3^3 !{lft<|4f 3>T 
m * 1%^rkr 7R3jR, MRokr f<^4 huh^ 317 ft 
% ‘ c f73T^ 'i^SRI 3fffw MTTdkr fe arfasprft 

"53 %^kr 3>T3fcFT ft 3333? % ft Pl^«w 
?ft 31R.7ft. ^inqiei 3ft 3Pfk<^q-tt ^Tlft 3ft fil0<3 k 3N 34 
3ft 3iqp4% 1^1^31331 <s*i^> ^37 ^fs^i % ^ifqqaO 

< 5 4 313433T343^ 3(TT^7T33>, 5*1^ ^ 4)id 

^37 HSd "ft 3*fk3>Rt 3>*kf[fl % 

^3 ft' 3lftRT 3R?ft f, 37lft % k dMItIK 'S: 3^ k 3Tf337 3ft 
3T3fk 3373^ 31 3-1IO * 15 ! 135"3131373 4V< kf373?RT^ 

713 &KI ^3^ '3T3RT3 k ^I3T 3k 2001 3ft R<i 

4lf331 -ffm 5394 % ftpifa % 3T*33kr ^ \ 

[ 3373 . 9 / 10/2001 -kkk-i] 

lk7I3^ 31377rf33 
New Delhi, the 18th June, 2003 

S. O. 1875.—In exercise of the powers conferred by 
clause (f) of sub-section 3 of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Art, 1970 read with sub-clause (1) and (2) of clause (9) of 
the Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970, the Central Government, after 
consultation with the Reserve Bank of India hereby nomi¬ 
nates Shri R C. Agarwal, General Secretary, All India Cen¬ 
tral Bank Officers’ Federation and posted as Chief Man¬ 
ager, Central Office as Officer Employee Director on the 
Board of Directors of Central Bank of India for a period of 
three years with effect from the date of notification or until 
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he ceases to be an officer of Central Bank of India or until 
further orders, whichever is earlier, provided that he shall 
not hold office continuously for a period of six years. The 
nomination will be subject to the decision of the Mumbai 
High Court m writ petition No. 5394 of2001 filed by Bank of 
Maharashtra Officers Association. 

[F. No. 9/10/2001-B.O.I] 
RAMESH CHAND, Under Secy. 

( 7FTOf%riFT ) 

Rtcrll, 24 ^T, 2003 

^T, 3TT. 1876.—Wfa7^TR3#rfWT, 1899 (1899 
^1 2) WO 9 %T "3 T f-^Rf (1) % SKI TRtT 

yrf%fal y4l*i *K°bK ^o^ski, ^71 

Mf'+i <[^l fi 4 iH fat., 

SRI s*m: 31-12-2001, 01-03-2002, 31-03-2002 <T*TT 
31-05-2002 %t 3TRfeT f^TTT T TTT TTT^ % TTfTT^ cfctfa 3TT5 
cW TKri % 7m ^ % 11.74% (wfa) T7T.-3%fa.fa. 
«i%mf-2007 (2002- T I?^f mIPhwI 

fazf %T ^ T7 35RT 3lfafWT % 11 

[71. 29/2003-T3T n T/ T T>T. 71. 33/8/2003-fa. ^.] 
3f»R fawt, fa^TRT (fa?fft^7) 

(Department of Revenue) 

ORDER 

New Delhi, the 24th June, 2003 
STAMPS 

S. O. 1876.—In exercise of the powers conferred by 
clause (a) of sub-section (1) of Section 9 of the Indian 
Stamp Act, 1899 (2 of 1899), the Central Government hereby 
remits the duty with which the bonds in the nature of prom¬ 
issory notes described as 11.74% (taxable) PSIDC bonds— 
2007 (2002—1st Series) aggregating to rupees one hun¬ 
dred seventeen crore eight lakh only allotted on 
31-12-2001,01-03-2002,31-03-2002 and 31-05-2002 respec¬ 
tively by the Punjab State Industrial Development Corpo¬ 
ration Limited, Chandigarh, are chargeable under the said 
Act 

|No. 29/2003-STAMPS/F. No. 33/8/2003-ST] 
ABHAY TRIPATH I, Director (Sales Tax) 

«*>< «iU 

25 ^T, 2003 

( 37FKST) 

•^T, 3H. 1877.— 3TFRR3rblfWT J 1961 (1961 ^T43) 
cRt riTU 10% 75^(23ri) %vSM<sTS ( V) ^TTT'7^71 Tlfafat 


TRW T>fa ^ %sfa 1TTO y.d^fiK.1 1 ‘ STRifafafaf "rifat, 
SR^>T, '3ITWR”%t'^ 1993-1994 ^ 1995-1996 
fa %<»l qtjf % fcm V l cif % 3Plfa 

% IRfaHfa 3Tfa7jf%T Wf f, 3ST«faij— 

(i) TR-fariffaft 31R^T ?7clHW 3T«RT 

5t<faici farce i4<hi 

tRT "3^'3^9% % faTC( cuVii, fan% fm 

^TRif 7*1TW 'TCf $; 

(ii) TR-pi%il<.nl ^>7 PiriU^ %7fa?T ^qul 

11 %tWTTCT 

( 5 ) -gf faEfe farii t u y 3R 31 ^ 3lftreT %T 

3T«RT ITTfaff % fm ?Rfajf 7* ^7R% fafri 
(^fa7--aRT%7PT, 4vfN7 Sflft % % ‘SITRI 3T«tT 

aivi^H % fm) ^Tpfa^TWf 
efariT 3T«RI "3^ ^RT 'Hlff ^R3T 7T%nT; 

(iii) ^ faitil Tfaft/STR %RfatT%* 

illt, far frKfaK if 7ITR 3tf»Wri^t 

0«t> fa> °hl<fal< % <S^Ml 

%tynffa%fapi yiofa^ti7Tqt%^ 

aim^1%Sn 7df'3TRft‘^r I 

(iv) ^7-farifffat 3TfafWT, 1961 % WW< 

% 3T^TR 3pfat fa^fa ' d ^ 3TPRR 

urfwtt % 7m wr ^fai; 

(v) f% faMdd %t fa«lfa ^ 3tfaU«M Tlfarqf 

MROHfa'Mi 7FTR qqf«f «• ion %t ^ 

'SIIR'D t 

[3lfa*J5?lTTT. 157/2003AF>T. 7T. 197/91/2002-2flPRRfa.-1 ] 

3TT£ %. T3^f. faf^T, 3RT7tf%t 

Central Board of Direct Taxes 
New Delhi, the 25th June, 2003 
(INCOME-TAX) 

S. O. 1877. —In exercise of the powers conferred 
by the sub-clause (v) of clause (23 C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961) the Central Government 
hereby notifies “Shri Dwarkadhishji Mandir, Dwarka, 
Jamnagar** for the purpose of the said clause for the as¬ 
sessment years 1993-1994 to 1995-1996 subject to the 
following conditions namely:— 

(i) the assessee will apply its income, or accumu¬ 
late for application, wholly and exclusively to 
the objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received 
and maintained in the form of jewellery, furni¬ 
ture etc.) for any period during the previous 
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years relevant to the assessment years men¬ 
tioned above otherwise than in any one or 
more of the forms or modes specified in sub¬ 
section (5) of Section 11; 

(in) this notification will not apply in relation to 
any income, being profits and gains of busi¬ 
ness unless the business is incidental to the 
attainment of the objectives of the assessee 
and separate books of accounts are maintained 
in respect of such business; 

(iv) the assessee will regularly file its return of 
income before the Income-tax Authority in ac¬ 
cordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution, its surplus 
and the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No. 157/2003/F. No. 197/91//2002-ITA-I] 
l.P.S. BINDRA, Under Secy. 

( 

M 27 ^T, 2003 
1970 % WS 3 % '3T<3T5 (1 ) ft 77TO 

1970ftt*TRT9 

ft) WIRT (3) (73) 5TCT 71‘aftth 7>ftl 

fa a IfaFFT, M fell 

ft (TPTO), # 3FfFf ip<TT ftt tRTRf 

ft ITT STMT 3lft?T ITT ft ft ft, ft 3Tlft7> 
=pTR ft 77H 77 ftft ftft ftSTT ft faftTTt ft 
fifarer ft ^ft Tifftr wt 11 

[TH^ft. 9/3/2002- 

3T73 rtfftt 

(Department of Economic Affairs) 

(Banking Division) 

New Delhi, the 27th June, 2003 
S.O. 1878.—In exercise of the powers conferred by 
clause (b) of Sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970 read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management and Miscellaneous Pro¬ 
visions) Scheme, 1970, the Central Government, hereby 
nominates Shri AnupamDas Gupta, Additional Secretary 
(Revenue), Ministry of Finance, Department of Revenue, 
New Delhi as a director on the Board of Directors of Cen¬ 
tral Bank of India with immediate effect and until further 
orders or until he ceases to be an officer of Ministry of 
Finance, whichever is earlier vice Shri Alok Kumar 

[F. No. 9/3/2002-B.O.I] 
RAMESH CHAND. Under Secy. 


"ft fftrft, 30 "^T, 2003 

^T. 3TT. 1879.—(777 ^ iftft ^3777) 
Tftfa, 1970 ft 79T5 3 ft W (1) ft FITO ftftf 
onMn) ( •shs^'h) 77 y/* 3 ick u i) 1970 7>f 7RT 9 

fttTTTro (3)%isfe(7) ski 77 7>ftiinr, 

ftftfa 7P77T, TTftfa fftft RPSHT* ft 

h$n 4777 ( 77 Tft ftTTTft) ft ft. wr ftt 9 ff tt. ft. 71^7114 
ft■£STR 77 cRTTeT 7717 ft ftl 3fi'il41 3-11<vfi 77* ftT* 

3ft?> ft ft -iffnn '3(77# £ I 

[TTRFTr. 9/9/2003-ft.ft.-I] 
7^, 3T7T ftft* 
New Delhi, the 30th June, 2003 

S.O. 1879.—In exercise of the powers conferred by 
clause (c) of Sub-section (3) of Section 9 of the Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970 read with sub-clause (1) of clause 3 of the 
Nationalised Banks (Management and Miscellaneous Pro¬ 
visions) Scheme, 1970, the Central Government, hereby 
nominates Shri P. Saran, Chief General Manager, (Officer- 
in-charge), Reserve Bank of India, Lucknow as a Director 
of Union Bank of India with immediate effect and until 
further orders vice Shri A. V. Sardesai. 

[F. No. 9/9/2003-B.O.rj 
RAMESH CHAND, Under Sfecy. 
(7F5rc74f^WPT) 

• 7 i 3 ^t£ 2003 

(3JTWT) 

■3TT, 3tT. 1880.—STITT* STfftTTT, 1961 (1961 T7 43 ) 
fttTRMOft ( 23 7 T) ft 8§ ( V) "517 777 77 

Tftt ^33 ftftr FR71T lf<1<g'iTT '' ft ftfft^ 

ftfftlTr, ’’ftt'eft 1997-1998 3 1999-2000 TTlft 

faftryr qft % ftrh; fftftftfiicf ymf ft sttft 117777 
71~3SP£ft yi-!t77j4 SUTRjfftl 7*ft |. 

(i) 3TFT^ftTTeT 3T«iqi 

31F? ^7T ^ ft %t7 37RET TftPFT 

"r\ , <r l 4 T 3^ "Tftyif ft ft7 ftrtTT, ftptft ftm; 

fafti wpfh ftr 74 1; 

(ii) 3 4 77 ft ft' ^ “’ft ft 31 1 M 

•Tqf "ft ft.ft ft aifttlft /• ■’ ; TRT 11 ftf'OTNPU 
^6)7’ fftft 717 77 ft TftftT - fth 

3 i«mr irnftf ft ftt'TTt ft "oPfftf ftrft 

(ftTR-T^fftrm, WlTT 31ift -7 r t W<T 77T 
ftTTTI ft i HR) 71 
ftftTT ^ft 7RT Tft rtftTT; 


1789 G1/2003—2 
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eHfbM 3ftr dsiki Msind 
( fTriPT ) 
airier 

^ fvvfl, 25 "Sp, 2003 

t 

Wo 3ffo 1881.— W4>K , krqfa 
3lkM$TO) srfafWT, 1963 ^ *TTCI 6 SET Wtft TTf ^Rf 

% Ws\ ark ttoPt trt^r % stt^t ^rto sno 

67( 3T) Tllfor 23 2003 k’, ^ 'TO % WR STOTTOT, 

’IPTII, TSH? 3, 7W5 (ii) cllO^a 23 «M«lO, 2003 k* JleblRfld 
f^RTW «TT, kn=#ff^T TTTTtSFT Weft t, 3TOf^:— 

3TT^T Tf, WS (3) % W-tis (*ti) % 

f^HRlRai 'ifll^ll :— 


(in) ^ 

FEft, ^ =f)i<l«m k uro ?rm ?t«tt 
*RTR» °W<1^K 4<N! 

^ T?TD<T %%q; ^ ^ ^tiknr 

%tw*t k aim k ?m\ ii ft i 

(iv) w-ffriffkft 3 trort ^rfkfwr 1961 % ’smrff 

%sfjrirc srrft 3 tft f^RfRT^rksrFm 

TTfwf) %TR$T ^kn I 

(v) f^T f%«rf?T k srfffkm Tifkkf afri 

^TfkFqkRT 7RH ^ SRf«f TTTO ^ 

ft 'Sm^nt i 

[ol^irRo 162/2003/^0 ko 197/75/2003—3TRW f^o -1 ] 

3TT^o f)o P^l, 3T3T Tlfkl 

(Department of Revenue) 

CENTRAL BOARD OF DIRECT TAXES 

New Delhi, the 3rd July, 2003 

(INCOME-TAX) 

S. O. 1880.—In exercise of the powers conferred 
by the sub-clause (v) of clause (23C) of Section 10 of the 
Income-tax Act, 1961 (43 of 1961), the Central Government 
hereby notifies the "The Jesuit Madurai Province, 
Dandigul, Tamil Nadu” for the purpose of the said sub¬ 
clause for the assessment years 1997-1998 to 1999-2000 
subject to the following conditions namely :— 

(i) the asscssee will apply its income, or accumu¬ 
late for application, wholly and exclusively to 
the objects for which it is established; 

(ii) the assessee will not invest or deposit its fund 
(other than voluntary contributions received 
and maintained in the form of jewellery, furni¬ 
ture etc.) for any period during the previous 
years relevant to the assessment years men¬ 
tioned above otherwise than in any one or 
more of the forms or modes specified in Sub¬ 
section (5) of Section 11; 

(iii) this notification will not apply in relation to 
any income, being profits and-gains of busi¬ 
ness unless the business is incidental to the 
attainment of the objectives of the assessee 
and separate books of accounts are maintained 
in respect of such business; 

(iv) the assessee will regularly file its return of 
income before the Income-tax authority in ac¬ 
cordance with the provisions of the Income- 
tax Act, 1961; 

(v) that in the event of dissolution, its surplus 
and the assets will be given to a charitable 
organisation with similar objectives. 

[Notification No. 162/2003/F. No. 197/75//2003-ITA-I] 
I. P. S. BINDRA, Under Secy. 


0*0 wrot % krart fkro % trot k, f^ra% 
(tsr) ark (n) k cipl 
ritff f ^rr fa# str stRjfkRim k‘, ts^ t## srcr 
7 TtJ Hh«6 "ft fwPnRaa k fricT=ET * 

:— 

1. Th-hFci (^fi) 

ark ^ fforft — 

2. ( T FR^f), 

*TO, M ffc# —TT^T 

3. (M3TOgrk qq#ret fro^r ) 


4. 3TFpRT (TTriT^^TR) 

4M4l«WI kTJTeR, TITO -3rk 
Tll4<»iPi«t) Ikcm IkvfFT, 

5. 'TOfcr wi, 

6. 3tk TITO <3 chi<; Ih-hIci 

fwrm ynfkrot k TtfwMri —■ 

7. 3iRaei Mtinln -qiqci fWci<=h 

TTR, M f^<rxrfl k yfafifa — 


[Wtko 6/2/2000-^3^ 

TT5T fas, TRTtfkl 


Ml< [e^u| :—iJeT 3TT^7T ^iTo3tTo 67(3?) 23 W^O, 

2003 gKi H e t>i[V?vi ^31T *TT I 
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MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

ORDER 

New Delhi, the 25th June, 2003 

S. 0.1881.—In exercise of the powers conferred by 
Section 6 of the Export (Quality Control and Inspection) 
Act, 1963, the Central Government, after consulting the 
Export Inspection Council, hereby makes the following 
amendments to the Order of Government of India in the 
Ministry of Commerce and Industry S O. 67(E) dated 23rd 
January, 2003 published in the Gazette of India Extraordi¬ 
nary, Part II, Section 3, Sub-section (ii) dated 23 rd January, 
2003, namely:— 

In the said Order, after sub-clause (c) of clause (3) 
the following shall be added :— 

(d) in the case of any consignment of Basmati Rice 
for which standards mentioned at sub-clauses (a), (b) and 
(c) abdve are not applicable or in any other contingency, 
the standards formulated by a Standing Committee consist¬ 
ing of the following members shall be made applicable:— 

1. Joint Secretary, Export Promotion 
(Agriculture), Ministry of 
Commerce and Industry, 

New Delhi —Chairman 

2. Joint Secretary (Crops), Ministry 
of Agriculture, Krishi Bhawan, 

New Delhi —Member 

3. Director (Inspection and Quality 
Control), Export Inspection 

Council, New Delhi —Member 

4. Joint Commissioner (S&R) 

Ministry of Consumer Affairs, 

Department of Food and Public 
Distribution, New Delhi —Member 

5. Representative from Indian 
Agricultural Research Institute, 

New Delhi —Member 

6. Representative from Agricultural 
and Processed Food Products 

Export Development Authority —Member 

7. Representative from All India 
Rice Exporters’ Association, 

New Delhi —Member 

[F. No. 6/2/2000-EI&EP] 
RAJ SINGH, Dy. Secy. 

Footnote :—The Principal Order was published vide 
SO. 67(E) dated 23rd January, 2003. 


^ 1 2003 

^TTo 3ff.o1882.—WtiK, TFST'TTOT (tNt % 

1976%10%FT- 
(4) % 3 3TT35T?Wft 

80% 

3TFtT ^ %, ^1 3Tf'T?|f^7T <TKcfl % ;— 

1. 

2. 3Tc=q ?Tf2RT Mtl'IS 

3. 3TF? YTf^RT 

4 . Tgxfa 

5. 

6. 3TF1 Ylf^T 

7. qtetfn ^f^r, 

8. riel'll 

9. ?rf^T 

10. tjvwli 3TFT Ylf^r ^f^f, *u<r)*ii<* 

11. 3T^*t Ylf^T 

12 . 

13. 3^4 ?Tf^T 

14. 3T^q Tlfar 

15. 3T^t Ylf^RT <*lPtHI5l 

16. <sm Tlf^T 'TtW^T 

17. 

is. Tgxfa ^ 

19. TTfar Sfto, 'W*® 

20. 3^*1 Tlf^T T(^T 

21. 3TFT Trf^RT WM 

22. 3TFT YTf^RT 

23. 3TFT TTfaT 

24. 3f^q ,^8^ 

25. 3T5WiP J, r 

26. 3IFT »if«w iPtSt, 4^1 

27. 3T^q 'I'K 
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28. 

29. 37^7 Ylf^T itfTO, TFTI# 

30. 

31. 77WT 5 !, 6HSH& 

32. igxfa 

33. arafiTWtf 

34. SMWft v4vilMJ 

35. <HI<+r?T^Fff 

36. 3u e hHfi^i D fl ^"{ci 

37. <Mi<6l^l*ll»ri ’3 tR 

38. 3TFtfT?mwt TTO 

39. 3n*FTWtf *II$«IIMI 

40. 3TT^T3F7T a ft iifa** 

41. %^ ( 

42. ^n^FRT^FTt ■STR^^pTf 

43. STRvTTT^Flt 

44. 3n«ni7i c u u il 

45. STWTWfi ^IdlMId 

46. 3U«W¥HI°ft 


47. ^l<=hlVl^l u n ■sirc’vi’fl 

48. W^. 

49. , 3^i 0 tvi^i 0 ii u il 

so. 34wtq ra ft %^, Iwffi ($ui<as) 

51. <>1l=M7l c 1l u ll 

52. fasTFH MUK U I T^T, xNt 

{■Qo ^-11017/4/2002-W] 
TO ffif (TPTVTOT) 


MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 1st July, 2003 

S.0.1882.—In pursuance of Sub-rule (4) of Rule 10 
of the Official Language (Use for Official Purposes of the 
Union) Rule, 1976, the Central Government hereby 
notifies the following subordinate offices of DG : 
Doordarshan and DG: Akashvani (Ministry of Informa-. 


tion and Broadcasting), more than 80% of the staff whereof 
have acquired the working knowledge of Hindi:— 

I. Doordarshan Maintenance Centre, Almora. 

Z Doordarshan Low Power Transmitter, Pithoragarh. 

3. Doordarshan Low Power Transmitter, Champavat. 

4. Doordarshan Maintenance Centre, Dawangere. 

5. Doordarshan Maintenance Centre, Aurangabad. 

6. Doordarshan LowiPower Transmitter, Ahmednagar. 

7. Doordarshan Low Power Transmitter, Bid, 

8. Doordarshan Low Power Transmitter, Jalna. 

9. Doordarshan Low Power Transmitter, Manmad. 

10. Doordarshan Low Power Transmitter, Malegoan. 

II. Doordarshan Low Power Transmitter, Satana. 

12. Doordarshan Maintenance Centre, Rajamundry 

13. Doordarshan High Power Transmitter, Rajamundiy. 

14. Doordarshan Low Power Transmitter, Amlapuram. 

15. Doordarshan Low Power Transmitter, Kakinada. 

16. Doordarshan Low Power Transmitter, Bheemvaram. 

17. Doordarshan Kendra, Gulberga. 

18. Doordarshan Maintenance Centre, Bhusawal. 

19. Doordarshan Low Power Transmitter, Bhusawal. 

20. Doordarshan Low Power Transmitter, Raver. 

21. Doordarshan Low Power Transmitter, Khamgaon. 
22 Doordarshan Low Power Transmitter, Buldana. 

23. Doordarshan High Power Transmitter, Chikhli. 

24 Doordarshan Low Power Transmitter, Mehkar. 

* 

25. Doordarshan Maintenance Centre, Mandi. 

26. Doordarshan Low Power Transmitter, Mandi. 

27. Doordarshan Low Power Transmitter, Sunder 
Nagar. 

28. Doordar shan Low Power Transmitter, Kullu. 

29. Doordarshan Low Power Transmitter, Manali. 

30. Doordarshan Kendra, Jalandhar. 

31. Doordarshan Training Institute, Lucknow. 

3Z Doordarshan Kendra, Gorakhpur. 

33. Akashvani Kendra, Chitradurg. 

34. Akashvani Kendra, Dharamshala. 

35. Akashvani Kendra, Chandrapur. 

36. Akashvani Kendra, Kumool. 
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37. Akashvani Kendra, Uttarkashi. 

38. Akashvani Kendra, Raigarh. 

39. Akashvani Kendra, Chaiwala. 

40. Akashvani Kendra, Nasik. 

41. Akashvani Kendra, Gopeshwar. 

42. Akashvani Kendra, Alappusha. 

43. Akashvani Kendra, Alwar. 

44. Akashvani Kendra, Betul. 

45. Akashvani Kendra, Balaghat. 

46. Akashvani Kendra, Chhindwara. 

47. Akashvani Kendra, Daltonganj. 

48. C.C.W. Jaipur. 


T faim 

(fif* f*i*rfen) 

9$ feft, 30 ^9, 2003 

^T. 39. 1884.- ^04 WhH, 

3Tftp#mf *9*9#) 3fWf99, 1971 (1971 99 40) 
mt 3 9^9 9lf9rf9>T 9%T 9*fr ^ % 

(2) 3/afefbra stferfhif ^t, 

%^9> % ’399 %f^T9 

*TW 3lfi|«hl(l ft^99 9>#t, #W^IT>ft%*99(3)95t 

wrnt 9ffe 3 Wife W9f % 3 arrft 

arfeiftm 9>t wpfrr featf % Mhrc w Wife? srcr 9i 
3refa^99i 3if94>iR9[ 9»1 9^9 vi^w^f 9>r 99br afa 
9T 'xfailPm 9>T HICT1 95ht I 


49. Akashvani Kendra, Kasauli. 

50. Akashvani Kendra, Singhbhumi. 

51. Akashvani Kendra, Hamiipur. 

52. Vigyapan Prsasran Seva, Ranchi. 

[File No. E-l 1017/4/2002-Hindi] 
S. S. KATARIA, Director (O.L.) 

UHflui duhl 

309$, 2003 

*JT. 3TT. 1883.—’9*R*I^ 3iWi99 f 1953 (1953 9* 
45) 9^9194 9^99979(3) £* ■.<9999lf999f 9>199*99*?! 
^ fe W3RT, W, 91. 9. (%*?M977 ) 

9ft 4ftfeetfefr 91.9.$*. (3*5199: 73) %WT 

9*9^*ft£9?NH%3TSq$r%*9'$19 9$, 2003%-'jqft59 

3PT^ arfe Pi^99 9R?ft % I 

[R. TJ-30011/8/2003-"WI. ] 
iw Mi<n, 3197 tif^ 

MINISTRY OF AGRO AND RURAL INDUSTRIES 

New Delhi, the 30th May, 2003 

S.0.1883.—In exercise of the powers conferred by 
Sub-section (3) of Section 4 of the Coir Industry Act, 1953 
(45 of 1953), the Central Government hereby appoints Shri 
C. Chandihn, IAS (Kerala :.1977) as Chairman, Coir Board, 
Cochin with effect from the forenoon of the 
19th May, 2003, until further orders, vice Shri Christy Leon 
Fernandez, IAS (GJ: 73). 

[No. A-30011/8/2003-EstL] 

RICHH PAL, Under Secy. 


44K«n 

9T9. 9>T 45ilM m«M<1 ^9pft % 99^ sfa 

* - ,, .fY ,.. , 

R. 9>T WMl4 BPTHJf 

12 3 ~ 

1. #%. WT, <lPHU*U§, %T*T, 3ri« ife, 

wi sfa 919* 

3Tfeift, 3 ftfe 

9m9l4l wff 9T 9R?fa 

3139919 ^ 919 , 3 t gq9R 9 fe 3fr <mfr> 

% *9lfa<9l9li 91 STO 91 
3frt 9^ 9* 9$ 99f 

W( «4Pd9i 9T sfW< I 

2. 91*1, 9*9H?K!^, TJJRRT, fe, 

$ faftF9 W9f 9T 
3T^TVFT 
3th ^T% #MFff % 

3fa*jf*T 4 h 41*J 9T &lu 9T 

4 > jm i 3hr ^ 9|wrt 

^T T Tf99T9T9fhm 

3 . # 99 . %. fe strife, feft, w, 

^feirwpafe -5t^ 9r?9h, fer^t 

■iHpWlO, '3 tRT^T, Tl^R®tFT 1141 

HKal 4 ! Wl'if 9* 3tqft*K! 'HRtfh 

d¥4H, 3T^tqpT 9ft9t^ 3flh 

9$feft mqrfi % ^iPnniMh 9T 

^Tt 9T399»i 3ttr ^ 9| 9T # 9^ 
ww 9T mR^u 1 
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4. Sft faw Wf, ^ 3 TT^Tt’, 

*TTM, f^FP, dSIUI, WriSTF, 
•3T5*TR 3^7 ft c£|«m ^ fafvR 

wrf ^ MRffPr «pfa 

arg^WH^Rsinf, sFpiriFT 

^TF gKt ’ll 

'Fttt ^ ^ TR #t^ Tjpft 
F*n*R HMftlft "JTF mUw I 

[TT. FT. 17-11/95-^TWT W-4 3^TpT] 
HltH "^TT 3ritT -dftiq 

M INISTRY OF AGRICULTURE 
(Department of Agriculture Research and Education) 

New Delhi, the 30th June, 2003 

S.0.1884.—In exercise of the powers conferred by 
Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971) the Central Government 
hereby appoints the officers mentioned in column (2) of 
the Table below, being the officers equivalent to the rank 
of a gazetted officer of the Government, to be estate offic¬ 
ers for the purposes of the said Act, who shall exercise the 
powers conferred, and perform the duties imposed, on the 
estate officers by or under the said Act, within the local 
limits of their respective jurisdictions, in respect of the 
public premises specified in the corresponding entry' in 
column (3) of the said Table. 

TABLE 

SI. Designation of the Categories of public premises 
No. Officer and local limits of jurrsdiction 

_1_ 2 _ 3 _ 

I. ShnK Raman, All immovable properties or 
Senior Administra- premises belongingto, or taken 

live Officer, on lease by or on behalf of 

Indian Institute of Indian Council of Agricultural 


1 2 _3_ 

Horticulture. Research, and its Institutes 

Research, situated at various places at 

Bangalore Tamil Nadu, Kerala, Andhra 

Pradesh, Pondicherry, Dadra 
and Nagar Havelli, Karnataka 
and Lakshadweep. 

2. Shri S. Saha, All immovable properties or 

Senior Administra- premises belonging to, or taken 

tive Officer, on lease by or on behalf of 

National Bureau of Indian Council of Agricultural 

Soils Survey & Research, and its Institutes 

Land Use Planning, situated at various places at 

Nagpur Madhya Pradesh, 

Maharashtra, Gujarat, Goa, 
Chattisgarh. 

3. Shri M. K. Jain, All immovable properties or 

Senior Administra- premises belonging to, or taken 

tive Officer, on lease by or on behalf of 

Indian Agricultural Indian Council of Agricultural 

Research Institute, Research, and its Institutes 

New Delhi situated at various places at 

Uttar Pradesh, Delhi, Haryana, 
Punjab, Jammu & Kashmir, 
Himachal Pradesh, Uttaranchal, 
Rajasthan, Chandigarh. 

4. Shri Vishwa Ranjan, All immovable properties or 

Senior Administra- premises belonging to, or taken 

tive Officer, on lease by or on behalf of 

Central Rice Indian Council of Agricultural 

Research Institute, Research, and its Institutes 

Cuttack situated at various places at all 

states in North East Region, 
West Bengal, Bihar, Orissa, 
Jharkhand, Andaman & 

_ Nicobar Islands. _ 

[FI. No. 17-11/95-Genl. Admm/E &M] 
M. C. CHAND, Under Secy. 
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4H»il*wi hih<A, Xsinu sJIt tn4'*il*ich fatwui 4su?i<< 

( f^HTir) 

^ 23 ^1, 2003 

^1.3^. 1885.—^sOh w*w<^T, fofeq Mlfa«=bKl SKI 4ft JT^ftft£''Rf«HK <*<} %Ryen?T ^*RtT*lFTft T Rfi $ ftfT'SSRT 
ft ftTStf (ftftftT[$ oiigjRj ^0f) HIH*TRfi*> ftftWT, 1976 (1976 ^FT 60) rR4T^ (ftfeft 

^37^%^) f=m, 1987 f iftftHliFntfo^llflK y<i)*|ift3Fjf«rft ft 4*tt ft5M4qift TT «RTq 

T^TT ftft fftfft^T ftftftftlft ft* ft*F 3T5H ^TrTT ftftTT; 

■3^: 3R 7R*PR '3^T ftftWT <ft *TRT 36 <ft WTRT (7) £RT WZrt Vlfaflft m "Eft 7 ! THJ fttfft ftFfT 

1^?Tfwr, 2TQ^ ft^RI'JIJ^, f^FTT mH'I^ '^^<-641103 5R? fftftftr R*ZRT wftcTT (^Rttftn ift 3) nflft ft ft ” 
^<rll % ftteFT 4 h«+><v| (%^r^T3Rf>R ) %'Rfscrl ^T «FT^FT “ftlf-ftft *’ % ( fftft "g^ft T^F 

'ftft'faft S^ft^rftFS «n^ 1^^/09/2002/53 WjftSRT ftfRIT RRrf, argft^ 3RF»nH! y^lfvio HR# 11 

x n?' t feT fftifRT ft*T <ilgH *TRft?T'RS!TRW«f?rr 0*TOTftnift 3) ^T afw^^FI 'ft|'?l ^FT ^FT 'SP*>R «FT ft?R '3W0| 
11 3ftRF<TH 3RRTT 6 fft. TJTR ftft SRRR 20 TJRT11 wqPTH RIW1 ("f) “PTRFf 1 TTTRft1 3R^f 5RFT7T 

(T^.tft.) -SI^R^t^f^tl -3WCW 230 ft?5 ft? 50 '»WWflJ i*RT fftgff 3R^f m ^FTft TOIf1 



ft< obiO^I *K«t>K "3^ftftftRIRftqRT36 ft <jh^ki (12) ski *st!I yftl <4>ft §l< *18 M)M U II «wft%Rh ftfed 

% W SRjftt^T TTRFPT^ % ftcRfa, ^<5(dl % wt ft^i, ■*RTTft?TT ft? «w4hk 1'1 ^ift T^ft cft^PT 4H«M , 'I ft ftfft 
^RRTT 50 l*fj.yi.n e u % ft< fa*i«w HiPimI u i <j^I f^Pinlni ski <stil ftisi^i, -^1< "3ftt TIRRTt ft f«h*n 'Jiini % I^Rjft 

ftf^^ftrftRWl^RTT 7 Rn%, ftft HjI'1^) <tK^IH'1 hihhm <H'?i<|^ (l^)^3TftRB^ft®TT100iftfthlRft 2 UTR%“^‘ , 'RRT%'f^ 
100 ft ,0000^^fttw5Tim'qi^lft3lftRP% , ^’*TTH%#lTi500ft 10000%^"^^ ”^TH1 x 10 % , 2 *10* 

^1, 5* 10* f fSRTft % WW*> ^ ifeuiW* 11 

[mft. ^*T. 21(40)/2002] 

ft. it. t«JHitnf, ftrf^T RR 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 23rd June, 2003 

S.O. 1885.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Models described in the said report (the figure given below) is in conformity with the 
provisions of the standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights an Mea¬ 
sures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over period of sustained 
use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by sub-sections (7) of section 36 of the said Act, the 
Central Government hereby publishes the certificated of approval of the Model of non-automatic weighing instrument 
(Table top type) herein refferd to as the Model, “VE-TT” series belonging to Medium accuracy (Accuracy class III) 
and with brand name “ VESPA”, manufactured by M/s Vespa Electronics, 21 A, Selvaraja Puram, Chintamanipudur, 
Coimbatore-641 103 and which is assigned the approval mark IND/09/02/53; 

The Model is a strain gauge type load cell based non-automatic weighing instrument (table top type) with 
digital indication of maximum capacity of 6Kg and minimum capacity of 20g and belonging to medium accuracy dass 
(accuracy class-III). The value of verification scale interval (e) is lg. The display unit is of light Emitting Diode type. 
The instrument operates on 230 volts and 50-hertz alternative current power supply. 



And further, in exercise of the powers conferred by sub-section (12) of section, 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instrument of 
similar make accuracy and performance of same series with maximum capacity upto 50Kg with verification scale inter¬ 
val (n) in the range of 100 to 10,000 for V value of lOOing to 2g with number of verification scale interval (n) in the 
range of 500 to 10,000 and with ‘e’ value of 5g or more with V value of lx lo*- 2x 10 k or 5x10 k k being positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same prin¬ 
ciple, design and with the same materials with which, the approved model have been manufactured. 

[File No. WM-21(40)/2002] 
P. A KRISHNAMOORTHY, Director of Legal Metrology 
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'ff fic'trft, 23 ^T, 2003 

«f>T»34T. 1886.—*K<+>K^T, fa%<T MlfM'+il-O SKI <4*1 ^RcpT ftili ^ 

(■’#%Wjhfa ^1) W HI4 arfafWT, 1976 (1976^160) W WTT^ff^TTHy ( , * #g? i l ( 
^T iwr, 1987 %13frr?*T W ^THTmT t fa> cRUc T R u4V l ^3Tqfaif <ft W qq iiffi W 1 ^ 

T^TT sfa fafaR 4ftR*lfcl4V 4f <SM^ TOl T^^TT; 


%^T TR^FR TO 3Tf¥^m RRT 36 3WU ( 7 ) ^RT ^tT ¥lPw4T ^T 3*iW ^ ^ "forf ^FTT 
^«isTFi«M, 21R, faRTRf*FJ$[ ^RR^-641103 £RT fafafttf RS’R '=T«TT«fm (^Rptfm *nf 3)^ 

% ar^'bil'Rrlfl ^^r % <TlR3(^wiw ) % r^t rt ws rr 4, ^fh m t ( 

R?T"wt 3Rjift3 f?TR 3TT^ TT^ ^t/09/2002/54 w£f?m few Rqrt, 3^H^H Sfa l ft l fl friffl tl 

RF hTsctI ^l^-qiqilcici ifaft ^5T 3iiqiR<i fsj'Jtd 4 r 0154 RR RT 3* «♦)«*) Rt3 9ST4 J)«f>n RT (fl6H dHffciUf 

11 STRTT 120 ^T'^jRTR TOTT 200 Rmf 3?ft^«7HW*fcTT*rf (RRjfm^pf 3) RT% I WqFH »flNHHr ($) 

RT^motan. toiottt. $4*60fen^ wn 20 mt i ) w* t 1 3^^ 230 

qlw 3lH 50 s<^4 MCHiqcff RRT f^sjci yqiq RRli <+><cii % l 



3?R e|>i0-4 ’H<«t>l< 33cT Rt RRT36 Rt 3RTRT (12) £KF 3^3 *|Rki4T ^ m4Im «t*cl 'MC NtN^H «Wfl) % fa> 

% TFTT^FT^ % 3Tcpfa, 3it Sj<adl % 3it 4 r, RTliclT sfa; <^i4hic 1’1 T^t cild'1 ’3H'ti< u l lff4 (^nq>l »iPwci*i 

tot 300 for/surert <sfa Ww\"\ a^1 faf fo rfai ~m ^ 3?fc 3 # ^rmft ^ ftom *»<n t >*<^^<1 

^ter* bt T^ rnnimfiw i >> 15 11 , gfr r^H^>Mm hihhih 3Rrth (t^) ^3^wtt sum ^Tw^3Tfw% “^"-rpt% 
500 ^10000 %^^twfTOTT << ^”'*TH 1 X 10 % , 2 xlO^^T 5x 10 % % f^f % HT ifem^ih 1«lf«b ^^% 

^H^tl 

[M -5^. T^. 21(40)/2002] 
it. TT. ^NJiii^, fi^l«H, 
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New Delhi, the 23rd June, 2003 

S.0.1886.— Whereas the Central Government, after considering the report submitted to it by {he prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) in conformity with the 
provisions of the standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mea¬ 
sures (Approval of Models) Rules, 1987 and the said Model ns likely to maintain its accuracy over periods of sustained 
use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of Model of non-automatic dual range weighing 
instrument (Platform type) herein referred to as the Model, ‘ VE-PT” series belonging to medium accuracy (accuracy 
class III) and with brand name “ VESPA”, manufactured by M/s Vespa Electronics, 21A, Selvaraja Puram, 
Chintamanipudur, Coimbatore-641 103 and which is assigned the approval mark IND/09/02/54; 

The Model is a strain gauge type load cell based non-automatic dual range weighing instrument (Platform 
type) with digital indication of maximum capacity of 120kg and minimum capacity of 200g and belonging to medium 
accuracy- class (accuracy' class-III). The value of verification scale interval (e) is lOg up to 60kg and 20g above 60kg 
and up to 120kg. The display unit is of light Emitting Diode type. The instrument operates on 230 volts and 50-hertz 
alternative current power supply. 



And further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of 
similar make, accuracy' and performance of same series with maximum capacity upto 300Kg with verification scale inter¬ 
val (n) in the range of 500 to 10,000 and with ‘e’ value of 5g or more with ‘e’ value of l*10 k , 2* 10 k or 5x 10 k , k being 
the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with 
the same principle, design and with the same materials with which, the approved model has been manufactured. 

[File No. WM-21 (40)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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W.3TT. 1887,— ShlO^ W EK3>T,fafe3 Hlftw*l(l SKI '3$ TV^u. ^ 

■Rfs^T (^fHr T^"r^ ^TTJTRt ^TSf) W 3?fc ^-RTTO 3*faPm 1976 (1976 3H 60) TWT W 3«H "RT4 C*?Wt 

^T ^4 l ^ )fiPW, 1987%3Wlf % t -3WT hW «wi4fll 4*IN, 

T^TT 3?fT faf4F=T hR^M’ "*¥ WJ33 T^TT; 

«rt:, sre, %*#! 3ifaf*m %) *nrr 36 %t^Ki (7) sro ^ wfaraf w *%*t ^ *rrcf 

S^TPh^K , 21 H '^WroatyH , fijH I Hpi | ^ %t^T^C-641103 SKI fW^'H^T W^TT (W«fm*pf 3 ) ^ %. ! " 

y^% 3Tfg | qifera ^ w1^iy : T%fa^HMUq^Hl%g)% T tf5^T^>TPnti^ ViS^ET^W “ ” t ( 

sfa f%f 3TT$ T^T ^1/09/2002/55 *W{£ftm fa*CT ^t, 3#^^^ 

y«t>ipfin *tHnl 

^■*¥rei?T(31T*flfa%$f) 'HWMlftlfl 3U%nftn fq<J>n ’ST^ Ml* ;h|Di 4>1 ‘fcf*! ci*M%"faH*i'ilW'4 #P3 

to zpT tftm <m<m 11 srfawi wm 300 ft»,m sfa^ifrcm smi 2 f%.nr. t (*r*phn3*f *ym 

11 MW I HH HIMHM (i) 3>T*TH 100 m t i TOf *ipW U*IVI <JW^ *£\$t* (^.Wh) TOTC^t I ^1 230 jm 3^ 50 ^ 

yfMwff i 



3^ Hdn mm ws*faf^%1^36%tyr*rci (i2)^^3iftff*ff%t mmIm 

sfamn *rgt 500ten.Trortftw*i ftM u i «AhPinhn srcmft fagm,ft*mM 
gjyftftff hT*a ^l^frifafaqTwt, «fa ftwfr gwrrc (i^) 3 ft * Nht i 1 

iim%1N50o^ioooo%^%w1^* < t , ’Tmi.MO*2*io % ^s>< 10* t ftra* % mrnm^i m\ff% 

[mif. 1*% 21(40 )/|002] 

%. Hi ^■ii *4^1, ftfcmr, w ^w*i 
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New Delhi, the 23rd June, 2003 

S.0.1887.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Models described in the said report (See the figure given below ) is in conformity with 
the provisions of the standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over period of sus¬ 
tained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of Model of non-automatic weighing instrument (Con¬ 
version kit for mechanical Platform type), herein referred to as the Model, “VE-CK” series belonging to medium accu¬ 
racy (accuracy class III) and with brand name “ VESPA”, manufactured by M/s Vespa Electronics, 21 A, Selvaraja 
Puram, Chintamampudur, Coimbatore-641 103 and which is assigned the approval mark IND/09/02/55; 

The Model is a strain gauge type load cell based non-automatic dual range weighing instrument (Conversion 
kit for mechanical Platform type) with digital indication of maximum capacity 300kg, minimum capacity 2. kg. and 
belonging to medium accuracy class (accuracy' class-III). The value of verification scale interval (e) is lOOg. The dis¬ 
play unit is of light Emitting diode type. The instrument operates on 230 volts and 50-hertz alternative current power 
supply. 



And further, in exercise of the powers conferred by Sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 500Kg with verification scale inter¬ 
val (n) in the range of 500 to 10,000 and with V value of 5g or more with ‘e’ value of 1*10*, 2*10 k or 5*10*, kbeing 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the approved model has been manufactured. 

[File No. WM-21(40)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[TO II—3(ii) ] 


; 12, 2003/3ftTO 21, 1925 
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v ^ fte#, 4 *JeTl£ 2003 

1888.—^FsO7R<*>K “FT, f*#<T TJTfwR £TCT ft 1 ^ ^ fa^TC ^ ^7TTO TOT t % **RT 

"n^ 3n^rf?r 3 tR to 1 ? ■tot^t srfaRror, 1976 (1976^T60) 3fRTO3fRTOTOTO(TO<*f 

^T3^qt^) fwi, 1987 %"3TOf % 3T^71 3fa^T«M ^TEWiTt <?TTOR 3I«lWf ift ^ERT TO?T 3TO& 

^«1T«t?TT ^TTTTT T#TT sfrf faf^FT hRR-*jM 3 ^T 3T^FT ^TOTT #TT; 

3T?T:, are, WW ««w ^fvfwr ^ %TRT 36 TORT (7 ) 3fr (8 ) SKT ? l fal4 ^ 

is H^mid ^-d, ^hm< % tot, ai*unqis\ 3T£tort^-380026 ^Ri R*RiRf<i tf«zR r to Rtt(■zptoRtt *pf 
III) ?m ,,J t^%^T:7J^P7 3T^if^cT, qfed TTtTO d<W» l 

^■sct “Ft qi-s °FITOT cTf^Tl’ t" ( Rn^l $U<^> H^ql^TScT eF^TTOT^) 3?RRff^ 3FJ*freFTf^T3ff^^rs) /09/2000/254 
W'^Rin f^TT t, 3^Hki WTO V«filRl<l TO<ft t; 

( 3TTfTf<T ^f) °Ff tflTO 3WJ| f RtoR 3rfTOTOT STOTT 30000 %.RT. aftr^JTO STOTT 100 felT. 11 TOTO1 
HIHHM (^) “FT Mil 5 1%. HI. % | 5^^ T^F 3TFEfcl?JTrFf ^IVl % f3RT°FT 7RT 5ftci^|<1 «M*(«6<rlHk«6 %TtR?T anR-M^H % I !j<frT ? T 
-<i w 4<* ^5pk hR»ii»i TOftfa WT11 WOT 230 3?R so TOTTOff WO faspT 3ITO TO TO7TT t; 



3fR, %*Rt TO^R <TOT 3Tft#rTO ^ TOT 36 *fft ^TTOT ( 12 ) TOT TO^ ^rfTOt* TOTRt TOR TO wt f % 
nkd % JG WTO % TOPftT, ci^-TOTT^^^f^TOFl 

3ftero stotts 3fRf^FTOTfa Rim tofafrofar tot^ rtfenr, fesrr^r 3fR^# writ^f^TOTf 

3i^HlR;a nisei “FT tq^H^i \k>m 7 FTT%, 3fR 5 fWlVjlH 3Tf^TO% ’’^'’TOT 3?R 1 , 2^5 ^^TT °FTTO~f^R% 

3FtTTFT (I^T) 37f^q5^H ti<SHI 500^ 10000% (T*TT Rn«bi u ^ M iTFM x 10^, 2 xlO^'qTSx 10*~^f3rep¥% ^T H I rHqh ^TT ~ 5 fe u l l rH < =b 

^ ,J lf«^> '*Tf "^T % TFT^FT % I \ 


[TO T^. 21 (45 )/98 ] 

it. fn^ioh, f¥«ro to f^ro 
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THE GAZETTE OF INDIA; JULY 12,2003/ASADHA21,1925 


New Delhi, the 4th July, 2003 

S () 1888 — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is Satisfied that the Model described in the sa.d report (See the figure given Wow ) is m OT^ormity with the 
provisions of the standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of w «f“ "fj 
sures (Approval of Models) Rules, 1987 and the said Model is likely to maintain tts accuracy over periods of sustained 

use and to render accurate service under varied conditions. 

Now* therefore, in exercise of the powers conferred by Sub-section (7) of section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of the [, iaon^iut 

(Conversion kit for wetgh bridge type) weighing instrument with digital mdication of ^ ^ w 

racy (Accuracy class 111) and with brand name "Loards” (hereinafter referred to 

Laxmi Metal Industries, 15 Manupanchal Estate, Near Indira Nagar, Amraiwadi, Ahmedabad-380 026 and which 
signed the approval mark IND/09/2000/254; 

The said Model (figure given) is a weighing instrument with a maximum cavity of 
capacity of 100kg. The verification scale inteival (e) is 5kg. It has a tare device witha 100 per ce “* “W”Cttve re 
tamed iarc effect The Light Emitting Diode display indicates the weighing result. The instrument operates on 

Volts and 50-Hertz alternate current power supply; 



Further in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
_ ’. v u erlares that this certificate of approval of the Model shall also cover the weighing instrument 

se f* es withtame aB< * ofTotHo 'lO, ooOJbr VwSuet!f5lq|! 

c,ty more than 5 tonne ]2 *lV or 5M0L k being the positive or negative whole 
rr o^Uol^manuffeS by the same manufiieturer in accordance with the same principle, design and 
with the same materials with which, the approved model has been manufactured. 

[File No. WM-21(45)/98)) 
P. A. KRISHN AMOORTHY, Director of Legal Metrology 





[HPTII—T5Pig 3(ii)j 


VRTT^RTtF>m : •%gnjl2, 2003/3Tm^ 21, 1925 
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^ 4 ^nf, 2003 

r^tZXSZSf^tfZZ :^™«'‘—•*.«.« 

’ B 'n 50 ~ 54, *" «M (i*w) nWMn^Wlni (^Nnvl2)£7 

_ W , " TO *** Hr «ft« MK *>W fasRt TT %frm w i l l wfa<u, i« vl OTTOTTT axawftm «,Ww 



r^ v? r *. % ^ ^ ^ JL *#» 

rrz^«^T' t ’^ fir tr m ^ 3Rnw(ip,) ^^"i*.«*«ofc*% "<»5%S5 

*50,oM*^*^ 10 of%m^^% “t”nn%ftn( sa»«soooo^ttw1ln«V .„■»?,* 

2 x,o%-m5x io%tfira^%tRR«ra>’n^"ii(H(k t“if<fc^n^!i%wapiti ’ 


[ T BT.U T”T. 21 (327)/200l ] 
^ fN^I«h, faftTCfi tTH fa*IR 
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[Part 11— Sec. -Hull 


New Delhi, the 4th July, 2003 


S O 1889 — Whereas the Central Government, alter considering the report submitted to it by the prescri e 
authority is satisfied that the Model described in the said report (see the figure given below) is m conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights an 
sures t Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of sustained 

use and to render accurate service under varied conditions; 

Limited. Plot No g 50-54, Sector 25, Ballabhgarh-121004 (Harayana) and which is assigned the approval mark IND 

2002/50; 

The Model is a strain gauge type load cell based non-automatic weighing instrument (table top type) price 

2g The display unit is of light Emitting Diode (LED) type The mstruments operates on 230 Volts and 50 Hertz alter 
native current power supply. 



Further in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Govern, «that J cod,f,cate of approve, of the mode, shat, tdso cover [ 

similar make accuracy and performance of same series, with maximum capacity upto 50kg. with verification scale ni 

:C;;;; me “.«« v of ^ ^ 

m the ranae of 5000 to 50 000 for 'e 1 value of lOOmg or more and with e \aliK. o , ’ , , 

™ du e or negative whole number or equal to zero, manufactured by the same manufacturer m accordance w„h the 
same ormciplc, design and with the same materials with which, the approved model have been manufactured 

in- M/a wMi.ain?7V?non 


P A. KRISHNAMOORTHY, Director of Legal Metrology 
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^rRrT^TTFjm : 12, 2003/3TFTT^ 21, 1925 

M 4 2003 

cFT.3TT, 1890.—^>$04 TR^FR^FTT, fqf$fl 3nf*T4>TCt SKI "3 ^UhI<£ ' c R ns'-qi^'^ ^HI^H^t T T ! Tr% Pb 4*>RT 

1976 (1976 60) 3«TT W <T*1T 3NT=TH^ ( Hlldf 

^)T^jH^H)fWT, 1987%3Wf%3T^t ^^WTT t% c^FCl'clK SRTW ^ 3T^fa3 

T^shn 3fa fflrf^FT 44^44 ifal ¥^PT "^RcTT T^HT; 

3T?T: 3TO %^T SRSRR 3*RT 3TfafWT ^ «TRT 36 7MT (7 ) £RT TTStT ^T 'SntHT ^ : fckf 3HKKI 

$Ul’*(•<* tHiq<3> u Sd~364515 (^pRRT) 5KI fa Pi W a 4lfa4>1 % mT-sci ‘4)T, f^RT% q( u s ‘4>T iiM 1 < f% T Tin u 3> n % 

ffa^T Ztii /09/2002/14 fel W %, 44 ^54 yHIHM4 

^Kcf) %; 

*rf5tf “ 4)l<4nd{ ^#T” 11 W& T lOf^.TTT. tl 



44V $>j{fa W4>R 3^ 3TfaPm *JRT 36 4^3W7T (12) ^ ¥33 TlfW-Tf 47T «4fa 4^ 

% ■p? 3TjJ*ft^ n*ii«nq % 3T?rf?r, 5fSRrfT % 3?ft ^7, '^r e n s> 47Tr ^ qifaqTl 433E7 fai4«t>l 

^Phthi^i ^i-hhi 50 fat.TJT. n*t> % Pnqqn f®if^i*iV u i <s*4l faPi*4<n £kl 9^il f?13*RT, ■3^T 44il TTFTTfi’ ^ P64I '*iicii % 

hTsw *»t fafanH iwwt I 

[¥7T.7T. '&*r% T^F. 2l(l86)/2001 ] 
¥fai. Pl^l4>, fafa*F> 1 TR fW3 


1789 GI/2003^-4 
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New Delhi, the 4th July, 2003 

S.O. 1890.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (the figure given below ) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Modles) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of counter machine 
(herein referred to as the said model), manufactured by M/s. Anantra Hirachand Doshi, Savarkundla-364515 (Gujarat) 
and which is assigned the approval mark IND/09/2002/14; 

The said model is counter machine w orking on the principle of beam with maximum capacity is 10 kg. 



further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instru¬ 
ments of .similar make, accuracy and performance of same series with maximum capacity up to 50 kg manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which the said 
approved model have been manufactured. 


[F. No. WM-21(186)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[RFTII—3(ii) ] 


RR<TR>PCPsm : 12, 2003/3TTW 21, 1925 
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^ fqenl, 4 2003 

^T,3TT. 1891.—%5flR W«KK^T, fafccT yifa^l-O £RT ^ 3R^R RT RR% % H^iq, TRTRIR iff RRT t % 
-&3R Rfafa RT3?T ^ M 3TFfft ^f) RTZ 3?tl RN RIR^ RfafRRR, 1976 (1976 RR 60) RRfRR sfa RTR Rmr 

(RfS^if oFT jH^H) fwi, 1987 %3RR*if% 3Tj^4 % aft*^ RRT R>tRRTRRT% fo> CIMlflR Sl4)M R>t *ff 3<W HiTs^ 

■*RjM<TT «RTTT Tit 7 !! 3?ft faf^FT Rfrft*rfRRt' I^RT 3T5TR RR<TT T^RT; 

3m: 3RT '3^TSTfafWT^ RRT36 Rft^RRRT (7) 3?ft'3rqRRT (8) URT 5!lPw4f *<iW «tR<l *W4 

■q\Tx\ cTCRT5-5^1^ %. Hl«iw\85l*t^ 0?t.)3TR^% (fa.) 636905 1JRT fafnftq ^i*m< u l RRT*f?TT (^^fafspi 3) 

^ RT$ X^” ?^en%3R*RTf^T ^di 44«6<u| R^R) % iT«d“<=ni, fa*^> ^TRTR “RR?T 

^ft” t (fa& '5^T ^a% R7RT^Rre?t R^RRT t) aft* fa^f ST^Rt^T fa^T H*T ^t/09/2/137 ti^firra P*>MI t, ^:j*lWh 
TRFTO M«hlR!W RR<ft t; 

Rfeg f t&Z wf TRfa Rt£ 3TRTR R5T SlW^lfad (ftrR <sh<**w| % I 5««hl aifv«t><iH SFRTT 5 fa.TJT. aflfa ^JRW 3RWT 
100 TIT. % I yoMIMi RTRRP (^) R5TRR10 TIT. % I RF^TPIT (^tfRRtRR) Z*JRT'*f'Rfa a^^ika «6<3 % firm, oiiwfcm % I 



^Jlfq T ; x£[z % 3TfaU«M, 'H c^cH^ I'-Ct "TtcTT Rt «t?H<i'i u I 040I5K% TRTRf^H R>f <!«*} ^i ' J ti4. , il I 


[TOT. T*R. 21(05)/99] 

tf. % f*>\\*$ , fafaWTRTRfa?R 
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New Delhi, the 4th July, 2003 

S.O.1891.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, 
the Central Government hereby issue and publishes the certificate of approval of the Modle of non-automatic weigh¬ 
ing instrument (Plat form-Steel yard type), (hereinafter referred to as the said Model), of “ VSEL” series belonging to 
Ordinary accuracy class (accuracy class III) and with brand name “VARALAKSIMF’ Of Thailand make used by M/s 
Yaralakahsmi Starch Industries Ltd. Pappireddiatty (PO) & TK, Dharampuri (Dist)-636905 and which is assigned the 
approval mark IND/09/02/137; 

The said model is a non-automatic weighing instrument (platform-steel yard type of maximum capacity 5 kg. 
and minimum capacity 100 g. The value of verification scale interval is 10 g. It is intended for determining the starch 
content in Cassava (Topioca) Tuber. 



In addition to sealing the stamping plate, the balancing ball shall also be sealed to prevent the adjustment for 
fraudulent practices. 


[F. No. WM-21(05)/99] 
P. A. KRISHNAMURTHY, Director of Legal Metrology 



[ ^rmr II— w*s 3(ii)] 


RRfl^TTRim : 12, 2003/3TTRR 21, 1925 


4863 


^ fccrfl, 4 ^di^, 2003 

ZRT.31T. 1892.—%^ ^T, Rlfwrt ^RT TR^cT fRTf^ RT fa^R RR% % TRmPTft RR? 1far 

RhI^ qP4a MlSci (hV^ STT^ifa <i<sl ) RR afR him hRM) 3TfRpRR, 1976 (1976 ^iT 60) cT^TT MR sfiT HIM Hl4«6 
^T3T5%R) fw?, 1987 % %3T^rt #1^7 'm far w i wr wfci srefa ~3 *ft ^rtrtsct 

cz r«rr«f?n ^itti rt^ht sftr faf^FT ^f hh^ki wi rtrtt t^tt i 

3=RT: 3RT«W3^it 3TfafWT^ft RRT 36 R^WIRT ( 7) ETCHl^ 7lfa*r4f ^FT MMtM 4R<1 ^TT^TRT tflVHlMId 5I§^ 
4-"St, 16, V&Z, SFjn^T, ^T^-600058 5Rf ?jWT % “^ % %TT 

f*FT) M “ 3TN ^4)'J1'1 TT TTHTR73TT$ 150 %'HRT tRIWIMV f®R*TTT^ ZTIRHI'SCI ^TT, RlH«b «l u € '^I^TTR " ciRinlqid *’ % (fal^ 
5*1*3 x nNI^HT-sd ^51 hhi %) sfR R*14) ^hI <n ■3Tlf i^rst/l2/2003/71 tiH^Rm (^hi %, mhi ,j im^ m=mR;i<i 

Wtt; 



(^TTfiiTT^') ^'‘^'^RRTC^T^fRF) %%TT80 ft.Rt. ( 3 ) ” ^FTfa 3TFER% 3i«MS - ^H 

^ iso^i 500 cft z vfafaz 1 1 ■mzrRniRrm ^%rr, w, ^zsrsfa: Aqz?qT^%'qm%fa^faR»T 

■aiRntl 


[■^lo O •qp. 21 (131 )/99 3 
Rp Pi^Viefc, PiRw RTM fa*IH 
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New Delhi, the 4th July, 2003 

S.O. 1892.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights an 
Measures ( Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of "Meters for liquids (other than 
water)" of positive displacement type belonging to "OV" series with end connection ANSI 150 (herein referred to as 
the Model) and with brand name "Toshniwal" manufactured by M/s. Toshniwal Hyvac Private Ltd, 4-D/6, Industrial 
Estate, Ambattur, Chennai-600058 and which is assigned the approval mark IND/12/2003/71; 



The Model (see the figure) is a "Meter for liquids (other than water)" with digital display of nominal size of 
80 mm(3"). The meter having flow range of 150 to 1500 litre/minute. The meter is used to measure petroleum, petro¬ 
chemical food, Paints and Pharmaceutical products. 


[F. No. WM-21(131)/99)] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



[HFTII—3(ii)] 


^TO^TTT^m : 12, 2003/3TRTTS 21, 1925 
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fartrfl, 4 2003 

"^iT.STT. 1893 .—«h«m< =f>T, fefFR yifaqiiO'£R7^ IR^T fTR^ RT fq-RK RR^ % RRTRTTR TRT% f% 

■3^T 4f ^f°fo ♦ll’Sd (R^ $ Rf SfTfjfR ^') W 3fk RN RTW RfafRRR, 1976 ( 1976 «fiT 60) rT«TT W TTTR W 
(RT^eTt cPr^Tt^T) fWT, 1987 %W*4f % SRpRf 3?k^H«TTcT Rit RHRPTT £ trl'IklR RRW Rit 3TRfa x( »ft ^RTRfeer 
R8TT«t?1T «HK' 7#RT 3% fRfRFR Rftfp-tfcTRf TRRJRR R^TR RRRT #11; 

3T?T: -3TR ^KcfiK 4Rd ■3rf^Pi<iH Rit RRT 36 R^RWH (7) -afaRWTI (8) £RTR?R ^ifofcl^ff RR RRRl RR^|TT7 
"^R.%. R 3, fTTRTsft RRI, 'Hiq<3>^S<nh364515 (^RRT) ?RTfqfM% oRT^RR#? %RfScT^F>Tf^R1% srf^RiTRRT * 1 TTR. 

%. ^^3T n t (f^l4 R>£1 RRTi?) 3ftrf^ Ai^Vi f^r 3TT^ T^^/09/2003/81 TRF^ftld Ir^I?, srpfapT WPWR 

RRRf?TR RRcft f; 

RTSoT (#4 ^ R^ 3TTfrfR irsp- <^]3<R R7Th 11 ?RRft 3rfRR>?RT TO 5 fRr.TTT. f | 



3fa,%5fa^RRSR W3Tf¥RRRR7rRRT36Rftw;TRT(l2)SRT !Kd VIP<fr14f R>1TTRtRRRjfr^^-qtrnrn RRrHfeTRRR 

9T^T % ^T 3RJ%R 3RITO % 3TcRf(T, R*ft ^IsRTT % ^RJ, RRR-fal 3*fc R^M I cH RRT ^ WR^T f^pR^t 

3tf4WR ^RTffT 500 RT. Rf 50 fRT.RT. RTt^R f sfa faPinW] faMdl SRI 4H\ I^RT, 'fe^T sfaRFftTRTTCft^ fRTRT 
TOTt f^Rf^ rrr ^1*4 Rio nisei R1T fafR^W fRTRT RRT 11 


[9>ro 21(119)/2002] 

Rp r. <p^i WrfrtrIrto 
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New Delhi, the 4th July, 2003 

S.O. 1893.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Models described in the said report (see the figure given below ) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now', therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of counter machine 
(herein referred to as the model), with brand name ’M.K. INDUSTRIES’ manufactured by M/s. M.K. Industries, No. 3, 
Shivaji Nagar, Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/2003/81; 

The said model (see the figure given below) is a counter machine with maximum capacity of 5kg. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity in the range of 500g. to 50kg. manufac¬ 
tured by the same manufacturer in accordance with the same principle, design and with the same materials with which, 
the said approved model has been manufactured. 


\F. No. WM-21(119)/2002] 
P. A. ’KRISHNAMOORTHY, Director of Legal Metrology 







[VFTII—UF5 3(ii)] 


: ^3 12, 2003/3mTS 21, 1925 
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^ 4 2003 

1894.“%$*HU4>K^>r, SKI flF’848 

qffifl MTs« ^J) him HH4> 3tMwt, 1976 (1976 ^60)WWW^iW(Wjf 1 liT 

i987%^wf%3T^rt3?k^T^m ^t^wrrt % m\m m4Im ^awflr^f »ft a<w q« nthn yin ^, 
«sl 4 fi aftc fafan nRf^Ri4f ^f 3 m«j*ki «w<h 

3flf: <JH4 %?04 flWK 44fl 3lfMi4H ^t«fRT36 ( 7 ) «Rw4f ^T U$*\ 4»«i m 

3m tZ, "ST^pSW-364515 (-^RW) gTO filWq t 

^TT 7 Fn%) 3^'f^ * 13 * 1 ^ f^T T^I ‘35^/09/2002/26 W f, HHI y l4M y«t>lf$KI 

( 3 n^^’)T^ 4 , ^n^*T#T M 11 smT io ten. 1 i 



afa, w«to 36^'3WT(i2)5ray<w vi^4)'wtt%-3^r*rfs?r% 

5^1 HHI U !H 21 '*Kl , f<1, *J<SK1I %" 3*ll ^l 6 !*, <>?U l\£l (llcH •4M e ti< u l 81*101 

500 UT. 50’f^>. UT. $, atffa 1^1*1«tii faf*i*4 u i fqpi*it<ii ’5RT "3^ Rri-si-n, fs^i 3?ft '3^ft‘ *hhwI ^ f^TT ^iml % 

3T^rtf^T ^>T T^PihI u I f^TT TRT % I 


[t*5T°^o tt^. 2l(29)/2002] 
3\. TT. fT^THi, M^iTFliWT 


1789 GI/2003—5 
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New Delhi, the 4th July, 2003 

S.O. 1894,— Whereas the Central Government, after considering the report submitted to it by the pre¬ 
scribed authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity 
with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights 
an Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of counter machine (herein referred to 
as the model) with brand name "Pooja", manufactured by M/s. Babu Bhai Moraiji, Jesar Road, Savarkundla-364515 
(Gujarat) and which is assigned the approval mark IND/09/2002/26; 

The said Model (see the figure) is "counter machine". The maximum capacity is 10 kg. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of similar 
make, accuracy 7 and performance of same series with maximum capacity from 500 g. upto 50 kg., manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which the approved 
model has been manufactured. 

[F. No. WM-21 (29)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 7 




[ MPT n— 75 T^ 3 (ii)] 


12, 2003/3TFTT5 21, 1925 
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^ fqcnl, 4 2003 

■^T.STT. 1895.—fK=bK ^T, fa%?T TTlfa^T-Cl SRI 3^TF^<1 fFlt£ T R ^ ■*TRTOR ^ W t % 

<JSRT RmI^ His<n (’i)'*} ^ ) «fi<i 3^ T TT T T Hii'ti 1976 (1976 ^>T 60) TT^TT «<k (T^TT him '*TH^> 

(^fe}f ^JT 3T^ft^T) 1WT, 1987 % 3F«FTf % 3TJ^T f ^TT'^Wut % dMMK TFftn ^ 3ptf*r 3 Mt ^T'9T5^T 

■*FTT*f?TT «RT^ T0FTT 3^ fqpH-1 ^qftf^drnif ^tww T^TT; 

^TcT:, 3^ ^-<0^ ^K«tiK'3^[ 3TfaPi'HH tJKT 36 (7) ^RTTP^ *if*w4l ^>T y4i‘i ^vFt ^ fSTCT7%d 

^>s^)<31, *?iT h ’T. 1, Pi*k h1^h*h<1, Pi^h 9l‘4i, ^RTF^TT, tITT «rt -stTetr, - 3 ^*^ 1 ^ 1 ^- 38241 5 (‘J'JH.ki ) SKI faPifato 

^ 1 )’I %+ 11 - 5^1 ^>T, «i u «'^>T' ; !T T T u 3 !n^T ^>d 5 S^jl^ 1 M ^ (fsr?}''^T^'' 3 FTT hT-sci "^T 7 FTT%) 3 frrf^T^ 3 RpTt^T'fa^T 
3TT$ -^T^t/09/2003/28 faFTT FRT f, 3FJ%FT TFTTO TFfrlftlcI wt t; 

^WFTS^r (3TT^fTT^') ^ “ =t>t3zt wfa” 11SlfowT smcn 10 %.m 11 



3Tk, %^T7R^R ^^^WTro(12)^Tr^7rf^^TTFtFT^^^ Vlqu il t 
^TJFt^TTFTPFI^% 3Tivi6, ^jowi % ^*41 ^41 3?ft gw4*iki*i ^ (fldi ^'H°h< u l '^iRh c tki*i STRUT 500 

m3 sofca^^sr^ t, #7 fw^i WrtW w: fa.* m tzt, 3Rf facr^r, sfa 3*ft -^rot 3 farqr sm t ftrcr3 

3T^h1^<I hT-SM ^>T falVlH f^FTT'wt I 


[^•3© 1^. 7*T. 21(97)/2002] 
3. H. ^¥1*6, faftFFRFT fa^FT 
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New Delhi, the 4th July, 2003 

S.O. 1895.— Whereas the Central Government, after considering the report submitted to it by the pre¬ 
scribed authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity 
with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights 
and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred Sub-section (7) of Section 36 of the said Act, the Central 
Government hereby publishes the certificate of approval of the Model of counter machine (herein referred to as the 
said model) with brand name "Prime Scale Industries”, manufactured by M/s. Prime Scale Industries, Shop No. 1, Near 
Hariom Society, Near Rajendra Park, Char Rasta, N.H.B. Odhav, Ahmedabad-382415 (Gujarat) and which is assigned 
the approval mark IND/09/2003/28; 

The said Model (see the figure) is "counter machine". The maximum capacity is 10 kg. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series within the range of 500 g. to 50 kg., manufactured by the same manu¬ 
facturer in accordance with the same principle, design and with the same materials with which, the approved model has 
been manufactured. 


[F. No. WM-21(97>2002] 
P. A KRISHNAMOORTHY, Director of Legal Metrology 





^TR?T^T TT5m : 12, 2003/3TTW 21, 1925 
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M farft, 4 2003 

. «RT.3ff. 1896.— « l f*W>K l fiK I^3T^f^^r^K^% T 77^^^T^'gt 7 FTTt1%^T 
arrffftfrglf) wz^ti h i m hh^ srfirfwr, 1976 ( 1976 ^ 60 ) <rmw^w?Ri^(*fcif 
^RT^r^qt^T) fwr, 1987 31^9 1% WTRTRTRW^t 3T^^f ’ft W*ftTT 'SRiq 

t^ti sftx MRfwRi4f ft <3H^=w ^r^PT t% t tt i 

3TCT:, agq, ^0*1 WE E K ^TfaftpTH ^fft *TKT 36 ^ft^WTT ( 7 ) zftlWNm (. 8 ) ~m ^ 3lfaPlf ^T UM>M 9>\ft ^ 

^s ft faqf fr r, ^i 5 ^s wwws, 7 rten ^ 10 , H. 2 , fte, taz ft*ft ^ncT 5 ^^TPi^ ^L'seR, «n^- 

(^r^)-40060l ^RT faPlf frl *%<* fa (2 ^t) feKK^i%~*#5cT^RT, ^T^‘fa*5^41 Pi<hR'I’’ t (IRQ 

Rf^T^T^FTlt) sftx ftrft 3T5RRPT ^ TJ/T ^t/09/03/103 %qT W t, STflfaT WTO TJratffa ^fttl 



W^Tfesr H*h *ftg<6 fa (2^) fcK*h *fts°r> fa%ntWi%faq ^<n >i**i 

% sw ^-^ftfti3rf«nw7 w 10 fft.#. 3T7n^r%-Rm 300 fa. #. 1 1 "sft wtrj 

TfiT % -^t«t ■rt^ <ra rt ^ "ft y-qiRrRi farqr'arrm'f 1 


[Tf^o TTo -5*5% T^.-21 ( 58 )/2002] 

it. xr. Pifa*h, faftrcr’Rr? fairc 
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New Delhi, the 4th July, 2003 

S O. 1896.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in confor mi ty with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the’powers conferred iby Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of Lubricating Oil (2T) 
Dispenser with brand name “Vishnu Engineering”, (herein referred to as the said model) manufactured by M/s. 
Vishnu Engineering, United Industrial Compound, Galla No. 10, No. 2, Pokheran Road, Near Devidayal Electronics <£ 
Blue Star, Thane (W) -400 601 and which is assigned the approval mark IND/09/03/103; 



The said model is a Lubricating Oil (2T) dispensing machine to be attached with a petrol pump for delivery of 
lubricant into the hose delivering petrol. Its maximum capacity is 300ml with 10 ml graduation. It is operated manually 
on air pressure with a separate value provided for suction and discharge. 

[F. No. WM-21(58)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 





[RFTII—7$T^ 3(ii>] 


WWWPI :^TT$ 12, 2003/3TTng 21, 1925 
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M 4 ^n£ 2003 

^T.31T. 1897»— M l fcWH) SK I fiwk ^ 

Irqti ■qfafa TRfeeT ^ ^ 3TFfrffl ^f) WS HIH HH<+ 'iTfaPHH, 1976 (1976 ^T 60) WT W <i«u ii4 W ( *iT«>fl1 
^TST^jfe) ftqq, 1987%^Tsraf%3T3^Tt3fttW^m ^RRFFTrt fa ci J ll«K Jl4!'l it ^<*1 *iTs<n 4^ 

T^FTT^ftt fafy-H HftfWd4T'3f -dH-JSRl ^TTP^T <*><fll <.S>‘i; 

3RT:, 3R, W«hK, ^ gTfirfWT^ VRT36^^WO(7) 4T3TOT8 ^RT 54^ Vlfal^'qJT 
^ tKTOTT, 10 ffar^fa, RRRgro^n-364 515 (-^RRT) sm fafafa R#T %■ Rfe^l ^I, farfaw^^T^FT 
u <^^^K^WT” ystff H I Scl ~ 4 ^T^Rlt) itl fa^t fa ^T 3^^1^/09/2003/38 ^T^facT fa^l «WI 

%, 3rj*faq y°hiRrci t; 

^Tfer (^^t-n^sTTfft^ii) RSf>"w^R#r" 11 jwti srfwm tot io fa.m t i 



3^, "3^1 STfatwr^ft RRT36 <JH^KI (12) &RT TP^T >lfaf4l ^TT 3lfaT ^TT ‘h1h u II <*Hal %fa 

Rfeer % ^r spjqfcq wwt % afafa, wf ^f^g^rr % ^>, w*fa afa °hi4'4i<rH ^ <fan ^p^t 4t ^rt farfal 

arftRRPT ^RRTT 500 TIT. ^ 50fa.TTT. 13ft< f3pp*fl fafarH 3*fi far-infa 5RI 3*fi Ps'SU^'l aftr^Rt UIHiA T^faRT 

^ITcTT % faRT^ qT-sd ^»T fqpi*4 u i fani "W^ l 


Rq-21(21 )/2002] 
it. Tf. ^IFJpf, Pl^l«b, fafapRTTfaSH 
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New Delhi, the 4th July, 2003 

S.O. 1897. —Where as the Central Government, after considering the report submitted to it by the pre¬ 
scribed authority, is satisfied that the model described in the said report (see the figure given below) is in conformity 
with the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights 
and Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of counter machine 
(herein referred to as the said Model) with brand name ‘Luhar Jechand Karsan, manufactured by M/s. Luhar Jechand 
Karsan, River Bank, Savarkundla-364 515 (Gujarat) and which is assigned the approval mark IND/09/2003/38; 

The said Model (see the figure given) is "counter machine”. The maximum capacity is 10kg. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity in the range of 500 g. to 50 
kg., manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved Model has been manufactured. 

[F. No. WM-21(21)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[MFTH— TST*5 3(ii) ] 


TOflWB : 12, 2003/3TT^ 21, 1925 
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^ fcml, 4 2003 

^F.3?T. 1898 .— m*»\l ^T, fafFF TJTf«1%Kl SKI ^ OTWPnftW t 

1 «rf%■Rfetf ^HlihRl ^f) Wafa-qFTTTR^^fafH^H, 1976 (1976 ^T 60) 7WTmg 3fa-RFf 

^r9f^4i^H) Iwr, 1987 %3wtf%ar3F T Tt ^TTMmrt fe wn<in 44 V 1 ^ amfa^f <ft im qfew q«« « ffli 

T0tnr afa; faf*FT T iftft*iffcff ^ wjsrt ^«n y^n Tt^T; 

am: am Wl«bK 4«W aifaf^m ^NRT36^t 3WTT (7 ) afoWIRT ( 8 ) 5RT W &1 ^>T 1 W> 1 V$l 

dfa?HJ§ TZF$ -q*S %**TCT, aftmcji ^T fte, TT^T-636302 5RT faftflft l Wf '*WT*Jm 

(w«hn^rf4)m^ “ it iff? ’ysrerr%^rerarersnfcm, 4ifa<*ig^gq i#it a>h gq ^ w m(’qftgqspf^ter 
TO) % ■'ffe^T ^T, f^(R7% OTS ^TFT 4, gFTO? «ll^ue ftPfn" t(M^'^^%W , RTt)3|llf^ 
o^’ki 3TT$ 1^ it/09/2002/136 ^PT^foRT faPTT W t, WTO wf?RT Wt t; 

^TF^fer (arrfjft^sf) mi tot^t ufteni1arf^imatrcm5faimi3fa 

■^m nmr looirmt inwm m wh loiimt i^f%ttrt (grfrqtmr) m^im^3T7T%f 5 T%ta%f^3TTFf*rc 

t; 

Tftf^FT: fiif* A i < i mt %'faTJ[dl^<% 1 Q[q>‘?5t : tm jtqdfti *bt qft?lft!m 1 Tm 

tl 



aik,%ifa^TO>rc arfaf^m mt nrt 36 mtaw^T (12) wti% 

■^ifs^T % arg*te **ii«n* % aripfir, a# syisrar wim afrt 4> r 44 i eH ifapr ^wr it ifi ftmfl 

arf^«»>o*i $m?n 5 ton. marf*ra> i afato^i faMm ai) foMai gm ait fagH, fean^r a fa g# irUHifl ^% q r i j i mi t^nsr^ 
*iT«ci^rf^n 7 T4nr%, ^f^r^^rmTimHaRnM(t^) 4ksnr.“4 M, mi%lFn7 

100 ^ 1000 tirarftpm “^ ,f 1 X 10*, 2 x 10 % m 5XI0 % t f^RT^r % ^te«4W«h ^T^q%^FR^4% I 


[Tfilo no -5*^. 1^1. 21(198 )/2000] 

i\. TJ. 


1789 G1/2003—6 
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New Delhi, iJie 4th July, 2003 

S.O. 1898.—Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (fee the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of the Model of the self indicating, non-auto¬ 
matic, Mechanical (Platform Steel yard type) weighing instrument with analogue indication of “PSE-TT” series of 
Ordinary accuracy (Accuracy class IV) and with brand name “TASSMA” of Thailand make (hereinafter referred to as 
the model) manufactured by M/s. Tamil Nadu Starch & Sago Manufacturers Association, Sagoserve Campus, Omalur 
Main Road, Salem-636302 and which is assigned the approval mark IND/09/2002/136; 

The said Model (figure given) is a mechanical Platform-steel yard type weighing instrument with a maximum 
capacity of 5 kg. and minimum capacity of lOOg. The verification scale interval (e) is lOg. It is intended for determining 
the starch content in Cassava (Topioca) tuber. 

SEAING: In addition to sealing the stamping plate, the balancing arrangement provided at one end of the 
lever to be sealed to prevent fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instrument of 
similar make, accuracy and performance of same series with maximum capacity upto 5kg.and with number of verifica¬ 
tion scale interval (n) in the range of 100 to 1,000 for c e’ value of 5g. or more with 6 e’ value l*10 k , 2x 10 k or 5* 10 k , k 
being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the approved Model has been manufactured. 

[F. No. WM-21(198)/2000] 
P. A. KRISHNAMOORIHY, Director of Legal Metrology 








[MFrn —'wz 3(ii) ] 


MTOT cRT TT^m : i 12 , 2003 / 31 Fn<g 21 , 1925 
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ferft, 4 2003 

■^JT.OT. 1899.—*R«hK cRT, fafefT yiftM>lfl 'SRc^T frfti MI f^R 7TRTMH tiMT t fe 

ffqt2 nT^d ^ ^ 3TT^fa tiaf) MT3 affTRN mtw 1976 (1976 ^60)MW3}kRn mpw 

( Hfegff MR 31 jHki ) IWT, 1987 %"3Wffsfa'STT^TcT for ei'iidRiraW^t ■i'W HhsH 

mRRmRijM 4H^eW ^nnTR‘TOTTt 7 TT; 

3RT: 3re %flq W^K ^3Tf¥^^Vro36^t^mi(7) BTCTilW Vlfatff *iltl sP^i, Mt- 

44 M^TT TO, 'StTWR %W^, fi«*?ltf TfTM ffe, 3T^W^-382350 SKT faPiRid Rt^R MMT*f<TT (MMT«fcTT M 3 ) ^ 

Tft-102 M sjWfT % 7*7?!: 3T7*rM#f?T, 3TMiM7 7£ER TiRrT ^TTeTT <3H<*n u i ( 3TMR7) % nf-stf M>T, «UT 3PT 

"Tfi^ifeqT” f ( fclfl 57& HJM i n MTrSgt <ftg l M^ lt) 3^*1 3TI$ T^pst/09/2003/20 Rt><« *ihi t, 

arjite TRPJm y<*rfvra wt t; 

TflfclM : fdN J l krt<r ^t %77T*T, M#T*fit TllPHu 5^ % Rli< <alci^ ^ PiqiRn fen<<% I 

MFRterf (snfjft^gf) mr srmrfRT 1 1 afcw wm 30 fen. 3?k ^rc mm 100 um 

t mrM I H H I MHH gRTOW < ^ > ^CT i nM5 3lwt-iytff'l^>^T& , 'qg,^R^Ryt fri^i Wf *Rnhri onq^gHK^ qiftff gtijhflgn 3TMW 
11 W?T 3W4<*> 5 l 4 > 5 (T^^^t) <Tt?FT MftMTR MR3T$ I ^WT 230 afR 50 ^T MRl fa^TWT 

MTMJPf Wit; 



3fk, ^hjO^ WfrK VRT^rt^TMRT (12 ) S7TT TFTrTCTfaRff MiT UR* 1 ! ^«ftq«ii MR?ft% fo'SfSRT MTS^f 

swm* %3i?riti, ~37ft ^igw% f^ft'fti?t*t f^Rwt stream $rrtt 5fto 1^F>.Tn. tw ^ sfa (*ii e tn faPi*il ,j i 
fafaHRlI ^RI "37ft Rlfil-fl, '37ft' TRTTCJt 7^ 'JllCll % falTRl hTsci Mil 'feMT t RT%, 3?R 

TTCMTTM RPTRR ■3TMRI^T(R ; f) 5 TfT. MT'STRt “i” MT3%f«nH 500 10,000 % TTMlf^FWT “i" MTM 1 x 10 % , 

2 xiO % MT5x 


[MSTe ^o H*T.-21(179)/2000] 

' l ft. H. fq^iii 
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New Delhi, the 4th July, 2003 

S.0.1899.—Whereas the Central Government, after, considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of the self indicating, non-automatic, 
(Platform) weighing instrument with digital indication of “MIP-102” series of Medium accuracy (Accuracy class III) 
and with brand name “MARS INDIA” (herein referred to as the model) manufactured by M/s. Mars India, B-44 Mahesh 
Nagar, Opp. Uttam Nagar, Nilkol Gam Road, Ahmedabad-382 350 and which is assigned the approval mark IND/09/ 
2003/20; 

Sealing; In addition to sealing the stamping plate,sealing of the machine is done to prevent its opening for 
fraudulent practices. 

The said Model (see the figure) is a load cell based weighing instrument with a maximum capacity of 30 kg. 
and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device with a 100 per cent 
substractive retained tare effect. The light Emitting Diode (LED) display indicates the weighing result. The instrument 
operates on 230 volts and 50-hertz alternative current power supply; 



Further, in exercise of the powers conferred by Sub-section (12) of the said section the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of same 
series w ith maximum capacity upto 300 kg. and with number of verification scale interval (n) In the range of 500 to 
10,000 and with ‘e’ value of 5g or more and with ‘e’ value l*10 k , 2*10* or 5*10*, k being the positive or negative 
whole number or equal to zero, manufactured by the same manufacturer with the same principle, design and with the 
same materials with which, the approved model has been manufactured. 

[F. No. WM-21(179V2000] 
P. A. KRISHNAMOORTHY, Director, Legal Metroiogy 




[ ’HPT II—'5ST I 5' 3(ii)] 


12, 2003/3HW 21, 1925 
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fa#, 4 'aput 2003 


cRT.Sff. 1900.- ^9 R<4>K *ET, faffed M l fiwifl 

fttfrK qW< l Hfetrl (4#^^ 1976 (l976^60)3RTTO3faRTRRTTO(RT5# 

^T3T3*ifaO fWT, 1987%39R4f%3ig^%3fa^T*ircr #RWTT% fatf'IMK y<lFl 4t <s<=rci 4 k»<*i ^4*11 

T^TT^ T^hn zsfc fafaFT RftfarfNf 4f '3 i q^?r ^T wt^ttt^tt; 

«ni: 3n*%3(faRR^^3# i ifam#^36#'3 T roRt(7) ^Rr^r^r «fad4t II^rrfeftre^T 

(^ten) IJT^ZMr^S, TI-12, RRIR^TTTjfaT, 1 M fa#"110028 £RT fafafac! 35 ?^«tMcTT (-zr*n*faT^2) 

T^^TFT^RT, <H^4> #fe<T faff TOR 3R M) %RTSff ^T, faRT% ^ ^ ^ 
"ftro” t (faR*^*-q?grcr RifaT wnRit) sfafare*^#709/2002/118 uh^Iwi fa^i *Hi $, 


ST^Rfar WTO y+lfiHfl RR?ft %l 

•sRRTRfeff ( 37 !^f?r^ 0 f) #H 3 wrt siritt 200 m t ^mr 200 fa. rtr 1 1 

MIMHff 3WM ,< ^ ,, ^T T TrT10faWT%IW^ 1 ^>^i^^^ ^<*>1 Tff xfotoh «<q<ngi nl^q>qifera n fa^gff WR 

% I 3^4*6 5 ( 41-5 (TJff 4#) TF# farff hR^IR RR?F% I RRRRR 230 4W <ffa 50 ^4^ RRT fa^i 

"*R «r>l4 ®tKCll % I 


: R»93<j 4394FT'&4)firin f*F$ *i#R %RTeT T Rf^TT 7 HT% I 



3fa%faTRT9>R 393 3TfafalR# MRT36 #3WR (12) SRMR^ x4h 

Trf^r % tr 3?jHfa 3 rtto % 3rfar, 3# 5f0Tcn % 3#4 r>, w*m 3fa wfaffff ^ fare # #t IWwl 
3 TfWR ^RTT 50 fa.m RRF t 3fa faff* ! ftfafa 3*fl ftf#n SRT 3# fagffT, f^TCff 3frt 3# RTR# % fa«4l W t fa# 
39^ 3^HfPcfl nTs ff^T faMm r^ iwt, zfa faff^h ticR i m MIHHH 3RRIM(^T) 1 faTn.^r50 fam% “4”'Rff%1fa 
100 "& 50,000#^# % 3^100 fR. UT. RT %“^ ,, 'RFT%Rrt^ 5000^ 50,0003^^4f %3«TT f^WT ^ RH1 X 10*, 

2 x10 % RT5x 10 % % faRtf % tFTimr ^ ife u ll/M+ "9T TJ^T % 11 

[ -Ro 3^. T^R. -21 (136 )/2000 ] 

ti. TpqRffH, RTR (4^H 
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S.O. 1900.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificated of approval of the Model of the self indicating, non-automatic, 
(Table top type ) weighing instument with digital indication of “TDJ” series of High accuracy (Accuracy class II) and 
with brand name “SWIFT’’ (herein referred to as the model) manufactured by M/s. Tula Digitals (India) Private 
Limited, A-12 Naryana Industrial Area, Phase 1, New Delhi-110028 and which is assigned the approval marie IND/09/ 
2002/118; 

The said Model (figure given) is a weighing instrument with a maximum capacity of 200 g. and minimum 
capacity of 200mg. The verification scale interval (e.) is 10mg. It has a tare device with a 100 percent substractive 
retained tare effect. The light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 
230 volts and 50-hertz alternative current power supply; 

Sealing: In addition to sealing the stamping plate, sealing should also be done to present opening of machine 

for fraudulent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighting instrument 
similar make, accuracy and performance of same series with maximum capacity upto 50 kg.and with number of verifi¬ 
cation scale interval (n) in the range of 100 to 50,000 for ‘e’ value of lmg to 50 mg and with number of verification scale 
mtcrval(ri) in (he range of 5000 to 50,000 for ‘e’ value of lOOmg or more and with ‘e’ value 1 * 10 k , 2* 10 k or 5* 10\ k 
being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the approved model have been manufactured. 

[F. No. WM-21(136)/2000] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 


[ HFTII—3(ii) ] 


12, 2003/3ITW 21, 1925 
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4 ^dl^, 2003 

^>T.31f. 1901.—yjf^d SKI 3$ y^<lftit£-cRlq^K «*>*} % T ?T^^TRniH^t'wt%‘3SRT 

f^^hr^fer 1976 (197660)<mr^^T^-qp^ 

^>T I'I'HH, 1987 %^K^Tt % MFcf f% d'NflK Jtil‘1 %t ifeci arqi) 

^TTXI T1%TT 3^T faf^RT it 3q^?T ^T TJ^R ^rTT 7^n : 

. ^ w c T)K^gtf¥^^^36^3?qRr( 7 ) afk3TO (8)5 KT *Kt 1 VIfat4 ^T nilM ' ^(3 %Ti 

Mto ^1PihR*i W, 16 -tt -Scwra #r, ^51-711104 ^M¥%4mwf?n (w^far^i 3) 

^<a^l % <**><*> 4^-177%1T%m^W'l (%*RTZTT W* ) (fsrftyrff q ye fl ^ 

^ **'«« f^FS 3TT$ T?T 'St/09/2002/143 f%*TT ^f, 3^4^ 3SFT1W Wt 11 

' 3 ' w ^ ^ ^l^>Rl ^) Pq^Ri %5f MRT^f 3TTSJ]ft?T V«bK ^RT %trF?% 1 1 ?^Ft' ^TRTTT 6 fa>frft 

TTR 3fat 3W1TT 20TT7 T T% I Hc^im (^) '^T’qpT 1 UFf % I 5^ Tgp Sni q r ffirM ffift i f faro ?RT yf?T?T?T eqqcfryHkH^ 

qr% 37 T^T^B SM1*T 1 1 -gror ^Tsfo (l^T.i^.) TPtf itm -SfW&T -^RTT 11 230 *te sfa so-^f 

fa?J?T TO TR -SFT^ tot 11 

: *i^i e f>'i wh wn*t % ^fafWi ^i«t>’i ^>44^4 

%t 'Jllil t 



^%tW7RT (12) ^3^7Tf%^‘^7T yi)'l ^ %'qTScT %^5T 37^T^T 

^TFm% SRFfa, i«h, ^T«rn:f?TT afhc^T^TTePT TTtcT^T -3^7^^ 3rF«l^cr5T SFRTT 50 %.TTT. 

cT^t 3Rk1^rmfqPi*iI«*j <5^1 faMni^^fagRT, UHUl ilfwWlff^RT^ 

f=t>qi T iqi %, 3?k fal* HISHM 3RRTcT (l^T) %t 3 ^Ht4tc1h 100 fidluiH "i 2 TIR% m *$* "*1??%100 ^ 10000 

^"t (T^U 511FT^TW^ ‘ < i”'*TFT%%^ 500"^ 10000%^% TfT«IT * *^ Tt ^TPT 1 x 10%, 2 xiO%"*TT 5x 10%% ijPFfi % 

qnioicr> ~m ^n?»i«t> -qj % TFT^^T % I 


[W. R*T.-21 ( 65)/200Q] 

it. ti. <j)«j|i*i^, 
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New Delhi, the 4th July, 2003 

S.0.1901— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights an 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of the self-indicating, 
non-automatic (Table top type) weighing instrument with digital indication of “TES/58-E” series of Medium accuracy 
(Accuracy class III) and with brand name “PREMIER” (herein referred to as the said Model), manufactured by M/s 
Premier Engineering Works, 16-A, Haldeipara Lane, Howarah-711104 and which is assigned the approval mark IND/09/ 
2002/143; 

The said Model (See the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum capacity of 6Kg and minimum capacity of 20g. The verification scale interval (e) is lg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode display indicates the weighing result. The 
instrument operates on 230 volts and 50-hertz alternate current power supply. 

Sealing: In addition to stamping the sealing plate, sealing shall be done to prevent opening machine for fraudu¬ 
lent practices. 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section, the Central Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar 
make and performance of same series with maximum capacity upto 50Kg and with number of verification scale interval 
(n) in the range of 100 to 10,000 for ‘e’ value of lOOmg to 2g and with number of verification scale interval (n) in the 
range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value 1 * 10“, 2 * 10 k or 5* 10 k . k being the positive or 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same prin¬ 
ciple, design and with the same materials with which, the approved model has been manufactured. 

[F. No. WM-21(65)/2000] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[VTTII—qp*g 3(ii)] 


’Hl^T^TTRm : '5^ 12, 2003/37M^ 21, 1925 
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^ Hwil, 4 ^1^ 2003 

^T.31T. 1902 —‘^hs0' 4 l *K*M<^5T, ^ntetil 5KI <J*I f«HK 

IWli^f^flfcrRfeer 3 nfjf?r^f) w #1wq wsrfaf^m, 1976 (i 976 ^T 60 ) qfc^ tr^pf^> ( qTsfff 

vi) f*FR, 1987 %^Wlf % 41 f ^ Ht^T' qfSM qqinfa l 

TStor v>ilt-Ji|fli»-i 'iRI^hRi'hI* ^F sJh^wi ^tt wzf \ i 

3TCT: 4U*bR 4<W 3Tfaft*m cjrf %TRf 36 ^1 WIRT (7) gfa~5qqRT (8) £RT ^lfal4TWfl yg-frEftf 

gH^fl, f>ni4i <)5, UR<$-5<rll-364515 (^RRT) ETC EtPlfUd ^ i jdl HgfH %~RTge1^T, frmfr) «U 
(t^i^ $*(*1 *iTsci ^t>£l v i*ii %) fq^i 09/2003/73 f«t>«Hi 7 RT$ 

IWBlftW % I 

'SWT *iT*<n (3TI^pfi[ i^tsl) n«u % I 3rftl®p7nT JHhhi 10 "fa?. TJT. % I 



<rfli *R«hK <i«Kl srfvfw?^ mi 36^t'5WRf(l2) SKI y<^ SflRkl4f^»T y^ J l 4H<1 ai5*?ft t ftf^W 

■>rfew % w w^m % arepfa, 3# pfsrcu % 3 # ?&>, ^*tt*4?tt *i4hi?h ^ ^ tfarr ^wr i?f*t frnwft 

3Tf^WTflPraT500TIPT^50f%.m t gfa ft | H4)l faM^ I stft PqpHHfd l 5TO ~3*ft fogjfr Pg^ffl 4?U <m1 HWifl ^ffWT 

^nm t '^T hT-sci ^1 fqpi*4 u i 7 Fn% I 


1789 G1/2003—7 


21(138)/2001] 
4P TT. fafa* HIM ftllH 
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New Delhi, the 4th July, 2003 

S. 0.1 902— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority is satisfied that the Models described in the said report (See the figure given below ) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over penods of 
sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of counter machine (herein 
refered to as die Model), with brand name ‘Mansukhlal Damp’ manufactured by M/s. Mansukhlal Damji. Shivaji Road, 
Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/2003/73; 

The said Model (See the figure given below) is a counter machine. The maximim capacity is 10kg. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ment of similar make, accuracy and performance of same series with capacity in the range of 500g to 50kg, manufac¬ 
tured by the same manufacturer in accordance with the same principle, designe and with the same materials with 
which, the said approved model has been manufactured. 

[F. No. WM-21(138)/2001] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 




[ HPT II—Tgrttg 3(ii) ] 


4885 


12, 2003/arr^T^ 21, 1925 
ft?#, 4 ^?Ft£ 2003 

^• 3TT ; 1903 —%sh 

1976 (1976^60) traT^13 3fk^^TO(iteff 

^T^^ttTT) fwr, 1987 %'^Hc# %3T^4 % #T ^Fr^m #TT^flcHTf f% ei'llciK T# 7 !# *ft~5gfiT Hfefri 

T^TT #C fafa^T TftfT KH ^TT#^; 

r ^ : ^^^^^^^vf^^mTT36^T<TmTT(7) #T cRtUTT (8) STCT ^tT Tlfartf *R ^^ 
3f^n^^R^T^^fT-364515 (^F^T) BTOftf#ft *T#T%-qjScT^ ftra^sIT^TIR 

sfa ftp£ fj^ ^ ^ 09/2003/68 f^TWt, 

ST^lvi -5RFTO TO%T ^Tcft t; 

^ M ‘ Sc1 3TTff?r^) we**r#rt srern io far. m. t; 



3Tf¥iRTT ^ vra36#3wr ( 12) 

'RTScT % jz 3TT^T % #rft, <# % 3# ^far, wfar afk ^r4wr *nft ^ iftm # #t fan# 

3Tfv^R ^T?IT500-^50 far.m #^t#*f^ifaf#fa^faf^^^^ 

^161 t faf^ "^Rt ’tfSST ^>T fafa*rfa fai*n wfcl 


[m tf. T^l. 21 (134 )/2001 ] 

^ ^ y n tff , Miw, fatanrrofasrc 
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New Delhi, the 4th July, 2003 

S.0.1903.— Whereas the Central Government, alter considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over period of 
sustained use and to render accurate service under varied conditions; 

Now,‘therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model^of counter machine (herein 
referred to as the said Model), with brand name ‘ NILKATH SCALE’ manufactured by M/s. Nilkath Scale, 3 Shivaji 
Nagar, Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/2003/68; 

The said Model (See the figure given below) is counter machine working on the principle of beam with 
maximum capacity of 10 kg 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this ce;silicate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and pc? f nuance of same scries with maximum capacity in the range of 300g to 30kg, 
manufactured by the same manufacturer n> accordance with the same principle, design and with the sane materials 
with which the said approved model has been manufactured. 

[F. No. WM-21(134>2001) 
P.Ar KRISHNAMOORTHY, Director of Legal Metrology 







[ MFT ll—WZS 3(ii) ] 


12, 2003/3TFng 21, 1925 


4887 


4 !J^i£ 2003 

«FT.3ff. 1904 .—W<+K^T, fated yifa4>lfl fil<l 4^ M*$<l fa4K4»<^ %H!WKt4S 

3TT^^') 1976 (1976 ^T60) TO *414 m HIH HITO 

crt sryrVd ) fairer, i987%^wrf%3T3^Tt ^^rwrit far wirtr 3rafa-*f <*<w hTs« aren* 

T^ni sfa fafciH *f ^fT W^T «h<ni ^‘ll; 

** 3TcT: 31? W&K ^KT 3lfqfWT^ qRT36 (7) sfa 4MVUI (8) STCTTP^T ^>T xsfa 4><ft ^ 

ifcrcf TT5te g ' -ffFgte l, f^rai^'^ y|«K$U5dl-364S15 (^prw) ^RTfafafifa «i|>l*ci *1*1*1 % •usd'flFT, faKfai^TS’^TVT 
* 4 ildte "t ( fan) 3*K WScH ' <Mfl TRlt) d^Hfad fa«Pl 311$ 1*^09/2003/43 «H;£ftKI PMH 'Hit, «i;l»ifad 

!4HII U IH^ Sraiftm Wt %; 

35RT TfTSeT (3t^ ^ *T$ STTffa ^f) l*3F> 45T33T % I 3rf»iR>?R SRTCTT10 fa>. HI. t; 



3^ $>£fa ^<4»K '3*RT ^ «fTO 36 (12) SKI *lf*»4f ^>T a*ifa ^ ms *ih«*ii «Wl % fa7'*Tfe?T 

% <h^h1^h % gfrrfa , *fisraT %'$&>, "w^far sfa «t>i4m*n^ ifteFT ^'sf'tfaH^STfawiFT 

W 500 WT ^ 50 fe TIT. t -3^ faH^RT faf¥rW "3# faft^Tfal 5TCT ftufa, fe^HSd «i*nft ^ fafUT ^fRfT t 

<M^r^d WZ® ^T fafa*rter tar w£l 

[m^T. -5^. 1**T. 21(123 )/2002 ] 
A % ftfcm, fafa«H HIH fasrr 
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New Delhi, the 4th July, 2003 

SvO. 1904 .— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said reprort (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of counter machine 
(herein referred to as the said Model), with brand name ‘Rathod Scale’ manufactured by M/s. Rathod Scale Industries, 
Shivaji Nagar, Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/2003/43; 

The said Model (See the figure given below) is counter machine with maximum capacity of 10 kg. 



Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity in the range of 500g to 50kg, manu¬ 
factured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which the said approved model has been manufactured. 


[F. No. WM-21 (123)/2002] 
P. A. KRISHN AMOORTHY, Director of Legal Metrology 





[ 'TFT II—3 (ii) ] 


W^TTFTO : 12, 2003/3TTW 21, 1925 
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M f^ft, 4 ^T[£ 2003 

oFT.aTT. 1905.—3hs0^ ^<4>K^T, fa%?T SKI '<T$ 3Tfp ^ f^NK^ % 

ft^^' HhSd (■#^^‘ir£aiTff?T^) W '*m HH<*> 3TfafWT, 1976 (1976 =FT 60) cT«TT ^TZ (T*TT "Wl T T T T4> ( HlSfrif 
^T^hIvi) IWT, 1987%^R^%3^trt «H I ^ 

<<S^ 4 II 3ftc fqr*1"1 ^ 4M^4<1 ffaf WT 4><(1I T% T H I 

$ra:, 3^, k>^\M *U«hl< ^3Tp#m^^36'^3 1 TORr(7) sfoc^TOTO (8)£RT3 RtT ^Pw4f ^BT «4\'l «*><(!'gq'forcf 

SJ6U*IH«fl HMi, 2, WWf ^5(^1-364515 ('$3TO<T) f^TB% dU ~5ET 

^lni«K”t (f^"3«RT HlSd ^TSrg*^f^T3TT^T^T^79/2003/89 ^ j^fVld fa*TT"W 

% hhi u i j4«hiR'in «t?<.al % I 

"3^T 4hS(n (■ f ft^^ 7 T^ Sll^ftl ^) TJ^r et)i<5<;< H*fh % I 5««hl $FRTT 10 f^FT. TTT % I 



3fk J %^^7^3^3TM^^ ! mT36'5Ftw1Rr(l2) SKI3TW ^>TJfqW tf^^RT 

hT«(H % JQ 37^4^ 3RFm % SRFfa, ^<3(HI % 3fft ^fT, Weftn «6l4MkHH ^ ^ *?f^PT 3WI 'ft ^Ft f^H^I 

3^fWR ^m?TT500Tim^50%.Tn. faPwffll gRI 4*fi fa-Sifl, 4iU 4H\ Uimfl ^ fa*TT 

'Jimi % ■4 c tci ^>i^ hII cici Hi'S(H *t>i faf^PlW RfcHi T RT % I 


[mfT.^^.1^. 21(135)/2001] 

4 ^wii^ra, Ph^i+, f^wniN fam 
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New Delhi, the 4th July, 2003 

S.O. 1905.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Models described in the said report (See the figure given below ) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976.(60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now. therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of conuter machine 
(herein referred to as the said Model), with brand name ‘L. Damji Pitamber’ manufactured by M/s. Luhar Damji Pitamber, 
Shivaji Nagar, Street No. 2, Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/2003/89; 

The said Model (see the figure given below) is a counter machine with maximum capacity of 10 kg. 



Further, in exercise of the power conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity in the range of 500g to 50 kg, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No. WM-21(135)/2001] 
P. A. KR1SHN AMOORTHY, Director of Legal Metrology 




[ MFT II— 7^5 3 (ii)] 


WT5T: 12, 2003/3TT^ 21, 1925 
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M fce#, 4 2003 

<ET.3ff. 1906.—'fK4>K ^T, fa%cT yift4>Kl £RT^ ^R^rfC4^ RT f*TRR^R^ %T RTRTRR^ W$ faj“3JW 

Crt^^3TTf7f?T^') RTC 3fti;-qnRTW 3 TMwT, 1976 (1976 ^T60) TRTT <Tm RT4RRRP (Rfaltf 

f^RR, 1987%^ T Rflf%‘34f^rt t "SRlR^ 3R*fW 4t W Hl-sci *R!H 

T^TT afrt ftf4~l "*? <i9^ c K1 TR^H °h<1l ' I I I 

■26RT; 3R %q [fa 3 RPR ' 3 ~ qq arfirfWT °Rt^TRl36 ~^?Wn (7) 3^^ «TRT (8) SRTTOT 4flf=K1’ i it ^JTTRTRF 
fm\ jztpH, < 3, RRfcft W, TOfl^, ft*R H5I^ W, 31*HOTC (’^pRIcf) 5RT WcR R#T % RTScT ^T, ^TH^T 

f (f^Rt^ff 4*\ Rf ^T <* ?1 R R t1) 3fafa^3^MKH 371^^/09/2003/41 fa*!l 

■W %, 3FJRt7R yMl u IM5l HRFlf^RT ^fRrft 11 

an^^sf) T^w^R#rti^Rftsrf^RKRw 10 fo.ur.ti 



afa, *R°hK affafoRHfr HRT 36 H^WIKT (12) SIR *<VcT ^ifoiqf HJT H 4Vl <*Rd ^ HF >4TW <*R<ft t fo"^ 

hT 5M % aRJHfoT UH R m % afcrfcT, 3# ^’<sl<HI % Wt "fo, H*Tm<TT 3TR =hl44ic44 4tcT4 7W^ Rt tRt fall’ll 

3lftRRtR SRRTT 500 HR^ 50 fo. HT. f afa for^ fofoW ftPintal gRl <J*j) ft&ffi, f^Tf^ #T ^Tft ’HIH'jl ^ fo^t 

'J1IHI t f^RR^ a'W appfrfot '41'S^ri H5T ftPinta "foHT ^RT % I 


1789 GI/2003—8 


[m RL 75 m^. RR. 21(59 )/2002] 
fo T*. 'fi N, lI, flfcl*, fofotf HIH ft^M 
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New Delhi, the 4th July, 2003 

S.O. 1906 .— Whereas the Central Government, sifter considering the report submitted to it by the prescribed 
authority, is satisfied that the Models described in the said report (See the figure given below') is in conformity' with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of counter machine 
( hercinreferred to as the said Model), with brand name ‘SHIVA INDUSTRIES’ manufactured by M/s. Shiva Industries, 
No. 3. Parwati Nagar, Vastral Road, Near Mahadev Nagar, Ahmedabad (Gujarat) and which is assigned the approval 
mark IND/09/2003/41; 

The said Model (see the figure given below) is a counter machine with maximum capacity of 10 kg. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity in the range of 500 g to 50 kg, 
manufactured by the same manufacturer in accordance with the same principal, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No WM-21(59)/2002] 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 


\ 


♦ 
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•RKcT 12, 2003/3TTW 21, 1925 
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M 4 ^TT t 2003 

1907.—%^7FFRqFT,'fafl'cT yif*1<FRl SKI fr>TOT 

^rreafc H\H H I TO 1976 (1976 ^T 60) (^ftScTf 

oR 3 ^^ ^) 1987 %^T^^%3T5^qt^^r-siT?T TT^T^nt 1 ^ hmmk ^rt 4t tot rt^t wsftn ^rrq 

t^ti ^Ttr Wft ■qftfcerffcif toj^ct ^r to ^wn^Tf; 


3 R ^r#q nw TOT 3{fafWT TO 36 ^ cRTO ( 7 ) 5TCI 3RTcT ?iPw 4) ^FT T^qW TO* 3 *#*? 7 %?T 

SSfrg fa, W? 4. 2, T PTF7 TO, "^HR TITO, ^TT^TO, 3TOTOTC, (^RRT) 5*KT P^l Pi P4 cl Wfa % hUctI qFT, PjI-H^F ‘^TS ^FT TO 

u 3T#F” t ( fTO 1 RTSrf *F'S'I * 1411) I 3^1^^/09/2003/42 TO^ftRlf^TTOTt WTO 

y=t>iF^ia TOT! %; 

TOT TO^l ( 3TTfrf?T ^') 11 3#fOTT TOcTT 10 %.TTT%I 



sfft, %^h7 TTOR TOT TO ^Ft "3RTO ( 12 ) TO >.' TtT TlfecFTl ^Ft 3T J Tt T T TOt 4fa'»n TOft f % TOT TOeT % 

3Tj4t^ TOTTO^ % 3T7Pi?f, TRft sj^JcrTT % "cRTt 4^T, 31 k ^ t'TT^TT cftTO 34TO 1 ! 4t sf4 Fin'll TOWT 500 

"TO 50 f^>. TTT. *t^T ^ % 3Tft f^TTOT fafanW cRlt faPTniffl 5TTT <s4l f^JHT, ‘fe^TRpT 37Tt FflHul ^ ^TfflT % P*w4 
STjJRtfTRT mTS^I ^TT PqP'IHpJI pTOT TOT % I 

[TST.TT. 1^.^. 21(60)/2002] 
TJ. y"' 1 HIH 






4894 


THE GAZETTE OF INDIA: JULY 12,2003/ASADHA21,1925 


[Part 11—Sue. 3(ii)[ 


* New Delhi, the 4th July, 2003 

S.O. 1907 .— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate serv ice under varied conditions; 

Now', therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of counter machine (herein refered to as 
the Model), with brand name ‘ASHOK’ manufactured by M/s. Ashok Scale Industries, Shop No. 2, Manhar Nagar, 
Char Rasta, Bapu Nagar, Ahmedabad (Gujarat) and which is assigned the approval mark IND/09/2003/42; 

The said Model (see the figure) is “counter machine”. The maximim capacity is 10kg. 



Further, in exercise of the powers conferred by Sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity in the range of 500g to 50 kg, manufactured 
by the same manufacturer in accordance with the same principle, design and with the same materials with which, the 
approved model has been manufactured. 


(F. No. WM*21(60)/2002) 
P.A. KRISHNAMOORTHY, Director of Legal Metrology 


wm : 12, 2003/3ITO 21, 1925 
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4 *[?TT£ 2003 

^To3TT.o 1908 for 

i&m fete 3 ^hr stt^^*) w 3fa ^1976 (1976 ^T 60) 

( H fs# ^T 3ppta) fr*m, 1987 %‘3W.fi % 3T^rt afo^r^RT ^ffi 71'RFPT t fe d'lKTTC TRW te 3R*fa-fi tf\ 3?RT ^feeT 
W*faT g^rt T^rjT afo M^PT fi ifm "TOT T^TT; 

3RT: 3R %^(k U<=fcl< 3^T 3Tfafwi 36 ^ 3RtTKl (7) "5171 WT Tlfwit ^T Tte fTi <lA?q< 7%cT, 

T^^ftRKT, HH<j> u -Sd l-364515 ( 7 pRRT) £TCt ^T337 WN %TRT5RT^T, “ <I^^k” t ( fat) 5W*\ <i<*\ 

^feT^TPITt) sfa ftei STjfifip 3TT^ 09/2003/25 t, Si^nki xhi u ih3 

3^TRT5rT (STTffififilif) ^ ‘ 4 <6737{ WN” f I ^te\ 3#PhP ^PcTT 10 fa. TIT. 11 



3?R, WFK 3=FT %TRT WIRT ( 12) £RT TRRT TTfwfi R7 TRUT RRfi ^ RF ^fiwwfl1 fa Hl^ % W 

MH i TO %3trrk,^r^eff%3HT^, w*faafa rtrwt firfafan afa ifafafa stTwtr*h<tt soo 
TITO 3 5 0 fo m T3t*t #f test faprafa ^ falterr OT TOt tera, fen^t sfrc * 3 ^ ^ t te£ ^ 

3T^fafol fagcT =ET fafaWl fa^TT wt I 


[■^oTio:5«pj.TrcT. 21 ( 23 )/2002 ] 
fao T*° <^bu||*lf?i, fafa^"RTR &*I1 
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New Delhi, the 4th July, 2003 

S.O. 1908 Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the 
Central Government hereby publishes the certificate of approval of the Model of counter machine (herein refered to as 
the said Model), with brand name ‘RAMESHWAR’ manufactured by M/s. Rameshwar Scale, Raghuwanshi Para, 
Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/2003/25, 

The said Model (see the figure) is “counter machine”. The maximim capacity is 10kg. 



Further, in exercise of the powers conferred by Sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar 
make, accuracy and performance of same scries with maximum capacity in the range of 500g to 50kg, manufactured by 
the same manufacturer in accordance with the same principle, design and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(23)/20()2| 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 



C MFTII—3(ii) ] 
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RKRRiTTIRRR : 12, 2003/3TTR1F 21, 1925 


3TT^T 

M fe#, 4 ^TT t 2003 

^To31To 1909 .—%rOr RRRR, RTC RTR RTRRT 
(rtrrrt) fwr, 1987 % fRRR 23 % rtr Rfer, 4R3^4 r 
RTRR i arfafwr, 1976 (1976 RT 60) R^ RRT 22 % RIRpf 
1*KT RFR RtfRRRi RT RRPl RR?I ^ ^77 -RT^T % ITRRR ■% 
RR17TR RTCftst ^ TTcfr Rif c*h 3TRfa % ifrnd TtcRT 
ffeRT RTf^R fdfM^S, tt-67, RTRR %^RT, R^ 110065 

RSt, 3TR^R 7RR 7) fi v llu RRfRRi % f^TR, fRRfHfeftT 31R1RR> 
fern ttrrrt f^rnnl’Ji rr^ r! srjrt ^ft f ; a*^:— 


f^y*i c^ciiaR RiJ ^RTRT: — 


(l) 

l^R 

(ix) 

4 Ryf Rf 

(ll) 

lO^JZR 

(x) 

7 ty^Rt 

(ill) 

15 

(xi) 

14 tyefRt 

(iv) 

20 

(xii) 

25 Ryf ®ft 

(v) 

25 

(xiii) 

SfRToTTTo/ii tyefRt 

(vi) 


(xiv) 

10 feoTfjo 122 tyefRt 

(vu) 

100 

(xv) 

20 fRToRTo/44 PyTRt 

(viii; 

) 200 "^ER 

(xvi) 

25 fRToRTo/55 tyet Rt 


rf 3Fpn 

ft Hfafad fRRRRf cTRT RRtf % W 

R7t wt t, : 

— 



(1) (i) TtR^ 

[ (xvi) RRF^'MRfcR^ 



■3TR1RRT TJvITty 

f^RRWRRf RRf SIR fRRTl' 


o^\ strrtstTrrrrR> t rtcr%tpr$r 


% Mt?R Md 3TRRT 3RRRI f^TR R^f R^ 
RntyTh 

( 2 ) fRfRRfalRRTt RRt RxT J S{ RR % 3TR ^f, 

£RT Um<\ 37kfRRTRRRRf 3RTFT47^RTTaTl 
RR RTR1 3fR T$ -SRfRR ^ TTRfRR f^TfeRT, 
fRRTtRlfRRtR few J 141 %, R RRfRR H<=h ^4^1 
^j-sCR 4<4-k 4?1 SfT-^d =hVlt I 

(3) P^PlHlui^FTt RR FR% ’5RT MrIRr 31RHR 
c^Ri %fRfRRTRR5T WttRRMHHHR ^dlRT 
% R2TR7 R R1 fofWlIRff 31H H'+" cfcRSTT RR 
RRRT RR RTTrRv 3lfR#R T#nT | fR ^RTR 
RRT aTfRrRR RRFTR 7RRR7 RTTT fR fMRrT 
RrfRRRT arfRobKl &KI ^{187°!% ic-tH, <3,C1I <£‘T1 I 
[RRo Ro :g3F^TTR-20 (4) 2001 ] 
RRRRt^t, 3RR7lfRR 


ORDER 

New Delhi, the 4th July, 2003 

S. 0.1909—In exercise of the powers conferred 
by the proviso to Section 22 of the Standards of Weights 
and Measures Act, 1976 (60 of 1976) read with rule 23 the 
Standards of Weights and Measures (General) Rules, 1987, 
the Central Government hereby permits M/s. Salter India 
Private Limited, A-67, Mount Kailash, New Delhi-110065, 
to manufacture the following non-standard spring balances 
exclusively for export purposes for a period of one year 
from the date of publication of this Order in the Official 
Gazette, namely:— 


Spring balance of capacity:— 


(1) 

1 Newton 

(Lx) 

4 lb 

(«) 

10 Newton 

(x) 

71b 

Cm) 

15 Newton 

(xi) 

14 lb 

(iv) 

20 Newton 

(xn) 

25 lb 

(v) 

25 Newton 

(xiii) 

5 kg/11 lb 

(\i) 

50 Newton 

(xiv) 

10 kg/22 lb 

(vu) 

100 Newton 

(XV) 

20 kg/44 lb 

(viii) 

200 Newton 

(xvi) 

25 kg/55 lb 


This permission is granted subject to the following 
terms and conditions, namely :— 

(1) No non-standard balances as specified in items 
(i) to (xvi) above shall be sold or otherwise distributed by 
the manufacturing firm to any person or agency within the 
territory of India. 

(2) The manufacturing firm shall submit to the Central 
Government, at the end of the calendar year, a 
statement as to the quantity of the non-standard balances 
manufactured and exported by it and the particulars of the 
person to whom such export has been made; 

(3) The manufacturing firm shall maintain a monthly 
record of the number of such non-standard balances 
manufactured by it and the number of non-standard 
balances in stock or under manufacture. The record so 
maintained shall be open to inspection by an officer 
authorized by the Central Government in this behalf. 

[F. No. \VM-20(4)/2001 j 
SATWANT REDDY Addl Secy. 
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T? fc^crdl, 4 'pTT^, 2003 

^rr.3TT. 1910.—<45^1-4 ^iurktt, faR?d 3rrf^ift"5Rifr^^f^K^rrr%T r wi i ^Tr9T^^ T FTT'|f^F'3^Rr 
frife r rFrt nUd (rti FTnf RTfrfh pi) tr: tr rnrht arfqfwr, 1976 (1976 TT60) tt»47 rtf fri rtr r ht ( 9f5<rff • 
=0 3H^Hkd) fwi, 1987 % TqRRT % ^^4 t 3fR fR RTF TtRRmT f Lb d'lIdK RRPl R>t RRfa R Rl -^RT HT5cT RRTRcIT RRTTT 
T#n TR 'falRR Rftfr*lf?TRf A 34^*1 RRT KR TFTT T^HT I 


3^:, 3T^ 4-.<!4 4h<<4-,kRTT 3#-lfRRR TT RTR 36 TT^WTT (7) 3?RR4RKT (8 ) STRRpT^ifdddl TTRRFTTRTp 
t*mAz, RFRp*FFTT~364515 (pRRT) £KT TI3T R#T % RTFFT Tt, fRR% RTF Tt TFT 11 

FeTcU’ t (f^WF Hlscd TFT RRTi? ) RR f^Rl Rpip fap 3T1^ TT Fl/09/2003/35 ferwf, 3ipl<H W t j I 44 

mAm tft 1 1 


tttrtf^t (rttfW Rifft^') tp“ttttt?th” 1 1 ^Rfrr-sTfR^TR m <n 10 fe m 1 1 



iTR, TpR RTTR RfafaRR TT >m 36 Tl WIRT (12 ) 5TCT RTd ^ifndl TT RRIR TFT p RF RTRRl TRTt F fe RTFcd 
T fR >HH1dd WR7 T RrPTF, TRt % "3HT RT, RRT«7n 3TR TTTTTRH RTRT FR cTTRR RWTTf Ht FTR fTTTT arfRTdR 

ymrm 500 tr R 50 fr. m tIIhst r t sfR f^ran JRLrti tri M^Rfar ftr trt Irftft, U : 4T?d afrc "sht Hindi A Jtrt rtft % 

f3fRR pRTfFcT RT5RT Tt faPlHWl fTRT RRT F I 


[TT. A.1ZW] I TTXT-21 ( 1S5 9/2001 ] 
At. tt. Mw, Mrt rtr fnpr 
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New Delhi, the 4th July. 2003 

S.O. 1910.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Models described in the said report (See the figure given below ) is in conformity with 
the provisions of the standards of Weights and Measures Act. 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions: 

Now-, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of I lie said Act. 
the Central Government hereby issues and publishes the certificate of approval of the Model of counter machine (herein 
referred to as the said Model), with brand name “STANDARD STEEL' manufactured by M/s.Standard Industries. Devin 
Gate. Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/l)9/2()l)3/35; 

The said Model (see the figure given below) is a counter machine with a maximum capacity of lt)kg. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same series with maximum capacity in the range of 500g to 50 kg, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured 

[F No. WM-21(185)/200I] 
P. A- KRISHNAMOORTHY, Director of Legal petrology 

1789 G1/2003—9 
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^ 4 t 2003 

^T.3JT. 1911 ER=bK^T, SET ^ FT f^R ftf! % VfT&rt ft ^ i 

anfrfjf «N*A4 m (1.976 ssi60) w sir w nm to 

5T T^)^. 1987 % 7rw*% 6^ | aft 

^opTcfi ftht TTsm :m, ^rffertwr 3 oTjtt ^t trr itn i 

^ m IP* 4It 7te. *1^1*1-364515 (^m ) 5TOftftWn WJT mfa % 41^^SR 

^-flit sifensEginqit)afrftm-anyitnH ^ipistW/M03/37 wr^lw 4 *it t 3^)^ 

Et-HI' J lM;f wriw TfP.TTt t | 

xr^i^Tr#Tti ^®rmcF^^rnT 10 %. ^.ti 



>.-fcpT7 

Erl.U.U 


' m ' 3T^TfFFFT^RT36^rW4Rr(l2) m FT WT FF ^ ^ t*W WtI f FFeT 

^nnic" ww? % srwr, wr sracii % wr ef, tifstf 3 ^ c+-,i 4 Mitri-r wr ^ ftpr at w\ I^hfi 3 rf* 7 F?m 

-0l ^0 %. 3TT. ^TFT'tf t 3TR faFinbi FRT Ml*-imi £TCT FF 'fesTTf^f 37TC FFTTTETTT F IFF ^TTcIT T 

ttEf? FT [cjp-m|'J| f%^(T rnqy 4 - j 


[FI. ^j. ^F q J T T T“21 ( 238 )/200l ] 
F. T7. f^'?lF, W*IF FFT fFTFT 
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New Delhi , the 4th July, 2003 

S.O. 1911.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below ) is in conformity with the 
provisions of the standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of Counter Machine 
(herein refered to as the said Model), with brand name Luhar Govind Vira’ manufactured by M/s. Luhar Govind Vira, 
Mambhai Road, Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/2003/37; 

The said Model (see the figure given below) is a Counter Machine the maximum capacity of 10kg. 





Further, in exercise of the powers conferr ed »y Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of appioval of the said Model shall also cover the weighing instru- 
ments-of similar make, accuracy and performance of same series with maximum capacity in the range of 500g to 50 g, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

(F. WM-21(238)/2001] 

P. A. KR1SHNAMOORTHY Director of Legal Metrology 
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^ fewH, 4 2003 

^'^ T ^hT-sc i (4t% IT fT^ Wfh #7 ttr Tfpfcfi- 3 tMwt, 1976 (1976 60) 7T«TT W 7T«TT "RF? WF (’R fldl 

fWT, 1987 %^W^%3T5^Tt fow'llflK3FTPT^3T?rf*Tiff^T W«hn^FTTTT 

T^TT sffr Wh Tfrf^rflFTf ^ WJqRI TO qRTIT T^TT; 

^ 8 "^ ^ F3FFT ftS, Rte STTfas, ufetm, 3 T Wiq | $ (ipRm) ERT 

fafntta Wi< f (^ Rfeft W TPTT t) gfafa# 3TjH>5H f^T 3^ 

'^t/09/2003/40 fRrRT 7 PTT %, FPTT^ 1T °h lf?T fl f'; 

^ *iT«<n (Tf^ iWarrfrfr I7t) TT^^T3znr?ffat i arfa^TR io for. uif i 



s 


3ttt, 4-^ -4^ srfafwr ^r*rm36 ( 12 )^ 7 ^ mfaref yr yfrrw 33 ^ ^ 1 ^H i ft for^ 

T ^ ^7 itt sr^rsn >Rrrm % wti, wr *f 3 cTT % 3 *fr wim aft? ^ ^ tW tto *fr #r ftmfr 

^ ^TTH 500 TTTF 71 50 f^F. m ^TT*t3 % 3TR fawf^FfW 3tf | fM^TT gRT 3HT ftrgWI, few 3 TRT*TTt* f*f7TT 
TOTT 1> %FR* 'S^RT SFJRtfgcT HI5cH ^FT fafaRm f^TT TPTT% I 

[T\. tf. HP^.Tp. 21(53) 2002] 

7 fr. n. ywipjffl, f^r?rwr, Mvrm rtr fro 




[WTI1— 13 *$ 3(h)] 
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New Delhi, the 4th July, 2003 

S.O. 1912 Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Models described in the said report (See the figure given below ) is in conformity with 
the provisions of the standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules. 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now', therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the Model of counter machine (herein 
referred to as the said Model), with brand name ‘SHAKTI’ manufactured by M/s. Shakti Scale Industries, No. 8-A, 
Ambika Estate, Nagarvel Hanuman Road, Shukhrampura Post Office, Rakhial, Ahmedabad (Gujarat) and which is 
assigned the approval mark IND/09/2003/40; 

The said Model (see the figure given below) is a counter machine with maximum capacity of 10kg. 



Further, in exercise of the powers conferred by Sub-scction (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instru¬ 
ments of similar make, accuracy and performance of same scries with maximum capacity in the range of 500g to 50 kg, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured 

|F. No. WM-2 !(53)/2002| 
P. A KR1SHNAMOORTHY, Director of Legal Metrology 



|Par t 11 -Si c hu)| 
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T? feed I, 4 2003 

3JT. 1913 TkR trrtr rtt, Li fed RrfRRrft 'grr tr "grcfcr frrt^ t r Ftth % rvrit r^ rrtrtr fei rrt % Ue 

TRR ftfetT ^ Rf"TR RTRcT (Rf^ RT R? 3TT^T t®) RTH RR RTR TTTRRT RfRfRRR. 1976 ( 1976 TT 60 ) tf*qT RTR RRT RTR RTRR1 
( HI dH) R7T -l-jHIdH) fRRR, 1987 % TERR! % t Rfr <TTR R^ RRTRRT t 1%TTRTRR RRTR R^ RRfa R Rt TRd RTR7R 

RRTRRT RTW TTTtt afpr RfrfRRfdRt R 7W Rrt RRTR RRcIT #91; 

•3TR:, 3TR R> 9 RRR>R 8Rd STfelfdRH R>t RTR 36 R>t "3RRTR ( 7 ) 3Tfe RRRTR ( 8 ) jJKT 'Idd 5*lfekl4f RiT V) 41 * I RRct IHJ R"RR 
RRRTR RT^ RT 51 is q I. feiqMl RRT, T Tcrft R, 7, RI C HJ-Sdl-364515 ( (JRRd ) 'gRT felLlffed R>T3"3{ M^fld % R1RR R7T, 1RR4T RFR R3 
"TR “RRfRRT” f (TstR RfeR R^T RRT t) Tfk TRR aRJRkR 3TT^ RR ^ 09/2003/51 RR'^felR fen RRT t R'JHkd 
RRTRRR MTilfelcl RtRTT % I 

RRRR7£eT (RTt RTR? RTfTrTd') XV* R>T3TT RRTtR f 1 RRRTl STfRRRR ^Tdl 10 fe. RT. f I 



3TU, %r(tRRTRTR 3Tfe#RR RR RRT 36 RT W-TTR (12) "5RTRRR S'lfe+dRl' RE ERIE REEf^RF EtW REEt 11% RTRTT 
%■ 3RJrTcR RERTEE % RdMd, RETT sjTsid) % RRt RRT P 4RT 3?tT EiFfaTcEE ET^^ dJdd <JHEK ,J i Rt TEfe FeER/T RfERTER 
SRRET500ETE3 50 f%. TIT. RE^ R f a^Rf^ERIT fEfRRfRRrftfRpIHfdl TJKTRTTt fe^im rsRlSd TT1 % 

R^Hifed RTSef RiT TkFd M PR fRRT RRT f 1 


[RU.R. RR. 21 (333 )/200l ] 

it. tt. t'jjnh[H, fd^iR, Mrrt rtr fenr 


[ W1 H-13^ 3(ii)] 
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New Delhi, the 4th July, 2003 

S.0.1913 . Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Models described in the said report (See the figure given below ) is in conformity with 
the provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions. 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
t e Central Government hereby issues and publishes the certificate of approval of the Model of counter machine with 
brand name KONIKA' (herein referred to as the model), manufactured by M/s. Vallabhbhai B, Dodia, Shivaji Nagar, 
Street No. 7, Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/2003/51; 

The said model (See the figure given below) is a counter machine with maximum capacity of 10 kg. 



Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity in the range of 500 g. to 50 kg. 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials 
with which, the said approved model has been manufactured. 

[F. No. WM-21(333)/2001] 
P. A. KRISHN AMOORTHY, Director of Legal Metrology 
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M 4 ^di£ 2003 

1914.—TRRSRR>T, fafSTTRiffc^H) SKI 44} TR<JTT lT7t£ RT fa*4K %R7RTTR£TTRraTR^RRTt 

3 qP4o Tfeer (r^ anf^Rr ) rtz rrrtrrt ^srfafwr, 1976 (1976 ^it60) rett w w rtr h ( nT-sdf 

^ twr, 1987 % %-3T^T^ -3%^ W RrHRRRTt %^ T lklKRRtnRft3Tqft?^f «HTTI 

T#nrr sfa Mrr Tftf^rf^rf t^rt wt rrrt t%^tt; 

3TfT:, RR aif^WT Rft RRT 36 ^ WIRT (7) 5RT TR^T VlPwR} RiT RRtR RR^ ^ $dl$4 

5<3«i£iPi<w, .f^NI'jfl RRT, H^d Rtel % RTR, FU3<3)’ J Sdl-364515 Oj'JKKl ) '5TTT 4>I444 R?fa % Hl-5d RiT, 1^R3% RT5 RiT 

"TFT * ‘sense*’ t (f^ HhSd RTST RRT t) 37k fak ^HlqT f^t 37^ TTR ^ 09/2003/27 fRRTT TTT % 

wrrr y<+)ifVM rrr 7 t ; 

^TTffeT (^^^3TT^f?T ^f) TOniO % TTT. 11 



3fR, 4U«W< 33R RRT R?t ’SRRRT (12) SHMIDT SlfRTTRf Rfl RRpT RR^ ^ Rf RtW RRcft t % RT5?T % S*T 

^MtTT 3TTRi?T > '3Rt sj^eTT%37ft^R>, RRT«J?TT 3frtRiFfRRTTRT^R^TR^RRRR *ft 37faR*TR STRRTT 500 

TTTR R 50 1%. TTT. RR7 t 3 tU Fniohi fafRRfar 37^ MH'hIai £T7J ~RTt fk^RT fesTT^T 37k ‘37ft 77TRTTt k fRTRT WRT f f^TTk RRR 
3THHir<d RT5cT RTF fqPlHi'-M fRTRT TTT % I 


[TTT. 77. TTR. 21 ( 30 )/2002 ] 
Rt t fafaRT RTR %TTR 
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New Delhi, the 4th July, 2003 

S.0.1914.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Acl, the 
Central Government hereby publishes the certificate of approval of the Model of counter machine (herein referred to 
as the Model), with brand name ‘ELITE’ manufactured by M/s. Elite Electronics, Shivaji Nagar, Near Patel Wadi, 
Savarkundla-364515 (Gujarat) and which is assigned the approval mark IND/09/2003/27; 

The said Model (See the figure given below) is counter machine vyith a maximum capacity of 10 kg. 



Further, in exercise of the powers conferred by Sub-section (12) of the said section, the Central Government 
hereby declares that this certificate of approval of the Model shall also cover the weighing instruments of similar 
make, accuracy and performance of same series with maximum capacity from 500 g. up to 50 kg. manufactured by the 
same manufacturer in accordance with the same principle, design and with the same materials with which, the 
approved model has been manufactured. 

[F. No. WM-21 (30)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 

1789 GI/2003—10 
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<ET, 3TT. 1915.— *4 *K°hK U'H'hihi (Prut, h41*i ) Pi^h, 1976 % Pi<tn 10 %"3q Pi^h (4) % 

^T^TTT P ^3THIctdI HHd, <31 [y 3pT Hl^Pl^ fri<K IJ l "folcTh ( <Sliy Pkh ij I fo*TFT) % y^llMplofc fpfo°lT*fpT ‘HKofo 

wy Pm % P<hPhP3ci ffofo so TPmi ri 3 tPef 4ifoii*FF wi ur<t 4R ffon f, arffoiffoT 


13T?J EFFT ^STHHldltsfcl 80 Mm7m FT ■3TT’T°h 4H ^10^ 4 T^T 4>T 414^1 **4 mT 4RT^PTI TT 3TT*IF[T^ 

wrmt : — 

1 . 'HKcfl'H Pm, 

fm\ 4T#FI, TlfoT WK, 
fofoi -110007 

[fo i- 11011/1/2001 

TFtRH, ti^°Ki <nP^q 

New Delhi, the 30th June, 2003 

S.O. 1915.— In pursuance of Sub-rule (4) of rule 10 of the Official Language (use for official purpose of the 
Union) Rules, 1976 the Central Government hereby notifies the following offices of Food Corporation of India under 
the administrative control of the Ministry of Consumer Affairs; Food & Public Distribution (Deptt. of Food & Public 
Distribution), where of more than 80% of staff have acquired the working knowledge of Hindi :— 

1 Food Corporation of India, 

Dist rict Office, 1 

ShaktiNagar, Delhi-110007 

, [No.B-1101I/l/2001-Hindi] 

* RAJNIRAZDAN, Jt. Secy. 

3pT VU<J>Pl4> "tar 
30^, 2003 

^T. 3TT. 1916.—TOTT % ^ITem sfo UpFST 915'FrlT^ ( 'jfP Pf Wpl % Slfam 3T3fa) 3forPm, 1962 
(1962 47150) fof WO 3 fofWTRT (1 ) % 3T4pT MTPT y<4K % ^Pr14H ifo MI^Riq> H4M4 fol W3tT. 2686 

cTTrPa i 24 fore, 200051*1 rier^rfofofe ’jfaP'' 3 TOfo% 3 tfo 45 K 

"471 3pjfa Tifo % '3PT% 3IT9FT fof «hIm u H fof 

afri wr ^wfl % srfaPm ^W6^1 mtra (1 ) % afofo *U4 >r fo mfo Pfo£ ^ ^ t, 

fot W4K %^344 Pfo2 "97 f^R 4ifo % ^ fidH ^ P*PlP^ *jfo % 3Tffof>R 

4?t 3pjPt 47fo 44 Prffoerh tor t, 

3TcT:, 3T4, «<«M< 3lfoPm fof «TRT 6 ^3T4KT (1) 5RT3t^rT?rPFcT^TTPTpT4ifo ^ fc ifo u n 4ifof t 

fowl % ^rqm % fcn^ w 3rfa*£ETT Pf wt P Pforffos 344 »jfa Pf wtPi % 4 ^ ^t^Pt tai 1 1 

3fo%^foER4R3^f m^ffWTRT (4) fiKI M<;tI ?lfofof*ET VPiPl ^Rfo^TT^iftP -3HMVi45T3lfo^R 

4?1 cii<l<a "ri %^fo «<«hK "P Pife’4 % 45TPr, TlPi focrPfot "ri aPFR for for. Pf I 

WTEffol -P fo^FcTFT Tf^TTpiR ^MfopT, W1 7T47 400 TTiT.TnT.^Tt.^. *ffo cTOT fo^HI I 

TP4— -Stm - P4(HI—Ps^'KS Ttprifo—'apTJt 


m fore hfo TTT^F TT^T fo. Th T fofol 

fo. 4>. eT. 


TTT^F WT T 
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160 
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165 

0 

2 

1 
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57 
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164 
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41 
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RTRRT 

RIRtfl 

40 
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RISER 

109 
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RISER 

108 
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RRER 

107 
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37 

1 

0 
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fRRTRft R. 1 

43 
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17 


Wi. i 

63 

0 
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fW$R. 57 

44 
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foRIRfR. 57 

53 
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54 

0 

0 

3 


fRRTlfr R.- 8 

55 
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58 
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RRER 

49 

0 
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Ml. 31 

59 

0 
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fRRT^t R. 61 

62 
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fRRT^T R. 70 

68 

0 
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fwi 70 

69 

0 

0 

4.5 


fpRi^t R. 35 

70 

0 

0 
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RRvfTR. 58 

71 

0 

0 

18.50 


iRRT^T R. 98 

80 

0 

0 

1.5 


tWOR. 126 

94 

0 

0 

19.50 


1RRTCTR 122 

96 

0 

0 
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ftrai^K io 

102 

0 

1 

6 


io 
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104 
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105 
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112 
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0 

01 


W&K 

95 

1 

2 
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26 

3 

1 

05. 


60 

0 

4 

18 

<nk$K A %, f^T. 

"^FT 

25 

0 

1 

13 

311^^40 

rw\z\ 

28 

3 

3 

3 

1909-10 

TSfn^f f^PTT^ 

16 

1 

3 

12 


<sl<f3| fani<{l 

59 

1 

4 
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■^FT pHHiql 

83 

10 

2 
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■^FT 

69 
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0 

7 


wr fHHiq! 

68 

0 

2 

0 


^FTf^FTF(t 

91 

0 

2 
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"^FT fa 91*3 

90 

0 

0 

6 


■^FT Thmi^I 

80 

2 

1 

7 


■^ft fa<irct 

94 

0 

4 

16 



120 

0 

2 

6 


"?FFF1T 

119 

0 

0 

11 


4k*6k 

118 

0 

0 

17 


w?m 

167 

0 

0 

7 


mwxi 

116 
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115 

0 

0 

10 
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114 

0 
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m?m 

113 
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0 

0 

6 


W7m 
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0 
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6 


m&m 

110 

0 

0 

6 


W&Xl 
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0 

0 

6 
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0 

0 
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os. drnfl»in it. i&z, 


107 

0 

0 

6 

%o f^To 

rrrr 

106 

0 

0 

7 

3T|R^T 40 


105 

0 

0 

10 

1909-10-(Wft). 

_ C - _o 

^1TO TOW 

123 

0 

0 

10 



125 

0 

0 

11 


rrfr 
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0 
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6 


rrer 
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fk<*>K 
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rrrr 
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0 

0 

11 



131 
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135 

0 

0 

7 
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7 


RTFR 

137 

0 

0 

10 




26 

0 

4 

06. wt^rm 

Fw<1 i.7 

63 
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TT4>yHI 
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7R<4>R 
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TOrT^N. 50 

117 
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1 
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121 
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1 


Wi. 14 

122 
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16 


fr 'MKl R 21 

136 
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1 

10 


RCW 

138 

4 

1 

5 


7R45R 

137 

0 

0 
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fRRT^ti. 9 

139 

0 

0 

5 


FTOTT^tR 23 

140 

0 
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fTOTTCTR 27 

141 

0 
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TOWR 31 

142 

0 
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f*TOKTR 16 

143 
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Fh^kI i. 44 

146 
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TOWT 38 
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fiRT^M. 1 

74 

0 

1 

19 

f*RT?fti. 34 

75 

0 

2 

15 

37 

76 

3 

3 

2 

TIRiTT 

78 

0 

0 

2 

' ? T. 26 
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6 


110 

440 

0 

1 

1 


TT7TTT 

441 

0 

0 

8 


fwfN. no 

444 

0 

1 

1 



442 

0 

0 

11 


m*>\{ 

443 

1 

0 

0 



353 

0 

0 

7 




21 

6 

18 
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1 2 

3 

4 

5 

6 

7 

8 

ii. i fTtm 

TTT^H 

210 

0 

3 

8 


wef. 17/181 T^p>. T^T. 

TTT^H 

211 

0 

1 

9 


f. 47 T?f>. TT5FT. 

TT^TFRf 

213 

0 

1 

9 



fa^K.134 

208 

0 

1 

17 



TTT^H 

209 

1 

2 

18 





3 

1 

11 


12. ft. %. %. 

^TT^H 

213 

0 

1 

13 


TTTCf 17/181 T^p. TTtf. 

WT 

122 

0 

1 

13 


f. 47 T^fi. 1TH. 

mm 

578 

0 

0 

2 



mm 

579 

0 

0 

2 



mm 

597 

0 

1 

9 



mm 

598 

0 

0 

2 



mm 

596 

0 

3 

13 



mm 

603 

0 

4 

4 



mm 

600 

0 

0 

2 



mm 

604 

0 

2 

8 



mm 

602 

0 

1 

9 



mm 

593 

0 

2 

8 



mm 

609 

0 

4 

8 



mm 

610 

0 

0 

18 



mm. 

611 

0 

0 

4 



mm 

574 

0 

2 

8 



mm 

556 

0 

4 

5 



mm 

530 

0 

2 

6 



mm 

632 

0 

2 

6 




529 

0 

3 

3 



mm 

124 

3 

3 

-7 



^<4) K 

143 ' 

17 

t , 4 

17 



^< c 6k 

142: 

0 

3' 

12 



mm 

534 

a - 

■. 0 

4 



mm 

127 

19; 

4 

6 



mm 

524 

* 0 

0 

1 



tr^tc 

535 

0 

. 0 

1 




- fcPfcf 

50 

0 

11 
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MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 30th June, 2003 

S- O. 1916,— Whereas by notification of the Government of India in the Ministry of Petroleum & Natural Gas 
SO. 2686 dated 12th November, 2000 under Sub-section 1 of Section 3 of Petroleum & Minerals Pipelines (Acquisition of 
Right of User in Land) Act, 1962 (50 of 1962) the Central Government declared its intention to acquire the right of user in 
land specified in the schedule appended to that notification for the purpose oflaying pipeline. 

And w hereas the Competent Authority has under Sub-section 1 of Section 6 of the said Act, submitted report to the 
Government 

And further whereas the Central Government has after considering the said report, decided to acquire the right of user 
in lands specified in the schedule appended to this notification. 

Now, therefore, in exercise of the power conferred by Sub-section (I) of the Section (6) of the said Act, the Central 
Government hereby declares that the right of user in the said lands specified in the schedule appended to this notification 
hereby acquired for laying the pipeline. 

And further in exercise of power conferred by Sub section (4) of that Section, the Central Government directs that 
right of user in the said lands shall instead of vesting in the Central Government vests on this date of publication of this 
declaration in the Assam Gas Company Limited free from encumbrances. 

LAND SCHEDULE 


Laying of 1611 (400mm) underground Natural Gas Pipeline from Naharkatia to the Factory' of M/s HFCL Namrup. 



Slate—Assam 

Dist. Dibrugarh 

Mouza- 

—Joyporc. 



SI 

No. 

Name of Village 

Pata No. 

Dag. No. 

B 

Area 

K. 

L 

Remarks 

1 

2 

3 

4 

5 

6 

7 

8 

01. 

Tipling-Bhandhari 

Waste Land 

483 

0 

0 

15 




Waste Land 

378 

0 

4 

1 




PP. No. 124 

377 

0 

0 

05 




PP. No. 145 

365 

0 

2 

15 




PP. No. 32 

366 

0 

0 

7 




RP.No.71 

368 

0 

1 

13 




P.P No. 124 

353 

0 

3 

8 




P.P. No. 71 

351 

0 

1 

8 




PP No. 34 

506 

0 

1 

8 




P.P. No.73 

349 

1 

0 

17 




P.P. No. 55 

350 

0 

0 

5 




Waste Land 

348 

0 

0 

7 




P P. No. 6 

299 

0 

0 

5 




P.P. No. 103 

m 

0 

3 

17 




P.P. No 37 

301 

0 

2 

8 




P.P No. 1 

303 

0 

0 

7 




P.P. No. 77 

281 

0 

0 

9 




P.P No. 70 

280 

0 

4 

10 
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12, 2003/3TRK 21, 1925 


1 

2 

3 

4 

5 

6 

7 

8 

01 

Tipimg-Bhandhan (contd ) 

PP No 98 

249 

0 

l 

15 




p.p No. no 

275 

0 

3 

15 




PP No. 13 

274 

0 

0 

17 




PP. No 23 

279 

0 

0 

5 




P P No. 98 

253 

0 

2 

12 




PP. No. 1 

305 

0 

0 

7 




P.P. No. 61 

304 

0 

0 

5 




PP No. 37 

282 

0 

1 

19 





Total Area 

9 

1 

0 


02. 

Hajuwa-Pothar Village 

Waste Land 

17 

9 

4 

0 




Waste Land 

18 

0 

0 

6 




Waste Land 

19 

11 

3 

15 




Waste Land 

20 

0 

1 

17 




Waste Land 

24 

0 

1 

9 




Waste Land 

21 

0 

3 

13 




Total 

Area 

22 

4 

0 


03. 

Now Gaon- Dhadumia 

P.P. No. 99 

65 

0 

0 

18 




P.P. No. 33 

64 

0 

0 

18 




Annual 

133 

0 

0 

9 




Waste Land 

134 

0 

0 

3 




P.P. No. 22 

139 

0 

0 

5 




P.P. No. 18 

137 

0 

0 

14 




Waste Land 

138 

2 

3 

10 




Waste Land 

61 

0 

1 

7 




P.P. No. 60 

158 - 

0 

.1 

17 




PP. No. 78 

159 

0 

0 

12 




P.P No. 46 

160 

0 

0 

6 




Waste Land 

163 

0 

3 

0 




Waste Land 

165 

0 

2 

l 




P.P. No. 26 

201 

0 

0 

3 




P.P. No. 38 

66 

0 

0 

6 




P.P. No. 94 

67 

0 

0 

18 




PP. No. 100 

60 

0 

1 

4 




PP. No. 76 

57 

0 

0 

6 




PP. No. 76 

58 

0 

0 

11 




Waste Land 

164 

5 

2 

6 





Total Area 

11 

1 

14 
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1 2 

3 

4 

5 

6 

7 

8 

04. Naharkatia Town 5th Part 

Waste Land 

41 

1 

1 

4 



Waste Land 

40 

0 

4 

10 



Waste Land 

109 

5 

3 

0 



Waste Land 

108 

9 

3 

14 



Waste Land 

107 

3 

1 

4 



P.P.No. 1 

37 

1 

0 

6.5 



P.P.No. 1 

43 

0 

0 

17 



P.P.No. 1 

63 

0 

0 

19 



P.P.No. 57 

44 

0 

0 

10 



P.P.No. 57 

53 

0 

0 

■7.5 



P.P.No. 52 

54 

0 

0 

3 



P.P.No. 8 

55 

0 

0 

3 



P.P.No. 9 

58 

0 

0 

3 



Waste Land 

49 

0 

0 

2 



P.P.No. 31 

59 

0 

0 

10.5 



PPNo. 61 

62 

0 

0 

10 



P.PNo. 70 

68 

0 

0 

11 



PPNo. 70 

69 

0 

0 

4.5 



P.PNo. 35 

70 

0 

0 

10 



P.P.No 58 

71 

0 

0 

18.50 



P.P.No. 98 

80 

0 

0 

1.5 



PPNo. 126 

94 

0 

0 

19.50 



P.P.No. 122 

96 

0 

0 

9 



P.PNo 10 

97 

0 

0 

10.5 



PPNo. 10 

102- 

0 

1 

6 



P.P.No. 10 

103 

0 

0 

4.50 



T. P.P.No. 1 

134 

0 

3 

16 



T.PP.No 1 

104 

0 

0 

1.50 



T. P.P.No. 1 

105 

0 

2 

5 



PPNo. 1 

112 

0 

0 

10 



Waste Land 

95 

1 

2 

10 



Total 


area 


26 


3 
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[Will—3(ii) ] 

1 2 

05. Lengrijan Tea Estate 

JorhatTea Co. Ltd. 
Application No. 40 1909-10 


3 

4 

5 

6 

7 

Kheraj 

60 

0 

4 

18 

Periodical 

Tea Periodical 

25 

0 

1 

13 

-do- 

28 

3 

3 

3 

Kheraj 

16 

1 

3 

12 

Periodical 

-do- 

59 

1 

4 

3 

Tea Periodical 

83 

10 

2 

5 

-do- 

69 

0 

0 

7 

-do- 

68 

0 

2 

0 

-do- 

91 

0 

2 

13 

-do- 

90 

0 

0 

6 

-do- 

80 

2 

1 

7 

-do- 

94 

0 

4 

16 

Waste Land 

120 

0 

2 

6 

-do- 

119 

0 

0 

11 

-do- 

118 

0 

0 

17 

-do- 

167 

0 

0 

7 

-do- 

116 

0 

0 

6 

-do- 

115 

0 

0 

10 

-do- 

114 

0 

0 

7 

-do- 

113 

0 

0 

2 

-do- 

112 

0 

0 

6 

-do- 

111 

0 

0 

6 

-do- 

110 

0 

0 

6 

-do- 

109 

0 

0 

6 

-do- 

108 

0 

0 

7 

-do- 

107 

0 

0 

6 

-do- 

106 

0 

0 

7 

-do- 

105 

0 

0 

10 

Tea Periodical 

123 

0 

0 

10 

Waste Land 

125 

0 

0 

11 

-do- 

126 

0 

0 

6 

-do- 

127 

0 

0 

7 

-do- 

128 

0 

0 

6 

-do- 

129 

0 

0 

7 

-do- 

130 

0 

0 

11 


8 
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1 

2 

3 

4 

5 

6 

7 

8 

05. 

Lcngrijan Tea Estate 

Waste land 

131 

0 

0 

10 



Jorh?t Tea Co. Ltd. 

-dc- 

132 

0 

0 

16 



Application No. 40 1909-10 

-do- 

133 

0 

0 

6 




-do- 

134 

0 

0 

7 




-do- 

135 

0 

0 

7 




-do- 

136 

0 

0 

7 




-do- 

137 

0 

0 

10 




Total 

area 

26 

0 

4 


0C). 

Balijan Mazi Gaon 

P.R No. 7 

63 

0 

0 

9 




Annual 

64 - 

0 

1 

5 




-do- 

65 

2 

3 

11 




Waste Land 

106 

0 

1 

9 




PP No. 50 

117 

0 

1 

7 




Annual 

121 

0 

1 

1 




PP No. 14 

122 

0 

0 

16 




P P. No. 21 

136 

0 

1 

10 




Waste Land 

138 

4 

1 

5 




-do- 

137 

0 

0 

1 




P P. No. 9 

139 

0 

0 

5 




P.P. No 23 

140 

0 

0 

4 




P.P. No 27 

141 

0 

0 

6 




P P No 31 

142 

0 

0 

5 




P P No 16 

143 

0 

0 

6 




P.P. No. 44 

146 

0 

0 

16 




P P No. 38 

144 

0 

0 

4 




P.P No 2 

145 

0 

0 

14 




Total 

area 

9 

0 

14 


07 

2 No Balijan Gaon 

Waste Land 

82 

0 

3 

10 




P P No 63 

m 

0 

3 

4 




P P No. 2 

85 

0 

0 

9 




P P No 1 

86 

0 

0 

18 




P P. No. .35 

87 

0 

0 

2 




P P. No. 1 

73 

0 

0 

9 




P P No. 1 

74 

0 

1 

19 




P. P. No. 34 

75 

0 

2 

15 




P P No. 37 

76 

0 

3 

2 



>11'- - -ii i i | 


M|f 


l‘*'< Ol 
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1 

2 

3 

4 

5 

6 

7 

8 

07 

2 No. BalijanGaon 

Waste Land 

78 

0 

0 

2 




P. P No. 26 

72 

O 

0 

2 




Waste Land 

19 

0 

2 

6 




P. P. No. 1 

126 

0 

0 

2 




P.P.No. 32 

129 

0 

2 

4 




P.P.No. 18 

130 

0 

0 

7 

■ > 



P. P. No. 29 

131 " 

0 

4 

19 




P. P. No. 14 

132 

0 

3 

2 




P. P. No. 60 

162 

0 

0 

4 




Waste Land - 

164 

0 

0 

2 




Waste Land 

95 

0 

1 

9 




Total Area 


6 

1 

7 


08. 

Bor Kheremia Ghela Guri 

P. P. No. 20 

64 

0 

1 

2 



Gaon 

P. P. No. 33 

65 

0 

2 

6 




P P. No. 44 

66 

0 

O 

13 




P.P.No. 37 

67 

0 

0 

6 




P.P.No. 37 

70 

0 

0 

13 




P.P.No. 32 

71 

0 

0 

12 



- 

Waste Land 

72 

3 

2 

16 




P. P. No. 45 

73 

0 

0 

11 




P. P. No. 20 

74 

0 

0 

12 




Annual 

78 

0 

0 

11 




P. P. No. 43 

T) 

0 

O 

18 




P P No 43 

80 

0 

0 

8 




P.P.No. 21 

82 

0 

0 

2 




P.P.No. 13 

85 

0 

0 

17 




P.P No. 17 

127 

0 

1 

1 




Waste Land 

9 

— 

— 

18 




P P. No. 22 

128 

0 

0 

12 




P P. No. 27 

121 

0 

0 

9 




Waste Land 

146 

0 

1 

6 




Total Area 


6 

1 

13 


09. 

2 No Bor Kheremia Gaon 

P.P.No. 10 

1 

0 

{) 

12 



1 si Pari 

Annual 

4 

0 

1 

l 




P P. No 60 

5 

0 

0 

17 




P.P.No. 13 

8 

0 

0 

17 




Annual 

9 

0 

0 

16 



1789 GI/2003—12 
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1 2 

09 2 No. Bor Khcrcmia Gaon 

Isi Pan (Could.) 


10 N igam Gaon 


3 4 5 6 7 8 


Annual 

10 

0 

0 

13 

Waste Land 

60 

0 

0 

18 

Annual 

61 

0 

0 

13 

Annual 

62 

0 

0 

19 

Waste Land 

69 

0 

3 

3 

Annual 

71) 

0 

0 

17 

Waste Land 

71 

0 

0 

9 

P.P.No. 19’ 

77 

0 

0 

9 

P. P No. 19 

127 

0 

0 

1 

P.P No. 19 

128 

t) 

0 

3 

Waste Land 

1.29 

0 

0 

6 

Annual 

130 

0 

2 

0 

Annual 

131 

0 

0 

9 

Annual 

132 

0 

0 

2 

P.P.No 118 

133 

0 

1 

1 

Waste Land 

134 

0 

0 

5 

Annual 

188 

0 

0 

13 

P. P No. 49 

187 

0 

0 

7 

Waste Land 

186 

0 

0 

12 

Waste Land 

185 

0 

0 

9 

P P. No. 84 

178 

0 

1 

2 

Annual 

163 

0 

1 

16 

Waste Land 

165 

0 

0 

6 

Annual 

196 

0 

1 

12 

Annual 

195 

0 

0 

18 

Annual 

190 

0 

1 

2 

P. P. No. 75 

191 

0 

0 

14 

Waste Land 

189 

2 

2 

1 

P.P.No. 112 

193 

0 

0 

19 

Total Area 


7 

4 

2 

P.P No. 121 

63 

0 

0 

15 

Waste Land 

68 

t) 

0 

7 

P.P. No. 15 

69 

0 

0 

12 

Annual 

70 

0 

0 

2 

Annual 

75 

0 

0 

2 

Annual 

76 

0 

0 

17 
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1 2 

10 Nigam Gaon-(Contd.) 


12, 2003/31^13 21, 1925 


3 

4 

5 

6 

7 

Waste Land 

77 

0 

3 

13 

Annual 

78 k 

0 

2 

1 

R P. No. 24 

79 

0 

0 

8 

P. P No. 29 

80 

0 

0 

5 

Annual 

83 

0 

0 

12 

P P. No. 3 

84 

0 

0 

2 

Annual 

85 

0 

0 

5 

Waste Land 

86 

0 

0 

16 

Annual 

87 

0 

0 

14 

P. P. No. 173 

88 

0 

0 

1 

Annual 

89 

0 

0 

6 

P.P.No. 165 

92 

1 

1 

0 

Annual 

93 

0 

0 

11 

P P. No. 165 

94 

0 

0 

13 

P. P No. 85 

101 

0 

0 

15 

P. P No. 47 

110 

0 

0 

1 

P.P.No. 47 

111 

0 

1 

5 

P. P. No. 70 

112 

0 

0 

14 

P.P.No. 171 

122 

0 

0 

11 

P.P.No. 144 

123 

0 

0 

13 

P P. No. 144 

124 

0 

2 

2 

Annual 

125 

0 

0 

9 

P.P.No. 154 

126 

0 

0 

6 

PP.No. 138 

127 

0 

0 

6 

P.P.No. 54 

129 

0 

0 

10 

Waste Land 

130 

7 

2 

9 

P.P.No. 41 

131 

0 

0 

6 

P.P.No 41 

145 

0 

1 

0 

P.P.No. 10 

146 

0 

1 

0 

P.P.No. 120 

206 

0 

1 

1 

P.P.No. 120 

205 

0 

0 

5 

P.P.No. 131 

207 

0 

0 

9 

Waste Land 

208 

0 

0 

15 

Waste Land 

209 

0 

0 

13 


P.P.No. 170 210 0 2 2 

P. P. No. 174 


8 


213 


0 


1 


17 
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1 2 


10. Nigam 


11. 1 No. Borkheremia Gaon 


12. Namrup Tea Co. Ltd. 
Gram No. 17/181 F. S. 
No. 47F.S. 


3 

4 

5 

6 

7 

8 

Waste Land 

242 

0 

2 

8 


-do- 

2b6 

0 

0 

7 


-do- 

315 

3 

2 

12 


P. P. No. 39 

436 

0 

0 

8 


P. P. No. 99 

435 

0 

1 

18 


P. P. No. 99 

438 

0 

1 

0 


P. P. No. 99 

439 

0 

0 

6 


p p No. no 

440 

0 

1 

1 


Annual 

441 

0 

0 

8 


P.P.No. 110 

444 

0 

1 

1 


Waste Land 

442 

0 

0 

11 


-do- 

443 

1 

0 

0 


-do- 

353 

0 

0 

7 


Total area 


21 

0 

18 


Waste Land 

210 

0 

3 

18 


-do- 

211 

0 

1 

9 


Annual 

213 

0 

1 

9 


P P. No. 134 

208 

0 

1 

17 


Waste Land 

209 

1 

2 

18 


Total area 


3 

1 

11 


Waste Land 

123 

0 

1 

13 


Tea Periodical 

122 

0 

1 

13 


Waste Land 

578 

0 

0 

2 


-do- 

579 

0 

0 

2 


-do- 

597 

0 

1 

9 


-do- 

5% 

0 

0 

2 


-do- 

5% 

0 

3 

13 


-do- 

603 

0 

4 

4 


-do- 

600 

0 

0 

2 


-do- 

604 

0 

2 

8 


-do- 

602 

0 

1 

9 


-do- 

593 

0 

2 

8 


-do- 

609 

0 

4 

8 


-do- 

610 

0 

0 

18 


-do- 

611 

0 

0 

4 


/ -do- 

574 

0 

2 

8 



\ I-*' * 
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1 2 

3 

4 

5 

6 

7 

8 

12. Namrup Tea Co. Ltd. 

Waste Land 

556 

0 

4 

5- 


Grant No. 17/181 F.S. 

-do- 

530 

0 

2 

6 


No. 47 F.S.—(Coned.) 

-do- 

632 

0 

2 

6 



-do- 

529 

0 

3 

3 

do- 

124 

3 

3 

7 

-do- 

143 

17 

4 

17 

-do- 

142 

0 

3 

12 

-do- 

534 

n 

0 

4 

-do- 

127 

19 

4 

6 

-do- 

524 

0 

0 

\ 

-do- 

535 

0 

0 

1 

Tota Area 


50 

0 

11 


[No. 012016/11/2000-ONG-D-IV] 
N. C. ZAKHUP, Under Secy. 


30 2003 

gjx. 1917 .—sfa Tsfa3[ <sm4Fi % srf^R 3T#q) 'SrfafwT, 1962 

( 1962 50) tTRT 3 (1) % 3T*fH RR<T RR<FR I?* *l<f>P<i<*> % ^ 3^^n| ^T.3TT. 3155 

cTRhST 17RTO, 2001 gRT 3Tfa^ff^W^ Wrf^g ~3Rqfrr % SlfoSR 

W\ 3F3fa ^fR% % 33R% 3TT9RT RtW «ft, 

sfa srfwft * t«w arfvfw? ^rr rrt 6 ^ 3^rt ( i ) % srtfa rrtfr ^ ^mhI RnU^gti, 

3^T TR^R % '3*W fHti *R fa^R % RT^ W ST^RJ^TT ^ 7TRRR 3FJ*pT 3 PqPiPJ'xt *jfa 3 WTRl % 

srftTOR SRT 3T#T *TR% *FT f<(fiW %RT %, 

3T?t: 3RT, *PuPH4H cRt *TRI 6 WRI (1) gRT 3PSRT Tlf^TRf RRPl ^R?t IgR RfW RvRTt t % WT 

Pflgl^ % 3PTt^H % TR Slfa^RTT 3 RFRR faftf^'3*RT 'jfa WIRT % 3TftRFR ^T 3T^T f^FRT RTRTTt1 

sfa Sh-glq *U4»K 3 3 qRT^~3RqRT(4) SKI VlP^4t ^T <=t>^ ^f^?T t %~^T ^Fr^ WrRT^T 3Tf^RFR 

"RtW % W7H TTRR3 ^ "RRFR 3 MRffft % ^TTR, RTRt fa^rmT "3^, 3TRR %r RRRt % #TT I 




TPR—3TR7TR 

f^TcTT— P5^I«S, 

rW — 

■^pHqi/^q^ 



"3vR 'liq RR RTR 

■i 

Hidl R. 

gFT d. 


4><^l. 

Pd'JRFl 

^T- 

1 2 

3 

4 

5 

6 

7 8 

01. 1. R. Y IRt 

TRFRRTT 

257 

0 

1 

4 


Pmm^ R^3T "Ro 52 

254 

0 

2 

17 


pH-mq) R^3T "Ro 5 

259 

0 

3 

0 


PhRF3 R^3 -Ro 33 

261 

0 

2 

14 


faqiql ■q^JT'Ro 78 

262 

1 

0 

5 
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1 


02 . 


03. 


04. 
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2 

3 

4 

5 

6 

7 8 


fHHT^ RZZT Ho 33 

263 

0 

0 

6 


RT^jR 

249 

1 

2 

16 


*H=t>R 

258 

0 

0 

9 


R£eT SfaHleT 


4 

3 

11 

2 H. Tjfo 

RT^R 

105 

1 

0 

16 



29 

0 

1 

0 


RT^FR 

98 

0 

4 

8 


7R“FR 

2 

0 

2 

4 




1 2 

3 

8 

1 H. 'Jli'j'l R^TR 1 ll«f 

HRHFR 

73 

0 

2 

11 


fRRT^lZHTR.14 

75 

0 

0 

2 


fRRT^t R^ZT R. 2 

77 

1 

2 

7 


■fRRR^H^T R.14 

78 

1 

1 

16 


RRSFR 

21 

3 

0 

12 


hr^r 

85 

2 

0 

9 


RT3FR 

99 

0 

0 

18 


T^RRl 

1M 

0 

3 

6 


m+'\{ 

94 

0 

2 

15 


fM-mql R^ZTR.1 

105 

0 

2 

15 




10 

2 

n 

2 H. 'Jll'j'l R^IRT *IIR 

RTRTR 

38 

1 

3 

5 


RRfiR 

39 

0 

0 

18 


RT^vR 

130 

0 

0 

9 


Fh^I R^T R. 13 

95 

0 

2 

8 


fHRT^R^TR. 1 

129 

0 

0 

7 


RT^>R 

131 

0 

1 

10 


(HHiql R. 13 

132 

0 

2 

8 


fHRpftR^TR.1 

135 

0 

0 

13 


R<«bH 

136 

0 

1 

2 


W«t>K 

137 

0 

1 

6 


*KR>R 

77 

0 

1 

5 



141 

0 

0 

13 


RRrRRT R. 7 

140 

0 

1 

9 


TTRRRTTR. 7 

190 

0 

1 

17 


RRRRTTR. 7 

191 

0 

0 

7 


RRRRTTR. 7 

189 

0 

0 

6 




4 


3 
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1 2 

05. RTR 


06. 2 R. ■flJUSftfH 4 M J IKI 

(R*RT ISP'S) 


07. Fl J iH RTR 
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3 

4 

5 

6 

7 8 

RTRiR 

26 

0 

2 

0 

RRfIR 

27 

0 

1 

2 

r<«*r 

28 

0 

0 

18 

RTRiR 

9 

0 

0 

14 

faRKtR^TR.3 

10 

0 

0 

18 

RRfSR 

4 

0 

1 

2 

R7RSR 

11 

0 

1 

6 

TTEfRPTT 

12, 

0 

1 

2 

R<«bK 

13 

0 

0 

16 

R7RSR 

1 

0 

0 

15 

WW 

54 

0 

3 

0 

R.3 

176 

0 

3 

15 



3 

2 

8 

W«iR 

129 

0 

1 

12 

TTRRPTT 

130 

0 

0 

5 

ttrrptt 

131 

0 

0 

5 

TTEfRPTT 

132 

0 

0 

18 

TR^R 

122 

1 

2 

10 

loti'll 

123 

0 

2 

8 

faRKtR^TR-19 

124 

0 

0 

4 

■Hi'tJK 

95 

0 

0 

18 

TTEfRPTT 

106 

0 

4 

12 

fRRKtR^IR.84 

121 

0 

. 1 

17 

faRT^R^TR. 51 

209 

0 

4 

12 

fHRKfl R. 35 

210 

0 

4 

14 

Irrt^r^tr.iio 

213 

0 

0 

3 

TJRRHT 

220 

0 

2 

11 

Iwit R^IR.5 

221 

0 

1 

14 

RT^R 

216 

0 

1 

14 

PlRI^I R^T R.34 

217 

0 

1 

13 

R^TR.36 

219 

0 

1 

14 

"^cT §faWT 


7 

4 

4 

fRRKtR^jTR.165 

92 

0 

2 

9 

fHRI^ R^TR.165 

94 

0 

1 

6 

RT^R 

95 

0 

0 

13 

fRRT^t M<d R.85 

101 

0 

0 

18 

R^T R.47 

110 

0 

0 

6 

[h^kO M^dl R.165 

98 

0 

0 

9 

$<R SMRiel 


1 

1 

1 
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New Delhi, the 30th June, 2003 

S. 0. 191. Whereas by notification of the Government of India in the Ministry of Petroleum & Natural Gas S.O. 3154 
dated 1 7th November, 2000 under sub-section 1 of Section 3 of Petroleum & Minerals Pipelines (Acquisition of Right of 
User in Land) Act 1962 (50 of 1962) the Central Government declares its intention to acquire the right of user in land 
specified in the schedule appended to that notification for the purpose of laying pipeline. 

And whereas the Competent Authority has under sub-section 1 of Section 6 of the said Act, submitted report to the 

Government 

And further w hereas the Central Government has after considering the said report, decided to acquire the right of user 
in lands specified in the schedule appended to this notification. 

Now, therefore, in exercise of the power conferred by sub-section (1) of Section (6) of the said Act, the Central Govt, 
hereby declares that the right of user in the said lands specified in the Schedule appended to this notification hereby 

acquired for laying the pipeline. 

And further in exercise of power conferred by sub-section (4) of that section, the Central Govt, directs that right of 
user in the said lands shall instead of vesting in the Central Govt, vests on this date of publication of this declaration in the 
Assam Gas Company Limited free from encumbrances. 


SCHEDULE 


State — Assam, Distt. Dibrugarh, Mouza—Kheremia/Jaipur 


SI. 

No. 

Name of Village 

Patta No. 

Dag No. 

B 

Area 

K 

L 

Remark 

1 

2 

3 

4 

5 

6 

7 

8 

01. 

1 No Chalakataky 

Annual 

257 

0 

1 

4 



Gaon 

P.P.No. 52 

254 

0 

2 

17 




P.P. No. 5 

259 

0 

3 

0 




PP. No. 33 

261 

0 

2 

14 




P.P. No. 78 

262 

1 

0 

5 




P.P. No. 33 

263 

0 

0 

6 




Wasteland 

249 

1 

2 

16 




Wasteland 

258 

0 

0 

9 




Total area 


4 

3 

11 


02. 

2 No Chalakataky Gaon 

Wasteland 

105 

1 

0 

16 




Wasteland 

29 

0 

1 

0 




Wasteland 

98 

0 

4 

8 




Wasteland 

2 

0 

2 

4 




Total area 


2 

3 

8 


03. 

1 No JagunPotnarGaon 

Wasteland 

73 

0 

2 

11 




PP No. 14 

75 

0 

0 

2 




P.P. No. 2 

37 

1 

2 

7 
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- J 


5 

6 

7 

8 

1 No. Jagun Potnar Gaon (ContcL) PP No. 14 

78 

1 

1 

16 


Wasteland 

21 

3 

0 

12 


Wasteland 

85 

2 

0 

9 


Wasteland 

99 

0 

0 

18 


Annual 

104 

0 

3 

6 


Wasteland 

94 

0 

2 

15 


PP. No. 1 

105 

0 

2 

15 


Total area 


10 

2 

11 


04. 2 No. Jagun Pathar Gaon Wasteland 

38 

1 

3 

5 


Wasteland 

39 

0 

0 

18 


Wasteland 

130 

0 

0 

9 


PP No. 13 

95 

0 

2 

8 


PP. No. 1 

129 

0 

0 

7 


Wasteland 

131 

0 

I 

10 


PP. No. 13 

132 

0 

0 

8 


PP No. 1 

135 

0 

0 

13 


Wasteland 

136 

0 

1 

2 


Wasteland 

137 

0 

1 

6 


Wasteland 

77 

0 

1 

5 


Wasteland 

141 

0 

0 

13 


Annual No. 7 

140 

0 

1 

9 


Annual No. 7 

190 

0 

1 

17 


Annual No. 7 

191 

0 

0 

7 


Annual No. 7 

189 

0 

0 

6 


Total area 


4 

3 

3 


05. Hatigarh Block Gaon Wasteland 

26 

0 

1 

2 


Wasteland 

27 

0 

2 

0 


Wasteland 

28 

0 

0 

18 


Wasteland 

9 

0 

0 

14 


PP. No. 3 

10 

0 

0 

18 


Wasteland 

4 

0 

1 

2 


Wasteland 

11 

0 

1 

6 


Annual 

12 

0 

1 




1789 GI/2003—13 
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1 2 

3 

4 

5 

6 

7 8 

Hatigarh Block Gaon (Contd.) 

Wasteland 

13 

0 

0 

16 


Wasteland 

1 

0 

1 

15 


Wasteland 

54 

0 

3 

0 


PP. No. 3 

176 

0 

>3 

15 


Total area 


3 

2 

8 

06. 2 No. Borkheremisa Gaon 

Wasteland 

129 

0 

1 

12 

(1st Part) 

Annual 

130 

0 

0 

5 


Annual 

131 

0 

0 

5 


Annual 

132 

0 

0 

18 


Wasteland 

122 

1 

2 

10 


Annual 

123 

0 

2 

8 


P.P. No. 19 

124 

0 

0 

4 


Wasteland 

95 

0 

0 

18 


Annual 

106 

0 

4 

12 


P.P No. 84 

121 

0 

1 

17 


P.P No. 51 

209 

0 

4 

12 


P.P. No. 35 

210 

0 

4 

14 


PP. No. 110 

213 

0 

0 

3 


Annual 

220 

0 

2 

ll 


PP. No. 5 

221 

0 

1 

14 


Wasteland 

216 

0 

1 

14 


P.P. No. 34 

217 

0 

1 

13 


PP.No.36 

219 

0 

1 

14 


Total area 


7 

4 

4 

07. Nigarn Gaon 

PP No 165 

92 

0 

2 

9 


P.P. No. 165 

94 

0 

1 

6 


Annual 

95 

0 

0 

13 


P.P No. 85 

101 

0 

0 

18 


P.P. No. 47 

110 

0 

0 

6 


BP No. 165 

98 

0 

0 

9 


Total area 


1 

1 

1 
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RRfl^TTmra : 12, 2003/371915 21, 1925 

^ R^crrrTl, 3 ^cll^, 2003 

cRT.OT. 1918.—tK«bK, ^IfWT 3?t3 MISMdlSH ( *jf*7 3 % 37fW3 37^7) 37fafW1, 1962 

(1962 50) 537^*537% 9751^ STfafWTRfSTmT t) RTt RRT 3 ^t^EW3T (l) % 37#1 9fpft ^ MTTWTR^K % 

sfa H4H9 ^ 3TftR£EHT 37. 99.371. 1042 5Tfra 25-03-2003 5RT 3m 3 H'ldV 3* wfrt <T9T 

^ 9 9 5391^’%9f39^%f^ 537 3TfiR|^^33c7R 37^33^^ |qfnfi[>d TTR.R^.rI RnPnis 5RT HlSWdl?^ 

fsTE5T% % 991^19 % f^TXT 8 h 4I'I % 37fR9TR 3Tifa 9R% % 379^ 371719 9^ «h1 h’ j m 9?1 «ft; 

^gf^rqi^?r 3fRhsr 9 2003,10 ^t^t, 2003 sftx 11 3^37, 2003 9^ 593m rrt 

afo 3m 9lfwft % 5931 3#HW 9it 9R1 6 9^ 599RT ( 1 ) % 379fa %5$9 3779iK 9^ 3799^ f79t£ 933|7T 9R t; 

afr ^9 m«hu % 599 frfc -93fa9R 9R^ % 9791^95 faPwq fqR n t v* ^rfi-R^r ^ twr tWe 

3 3M4t'l % 3rfaopT3 911 3T3^r 1%91 9TtT; 

3TcT: 379, %5fl9 77T91R, 599 ■3TfafWT 9^ 9R16 9lt 599T71 (1) 5RT 999 7(^9f9119%19>T7t'§^T^ <hWii 9Rcft t % 
53T 37fq3fc9i l 3fr 37dH 31 ^4) *f fqPiPi^ 599 ’‘jfa 9T$9 rTT^T 1WT% % 3 H-hVi 99 3rf9997 37fM<T f^TF 5TT9T 11 

3fa ^hOr 3U9>K, 599 9R19ft 599171 (4) 5R1 9^ iflpKTqf 99 9*?R 9R^ ^ ^cft f ^ ^f 3 h4)‘I 99 

^rffefaFTTC ^37 RtW % 999719 9^ 517^33 3^ 7R997 ^ f9%5 ^ % 93TTR, 379t f9c9999f ^ "g^T 4° Trq.R^.Rt 

Pifea 7^91! 


3T^t 


3m : 9HU«h 




r»ldl : 5 iti’i 

fll^l 99 4!R 

TTR 99 919 

37^37. 

RFT %337T37. 

UeF^-^nil 

1 

2 

3 

4 

5 

^-TO9l9<gqi 

^t^RRfe 

42 


0-19 



39 


0-02 



35 


0-03 



119 

4 

0-02 



183 

2 

0-03 



160 

2 

0-01 



160 

3 

0-01 



119 

1 

0-03 



118 


. 0-03 



64 


0-03 



116 

ifa 

0-01 


^K^sfcrvi 

76 

2 

0-01 



17 

1 

0-02 



18 

1 

0-05 



18 

2 

0-04 



21 

1 

0-08 



75 

2 

0-08 



75 

3R 

0-01 


fs*>3H^7l 

7(Rt) 


0-02 
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4 


0-10 


14 


0-02 


132 


0-09 


84 

4 

0-01 


122 

1 

0-02 


142 

5 

0-02 


141 

3 

0-02 


135 

2 

0-03 


119 

6 

0-03 


98 

35ft 

0-05 


21 


0-02 


8 


0-05 


33 

4 

0-02 


73 

2 

0-02 


73 

1 

0-02 


93 


0-20 


96 


■ 0-07 


143 


0-13 


141 


0-21 


119 


0-05 


1 


5-37 

f^rmr^r 

33 


0-07 


35 


0-01 


44 

1 

0-02 


82 


0-01 


1 


0-01 

fafci<^R 

111 

11 

0-01 


111 

12 

0-01 


92 

2 

0-02 


71 


0-03 


85 


0-01 


95 

3 

0-01 


94 

1 

0-01 


96 

4 

0-05 


108 

4Ti 

0-03 


108 

4fsi 

0-12 

§ciqRn 

45 

4 

0-02 


45 

3 

0-01 


0-08 

0-16 




19 

18 


1 
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fac-u : 

Hit HPT 

HPT HIT HPT 

TPfrTT. 

HPT 

%’KTTTT. 


1 

2 

3 

4 

5 



199 

— 

0-17 



227 

— 

0-17 



246 

— 

0-09 



248 

— 

0-26 



259 

— 

0-15 

: c h-lt<i c h 






HPT HIT HPT 


HPT 





%5RTTH. 







1 

2 

3 

4 

5 



53 

5 

0-12 



185 

1 

0-16 


■i^'s 

141 

2H 

0-89 



141 

2*ft 

0-12 



17 

ip 

0-09 



17 

3 

0-06 



17 

6 

0-05 



8 

25 

0-12 


HS'UfdHlfe 

29 

2 

0-14 


%friTT 

59 

3 

0-25 


[H>T. H. 3TTC-31015/3/98-3it 3TR-II (HPT-III)] 

3THT 


New Delhi, the 3rd July, 2003 

S.O. 1918. —Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural 
Gas number SO. 1042 dated the 25th March, 2003, issued under sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (hereinafter referred to as said Act), the Central Government 
declared its intention to acquire the Right of User in the lands specified in the Schedule appended to that notification for the 
purpose of laying pipelme for the transport of petroleum products from Mangalore to Bangalore in the State of Karnataka, 
by M/s. Petronet MHB Limited; 

And whereas, the copies of said Gazette Notifications w ere made available to the public on 09-04-2003,10-04-2003 
and 11-04-2003; 

And, w hereas, the Competent Authority has under sub-section (1) of Section 6 of the said Act, submitted report 
to the Central Government; 

And, further, w hereas the Central Government has, after considering the said report, decided to acquire the right 
of user in the lands specified in the Schedule appended to this notification; 

Now; therefore, in exercise of the pow ers conferred by sub-sedction (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the said lands specified in the Schedule appended to this notification 
is hereby acquired for laying the pipeline. 
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And, therefore, in exercise of the powers conferred by sub-section (4) of that section, the Central Government 
directs that the right of user in the said lands shall instead of vesting in the Central Government, vest on this date of 
publication of this declaration, in the Petronet MHB Limited, free from all encumbrances. 

SCHEDULE 

State : Ka mataka District: Hassan 

Name of Taluk Name of Village 

Survey 

Part/ 

Extent 


No. 

Hissa No. 

A-G 

• 


(if any) 


1 2 

3 

4 

5 

Channarayapatna Doddakaradi 

42 


0-19 


39 


0-02 


35 


0-03 

Belaguli 

119 

4 

0-02 


183 

2 

0-03 


160 

2 

0-01 


160 

3 

0-01 


119 

1 

0-03 


118 


0-03 


64 


0-03 


116 

IB 

0-01 

Kalenahalli 

76 

2 

0-01 


17 

1 

0-02 


18 

1 

0-05 


18 

2 

0-04 


21 

1 

0-08 


75 

2 

0-08 


75 

3A 

0-01 

Krishnapura 

7(P) 


0-02 

Dyavanur 

4 


0-10 


14 


0-02 

Govinakere 

132 


0-09 


84 

4 

0-01 


122 

1 

0-02 

Obalapura 

' 142 

5 

0-02 


141 

3 

0-02 


135 

2 

0-03 


119 

6 

0-03 


98 

3B 

0-05 

Bhuvanahalli 

21 


0-02 

Rayasamudrakaval 

8 


0-05 


33 

4 

0-02 
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1 

2 

3 

4 

5 



73 

2 

0-02 



73 

1 

0-02 



93 


0-20 



96 


0-07 



143 


0-13 



141 


0-21 



119 


0-05 



1 


5-37 
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State: Karnataka 




District: Chikmagalur 

Name of Taluk 

Name of Village 

Survey 

No. 

Part/ 

Hissa No. 

(if any) 

Extent 
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State: Karnataka 
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[F. No. R-31015/3/98 OR-II (Part-Ill)] 
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0 

18 

192 

584 

0 

2 

11 

fH4Kl 75 

595 

0 

1 

17 

f*RI<3 1. 75 

594 

0 

1 

19 

f^^3. 182 

615 

0 

1 

17 

184 

614 

0 

1 

6 

f*RI<l VfiZf 243 

613 

0 

2 

4 

T T^7 1 .245 

634 

0 

2 

JO 

f i RT^ T T^TT 101 

635 

0 

0 

19 

f*RI <1 T T^JT ^ 206 

633 

0 

2 

8 

150 

631 

0 

2 

II 

f^RT^^T^M. 15 

660 

0 

2 

11 

59 

373 

0 

0 

5 

234 

443 

0 

0 

7 

fiRKt^rl. 165 

632 

0 

2 

0 

PH4k1 VZZl i. 204 

576 

0 

0 

10 
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i 

2 

3 


4 


5 


is. 

15 

8 

0 

3 

13 




fiwufl q<ai 116 

9 

0 


5 




PHqufl 4<dt 4. io 

13 

■ 0 

2 

II 




1*WI<{1 T ?^ZT 4. 3 

19 

0 

2 

0 




^4HI 

20 

0 

2 

9 




f*pn4t 4^2f 4 

49 

0 

4 

l 




OwkI vidi 4. 15 

50 

0 

2 

0 




W4>i(l 

59 

0 

0 

7 





101 

0 

2 

10 




TOTRt 

102 

0 

2 

15 





126 

0 

2 

19 




19 

63 

0 

1 

17 





142 

0 

3 

2 




fan$v%pt53 

143 

0 


9 




multi 

30 

0 


15 




fon$v%at24 

64 

1 

2 







7 

4 

3 



19. feflqn 


1 

1 

0 

1 




*K*Kl 

2 

0 

0 

11 




m*iti 

3 

0 

1 

2 




mwfl 

4 

0 

0 

15 




ft^-q^zti.50 

1 

1 

0 

19 




%dl 4. 34 

8 

0 

2 

13 




H**hi 

11 

0 

1 

6 




ftWKfl 4. 14 

89 

0 

3 

2 




f*WI<{l t T^ZT4. 30 

88 

0 

1 

9 




TOSH# 

87 

0 

0 

14 




mvnti 

83 

0 

0 

2 




wwti 

82 

0 

1 

6 




f*Wl %ei 4,74 

80 

0 

0 

19 




v&m 

79 

0 

1 

11 




*K4>I0 

108 

0 

0 

2 





109 

0 

2 

2 




-q^CT ^f. 75 

114 

0 

3 

1 




75 

131 

0 

2 

13 




^ZT ^f. 70 

132 

0 

1 

7 




f*l4l41 9<4 1 4. 20 

133 

0 

0 

19 




ftnifl 1 4. 55 

134 

0 

1 

0 




RWI t^ZT4. 49 

215 

0 

2 

4 




tol^^ZT^T. 70 

214 

0 

1 

4 
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1 

2 

3 


4 


5 

19. fsO^Ki 

f*wi<l x r^ri. 32 

213 

0 

1 

8 



A. 6 

212 

0 

I 

17 



PWT<1 9<4I R. 32 

211 

0 

1 

0 



i. i 

210 

0 

0 

5 




233 

0 

0 

5 




245 

0 

1 

9 



4K4i|(l 

244 

0 

0 

7 



%£\ 13 

243 

0 

0 

10 



Th^kI q^u "4.63 

242 

0 

0 

6 



T^RI 

241 

0 

2 

6 



Pwi<0 M^l i. 78 

231 

0 

1 

7 



fipn^^^.66 

235 

0 

0 

10 




239 

0 

1 

2 




253 

0 

0 

2 



Dt^1<I 56 

254 

0 

I 

11 



l 

284 

0 

0 

10 



fi^Kl 4^1 R. 81 

285 

0 

2 

11 



Th^kI ^1R. 60 

286 

0 

0 

1 



*k+k1 

287 

0 

2 

5 




289 

0 

1 

13 



W«hRl 

290 

0 

2 

11 



i4 

291 

0 

0 

2 




294 

0 

1 

4 



fiwt'q^TR. 3 

295 

1 

0 

3 



Tnm<\ vqa R. 28 

296 

1 

0 

1 



Th^kI ^1R. 61 

302 

0 

2 

13 



Tjr^HT 

303 

1 

1 

7 



W^ltf 

255 

0 

0 

2 





17 

0 

10 


20. 

w+k! 

171 

0 

0 

18 



ta^-q^TR. 3 

173 

0 

1 

6 



teKt-q^r-q. 32 

177 

0 

0 

9 



Mi<1 q<d r. 32 

178 

0 

1 

6 



MkI q^i r. 22 

179 

0 

2 

8 





1 

1 

7 


21. flUldld) 


11 

0 

0 

6 



ioi 

3 

0 

4 

15 



fqqKt-q^TR. 3 

4 

0 

0 

10 



ftqKl^R.81 

13 

1 

l 

16 



fi^l<| ^T^JR. 98 

47 

0 

3 

4 
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vm wm : 12, 2003/arm 21, 1925 


1 2 3 4 5 



98 

51 

0 

0 

11 


£^#^ 1.98 

52 

0 

0 

6 


98 

54 

0 

2 

4 


45 

15 

0 

1 

17 


fa'IRft 66 

16 

0 

4 

12 


1Mn^^PT.98 

55 

0 

2 

11 


98 

80 

0 

3 

4 



81 

0 

0 

9 


fir^-q^irl.98 

82 

0 

0 

8 


96 

91 

1 

0 

8 



95 

0 

0 

10 


Fh<hi$ 'q^HI A 51 

97 

0 

0 

10 


A. 51 

146 

0 

1 

6 


120 

135 

0 

0 

5 


f^RT^t ■q^EI ’Jf. 70 

145 

0 

3 

13 


fa*n^'q^zT'*T. 94 

150 

0 

0 

5 


T^F^THl 

140 

0 

0 

14 


118 

141 

0 

0 

3 


fcrcrtf 62 

144 

0 

0 

13 



165 

0 

0 

7 


Mf<9 M<i| A. 56 

182 

0 

3 

10 


^FT Ph^hO 1 416 

0 

0 

6 


MiA H<di A .44 

183 

0 

2 

15 


l 415 

0 

0 

4 


f*Fntf ■q^zr'f. lo 

384 

0 

2 

15 


^FT Ih 4 II^ 1 T^ZI A. 1 385 

0 

0 

2 


fli«u^ ■q^HPT. 97 

386 

0 

0 

2 

'itq 

A. 125 

387 

0 

0 

13 


fiFIffl M<gf A 97 

388 

0 

1 

2 


iwft-q^T’T. 120 

412 

0 

2 

11 


f*i<Hi<0 2 

411 

0 

3 

10 


■q^HPT. 2 

410 

0 

2 

17 


x ^c!7 ■ ? T. 1 

417 

0 

0 

4 


wqfnft 

399 

0 

0 

4 




13 

1 

2 

22. TOlft TO 


4 

0 

1 

11 


^fHI 

5 

0 

1 

0 


foqnft-q^zTl.73 

27 

0 

3 

13 



28 

1 

0 

1 


X^EFIT 

40 

1 

3 

12 
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23 

txwjM. 104/101 
T3/T. 3TR.T^T. 


24. wt 


fnqi^ ^ 43 

2 
2 

fo4i<1 50 

fa'qr^t 25 

iw$ ^ 26 

9 


«$>h ^anncT 


TRqnft 

0<4)lfl 

TRWt _ 

■q. 44 

1(4)041 

1(4)041 

fa < Hl <3 " 4 . 21 
foqi^l M<«dl q. 133 
TOT "4. 36 




[WTII 3(ii) ] WTO: 12 , 2003/3nqre 21 , 1925 _ 4951 

_ 1 ___ 3 __jt_ 5 

M 112 290 0 2 15 

64 291 0 0 8 

103 369 0 1 10 

38 370 1 2 18 

74 382 0 2 19 

64 280 00 9 

____ ijhmgi _ 4 3 0 

[■??. 33t.-12016/01/2000-3TtT37T^-^t-IV] 

New Delhi, the 4th July, 2003 

S’O- 1919. Whereas it appears to the Central Government that it is necessary in the public interest for supply 
of natural gas to the Namrup Thermal Power Station of Assam State Electricity Board in the District of Dibrugarh, Assam, 
pipeline should be laid from Duliajan to Namrup by Assam Gas Comp an y Limited, Duliajan. 

And whereas, it appears that for the purpose of laying such pipeline it is necessary to acquire the Right of User in 
Land described in the schedule annexed hereto. 

Now, therefore, in exercise of the powers conferred by Sub-section ( 1 ) of Section 3 of the Petroleum Pipeline 
(Acquisition of Right of User in Land) Act, 1962 (50 of 1962) the Central Government hereby declares its intention to acquire 
the right of user therein. 

Any person interested in the said land may within 21 days from the date of this notification send objections and 
suggestions to the laying of the pipeline, under the land to the competent authority, namely the Deputy Commissioner 
Dibrugarh District, Assam. 

And every person making such objections and suggestion may also state whether he wishes to be heard in person 
or by a legal practitioner. 


State: Assam 

SI Naim of Village 

No. 


SCHEDULE 

Distt: Dibrugarh 


PattaNo. 


Mouza: Kheremia 


Remarks 
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1 

2 

3 


4 


5 

03. Jagun Pathar No. I 

Wasteland 

14 

0 

0 

11 



Wasteland 

17 

0 

0 

11 



Wasteland 

18 

0 

0 

11 



Wasteland 

19 

I 

4 

17 



Annual 

22 

0 

2 

6 



Annual 

27 

0 

2 

6 



P.P. No. 33 

28 

0 

1 

17 



Wasteland 

29 

0 

2 

19 



P.P. No. 10 

42 

0 

0 




Wasteland 

20 

0 

0 

15 



Wasteland 

21 

0 

0 

11 



TOTAL AREA 


4 

2 

14 


04. Jagun Pathar No. 2 

Wasteland 

38 

0 

1 

6 



Wasteland 

13 

0 

1 

17 



P.P. No. 16 

23 

0 

0 

11 



Annual No. 7 

24 

0 

1 

0 



Annual No. 26 

25 

0 

1 

2 



Wasteland 

26 

0 

2 

15 



Wasteland 

31 

0 

1 

2 



P.P. No. 36 

37 

1 

0 

10 



P.P. No. 2 

41 

1 

0 

10 



P.P. No. 2 

61 

0 

1 

17 



P.P. No. 13 

91 

1 

0 

6 



P.P. No. 13 

95 

0 

0 

11 



P.P No. 1 

129 

0 

0 

4 



Wasteland 

130 

0 

0 

4 



Wasteland 

131 

0 

1 

17 



P.P. No. 13 

132 

0 

0 

19 



P.P. No. 1 

135 

0 

0 

4 



Wasteland 

136 

0 

1 

9 



Wasteland 

137 

0 

1 

2 



Wasteland 

141 

0 

0 

9 



Annual No. 7 

140 

0 

0 

18 



Annual No. 7 

189 

0 

0 

18 



Annual No. 7 

191 

0 

1 

0 



Annual No. 7 

190 

0 

1 

0 



Wasteland 

77 

0 

0 

18 



TOTAL AREA 


7 

4 

9 


05 Hajuvvapathar 

Wasteland 

17 

0 

0 

10 



Wasteland 

18 

0 

0 

10 



Wasteland 

19 

0 

0 

15 



Wasteland 

27 

0 

1 

4 



Wasteland 

28 

0 

2 

17 



Wasteland 

29 

0 

3 

1 



Wasteland 

30 

0 

I 

6 



Wasteland 

31 

0 

I 

6 



Wasteland 

32 

0 

1 

6 







05. Haguwapathar—(Contd.) 


06. Gethupathar 1st Part 


07(A). Gethupathar 2nd Part 


Wasteland 

33 

Wasteland 

34 

Wasteland 

35 

Wasteland 

36 

Wasteland 

V 

Wasteland 

38 

Wasteland 

39 

Wasteland 

40 

Wasteland 

41 

Wasteland 

42 

Wasteland 

45 

Wasteland 

46 

Wasteland 

44 

Wasteland 

47 

Wasteland 

48 

Wasteland 

49 

Wasteland 

50 

Wasteland 

51 

Wasteland 

52 

Wasteland 

53 

Wasteland 

54 

TOTAL AREA 


Annual 

97 

Annual 

98 

Annual 

100 

Annual, 

179 

Annual 

191 

Annual 

197 

Annual 

194 

EP. No. 95 

195 

Annual 

196 

Wasteland 

193 

Annual 

198 

Wasteland 

147 

Annual 

641 

Annual 

178 

TOTAL AREA 


P.P No. 25 

619 

P.P No. 31 

621 

Annual 

620 

P.P. No. 11 

566 

P.P. No. 73 

565 

Annual 

554 

Annual 

555 

Annual 

495 

P.P. No. 66 

496 
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08(B). Noaon Dhadumia 


Wasteland 

3 

Wasteland 

4 

Wasteland 

6 

PP.No. 11 

8 

P.P. No. 80 

9 

PP.No.56 

20 

P.P No. 56 

21 

PP.No.72 

22 

P.P No. 24 

23 

P.P. No. 50 

24 

P.P. No. 67 

25 

Wasteland 

26 

PP.No.54 

28 

Wasteland 

37 

P.P.No.56 

38 


0 0 10 

0 0 8 

0 0 10 

0 4 1 

0 1 13 

0 0 3 

0 1 17 

0 0 3 

0 1 17 

0 2 4 

0 2 15 

0 0 15 

0 1 2 

0 1 2 

0 3 10 


[«nnn—*** 3 (li)] 12, 2003/mm 21, 1925 4955 


1 

2 

3 


4 


08(B). Nagaon Dhadumia— 

P.P.No.82 

41 

0 

0 

19 

(Contd.) 

Annual 

42 

0 

1 

13 


PR No. 98 

45 

0 

0 

15 


PRNo.56 

44 

0 

2 

18 


Annual 

43 

0 

2 

4 


TOTAL AREA 


6 

0 

19 

09 Rangalipathar 

Wasteland 

45 

0 

1 

0 


Annual 

47 

0 

0 

6 


Wasteland 

48 

0 

0 

4 


Annual 

49 

0 

1 

6 


Wasteland 

50 

0 

1 

8 


P.P.No.84 

58 

0 

4 

1 


P.P.No.84 

59 

0 

1 

6 


P.P.N 0 .136 

173 

0 

3 

6 


TOTAL AREA 


2 

2 

17 

10 Lengrijan Chabagicha 

PP. 

1 

0 

0 

10 


P.P. 

2 

0 

4 

12 


PP. 

4 

0 

0 

6 


Wasteland 

144 

0 

0 

5 


Wasteland 

138 

0 

0 

9 


Wasteland 

143 

2 

0 

19 


Wasteland 

145 

0 

0 

10 


TOTAL AREA 


3 

2 

11 

11(A). Balijan Mazi Gaon 

P.P.No.45 

52 

0 

0 

13 


P.P.No.26 

62 

0 

4 

12 


P.P.No.7 

63 

1 

0 

10 


Wasteland 

69 

0 

1 

2 


Wasteland 


0 

1 

0 


P.P.No.37 

74 

0 

0 

2 


PP.No.24 

76 

0 

0 

17 


Annual 

84 

0 

1 

7 


P.P.No.43 

88 

0 

3 

19 


P.P.No. 12 

89 

0 

2 

15 


Wasteland 

93 

1 

1 

3 


Wasteland 


0 

0 

18 


PR.No.23 

87 

0 

0 

9 


TOTAL AREA 


5 

4 

7 

11(B). Balijan Mazi Gaon 

P.P.No.7 

63 

0 

3 

6 


PR No. 26 

62 

0 

3 

19 


PRNo.21 

60 

0 

2 

4 


PRNo.22 

59 

0 

2 

0 


PRNo.20 

58 

0 

2 

2 


P.P.No.24 

57 

0 

2 

4 


PRNo. 18 

56 

0 

2 

0 


TOTAL AREA 


3 

3 

15 
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1 

2 

3 


4 


Balijan Chabagicha, 

NLRNo. 294 

1 

2 

2 

IL 

Satyanarayan Tea 

NLRNo. 294 

6 

0 

3 

13 

Company Ltd. 

NLRNo. 294 

10 

0 

0 

5 

Grant No. 294 NLR 

NLRNo. 294 

17 

0 

0 

5 


NLRNo. 294 

18 

2 

1 

12 


NLRNo. 294 

20 

0 

0 

5 


TOTAL AREA 


5 

3 

11 

Balijan Chabagicha, 

Wasteland 

25 

0 

0 

16 

Satyanarayan Tea 

T.P.P.NO. 1 

28 

0 

0 

13 

Company Ltd. W.L. 

P.P. No. 1 

29 

0 

1 

19 

Application No.4,1921/22 






1 st Part & 2nd Part. 







TOTAL AREA 


0 

3 

8 

Dighala Sonowal 

P.P. No. 6 

14 

0 

3 

15 


P.P. No. 25 

15 

0 

3 

15 


P.P. No. 13 

16 

0 

0 

18 


P.P. No. 45 

17 

0 

, 0 

18 


P.P. No. 20 

18 

0 

1 

6 


P.P. No. 22 

19 

0 

0 

18 


P.P. No. 39 

28 

0 

1 

9 


P.P. No. 11 

27 

0 

* 1 

8 


P.P. No. 3 

26 

0 

1 

4 


P.P. No. 47 

25 

0 

1 

4 


P.P. No. 31 

24 

0 

3 

10 


Annual 

92 

0 

0 

17 


Annual 

93 

0 

0 

9 


P.P. No. 12 

*1 

0 

Q 

9 


Annual 

95 

0 

0 

13 


P.P. No. 14 

96 

0 

0 

13 


P.P. No. 20 

99 

0 

0 

13 


P.P. No. 10 

100 

0 

0 

17 


P.P. No. 26 

101 

0 

0 

17 


P.P. No. 21 

102 

0 

0 

17 


P.P. No. 2 

103 

0 

1 

6 


P.P. No. 35 

104 

0 

1 

11 


P.P. No. 17 

105 

0 

1 

I 


P.P. No. 48 

107 

0 

2 

8 


P.P. No. 15 

108 

0 

1 

6 


P.P. No. 46 

109 

0 

3 

17 


P.P. No. 15 

110 

0 

2 

17 


P.P. No. 19 

Ill 

0 

1 

16 


Westland 

170 

0 

0 

7 


Annual 

175 

0 

0 

8 


P.P. No. 8 

176 

0 

1 

8 


P.P. No. 28 

177 

0 

3 

13 


P.P. No. 28 

178 

0 

1 

14 


P.P. No. 15 

180 

0 

1 

9 


5 


[HPJ II—3(ii)] 


: -5^ 12, 2003/3TPns 21, 1925 


4957 


1 

2 

3 


4. 


5 


P.P.No.46 

185 

0 

3 

12 



Wasteland 

1 

0 

0 

7 



TOTALAREA 


11 

1 

0 


15 No. 1 Balijan 

Wasteland 

5 

0 

0 

18 



Wasteland 

6 

0 

0 

11 



Wasteland 

1 

0 

0 

7 



Wasteland 

8 

0 

0 

11 



Wasteland 

9 

0 

0 

7 



Wasteland 

10 

0 

0 

11 



PP.No.24 

16 

0 

4 

15 



P.P. No. 33 

56 

0 

3 

13 



P.P. No. 3 

84 

0 

2 

13 



Annual 

11 

0 

2 

15 



PP.No.53 

12 

0 

0 

18 



PP.No.76 

13 

0 

0 

6 



Annual 

14 

0 

0 

9 



TOTALAREA 


4 

3 

14 


16. No. 1 Powali Pathar 

Wasteland 

203 

0 

1 

8 



Wasteland 

202 

0 

0 

7 



Wasteland 

201 

0 

0 

7 



Wasteland 

200 

0 

0 

7 



PP.No.21 

175 

0 

I 

17 



Wasteland 

176 

1 

1 

3 



PP.No.22 

177 

0 

0 

6 

- 


PP.No.42 

143 

1 

I 

14 



P.P. No. 3 

98 

1 

2 

1 



P.P. No. 19 

97 

0 

3 

13 



P.P. No. 43 

83 

0 

3 

2 



PP.No. 25 

79 

1 

4 

0 



P.P. No. 25 

80 

0 

0 

5 



PP.No. 11 

81 

0 

0 

4 



Wasteland 

.39 

2 

3 

4 



Annual 

44 

0 

0 

18 



PP.No. 30 

45 

0 

1 

17 



PP.No.21 

46 

0 

0 

13 



Westeland 

47 

0 

0 

18 



Annual 

49 

0 

0 

9 



PP.No. 21 

55 

0 

3 

17 



Annual 

51 

0 

2 

10 



PP.No. 56 

43 

0 

2 

11 



Annual 

52 

0 

1 

8 - 



TOTAL AREA 


13 

3 

19 


17. Asomia Gaon 

PP.No. 198 

365 

0 

3 

12 



PP.No. 198 

367 

0 

0 

8 



Wasteland 

366 

1 

0 

10 



Wasteland 

370 

0 

I 

2 
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P.P.No.148 

371 

1 

1 

7 

P.P.No. 180 

374 

0 

3 

19 

P.P.No.50 

359 

0 

l 

2 

PT.No.2I4 

452 

0 

2 

11 

P.P.No.64 

455 

0 

l 

9 

P.P.No.4 

456 

0 

1 

0 

P.P.No.75 

457 

0 

3 

6 

P.P. No. 140 

450 

0 

3 

13 

P.P. No. 148 

491 

0 

3 

10 

P.P.No. 263 

492 

0 

0 

11 

Wasteland 

497 

0 

1 

6 

Wasteland 

498 

0 

1 

13 

Wasteland 

499 

0 

2 

10 

P.P.No. 7 

530 

0 

0 

1 

P.P.No. 147 

537 

0 

3 

8 

P.P.No.109 

538 

0 

2 

0 

PT.No.210 

578 

0 

2 

19 

Wasteland 

580 

0 

0 

2 

P.P.No. 21 

577 

0 

1 

17 

P.P.No. 192 

581 

0 

0 

1 

P.P.No. 87 

582 

0 

1 

6 

P.P. No. 203 

583 

0 

0 

18 

P.P.No. 192 

584 

0 

2 

11 

P.P.No.75 

595 

0 

1 

17 

P.P.No.75 

594 

0 

1 

19 

P.P.No. 182 

615 

0 

1 

17 

P.P.No. 184 

614 

0 

1 

6 

P.P.No. 243 

613 

0 

2 

4 

P.P. No. 245 

634 

0 

2 

10 

P.P.No. 101 

635 

0 

.0 

19 

P.P.No. 206 

633 

0 

V 

8 

P.P.No. 150 

631 

0 

2 

11 

P.P.No. 15 

660 

0 

2 

11 

P.P. No. 59 

373 

0 

0 

5 

P.P.No. 234 

443 

0 

0 

7 

P.P.No. 165 

632 

0 

2 

0 

P.P. No. 204 

576 

0 

0 

10 


TOTAL AREA 


16 


2 


0 
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1 

2 

3 


4 


, - ■ ■ ■ - 

5 

18. Balimora Pathar 

P.P.No. 15 

8 

0 

3 

13 



P.P.No. 16 

9 

0 

0 

5 



P.P.No. 10 

13 

0 

2 

11 



P.P.No.3 

19 

0 

2 

0 



Annual 

20 

0 

2 

9 



P.P.No.4 

49 

0 

4 

1 



P.P.No. 15 

50 

0 

2 

0 



Wasteland 

59 

0 

0 

7 



Wasteland 

101 

0 

2 

10 



Wasteland 

102 

0 

2 

15 



Wasteland 

126 

0 

2 

19 



RP.No. 19 

63 

0 

1 , 

17 



Wasteland 

142 

0 

3 

2 



RP.No. 53 

143 

0 

0 

9 



Wasteland 

36 

0 

0 

15 



RP.No.24 

64 

1 

2 

10 



TOTAL AREA 


7 

4 

3 


19. Derial Gaon 

Wasteland 

1 

1 

0 

1 



Wasteland 

2 

0 

0 

. 11 



Wasteland 

3 

0 

1 

2 



Wasteland 

4 

0 

0 

15 



P.P.No. 50 

7 

1 

0 

19 



P.P.No.34 

8 

0 

2 

13 



' Annual 

11 

0 

1 

6 



RP.No. 14 

89 

0 

3 

2 



P.P.No. 30 

88 

0 

1 

9 



Wasteland 

87 

0 

0 

14 



Wasteland 

83 

0 

0 

2 



Wasteland 

82 

0 

1 

6 



P.P.No. 74 

80 

0 

0 

19 



Annual 

79 

0 

1 

11 



Wasteland 

108 

0 

0 

2 



Wasteland 

109 

0 

2 

2 



P.P.No. 75 

114 

0 

3 

1 



RP.No. 75 

131 

0 

2 

13 



P.P.No.70 

132 

0 

1 

7 



P.P.No. 20 

133 

0 

0 

19 



P.P.No. 55 

134 

0 

1 

0 



RP.No. 49 

215 

0 

2 

4 



RP.No.70 

214 

0 

1 

4 



P.P.No.32 

213 

0 

1 

8 



RP.No. 6 

212 

0 

1 

17 



RP.No. 32 

211 

0 

1 

0 
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Derial Gaon 


20. Hindu Gaon 


21 Taralolee 


3 

P.P.No.1 
Annual 
P.P.No.9 
Wasteland 
P.P.No. 13 
P.P. No. 63 
Annual 
P.P. No. 78 
P.P.No. 66 
Annual 
Wasteland 
P.P. No. 56 
P.P. No. 1 
P.P. No. 81 
P.P. No. 60 
Wasteland 


[Part II— Sec. 3(ii)] 


8 


P.P. No. 42 

289 

Wasteland 

290 

P.P. No. 14 

291 

P.P. No. 31 

m 

P.P. No. 3 

295 

P.P. No. 28 

296 

P.P. No. 61 

302 

Annual 

303 

Wasteland 

255 

TOTALAREA 

Wasteland 

171 

P.P. No. 3 

173 

P.P. No. 32 

177 

P.P. No. 32 

178 

P.P.No.22 

179 


TOTAL ARE A 
Wasteland 
P.P.No. 101 
P.P.No. 3 
P.P. No. 81 
P.P. No. 98 
P-P.No. 98 

* 

P.P.No.98 


5 

5 
9 
7 

10 

6 
6 
7 

10 

2 

2 

11 

10 

II 

1 

5 

13 

11 

2 

4 

3 

1 

13 

7 

2 

10 

18 

6 

9 

6 

8 
7 
6 

15 
10 

16 
4 

11 

f. 
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1 _ 2 _ 

21. Taralolee—(Contd.) 


22. Kachan Pathar 


3 

4 

5 

6 

7 

PP.No. 98 

54 

0 

2 

4 

PP.No.45 

15 

0 

1 

17 

PP.No.66 

16 

0 

4 

12 

PP.No.98 

55 

0 

2 

11 

PP.No.98 

80 

0 

3 

4 

PP.No.67 

81 

0 

0 

9 

P.P.No. 98 

82 

0 

0 

8 

PP.No.96 

94 

1 

0 

8 

Wasteland 

95 

0 

0 

10 

PP.No.51 

97 

0 

0 

10 

PPNo.51 ' 

146 

0 

1 

6 

PP.No. 120 

135 

0 

0 

5 

PP.No.70 

145 

0 

3 

13 

PP.No.94 

150 

0 

0 

5 

Annual 

140 

0 

0 

14 

PP.No.118 

141 

0 

0 

3 

PP.No.62 

144 

0 

0 

13 

Wasteland 

165 

0 

0 

7 

PP.No.56 

182 

0 

3 

10 

T.PP.No. 1 

416 

0 ! 

0 

6 

PP.No. 44 

183 

0 

2 

15 

T.P.P.No. 1 

415 

0 

0 

4 

P.P.No. 10 

384 

0 

2 

15 

TP.P.No.l 

385 

0 

0 

2 

PP.No.97 

386 

0 

0 

2 

P.P.No. 125 

387 

0 

0 

13 

P.P.No. 97 

388 

0 

1 

2 

PP.No. 120 

412 

0 

2 

II 

PP.No. 2 

411 

0 

3 

10 

P.P.No. 2 

410 

0 

2 

17 

T.PP.No. 1 

417 

0 

0 

4 

Wasteland 

399 

0 

0 

4 

TOTAL AREA 


13 

1 

2 

Annual * 

4 

0 

1 

11 

Annual 

5 

0 

1 

0 

P.P.No. 73 

27 

0 

3 

13 

PP.No. 53 

28 

1 

0 

1 

Annual 

40 

1 

3 

12 

PP.No. 24 

50 

0 

0 

5 

P.P.No. 22 

49 

0 

0 

3 

PP.No. 34 

51 

0 

3 

I 

PP.No. 7 

54 

0 

1 

6 

PP.No. 7 

55 

0 

0 

5 

Annual 

56 

0 

1 

13 

Annual 

58 

0 

1 

12 

PP.No. 10 

71 

0 

4 

12 

PP.No. 15 

77 

1 

1 

K 


8 
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I 2 

3 

4 

5 

6 

7 

8 

Kachari Pathar 

P.No. 10 

81 

2 

1 

8 



P.P. No. 5 

79 

0 

0 

2 



P.P.No.50 

84 

0 

1 

0 



Wasteland 

82 

0 

0 

3 



P.P. No. 10 

83 

0 

■ I 

6 



P.P.No. 10 

96 

0 

0 

13 



Wasteland 

220 

0 

0 

7 



P.P.No. 35 

100 

0 

3 

15 



P.P. No. 45 

102 

0 

3 

4 



P.P. No. 57 

107 

0 

2 

8 



P.P.No.4 

144 

0 

3 

4 



P.P. No. 3 

145 

0 

0 

10 



PT.No. 18 

147 

0 

3 

13 



Wasteland 

160 

0 

0 

4 



P.P. No. 43 

161 

1 

0 

10 



P.P. No. 2 

162 

0 

4 

13 



P.P.No.2 

163 

* 0 

3 

2 



P.P.No.50 

147 

0 

0 

9 



P.P. No. 25 

175 

0 

2 

0 



P.P. No. 26 

176 

0 

3 

12 



P.P. No. 9 

178 

0 

1 

9 



TOTAL AREA 


18 

2 

12 


23. Hapjanparbat 

Wasteland 

77 

0 

1 

13 


Cha-Bagicha Grant No. 

Wasteland 

80 

0 

1 

8 


104/101 NLR 

Wasteland 

81 

0 

2 

13 



Wasteland 

82 

0 

0 

8 



TOTALAREA 


1 

1 

2 


24. Nogo-mati 

P.P. No. 44 

59 

0 

0 

2 


KheremiaGaon 

Annual 

60 

0 

0 

13 



Annual 

61 

0 

0 

15 



P.P. No. 21 

62 

0 

l 

12 



P.P.No. 133 

282 

0 

2 

19 



P.P.No. 36 

289 

0 

1 

0 



P.P.No. 112 

290 

0 

2 

15 



PT.No.64 

291 

0 

0 

8 



P.P. No. 103 

369 

0 

1 

10 



PT.No. 38 

370 

1 

2 

18 



P.P. No. 74 

382 

0 

2 

19 



PT.No.64 

280 

0 

0 

9 



TOTAL AREA 


4 

3 

0 



[No. O-12016/01/200O-ONG-DTV] 
N. C. ZAKHUP, Under Secy. 
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^Rtf^T tm* ; i 12, 2003/3nm 21, 1925 
7^i, 2003 

**.3^ 1920.-1^5^ OTahK #*> %cT 4 ^ zmy z J2b STcftcT 
*ferr t % iprorr 4’ firwnw t yf ^ ri m i ttht xf q p ftqd era?, 

Tra«H TF*T 3 *rw^[ £ $ 3 i q ft ' ^ - d ?fcq ^ q ftsitH 3 * fair 

*f&H airacT Mq£-s stct “wrrar urspr qp i i rfl ^ 

few , en^- q t ^tfff 3fk ^rgf ^ ^ 

qn?qHi$H f*rai4 ^; 

afa, «+»-*£!•*< qrt ifrft WtHi?H R re n ^ ^ qqfrH =£ fpur 

■3iich>ci=h yn)n slcil ^ Rf 33T *[(*3 xf 1«TO^ 3q-n MI^mwivi id«4IH 
^T q^rira t 3^ uft ?33 33ftt3J5RT £ 33 rP 7 T •STjq^ xf qfofrT f, ^qzftiT 
^ 3il^cf)K q>T 3i'4'1 Rt>«4l ST lll J 1 ; 

337T: 333f, 4 &i{R| 433*13, 3cjtfrPm TSfasT W^TfH (’jfa xf OTqfr l 

^ 33Rl*FK <*T 33#T) 33R)Rf3333, }%2 (1962 *T 50) *IRT 3 ^ 

3qWT (1) STTT STCrT Jflfad41 *T OT^T q?3^ fq, 33*3 wfeT ^ 

33ftl551T =FT 337fr cpt% =fc 33q^ 331m qtquTT *Tcft t ; 

^ sq1^5T # 3^fT 33^eft 3 cjfafcT «JpT qf ferTOT t H33 mRs £ 

ffewfet ’3R?T 3^ <MMd qf mi 3T*rf¥ld ?3T 33^RJxRT «fd<fl 33| fc) l <u | 
3R3TT ^ <JMtf<*I ^CT ^ f, for ^ xftrR SOTf <tq< l li | <# 

33^fJK q>T 33^3 cp*% qr ^fxr ^ iM MI^M<H I ^H id^ l -^ <£ 33X^T 3 

?ft 3Jp3<?T mf *383*3 qifa*l3'), 3333 i q i-*3*fCT WTHUd ( wW-0 mR^H I, 
?fe*R 33PW ’shmUvm 33 , ^diH< ^ttt, iiImm^i ^-qro 

^STETJC ((M(«IH) 302 0)8, RdRsId ^q xf 33 T^q ^ 33 - ^fu | 

33^t 


de><TI« : torar : ?l»g!r : 3n si^i)M 


c m c im 



3RTCT 7T. 


Tim 


1 . 

2 

r" — ■ — 

3 

4 

5 

^raye-n 

2376 

0 

04 

73 


2389 

0 

18 

84 


1789 GI/2003—17 


[ T FI. R. 3TTC-25011/11/2001 -3{t.3TR-l] 
JHK, 33^ ^fx(q 
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New Delhi, 7th July, 2001 

S.o. 1920.— Whereas, it appears to t M Central Government that it is necessary 
in the public interest that for the transportation of Crude Oil from Viramgam in the 
State of Gujarat to Panipat in the State of Haryana via ChakSu ih the State of 
Rajasthan, a pipeline may be laid by the Indi&ft Oil Corporation Limited for 
implementing the "Augmentation Of Viramgam - Chaksu, Chaksu - Panipat and 
Chaksu ~ Mathura sections of Salaya - Mathura Pipeline Sy&tfctti 1 '. 

And, whereas, it appears to the Gehtili Government that for the purpose of laying 
the said pipeline, it is necessary to acquire the right of user in the land under which 
the said pipeline is proposed to be laid* and whfoh Is described in the Schedule 
annexed to this notification; 

Now, therefore, in exercise Of die powers conferred by sUb-section (1) of section 3 
of the Petroleum and Minerals Pipelines (A^tiisitibn Of Right of User in Land) 
Act, 1962 (50 of 1962)* the Central Government hereby declares its intention to 
acquire the right of user therein; 

Any person, interested in the land described ih die said Schedule, may, within 
twenty one days from the date on which the copies of this notification, as published 
in the Gazette of ihdia, are made available to the general public, object in writing to 
tire acquisition of the right of user therein laying of the pipeline under the land to 
Shri. Sunil S harm a, Competent Authority, Salaya-Mathura Pipeline (Augmentation) 
Project, Indian Oil Corporation Limited, 33, Muktanand Nagar, Gopal Pura Bye- 
Pass, Jaipur - 302 018. 


SCHEDULE 


Tehsil : RAIPUR District: PALI Stat* : RAJASTHAN 


Name of the Village 

Khasara No. 

Area 

Hectare 

Are 

Sq.rritr. 

1 

2 

’ 3 

4 

5 

RAIPUR-II 

2376 



73 


2389 


18 

84 


[No. R-25011/11/2001-O.R.-I] 
RENUKA KUMAR, Under Secy. 
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7 2003 

wt.«r. w2i»—«<ohK ^fft %rr ^ ycfrcr 

f fe *pRM TT^T 3 j^pp ^ $ft^|U|| TF*T ^TFfhTcT rfqF, 

WR # ^ftft ^ ^ TqRofiR t^xr 

*WR*h stct 4 ^mP7T WM f jn y mreft c£ 

ftWTPT #f ^ ^ rsfen ^ 

W Wrw< *mr; 

#=^Nr w«bu ^ft m^HWfn ftrei^ ^ ysffaR eft f^rr z^t 
3HcW44> ycftcf $tcTT f 3RT f^RT^f B^cT yijq^ I gH ^ 

^T # ^fhc # W aqR^JcRT ^ ^?R SFpjeft ^ ^fofd t, ^m41m 

^ 3iRtoP 1T q?T 3^vsfH Rfj’iH *?ffl| i 

'Jin: 3p, PWH, sftr huhcii^ (*jfa ^f 3 c RTt' | T 

^ 3#JW m &F*fc) 3#tRf 5R, 1962 (1962 ^T 50) ^ WT 3 ?fft 

tori (1) srm y^r siRrdqf ^mr yqRr ^rRt *ft 

StfaeETC *flT 3*3far ^ft 3qfq^ 3TTW qft ^qu|| q*T<ft ft ; 

cft$ ^qfftFrl # 3^cT SFpjeft $ Tsfivfa *jfa 3 %cR3T ft cTlfte ^ 
faPR^ft mrf ^ <MM>< 3 W ycfclftld ^T 3#RJ^RT ^fft yf?P^ BTOT 
T3RrH ^ ^TT ^ ^fTcft ft, ’^Feftk? fcr *ft *ftdT 3TT^f <^4l* l ^ 

37ftre>TT 3Ff#=T 3Rft q? *ft WW fsRJTft 3 

eft gRr^r *mf wft yiftiehifl, wrryT-^r mi^mhi^h (h^s^t) mR^h i, 

3ftzr^T c^mRw Mh£s, 33, y^dH*< W, W 

((MWH) 302 018, ^fft MfeRT ^ sraN ^ f|c^Tj| | 


SiSarT^fS" f&iciT : v^fT u&t • mw /w 


tffTq ^PT ofl<H 

«RRT ^T. 

1 




1 

2 

3 

4 

5 

iftqare 

515 

0 

02 

86 


[Trn.u 3nr-250i i/i 1 / 2001 -31I.31H-I] 
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New Delhi, 7th July, 2003 

s.o. 1921.— Whereas, it appears to the Central Government that it is necessary 
in the public interest that for the transportation of Crude Oil from Viramgam in the 
State of Gujarat to Panipat in the State of Haryana via Chaksu in the State of 
Rajasthan, a pipeline may be laid by the Indian Oil Corporation Limited for 
implementing the "Augmentation of Viramgam - Chaksu, Chaksu - Panipat and 
Chaksu - Mathura sections of Salaya - Mathura Pipeline System". 

And, whereas, it appears to the Central Government that for the purpose of laying 
the said pipeline, it is necessary to acquire the right of user in the land under Which 
the said pipeline is proposed to be laid, and which is described in the Schedule 
annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby declares its intention to 
acquire the right of user therein; 

Any person, interested in the land described in the said Schedule, may, within 
twenty one days from the date on which the copies of this notification, as published 
in the Gazette of India, are made available to the general public, object in writing to 
the acquisition of the right of user therein or laying of the pipeline under the land to 
Shri.Sunil Sharma, Competent Authority, Salaya-Mathura Pipeline (Augmentation) 
Project, Indian Oil Corporation Limited, 33, Muktanand Nagar, Gopal Pura Bye- 
Pass, Jaipur - 302 018. 


SCHEDULE 


Tehsil : SOJAT District: PALI State : RAJASTHAN 




Area 

Name of the Village 

Khasara No. 

Hectare 

Are 

Sq.mtr. 

1 

2 

3 

4 

5 

PIPLAD 

515 

0 

02 

86 


[No. R-25011/11/2001-O.R.-I] 
RENUKA KUMAR, Under Secy. 
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12, 2003/3TTW 21, 1925 


49ff7 


ftcnl, 9 2003 

grr. sir. 1922 .— ««mv d>r cto%r % w n<ftd ^Tdr # % ^id ^sr $ ^t w f^r 

aqftfefrd to dffidd ^ toR cHf> ij^HTfto 3Rf^>d to WW ^ RWT ^ 3Wf^>d 

cteT cfr mR< 1*R ^ fcR ^ ditto fto Rdd^dto (^WH ^toidd ^KmY^H fdft^ 

Wjtot) gM XJd> MI$Mdl$d ftolf tot ■glf%V; 

3fft *NtfrN d>T ddd MI^Mdl^d Rto ^ tftod «& fc^ W 3liq^l4> M<ftd ^tdT t fa 4 

ftrcfa tore ^r M i ^Md i ^H fton? to gd srcdre £ aftr ^r tog^RT ^ aj^ft * 

dMdYd d> sri^R d>T tod fadT dfR; _ ^ ^ 

3Ict: 31? *TC<J>R «r#cra? 3fl? *rf%31 WraiFT (’Jft * ^ 3lflra>R W 35fa) 3rftrffcre 1962 

(1962 ?>T 50) ?% SRI 3 ?% '3'WRt (l) 5RT JR3 ?rf3Eraf ?5I jpim ?R% f!, ^ ^ 3lftWT 

?n 3i%fa ?r% ?> 3i?% sirem ?% yWii ?R#t t; 


?%t arf?%. ?fl ^?5t 31f^t % ?Pra ^ t. 3lfal t Ri('M<l>'l. 3|R|PH1H ?% 9KI 3 ?% 

WIRI (l)<J>3lsSto-sn^ ?R? ?> ^rsw? % iRIlHcblRld 5^ 3tRi^il ?% nfimf 'HraK u l 'l-Kti <J>1 'SHC1*I 
??? ?> 4ferc; ijpt ?> ‘%t% Mi^eii^t ftw% $ *ra*r % <ft ^■'$■ 4I ^- w 

^5i-?fSsr 3iMRtf ? %?r Mi^Mdi^i. ^ fas fawn'd faft^s (fl^frai? 

■jsWtai? ftiftes ?a %r.<ff. %. 43. 2. ^aft? ^ tMeitit - 

TpSRTd ^R?r fdRad WT ^ 3n£R to to^TT I 


3g# 


*m hr 

toft 

|VJ|VII> 

‘gpr % dt 

_ o —:_ 

$=m*t 

3TIT tot 3TR 

1 

2 

r 3 

5l r. 

r 4 i 

nn r\ A OA 


156/2 
^r 141/1 




00 

00 


25 

18 


20 

41 


2. ^rd? 216 

217 

3Ffa207 tof 

161/2 

221 

140/2 

142/1 

3. toiler HO/1 

115/2 

115/1 W 



00 

00 

65 


00 

20 

48 


01 

54 

20 


00 

00 

61 

<h\£ ^ 

00 

00 

11 


00 

04 

22 

cbl<^ 

00 

01 

20 


00 

00 

08 


00 

02 

59 


00 

00 

42 


00 

00 

67 


00 

04 

01 


00 

00 

48-. 

cbl^ 

00 

00 

10 


[■ 9 >T.^. 31 R- 31015 / 2 / 2002 - 3 Tt. 31 R-ll] 
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New Delhi, 9th July, 2003 

s. 0.1922.—Whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of crude oil from crude oil terminal at Mundra 
Port in the State of Gujarat to Bathinda in the State of Punjab, through Mundra-Bathinda 
crude oil pipeline, a pipeline should be laid by Guru Gobind Singh Refineries Limited (a 

subsidiary of Hindustan Petroleum Corporation Limited); 

And whereas it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user in the land under which the said 
pipeline is proposed to be laid, and which is described in the Schedule annexed to this 
notification; 

Now, therefore, in exercise of the powers conferred by sub- section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby declares its intention to acquire the right of user 
therein: 

Any person interested in the land described in the said Schedule may, within twenty-one 
days from the date on which the copies of this notification issued under sub-section (1) of 
section (3) of the said Act, as published in the Gazette of India, are made available to the 
general public, object in writing to the laying of the pipeline under the land to Shri 
D.K.Parekh, Competent Authority, Mundra-Bathinda Crude Oil Pipeline, Guru Gobind 
Singh Refineries Limited (a subsidiary of Hindustan Petroleum Corporation Limited), 

P.B.No. 43, Unit 2, HPCL, At and Post Khari Rohar, Tahika Gandhidham, State 

Gujarat]}.. 

SCHEDULE 


Taluka Mundra _ DistrictKutch _State Gujarat 


Name of Village 

Survey No 

Part if Any 

ROU Area 

Ha. 

Ar. 

Sq.mt 

l 

2 

3 

4 

(1). Mundra 

Trowers 141/1 

P 


00 

04 

24 


156/2 



00 

25 

20 


Trowers 141/1 

P 


00 

18 

41 

(2). Baroi 

216 



00 

00 

65 


217 



00 

20 

48 


Trowers 207 

P 


01 

54 

20 


161/2 



00 

00 

61 


- 


Cart Track 

00 

00 

11 


221 



00 

04 

22 


- 


Cart Track 

00 

01 

20 


140/2 



00 

00 

08 


142/1 



00 

02 

59 

(3).Shekhadia 

110/1 



00 

00 

42 


115/2 



00 

00 

67 


115/1 

P 


00 

04 

01 


- 


Cart Track 

00 

00 

48 

--- 

- 


Cart Track 

00 

00 

10 


[No. R-31015/2/2002-0.R.-II] 
HARISH KUMAR, Under Secy. 



[II—TjsPm3(ii)] W^ITITO! 12, 2Q03/3Tmre 21, 1925 4%9 

- ^ forft, 9 ^eTT^, 2003 

cFT. 3ff- 1923.— WR ^Wf^T $ 2m SRfrd BtdT t % ^RTcl ^ WT f^RT 

3WR*£d ctcf WR $ W 4 nf^gT *f3F>rf£§T 3mRficT ctoT WT^T ^ W $ 

stoRs^ cfcT ^ mRsir ^ fen? Rm Rtft&s (R^tpt ^rRm 4 >k^^h RhRw^ 

^ Trc^nft) irt w w^r^r ft»R ^rrfr 

afK niyunn p ftw^ * srtras * ftnj ss 3nroro n<ta ^rar t fe ott 3 

fiftre . 1^ OTS MljMdii j S ftBPJ TO=* ®I WOTS t afk sfr T*T arf^^TT ^ OTTOS STJ^ft ^ c <P f l'l * 
vJM^Vl 3?RR5R 3>T 3T^T f^RT ^TF[; 

3R-. 314 ^#2T m^W,, ^r^rRRR 3fk Ml^dl^d (^Rr 3 wfm 4> 3(Rm>R m 3Rfr) 3TRrRm 1962 

(1962 4d 50) 4?t dRT 3 4?t WnTT (l) j*RT 5T4d *]fcKt<il 4d JRRT 4 RcT ^ vjH^Vi ^ 3fRm>R 4d 
3T^T 4> 3TF% 3F?R tflOTT 4Rc?f t; 

^rt ezrf^r, vjfr dW 3f^^t 3 dRrd ijRr 4 tlcm^ t, ^ dRfti ^ Rrfp* 3rf^RR dm 3 ^ 

vjLj^K) (1) ^ 3^fFr TTTCd 4> ^FJPTdT # ddlMcblRld 3fRH£qdl wRtdf TTTdPm FTOT 4>t ^TemT 4RT 

^fr t, ^Rr fcr <fc *jpr $ ^r m^di^n f^r ^ m *r sft 3t.c£. dRsr, w 

‘fft^r 3mR*fx r ctc[ ww^ dtfc Rm Rm^RRr Rfft£s (R^rth ^Rrr wfR?n fcrRr&s 

^ft. <n«H1 't. 43, ^Pld 2, ^W!i ^^feRR wtR?H (clft^s^ Ft- ^6^, dl^O^T 
^fMtor, ^y>id ^5t Rifed w 4 3n^r ^ i. 






^TffrTJT 


WT 27^ 


^ g gsioff 




m. m. 




825 

482 * 

481 

478 

473 


00 

07 

20 

00 

00 

39 

00 

04 

65 

00 

06 

71 

00 

00 

37 

00 

00 

33 
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(3) 75FPFT 

61 

- 

00 

00 

16 


116 

- 

00 

00 

70 


- 

_f ^ 

Jc 

00 

00 

17 


194 

Mr 

00 

00 

17 

(4) 

36 

- 

00 

00 

01 


127 

- 

00 

00 

13 

(5) 4H J MI 

29/2 

- 

00 

02 

52 


21 

- 

00 

00 

14 

(6) VW 

44/2 

- 

00 

01 

44 

(7) crPJZ 

41 

- 

00 

01 

59 

(8) mr-n 

100 

- 

00 

00 

92 


264 

- 

00 

00 

68 


[II afTR-31015/9/2002-3fr.3TR-ll] 


New Delhi, 9th July, 2003 

S. 0.1923.— whereas it appears to the Central Government that it is necessary in the 
public interest that for the transportation of crude oil from crude oil terminal at Mundra 
Port in the State of Gujarat to Bathinda in the State of Punjab, through Mundra-Bathinda 
crude oil pipeline, a pipeline should be laid by Guru Gobind Singh Refineries Limited (a 
subsidiary of Hindustan Petroleum Corporation Limited); 


And whereas it appears to the Central Government that for the purpose of laying the said 
pipeline, it is necessary to acquire the right of user m the land under which the said 

pipeline is proposed to be laid, and which is described in the Schedule annexed to this 
notification; 

Now, therefore, in exercise of the powers conferred by sub- section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 
of 1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person interested in the land described in the said Schedule, may, within twenty-one 
days from the date on which the copies of this notification issued under sub-section (1) of 
section (3) of the said Act, as published in the Gazette of India, are made available to the 
general public, object in writing to the laying of the pipeline under the land to Shri 
D.K.Parekh, Competent Authority, Mundra-Bathinda Crude Oil Pipeline, Guru Gobind 
Singh Refineries Limited (a subsidiary of Hindustan Petroleum Corporation Limited), 
P B No. 43, Unit 2, HPCL, At & Post Khari Rohar, Tahika Gandhidham, State Gujarat#. ’ 




[^FTII—13*3 3(ii)] 


12, 2003/3?m 21, 1925 


4971 


SCHEDULE 


Taluka: Santalpur __ District: Patan _ State: Gujarat 


Name of Vill age 

Survey No. 

Part if Any 

ROU Area | 

Ha. 

| Ar. 

HSEE9 

1 

2 

3 

5 □ 

(1) Santalpur 

203 

- 

00 

00 

89 


219 

- 

00 

00 

04 

(2) Par 

- 

Nala 

00 

05 

76 


483 

- 

00 

06 

86 


825 

- 

00 

07 

20 


- 

Cart Track 

00 

00 

39 


482 

- 

00 

04 

65 


481 

- 

00 

06 

71 


478 

- 

00 

00 

37 


473 

- 

00 

00 

33 

(3) Chhansara 

61 

- 

00 

00 

16 


116 

- 

00 

00 

70 


- 

Cart Track 

00 

00 

17 


194 

P - Cart Track 

0O 

00 

17 

(4) Daigamda 

36 

- 

00 

00 

01 


127 

- 

00 

00 

13 

(5) Bamroli 

29/2 

- 

00 

02 

52 


21 

- 

00 

00 

14 

(6) Dabhi 

44/2 

- 

00 

01 

44 

(7) Unrot 

' 41 

- 

00 

01 t* 

59 

(8) Zekada 

100 

- 

00 

00 

92 


264 

. 

00 

00 

68 


[No. R-31015/9/2002-0. R.-ll] 
HARISH KUMAR, Under Secy. 


1789 G1/2003—18 
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13^T, 2003 

^TT. 3TT. 1924.—3ft ##14, 1947 

(1947 *F1 14) riTCT 17 % 3»^<u| ^ 

% 4«i.& rh4l'Ji c tft sftr 3i=h 

3p(4*J : 4 faft^23fttllp|«tj *K«hK 3?|^p|«t> 

(71^W51T-2/81/2002) 
^ wftlcT WT t, 12-6-2003 

3TTRT f3TT i! TT I 

[Tto ITeT- 42012/l32/2001-3Tlt.3TR.(#-II)] 
%w, ■&**?> srftpprft 
MINISTRY OF LABOUR 
New Delhi,the 13thJune, 2003 

S. O, 1924.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CG IT- 
2/81 of2002) of the Central Government Industrial Tribunal- 
cum-Labour Court, Mumbai No. 2, as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of NBCCL and their workman, which 
was received by the Central Government on 12-6-2003. 

[No. L-42012/132/2001 -IR(C-II)] 
NP. KESAVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 
PRESENT: 

SHRIS. N. SAUNDANKAR, Presiding Officer 
REFERENCE NO. CGIT-2/81OF2002 
EMPLOYERS IN RELATION TO THE MANAGEMENT 

OF NATIONAL BUILDING CONSTRUCTION 
COMPANY LTD. 

The Project Manager, 

National Building Construction Company Ltd. 

RCF Works, Tahl. Alibag, Distt. Raigad, 

Raigad (Maharashtra) 

AND 

Thier workman 

Sh. Devi Pandye, Simon Colony, Syseth-Tudal, 

Tal. Alibag, Distt. Raigad, Raigad (Maharashtra). 
APPEARANCES: 

For the Employer : Mr. Abhay Kulkami, 

Advocate. 

Forthe Workman : No Appearance. 

Mumbai, Dated the 2nd June, 2003 

AWARD 

The Government of India, Ministry of Labour, by its 
order No. L -42012/132/2001-IR (CM-II) dated 9-12-2002 in 
exercise of tire powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 have referred the following 
dispute to this Tribunal for adjudication:— 


“Whether the action of the management of NBCC 
Ltd., Raigarh in removing the services of Shri Devi 
Pandye w.e:f. 1-12-1997 is legal and justified? It not, 
to what relief he is entitled ”? 

2. On receipt of reference notices were sent to the 
management NB CC Ltd. and the workman Devi Pandye. 
Record shows that management appeared (vide Exhibit-5), 
however, workman though served (vide Exhibit-4), did not 
appear nor put Statement of Claim though sufficient time 
given, which indicates that the workman is not interested 
in prosecuting the cause. Therefore, reference deserves to 
be disposed of and hence the order 

ORDER 

Reference stands disposed of for non-prosecution. 

S.N. SAUNDANKAR, Presding Office 
13*^5, 2003 

1925.— dfoi l firei fo w; 1947 (1947 

14) *im 17 % .#.TJ5L 

3DtNti* 3ft < <s t i^> 

aftrJlfipp stertte 3ifWr, 

(-Rtpl wm 1/1998) H+'lftlfl Wt f, # 

12-6-2003 ^ W* qi | 

[tTol^I- 22012/103/1992-3^.31R(Tft-Il)] 

New Delhi, the 13th June, 2003 

S. O. 1925.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Rdf. No. 1/1998) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Dhanbad No. 2 as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of B CCL and their workman, which was 
received by the Central Government on 12-6-2003 

[No. L-22012/103/1992-IR(C-II)] 
N.P. KESAVAN, Desk Officer 
ANNEXURE 

BETORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT; 

SHRI B. BISWAS, Presiding Officer 

In the matter of an Complaint under Section 33A ofthe 
I.D. Act 1947. 

COMPLAINT NO. 1 OF 1998 

PARTIES: Shri Ranjeet Kumar, 

Nichitpur Colliery, 

P.O. Loyabad, Dhanbad ... Complainant. 
Versus 

Management of Nichitpur 

Colliery of M/s. B CCL ... Opp. Party 

Arising out of Ref. No. 10/93 (Ministry’s Order 
No. L-22012 (l03)/92-IR(Coo*d) dL 22-3-1993 
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APPEARANCES: 

On behalf of the complainant : Shri D. Mukheijee, 

Advocate. 

On behalf of the Opp. party : ShriH. Nath, 

> Advocate. 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, die 19th May, 2003. 

AWARD 

This is a complaint under Section 33 A of the LD. Act 
filed by- Shri Ranjeet Kumar of Nidutpur colliery of M/s. 
BCCL against the management of Nidutpur colliery of 

M/S.BCCL. 

2. The complainant in his complaint submitted that 
he raised an industrial dispute before the ALC(C) Dhanbad 
for his regularisation as clerk. But as the conciliation pro¬ 
ceeding ended in failure the said dispute was referred to 
this Tribunal being Ref. No. 10/93 by the Ministry for dis¬ 
posal. The terms of reference was as follows:— 

“Whether the action of the management of Loyabad 

Colliery of M/s. BCCL in not regularising Sri Ranjeet 

Kumar as Clerk is justified? If not to what relief the 

workman is entitled?” 

2. The complainant alleged that as soon as the said 
industrial dispute was referred to this Tribunal the Opp. 
party Management started threatening him and proposing 
to transfer him to different places and indifferent job and 
that too transferred him to different place with an attempt 
to change the service condition and also to victimise him 
Moreover, the O.P. management also did not consider nec¬ 
essary to take any approval from the Court before issu¬ 
ance of the said order of transfer and accordingly it was 
illegal and ultravires in the eye of law. Accordingly the 
complainant submitted his prayer to pass an order to main¬ 
tain status quo and to allow him to work as coal despatch 
Clerk till disposal of tire reference case in question. 

3. TheOP. management on the contrary after filing 
written objection have denied all the claims and allega¬ 
tions which the complainant has raised in his petition of 
complaint. They submitted that the complainant was ap¬ 
pointed as Miner/ Loader by the management on 19-4-82 
and later on he was regularised as Electrical Helper. There¬ 
after as per office Order issued by the Dy. C.ME. Loyabad 
colliery vide reference No. 6177 dt 24-7-86 the c omplainant 
was transferred to leave section on his request. Subse¬ 
quently in 1992 he was regularised in Clerical Grade-Ill 
vide Office Order No. GM. SA PO. 92.5800 dt. 14-8-92 and 
he is working in that capacity. They submitted that the 
complainant workman raised industrial dispute being Ref. 
Case No. 10/93 for his non regularising him as Oetk. They 
submitted that as the complainant has already been 
regularised as cleric Gr. in 010*6 is no scope to say that they 
ignored the claim of the complainant in the matter of his 
regularisation as clerk. The complainant was transferred 
from Loyabad colliery to Nichitpur colliery vide letter No. 
GM. SA.PO. IOC. 1439/4147/95 dt. 13/14-6-95 during the 
pendency of the dispute and he accepted and joined to his 
new place of posting without any grievance. 


The management referring clause 23 of the Certified S.O. 
submitted that they have the right to transfer their 
employees from one station to another station, from one 
coal mine' to another or from one unit/depaitment/ 
section to another within the company provided that pay 
grade and other condition of service are not adversely 
affected by such transfer. They submitted that while the 
concerned workman was working at Nichitpur colliery he 
was transferred to Mudidih colliery as Clerk vide Office 
OrderNo. GGM.SA.FO.F-lOG/299/98 dt. 13-1-98 along with 
another workman Sri. J.P. Singh who had been transferred 
to Loyabad colliery. They submitted that by this transfer 
his condition of service or wages have not been affected in 
any way and he will continue to enjoy all the benefits while 
working there. They disclosed that the employees in any 
concern are in the ordinary course of business liable to be 
transferred and it is apart and parcel to the service condi¬ 
tion of any workman. Accordingly no workman can claim 
as of right that he should stay at any particular place ac¬ 
cording to his choice. They disclosed that since the com¬ 
plainant has already been regularised as cleric as per terms 
of reference and has been transferred to another colliery 
under same area as clerk without service condition the 
present complaint petition is liable to be rejected 

4. Here the points to be decided are if the order of- 
transfer issued by the management while Ref. 10/93 is un¬ 
der sub-judice was legal valid and binding upon parties. 

5. FINDING WITH RESAONS 

It is admitted fact that the complainant get his ap¬ 
pointment as Miner/Loader under the management on 
19-4-82. The contention of the O.P. management is that 
vide Office Order No. 6177 dt 24-7-86 the concerned woric- 
man/complainant was transferred to leave section on his 
request and in the year 1992 he was regularised in Clerical 
Gr. ffl vide Office Order No. GM/SA/PO/92/5800 dt 14-8- 
92. It is seen that the complainant raised an industrial dis¬ 
pute before the ALC(C) Dhanbad for his regularisation as 
clerk. As the said conciliation matter ended in failure the 
dispute in question was referred to this Tribunal by the 
Ministry and registered as Ref. Case No. 10/93. The terms 
of reference is whether the action of the management of 
Loyabad colliery of M/s. BCCL in not regularising Sri Rajit 
Kumar as clerk is justified ? If not, to what relief the con¬ 
cerned workman is entitled to?” The management categori¬ 
cally submitted that the complainant was regularised in 
Clerical Grade. HI vide office order referred to above and he 
is working in that capacity. It is seen that prior to registra¬ 
tion of the reference case in question during the year 1993 
the complainant was regularised in Clerical Gr. HI. The 
allegation of the complainant is that during pendency of 
the said reference case the management transferred him to 
another place illegally and without taking the approval of 
the Court and accordingly he submitted that the said order 
of transfer is liable to be rejected. The O.P. management 
admitting the fact of transfer of the complainant from 
Loyabad colliery to Nichitpur colliery on 13/14*6-95 and 
thereafter from Nichitpur colliery to Mudidih colliery on 
13-1-98 submitted that the said transfer was for the interest 
of public service and as per dause 23 of the Certified S.O. 
They submitted that they have absolute right to transfer 
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any employee from one colliery to another colliery, from 
one department to another department etc. for the interest 
of service. It is only to be looked into whether by such 
transfer the service condition and the privileges which the 
employee was enjoying has been affected or not? I have 
carefully considered clause 23 of the certified S.O. and I am 
of the view' that the management for the interest of public 
service has 

absolute right to transfer any employee from one colliery 
to another and from one office to another office without 
changing condition of service or wages and other 
benefits. It is the allegation of the complainant that when 
the instant reference case is under sub-judice the O.P. 
management transferred him from Loyabad colliery illegally 
and arbitrarly without taking approval of the Tribunal and 
thereby violated the provision of Section 33 of the I.D. 
Act, 1947. The concerned workman/complainant is silent if 
by his transfer his service condition was affected or his 
wages or other benefits have been curtailed. He raised the 
dispute for regnlarisation of his service as clerk. It is seen 
that the O.P. management vide their Order No. GM/SA/PD/ 
92/5800 dt. 14-8-92 has already regularised the complain¬ 
ant in Clerical Gr. III. He did not raise any objection that his 
regularisation in Clerical Gr. Ill was illegal and arbitrary. 
Therefore when he has already been regularised as Cleric 
Gr. Ill I consider that he does not have grievance further. It 
is further seen that on all occasions the concerned work¬ 
man in view of order of transfer joined to his new assign¬ 
ment as Clerk Gr. III. Therefore the order of transfer has 
already been complied with. The allegation of the com- 
plainant/workman that the management has proposed to 
transfer him: finds no basis at all. It is seen that by such 
transfer no serv ice condition was changed and there is no 
scope to say that for such transfer either his service condi¬ 
tion or his wages and other benefits have been curtailed. 
Therefore, there is no scope to say that the management 
was liable to issue any notice before his transfer under 
Section 9A of the I.D. Act. Section 33 of the I D. Act 
speaks:— 

"33. Conditions of service, etc. to remain unchanged 
under certain circumstances during pendency of 
proceedings-1. During the pendency of any concili¬ 
ation proceeding before a conciliation officer or a 
Board or of any proceeding before (an arbitrator or) 
a Labour Court or Tribunal or National Tribunal in 
respect of an industrial dispute, no employer 
shall:— 

(a) in regard to any matter connected with the dis¬ 
pute alter or the prejudice of the workman concerned 
in such dispute, the conditions of service applicable 
to them immediately before the commencement of 

such proceeding; or 

(b) for any misconduct connected with the dispute 
discharge or punish, whether by dismissal or other¬ 
wise any workmen concerned in such dispute. Save 
with the express permission in writing of the author¬ 
ity before which the proceeding is pending.” 

According to this section it has to be looked into if 
the condition of service of the complainant has been 


affected or not. Transfer is a condition which is part and 
parcel of service and until and unless any condition is 
imposed in the appointment as per clause 23 of the Certified 
standing order, employer is very much eligible to transfer 
and his employee from one place to another without 
changing his service condition or wages and other andlliary 
benefit. No evidence on the part of complainant is 
forthcoming that by such transfer his service condition 
was changed and he has been deprived of enjoying certain 
benefits including wages which he used to enjoy at Us 
previous place of posting. Therefore, transfer is an 
administrative order which is made for better administration 
and for which there is no scope to say that such transfer will 
change the service condition of any employee. Here it is 
seen that after regularising the concerned worionap in clerical 
Grade HI theoorqplamari was transferred to McUlpurooUray 
from Loyabad and thereafterinKhididihoQllieryasdeik.lt 
is further seen that such order of transftr has already been 
acted upon. As no evidence is forthcoming that by such 
transfer the concerned workman has been prejudiced 
seriously I do not find any sufficient ground to say (hat the 
management illegally, arbitrarily and violating the principles 
of natural justice transferred the concerned workman from 
his original place of posting. In view of the frets and 
circumstances, discussed above the concerned 
workman/complainant is not entitled to get any benefit 

ORDERED 

Hence, that the complaint filed by the complainan 
Ranjeet Kumar with a prayer for passing status qut 
order and to allow him to work as Coal Despatch 
clerk till the pendency of the adjudication of Ref. No. 
10/93 stands rejected on contest 

B. BISWAS, Presiding Officer 
13-ap, 2003 

1926 . — fame 1947 (1947 

^T14) T& riKT17 %% 

(tM wn251/2001) t. 

12-6-2003 e?T I 

[Bo 22012/253/98) ] 

New Delhi, the 13th June, 2003 

S. 0.1926 .—In pursuance of Section 17 of the 
Industrial Disputes Act 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 251/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneswar as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of M CL and their workman, which was 
received by the Central Government on 12-6-2003. 

[No. L-22012/253/98-IR (OH)] 
N.P. KESAVAN, Desk Officer 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUN AL- 
CUM-LABOUR COURT BHUBANESWAR 

Present: 

Shri S.K. Dhal, OSJS, (Sr. Branch), 

Presiding Officer, C. G. I T.-cum-Labour Court, 
Bhubaneswar. 

Tr. INDUSTRIAL DISPUTE CASE NO. 251/2001 
Date of conclusion of hearing—9th May, 2003 

Date of Passing Award—30th May, 2003 
Between: 

The Management of the 
Chief General Manager, 

Bharatpur Colliery 

MCL, Balanda, Angul ... 1st Party- 

Management. 

AND 

fheir Workman represented 
through the General Secretary, 

Bharatpur Colliery 
Labour Union, 

At N.S. Nagar, 

P.O. Balanda, 

Dist Angul - 759 116. ... 2nd Party-Union 

Appearances: 

ShriK.R. Raju, 

Personnel Manager, ... For the 1 st Party- 

Kalinga Area. Management. 

Shri Biranchinarayan Pant ... For the 2nd Party- 

Union 

AWARD 

The Government of India in the Ministry of Labour 
in exercise of Powers conferred by Clause (d) of sub-sec¬ 
tion (1) and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) have referred the following 
dispute for adjudication vide their Order No. L-22012/253/ 
98/ER (CM-II), dated 27-05-1999: 

“Whether the action of the Management of 
Bharatpur Colliery (MCL) in not determining the cor¬ 
rect date of birth of Shri Jogi Nahak, is legal and 
justified? If hot, what remedy he is entitled to?” 

2. The case of the 2nd Party may be stated 
in brief: — 

The disputant Shri Jogi Nahak is the son of Shri 
Gada Nahak. Both the disputant and his father joined in 
service on one date i.e. on 18-5-1973. After they came to 
the control ofthe 1st Party-Management the date of birth 
of Gada Nahak the father of the disputant, Shri Jogi Nahak 
was determined as 18-5-1939 by the Medical Board consti¬ 
tuted by the 1st Party-Management and that has been 


accepted by the 1st Party-Management. In the meanwhile 
Shri Gada Nahak has been retired. The date of birth of the 
disputant Shri Jogi Nahak has been recorded as 5-4-1947. 
There is a difference of eight year, three months and 
seventeen days between the age of the father and the dis¬ 
putant. According to the disputant, this is impossible and 
improbable because his date of birth has been wrongly 
recorded as 5-4-1947. So, he made a representation to the 
1st Party-Management but who after due 
consideration constituted the Medical Board and asked 
him to appear before him on a part icular date to determine 
his age. But subsequently it was withdrawn and his age 
has not been determined by the Medical Board. So, he 
raised the dispute, conciliation failed and the present 
reference has been made to the Tribunal to answer whether 
the action of the Management in not determining the cor¬ 
rect date of birlh of the disputant is legal and justified? The 
2nd Party has prayed that his date of birth may be deter¬ 
mined on the basis of the Medical Board constituted by 
the 1st Party-Management. 

3. The 1 st Party-Management has filed their Written 
Statement The 1st Party-Management in his Written State¬ 
ment has admitted all the facts pleaded by the 2nd party 
but they have taken the stand that, once the date of birth 
of the disputant has been recorded in the official records 
and the disputant has never raised any objection there is 
no scope for determination of the age of the disputant by a 
Medical Board so the order passed by the 1st Part-Man¬ 
agement constituting the Medical Board was withdrawn. 

4. On the above pleading of the parties the following 
Issues have been settled. 

ISSUES 

1. Whether the reference is maintainable? 

2. Whether the action of the Management, 
Bharatpur Colliery (MCL) in not determining 
the correct date of birth of Shri Jogi Nahak, is 
legal and justified? 

3. If not, whatremedy he is entitled to? 

5. On behalf of the 2nd Party two witnesses have 
been examined whereas the 1 st Party-Management has not 
adduced any oral evidence but two documents have been 
exlubited in their favour i.e. Ext-A and Ext.-B. 

FINDINGS 

ISSUE NO. I 

6. The disputant had made a representation to deter¬ 
mine his age but the 1 st Party-Management has not taken 
any step. So, I am of the opinion that a dispute exists. 
Accordingly, he raised the dispute before the authority 
and as there is failure of conciliation the present reference 
has been made. The 1 st Party-Management is an Industry 
and the disputant is a Workman. Hence, the present refer¬ 
ence is maintainable. 
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ISSUE NO. II 

7 Admittedly, the age of the father of the disputant 
has been determined by the Medical-Board constituted by 
the 1st Party-Management as 18-5-1939. This has been 
accepted by the 1 st Party-Management. So, there will be 
no scope for this Tiibunal to discuss or express any find¬ 
ings whether die date of birth determined by the Medical 
Board in favour of Sliri Gada Nahak is true or correct when 
that has been accepted by the 1st Party-Management. The 
1st Party-Management also has conceded that the differ¬ 
ent of age between the disputant and his father is eight 
years, Uiree months and seventeen days, which is impos¬ 
sible and improbable. The stand of the 1st Party-Manage¬ 
ment is that once the date of birth of the disputant has 
been recorded in the B-Form register which has been ex¬ 
hibited in this case as Ext. -A and in his service book and as 
die disputant has not raised any objection, at the belated 
stage his age can not be determined and the date of birth 
as recorded in the service particulars is to be accepted. 
After hearing of both the parties I am not inclined to accept 
the submission made on behalf of the 1st Party-Manage¬ 
ment. The representation of the 2nd Party for determina¬ 
tion of his age has been admitted by the 1st Party-Manage¬ 
ment. It is also admitted that after receipt of the representa¬ 
tion a Medical Board was constituted to determine the age 
of die disputant and notice also was issued to him to ap¬ 
pear-before the Medical Board by giving a date and the 
said notice has been exhibited in this case as Ext. -2. It has 
been mentioned that the Medical Board will meet on 10-5- 
1996 at 10 A M. and the disputant is required to appear 
before the said Medical Board, but surprisingly this was 
withdraw n. N o further notice was sent to the disputant to 
appear before the Medical Board for determination of his 
age. No materials have been placed on behalf of the 1st 
Party-Management that why the earlier decision was with¬ 
drawn. When the representation of the disputant was taken 
into consideration and the Medical Board was consti¬ 
tuted to determine the age there was no convincing rea¬ 
son at all to withdraw the same. When the age of the father 
was determined by the Medical Board constituted by the 
1st Party-Management similarly the age of the son could 
have been determined by the same Medical Board and the 
result was binding on the 2nd Party. But without doing 
that, the 1st Party-Management has withdrawn the 
constitution o f the Medical Board and no action was taken 
on the representation of the 2nd Party. In my opinion 
this is illegal and unjustified. In other words, the 
action of the 1st Party-Management of Bharatpur 
Colliery (MCL) in not determining the correct date 
of birth of Sliri Jogi Nahak, the disputant is 
illegal and unjustified. Hence, this Issue is answered 
accordingly. 

ISSUE NO. m 

In view of my findings given in respect of Issue 
No. II, the 1st Party-Management is directed to constitute 


a Medical Board to determine the age of the disputant 
within one monthafter publication of award in the Official 
Gazette. 

9. Reference is answered accordingly. 

S. K DHAL, Presiding Officer 

BEFORE THE GG.LT.-CUM-LABOUR COURT: 
BHUBANESWAR 

Tr. LD.Case No. 251/2001 

List of the Witnesses Examined on behalf of the 2nd 
Party-Union. 

W. W. No. 1. Shri Gada Nahak. 

W.W. No. 2. Shri Jogi Nahak. 

List of the Witnesses Examined on behalf of the 1 st Party- 
Management 

ISfiL 

List of Documents exhibited on behalf of the 2nd Party- 
Workman. 


Ext-1. 

Copy of the service sheet of Shri Gada 
Nahak. 

I2xt-2. 

Copy of letter No. 7423, dated 9-5-1996 
issued to Shri Jogi Nahak by Dy. Project 
Officer, Bharatpur Project, M.C.L. 

ExL-3 

Copy of representation dated 10-1-1994 
of Shri Jogi Nahak to the Proj ect Officer, 
Bharatpur Colliery. 

Ext-4. 

Original Medical Certificate No. 771, 
dated 23-9-2000 of C.D.M.O., Angulto 
Shri Jogi Nahak. 

Ext-5. 

Copy of Service sheet of Shri Jogi Nahak. 

List of Documents exhibited on behalf of the 1st Party- 
Management 

Ext-A 

Copy of the Form-B Register, SI. No. 650. 


Copy of the service excerpts. 

13 ^T, 2003 
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New Delhi, the 13thJune, 2003 

S. O. 1927.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 73/2002) 
of the Central Government Industrial Tribunal-cumd^abour 
Court, Bhubaneswar as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of MCL and their workman, which was 
received by the Central Government on 12-6-2003. 

(No. L-22012/228/2001-IR(CTI)] 
N.P. KESAVAN, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TR1BUNAL- 
CUM-LABOURCOURT, BHUBANESWAR 

PRESENT: 


Shri S. K. Dhal, OSJS: 

(Sr. Brandi), 

Presiding Officer, 

C.GlT.-cum-Labour Court, 

Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 73/2002 
Date of conclusion of hearing —20th May, 2003 

Date of Passing Award—4th June, 2003 
BETWEEN: 


The Management of:— 

1. The Chairman-cum-Managing Director, 

Mahanadi Coal Fidds Limited, 

Jagruti Vihar, 

POUCE,Buria, 

Sambalpur, Orissa. 

2 The Chairman -cum-Managing Director, 

Central Coal Fields Limited, 

Darbhanga House, 

Ranchi. 

3. The Chairman, 

Coal India Ltd., 

Netaji Subash Road, 

Calcutta-01. .1st Party-Managements 

AND 


Their Workmen 

represented through the 


General Secretary, 
Deulbera Colliery 
Employees Union, 
P.O. Deulbera Colliery, 
Dist. Angul—759 102. 
APPEARANCES: 

ShriR. M.Dash, 

Legal Inspector, 

MCL, Sambalpur. 

None. 


2nd Party-Union. 


For the 1st Party 
Management No. 1. 
For Management 
No. 2. 


None. For-Management 

No.3. 

Shri Brahma Sankar Mishra. ... For the 2nd Party- 

General Secretary. Union. 

AWARD 

The Government of India in the Ministry of Labour 
in exercise of powers conferred by Clause (d), of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) have referred the 
following dispute for adjudication vide their Order 
No. L-22012/228/2001/IR (CM-II), dated 13-5-2002: 

“Whether the action of the Management of CCL, 
Coal India Ltd., and Mahanadi Coal Fields Ltd., in 
not considering the pension benefits tp 25 employ¬ 
ees (as per list) is legal and justified? If not, to what 
relief the workmen are entitled to?” 

2. The case of the 2nd Party maybe stated in brief:— 
25 persons as per the list are concerned in this 

reference. They were working under the 1st Party-Man¬ 
agement. There was a settlement to provide monthly pen¬ 
sion to the employees by the 1st Party-Management and it 
was a service condition. But the 1st Party-Management 
did not provide the pension benefit to the workmen. So, 
they raised a dispute and after failure of conciliation, the 
present reference has been made. 

3. The 1 st Party-Management has filed their Written 
Statement. The 1 st Party-Management in his Written State¬ 
ment has admitted theformation of scheme Accordingto 
the 1st Party-Management by virtue of inclusion of mem¬ 
bers of CCL SPF to the Coal Mines Provident Fund 
Scheme, these employees who are members of CCL SPF 
Scheme and in employment as on 8-10-2002 become the 
member of Coal Mines Pension Schemes, 1998. As the 2nd 
Party-disputants retired during the year 1995 to 1998, they 
can not be included in the Coal Mines Pension Schemes 
1998 as they were not in employment on 8-10-2002. It has 
been further pleaded that the reference is misconceived 
and also is not maintainable as the claim raised by the 
disputant is not a dispute within the meaning of Section 
2(K) of the Industrial Dilutes Act The further case of the 
1 st Party-Management is that if at all the disputants have 
any grievance they should approach the appropriate 
government for extension of the scheme because the 1st 
Party-Management has no authority either to include or to 
exclude the disputants under the scheme. 

4. On the above pleading of the parties the follow¬ 
ing Issues have been settled. 

, ISSUES 

1. Whether the reference is maintainable? 

2 Whether the action of the Management of CCL, 
Coal India Ltd., and Mahanadi Coal Fields Ltd., 
is not considering the pension benefits to 25 
employees (as per list) is legal and justified? 
3. If not, to what relief the workmen are entitled? 
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5. No evidence has been adduced by both the par¬ 
ties. No documents have also been exhibited by both the 
parties. Both the parties have relied on the documents filed 
along with their Claim Statement and Written Statement. 

FINDINGS 

ISSUE NO. I 

6. This Issue has not been pressed by both the par¬ 
ties. Admittedly, the 1st Party-Management is an Industry 
and the di sputants are the workmen working undo’them 
and when the disputants have raised a dispute a reference 
has been made by the appropriate Government So, die 
reference is maintainable. 

ISSUE NO. n 

7. During course of argument it has been conceded 
by both die parties that the representation of the dispu¬ 
tants were sent to the Government who has agreed to ex¬ 
tend the benefits of pension scheme to 25 disputants who 
are concerned in this reference. In that case, there is no 
scope for this Tribunal to express any findings. On the 
other words, when the appropriate Government has ac¬ 
cepted the ir representation it would suggest that the claim 
of the disputants is fully justified. 

ISSUE NO. HI 

8. During course of argument it has been submitted 
on behalf of the 2nd Party thattime limit may be fixed by 
this Tribunal to make payment to the disputants. No objec¬ 
tion has been raised on behalf of the 1st Party-Manage¬ 
ment it has been stated that the time limit should not be 
very short Considering the nature and gravity of the case, 
when the Government has accepted the representation of 
the disputants to provide pension benefits to them it should 
be worked out within six months from the date of receipt of 
the gazette notification. 

9. Reference is answered accordingly. 

S. K. DHAL, Presiding Officer 
Revlt, 13^T, 2003 
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New Delhi, the 13 th June, 2003 

S. O. 1928.—In pursuance of Section 17 of the 
Industrial Dispute Act; 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 47/95) 


of the Central Government Industrial Tribunal-I, Mumbai 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Indian Airlines Ltd. and their workman, whidi was received 
by the Central Government on 12-06-2003. 

[No. L-l 1012/20/93-IR(Misc)/IR(C-I)J 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL NO. 1, MUMBAI 
PRESENT: 

Shri Justice S. C. Pandey Presiding Officer 
REFERENCE NO. CGIT-47/1995 
PARTIES: Employers in relation to the 

management of Indian Airlines 
AND 

Their Workmen 

APPEARANCES: 

For the Management Ms. Kunda Samant, Adv. 

■ Workman present m person. 
Forthe Workman Mrs. PoojaKulkami, Adv. 

Ms. ParaDtar, Adv. 

State Maharashtra 

Mumbai, dated the 23rd day of May, 2003 
AWARD 

1. The Central Government in exercise of its powers 
under clause 1 (d) of Sub-section (1) of Section 10 read 
with Sub-section 2A of 10 of the Industrial Disputes Act 
has referred die following dispute between die Indian Air¬ 
lines Ltd (the company for short) and P. H. Koli (the work¬ 
man for short). 

“Whether the action of the management of the 
Indian Airlines now Indian Airlines Ltd. in dismiss¬ 
ing Shri P. H. Koli Engineer Helper is justified? If not, 
to what relief, the workman is entitled ?” 

2. It is not in dispute that by its Part Award dated 
22nd December, 1996 the domestic enquiry held against 
the workman was held to be not fair and proper. It was set 
aside. The company was given opportunity to probe the 
charges against the workman. 

3. Now the relevant facts necessary for giving this 
final award are being stated hereinafter. It is not in dis¬ 
pute that the company charged the workman with the 
misconduct of submitting false and forged caste certifi¬ 
cate stating that the workman was a member of Mahadev 
Koli Tribe, which was declared as Scheduled Tribe in 
Maharashtra state. The charge sheet indicated that by 
submitting false certificate the workman had committed 
the misconduct covered by clause 28(11) and 28(33) of 
the Standing Orders applicable to the Factory workers. 
The workman was employed as a Engineering Helper. The 
aforesaid two clauses being reproduced here for ready 
reference. 


I'M Hi 


. »•*••• •« -.1 1 I 


I 


[ ‘HT T T n—3(ii>] 


Hlrit^IT 12, 2003/3TTW 21, 1925 


4979 


Clause 28 (11): Fraud and dishonesty with the busi¬ 
ness of the Corporation. 

Clause 28 (33): Giving false information regarding 
name, age, qualifications, ability or previous service at the 
time of employment. 

It is not in dispute that aforesaid charges are stated 
in the charge sheet dated 21-6-1989. 

4. Since the enquiry was set aside by Award dated 
22-12-1998 the company was required to prove that the 
workman had submitted False certificate. The company 
filed the affidavit of P. D. Kale, P. P. Deval and Narayan 
Jadhav. All the three witnesses were cross-examined on 
behalf of the workman by his counsel Ms. Kunda Samant. 
Thereafter the company closed its case. Thereafter, the 
workman filed his affidavit. He was cross-examined 
on behalf of the company. The case of the workman was 
closed. 

5. P.D. Kale stated in his affidavit stated that the 
workman had submitted a certificate dated 12-1-1979 (Ex¬ 
hibit A) apparently issued by the Executive Magistrate 
Palghar declaring that the workman was the member of 
“Mahdev Koli” tribe. The tribe certificate dated 12-1-1979 
was sent for confirmation to the authority which purported 
to issue it by letter dated 14-9-1988 (Exhibit B). The Execu¬ 
tive Magistrate sent a letterdt. 26-12-1998 (Exhibit C) say¬ 
ing that the certificate dated 12-1-1979 (Exhibit A) was not 
issued by him or his office. There was further verification 
done by the witness. Another letter dated 4-12-1989 (Ex¬ 
hibit D) confirmed the version. Mr. Kalse said that he was 
called upon to verify the authenticity of another certificate 
dated 4-5-1983, (Exhibit E) submitted by the workman. Even 
that certificate was found to be false. This was stated by 
the Executive Magistrate, Uran in his letter dated 
29-6-1992. The cross examination of this witness did not in 
any way unsettle the aforesaid statement made by P. D. 
Kale in his affidavit. Thus it can be safely held that the 
company had received information from Executive Magis¬ 
trate, Palghar that certificate dated 12-1-1979 was not 
issued by his office. It is apparent from the letters Exhibit C 
and Exhibit E. Mr.Narayan Jadhav, Tahsildar Palghar was 
examined also stated in his affidavit that he verified the 
record that the certificate dated 12-10-1979. Mr. S.B. Patil 
who purported to sign the certificate was not posted as 
Tahsildar, Palghar. One Shri. Khanvilkar was posted as a 
Tahsildar. It was stated in cross-examination that certifi¬ 
cate in question did not bear the seal of his. Thus, the 
evidence of Narayan Jadhav corroborates that the Certifi¬ 
cate dated 12-1 -1979 purported to be signed by S.B. Patil, 
Executive Magistrate, Palghar was not issued by the 
office. The company also examined P. P. Deval. He had 
made investigation regarding the school Leaving Certifi¬ 
cate of the workman. The School Leaving Certificate dated 
10-1-1979 issued the High School run by Daulat Shikshan 
Sanstha, Malad stated showed that he was Hindu. 
Otherwise Statement of P. P. Deval is similar to that of 


P. D. Kale so far as the certificate issued by Palghar 
Magistrate is concerned. It was stated by this that on 
23-2-1989 the workman had submitted another certificate 
dated 4-5-1989 purported to be issued by Executive 
Magistrate, Uran in Distt. Raigad. That too was found to 
be false. Nothing substantial gain was obtained by the 
workman from his cross examination. Thus, evidence of 
three witness shows that two false and forged certificates 
vere submitted by the workman. The affidavit of the 
workman is not at all satisfactory. In cross examination this 
witness admits that he had submitted the two certificates 
i.e. 12-1-1979 and certificate issued by Executive 
Magistrate, Uran Distt. Raigad. He admitted he lived at 
Mumbai. He obtainedthe certificate from Palgharbecause 
his parents live there. He could not give any satisfactory 
explanation. 

6. The result of the aforesaid discussion is that work¬ 
man had submitted certificates which were never issued 
by the Palghar Executive Magistrate and Executive Magis¬ 
trate Uran in Raigad Distt. Accordingly, the charge No. 

1 is proved. So far as charge No. 2 is concerned it has not 
been proved because specifically it has not been framed in 
relation to facts of case. However, the facts of this case 
and the charge No. 1 by themselves are enough to sustain 
the order of dismissal. It is clear that the workman had 
submitted false certificate with a view to secure job. Such 
an act, if proved in a criminal court, wouldhave resulted in 
imprisonment. In view of this matter the workman cannot 
be treated leniently. 

7. The result is this reference is answered by stating 
that the Indian Airlines Ltd. was justified in dismissing 
P. H. Koli, the Engineering Helper from its services. The 
workman is not entitled to any relief. No costs. 

S. C. PANDEY, Presiding Officer 
^ 13 ^, 2003 
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New Delhi, the 13th June, 2003 
S. O. 1929.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 85/1997) 
of the Central Government Industrial Tribunal-I, Dhanbad 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
BCCL and their workman, which was received by the Central 
Govemmenton 12-6-2003 

[No. L-20012/346/93-IR(C-I) j 
S.S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL NO. 1, DHANBAD 

In the matter of a reference under Sec. 10(l)(d)(2A) of the 
Industrial Disputes Act, 1947. 

Reference No. 85 of 1997 

PARTIES: Employers in relation to the 

management of Putkee-Balibari 
Area of M/s. BCCL 
AND 

Their Workmen 

PRESENT: 

SHRIS. H. KAZMI, Presiding Officer 
APPEARANCES: 

For the Employers None 

For the Workman ; None 
State : Jharkhand IndusbV : Coal 

Dated, the 3rd June, 2003 
AWARD 

By Order No. L-20012/346/93-IR(C-I) dated the 2nd 
April, 1997, the Central Government In the Ministry of 
Labour has, in exercise of the powers conferred by Clause 
(d) of Sub-section (1) and Sub-section (2A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this Tribunal: 

“Whether the demand of the Union for the reference 
of Shri Faudari Cope to Medical Board for the as¬ 
sessment of his age is legal and justified ? If so, to 
w hat relief is the workman entitled ? M 
2. It is evident from the record that this reference of 
the year 1997 is still pending for appearance and for filing 
written statement on behalf of the workman. None appeared 
at any stage and only adjournments were granted repeat¬ 
edly in order to enable the workman or the union to appear 
and take necessary step but that proved to be of no avail 
and the position always remained the same. Further* it ap¬ 
pears that on the last date like earlier adjournment was 
granted with clear observation that if no steps are being 
taken by the next date fixed then some necessary order 
relating to the final disposal of this reference would be 
passed. Notice was also ordered to be issued afresh under 
registered cover, but again no significant development could 
take place. It is thus apparent that the concerned workman 
or the union has lost interest in this case and does not 
want to pursue the same any further and since the person 
aggrieved or the person at whose instance the present 
case has been referred for adjudication is least intersted in 
pursuing the present case, it is needless rather it would be 
sheer wastage of time to allow this reference to remain 
pending any longer. 

Thus, in view of all the aforesaid this reference stands 
finally disposed of. 

S. H. KAZMI, Presiding Officer 
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New Delhi, the L 3th June, 2003 

S. O. 1930.—In pursuance of Section 17 of the 
Industrial Dispute Act* 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 182/93) 
of the Central Government Industrial Tribunal II Dhanbad 
now as shown in the anriexure in the Industrial Dispute 
between the employers in relation to the management of 
BCCL and their workman, which was received by the Central 
Government on 12-6-2003. 

(No. L-20Q1 W> 64/9.1-fFt(C-1 )J 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO. 2 AT DHANBAD 

PRESENT: 

SHRI B.BISWAS, Presiding officer 

In the matter of an Industrial Dispute under Section 
10(I)(d)ofthei.D. Act, 1947 

Reference No. 182 of 1993 

PARTIES: 

Employers in relation to the management of 
M/s.B.C.C.L. and their workman. 

APPEARANCES: 

On behalf of Ihe Workman : Shri B. B. Pandey, 

Advocate. 

On behalf of the Employers : Shri B. M. Prasad, 

Advocate. 

State: Jharkhand Industry: Coal 

Dated, Dhanbad, the 27 th May, 2003 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/364/93-I.R. (Coal-I), dated, the 3/9-11-93. 
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SCHEDULE 

'‘Whether the action of the management of M/s. BCCL 

Area No. XII, in denying wages and other benefits 

to the workman, Shii D.N. Singh, Dumper Operator, 
NLOCP fortheperiod 10-7-89to 1-12-90 ^justified? 

If not, to what relief the concerned workman is 

entitled to?” 

2. The case of the concerned workman according to 
W. S. submitted by the sponsoring Union oh his behalf in 
brief is as follows:— 

The sponsoring Union submitted that during the 
period from July 1989 to December 1990 the concerned 
workman was posted at Bagunia Project as Dumper 
Operator. They alleged that over the issue of claiming rest 
days of the night guards a dispute cropped tip and on 
10-7-89 when the concerned workman being the Branch 
President of Janata Mazdoor Sangh approached 
S.C. Chandra, Agent, he misbehaved with him and used 
some objectionable words and started to hold the notesheet 
with a view to keep it in his diary in presence of 
Satyanarayan Singh, Mahatam Singh, Fitter and H.S. 
Mukherjee, Manager. On this he opposed tire said activities 
of the Agent and lastly took away tire said notesheet from 
the hands of the said Agent. They alleged that over tire 
said issue management issued chargesheet and suspended 
him from service. As a result, the concerned workman 
gave reply to the chargesheet not only but also opposed 
to tire conduct of tire enquiry officer who conducted tire 
enquiry in unfair manner. They alleged that ultimately 
management dismissed tire concerned workman from his 
service and tire said order of dismissal was published in 
the newspaper viz. ‘Awaz’. Accordingly, he submitted 
representation to tire Director (Personnel) on 2-12-89 stating 
all tire facts and tire said Director after considering all 
aspects and being satisfied with the facts that tire ex parte 
enquiry held against him as was not fair, proper and in 
accordance with tire principle of natural justice issued order 
for withdrawal of that order of dismissal passed against 
him with effect from 15-12-90 and since then he has been 
performing his duty with continuity of service. 

3. They alleged that the management, in spite of 
repeated demands did not pay him wages and other ^benefits 
fortheperiod from 10-7-89 to 1-12-90 and for which they 
raised Industrial dispute before the AL C(C) for conciliation 
which ultimately resulted reference to this Tribunal for 
adjudication. 

4. The sponsoring Union on behalf of tire concerned 
workman submitted prayer for passing necessary award 
directing the management to pay w ages and other^benefits 
to the concerned workman from 10-7-89 to 1-12-90. 

5. Tlie management on the contrary' after filing W.S.- 
cuin-rejoinderhave denied all the claims arid allegations 
which tlie sponsoring union asserted in the W. S. submitted 
on behalf of the concerned workman. 


6. They submitted that as tlie concerned workman 
committed serious misconduct while he was attached to 
Begunia Project a chargesheet dt. 10-7-89 was issued to 
him and he w r as placed under suspension. Thereafter being 
dissatisfied with the reply given by tlie concerned workman 
order W'as issued for holding departmental enquiry against 
him. In course of enquiry proceeding charge brought 
against him was established and for which he was dismissed 
from his service by order dt. 8/11-11-89. 

7. Thereafter, tlie concerned workman filed mercy 
petition to the management for reconsideration of his case 
and accordingly his case was reconsidered and he was 
resinstated in service witli effect from 5-12-90 as per the 
order of tlie Competent Authority subject to tlie condition 
that he will not be entitled to get any w ages for tlie period 
from tlie date of dismissal till tlie date of resumption of 
duties treating tlie period of idleness as absence without 
pay treating tlie period as dies non. His continuity of 
service was maintained for tlie purpose of payment of 
gratuity but he was not entitled to get any back wages. 

8. The second condition was that he was to be 
transferred from Begunia Project to another colliery and 
accordingly he was posted at New' Liakdih Open Cast 
Project in which mine he is working since December 1990. 

9. They submitted that tlie order of dismissal passed 
by tlie management was reviewed by tlie higher authorities 
on tlie mercy petition filed by tlie concerned w orkman and 
on tlie basis of request made by tlie Union on his behalf. 
The punishment for commission of tlie misconduct w as 
altered and he was reinstated with continuity of sendee 
but without back wages for tlie period of idleness and 
accepting that order he joined his duty at NLOCP. They 
submitted that raising tlie present dispute for payment of 
wages for tlie idle period from 10-7-89 to 1-12-90 is not 
legally maintainable as tlie concerned w orkman did not 
work during that period and for w'hich he is not entitled to 
get any relief. Accordingly, management submitted prayer 
to pass aw ard rej ecting tlie claim of tlie concerned w-oikman. 

10. The points to be decided in this reference 
are:— 

“Whether tlie action of tlie management of M/s. BCCL 

Area No. XII, in denying wages and other benefits 

to tlie workman, Shri D.N. Singh, Dumper Operator, 

NLOCP for tlie period 10-7-89 to 1-12-90 isjustified? 

If not, to what relief the concerned workman is 

entided to?” 

FINDING WITH REASONS 

11. It transpires from die record that die sponsoring 
Union in orderto substantiate dieir claim has examined die 
concerned workman as WW-1 in this instant case. On die 
contrary management did not adduce any evidence in 
support of dieir claim. 
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12. Now let me consider how far the claim of the 
concerned workman stands on cogent footing. 

Considering the evidence of WW-1 i.e. the 
concerned workman I find no dispute to hold that he was 
dismissed from service on the charge of misconduct with 
immediate effect. It is seen from the record that order of 
dismissal of the concerned workman was passed under 
signature of G.M. Oianch/Victoria Area vide Ref. No. GM/ 
PS/89/3542dt. 8/1 iff 1-1989. It is also admitted the fact that 
against the said order of dismissal the concerned worionan 
did not raise any industrial dispute. On the contrary he 
submitted representation to the Director (P) B.C.C.L. on 
2-12-89 with a prayer for reinstating him in service recalling 
the order of dismissal passed by the G.M. The said 
representation of the concerned workman during his 
evidence was marked as Ext. W. 1. The contention of the 
concerned workman is that in view of his representation 
the Director (P) considered his case and issued order for 
his reinstatement in sendee. In support of this case the 
concerned workman relied on the office order (Ext W-2). 
From this office order dt. 3/15-12-90 it transpires that the 
concerned workman was directed to report for his duties to 
the Agent NLOCP to the post of Dumper Operator. The 
said order was issued with the approval of the competent 
authority. It is the contention of the concerned workman 
that in compliance to the direction of the management he 
joined his duties atNLOCP as Dumper Operator as 15-12-90. 
His specific claim is that the management in spite of 
recalling his order of dismissal did not pay his wages and 
other consequential relief from the date of his suspension 
i.e. from 11-7-89 to 14-12-90 illegally, arbitrarily and violating 
the principle of natural justice though his.continuity in 
service w as not affected in any manner. 

13. Learned Advocate for the management at the 
time of extending his argument submitted that as the 
concerned workman submitted mercy petition and also as 
his union approached to the management for review the 
mercy petition submitted by the concerned workman the 
higher authority after reviewing his prayer issued order for 
his reinstatement with continuity in serv ice but without 
back wages for the period of his idleness. 

14. 1 n course of hearing the management have failed 
to produce the mercy petition which the concerned 
workman submitted to the higher authority. On the contrary 
from the copy of the representation submitted by the 
coiicct iuid workman Ext. W-l it transpires that he narrating 
the entire fact requested the higher authority" to review his 
orJer of dismissal passed by the G. M. and to reinstate him 
to his sen ice. The office order marked as Ext. W-2 speaks 
dealt', li .ii the order of dismissal was recalled and the 
concerned w orkman was allowed to resume his duties as 
Dumper Operator at NLOCP. This office order does not 
make any whisper that the concerned workman will not be 
allowed to get back wnges during the period of his idleness. 
Learned Advocate for the management in course of hearing 


had brought to the notice of the letter dt. 11-9-90 issuedby 
GM (1R) addressed to GM Chanch/Victoria in support of 
his claim. From the contents of this letter it transpires that 
the concerned workman will be reinstated to his service 
subject to following terms and conditions after making 
settlement with the workman concemed/union: 

(1) ShriD. N. Singh will be reinstated immediately. 

(2) He will not be entitled for any wages for the 
absence from the date of his dismissal till he 
resumes duty and the period of absence will 
be treated as dies-non. 

(3) Shri D. N. Singh will be posted in Kusunda 
Area of BCCL for placing in a colliery under 
the said area. 

Considering the terms and conditions stated above 
there is no whisper at all that the concerned workman will 
not get any wages from the date of his suspension till date 
of thejoining. It is clear that he will not get any wages from 
the date of his dismissal till the date of his joining. The 
order of dismissal shows that it came into effect on and 
from the date of 11-11-89. The order of dismissal was 
withdrawn with effect from 15-12-90. The concerned 
workman joined his new place of posting on 15-12-90. 
Ifthis office letter dt. 11-9-90 is taken into consideration in 
that case the concerned workman was not entitled to get 
any back wages for the period from U-ll-89to 14-12-90 but 
not from 11-7-89 i.e. from the date of his order of 
suspension. No satisfactory explanation on the part of the 
management is forthceming why the back wages during 
the period of suspension till the date of dismissal has been 
withheld. 

15. Apart from this fact the vital point which has 
come into question if as per instruction given in the letter 
dt 11-9-90 the G.M. Chanch/Victoria Area had entered into 
any settlement with the workman concemed/union over 
the following terms of settlement. In this regard also the 
management in course of hearing has failed to produce 
any cogent document to show that the order of dismissal 
of the concerned workman with withdrawn on the basis of 
the terms of settlement From the office order dt 13/15-12-90 
Ext. W-2 I also do not find any whisper that the order of 
dismissal was withdrawn on the basis of terms of settlement 
as pointed out in the letter dt. 11-9-90. The concerned 
workman during his evidence categorically submitted that 
the management before issuing reinstatement order did 
not enter into any agreement that he would not be 
allowed to draw full wages and allowances for the period 
from ll-7-89to 14-12-90. In view of specific claimmade by 
the concerned workman the management cannot avoid 
theirresponsibilityto establish this fact 1 find no hesitation 
to say that in view of terms of settlement the concerned 
workman was debarred from drawing back wages, for the 
period in question. No satisfactory explanation is 
forthcoming why the management did not make any whisper 
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in this regard in the office older dt. 15-12-90 (Ext W-2). 
Management also have failed to substantiate that before 
passing the reinstatement order due intimation was given 
to the concerned workman that he would not be permitted 
to draw back wages during the period of his idleness on 
the ground of his suspension and order of dismissal. As 
no official order was issued to that effect on the part of the 
management 1 do not find any cogent ground to ignore the 
claim of the concerned workman. In the office order dt 
13/15-12-90 Ext W-2 Uk management has reftoed to a letter 
No. BCCL:GM:(P) :PS:90:51134-35 dt 4-12-90 but as the 
management have failed to produce any copy of such 
letter there is no scope to draw any opinion relating to 
contents of that letter. Considering all aspect there is 
sufficient reason to believe that the management with utter 
negligence proceeded with the hearing of this case. They 
not only refrained themselves for the reasons best known 
to them, from adducing any evidence orally but also have 
failed to produce any material document in order to 
substantiate their claim to counteract the claim of the 
concerned workman. As no specific order is forthcoming 
to show that the concerned workman will not be entitled to 
draw wages during the period of his idleness on the ground 
of his suspension and dismissal they cannot deprive the 
concerned workman from drawing his wages for the period 
in question. 

In the result, the following Award is rendered:— 

"Hie action of the management of M/s. B.C.C.L. Area 
No. XII, in denying wages and other benefits to the 
workman, Shri D. N. Singh, Duirper Operator, NLOCP 
for the period 10-7-89 to 1-12-90 is not justified. 
Consequently, the cone sued workman is entitled to 
get wages and other benefits from 10-7-89 
to 1-12-90" 

The managemnt is directed to implement the Award 
within three months from the date of its publication in the 
Gazette of India in the light of the observation made above. 

B. BISWAS, Presiding Officer 

13 2003 
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New Delhi, the 13th June, 2003 
S. O. 1931.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 16/99) 


of the Central Government Industrial Tribunal II, 
Dhanbad now as shown in the Armcxure in the Industrial 
Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 12-6-2003. 

(No. L-20012/162/97-IR(C-1)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2 AT DHANBAD 

PRESENT: 

SHRIB. BISWAS, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(lXd)oftheI.D. Act, 1947 

REFERENCE NO. 16 OF 1999 

PARHES : Employers in relation to the management of 
SijuaAreaof M/&B.C.C.L. and their workman. 

APPEARANCES: 

On behalf of the workman : Shri D. Mukheqee, 

Secretary, 

Bihar Colliery 
Kamgar Union. 

On behalf of the employers: Shri D. K. Verma, 

Adovcate. 

State: Jharkhand Industry Coal 

Dated, Dhanbad, the 27th May, 2003 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred by them under Section 
10(l)(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their 
Order No. L-20012/162/97-I.R. (Coal-I), dated, the 
7thJanuary, 1999. 

SCHEDULE 

KYA B.C.C.L MUD1DIH COLLIERY SIJUA 
KSHETRA DWARA SHRI NANKU SAO, 
EXPLOSIVE CARRIER KO JOGTA ANUBHAG 
MEY DI GAI JANMA THARIKH 28-9-34 KEY 
ADHAR PAR DINANK 27-9-97 SE SEVANTVRJT 
KARNA NAYASANGAT HAY 7 JABKI SIJUA 
KSHETRA KEY SAVI RECORDS MEY UNKI 
JANMA THARIKH 2-5-48 DIKHAI GAI HAI ? 
YADINAHI TO KARMAKAR KIS RAH AT KEY 
PATRAHAI?" 

2. Case of the concerned workman according to the 
W. S. submitted by the sponsoring Union on his behalf in 
brief is as follows:— 

The sponsoring Union submitted that the 
concerned workman was an Explosive Carrier under the 
management and he got his appointment as General 
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Mazdoor on 28-9-71. They submitted that at time of his 
appointment the date of birth of the concerned workman 
was recorded as 4-5-48 in the Form B Register. After 
appointment the management issued I. D. Card to him 
stating therein his full particulars as recorded in the Form B 
Register. The said I. D. Card disclosed his date of birth as 
4-5-48. In the year 1987 management issued service exceipt 
to the concerned workman wherein also his date of birth 
was recorded as 4-5-48. They submitted that in consultation 
with all the Centrally operated trade union the management 
of CIL issued service exceipt to all the employees of the 
coal industries wherein and whereby it was settled that the 
date of birth mentioned in the service exceipt will be treated 
as final if no objection is raised by the employees. It was 
also agreed upon that in the event of raising objection the 
employee will, be referred to the Medical Board for 
determination of his age and decision of the Medical Board 
will be final. In pursuance of the aforesaid policy decision 
like other employees the concerned workman was also 
supplied with a service exceipt by the management wherein 
and whereby his date of birth was recorded as 4-5-48 and 
the concerned workman returned the service excerpt putting 
his signature and thereby it means that the concerned 
workman accepted his age and confirmed the same as 
recorded in the service excerpt. Inspite of all these facts 
the management superannuated the concerned workman 
with effect from 27-9-94 considering his date of birth as 
28-9-34 illegally and arbitrarily. They submitted that 
immediately after issuance of notice of superannuation the 
concerned workman submitted representation through his 
sponsoring union for rectification of his date of birth but 
to no effect. Thereafter several representations were 
submitted to the management by the sponsoring union on 
behalf of the concerned workman in this regard but that 
also did not yield any result. As a result the sponsoring 
union raised an Industrial Dispute before the ALC (C) which 
ultimately resulted reference to this Tribunal. Accordingly 
the sponsoring union submitted prayer to pass award 
directing the management to reinstate the concerned 
workman with full back wages accepting his date of birth 
as 4-5-48. 

3. The management on die contrary after filing the 
W.S.-cum-rejoinder have denied all the claims and 
allegation whi ch the sponsoring union asserted in the W.S. 
submitted on behalf of the concerned workman. The 
management submitted that date of birth of the concerned 
workman was recorded as 8-5-34 in the Form B Register. 
The date of birth in the non-executive information system 
which is a computerised data of the company is also 
recorded as 28-9-34. On the basis of the date of birth 
recorded in the Form B Register the concerned workman 
was legally superannuated from his service, with effect 
from 27-9-94. Accordingly they submitted that the claim of 
the concerned workman connot be entertained on the basis 
of some manipulated document which he relied on in support 
of his Claim. In view of the facts and circumstances 


management submitted that an award may be passed 
rej ecting the claim of die concerned wo rkman 

4. The points to be decided in this reference are:— 

“KYA BC.C.L. MUDIDIH COLLIERY SIJUA 
KSHETRA DWARA SHRI NANKU SAO, 
EXPLOSIVE CARRIER KO JOGTA ANUBHAG 
MEY DI GAI JAN AM A TH ARIKH 28-9-34 KEY 
ADHAR PAR DINANK 27-9-94 SESEVANIVRIT 
KARNA NAYASANGAT HAY, JABKI SIJUA 
KSHETRA KEY SAVI RECORDS MAY UNKI 
JANMA THAR1KH 2-5-48 DKIHAI GAI HAI ? 
YAD1NAHI TO KARMAKAR KIS RAHAT KEY 
PATRAHAI?” 

FINDING WITH REASONS 

5. The sponsoring Unioft in order to substantiate 
the claim examined the concerned workman as witness in 
the instant reference case while the management also in 
support of their claim examined one witness as MW-1. 
Considering the evidence of WW-1 i.e. the concerned 
workman it transpires that he entered in the service of the 
erstwhile management in the year 1971 as General Mazdoor 
at Mudidih Jogta Colliery. Thereafter his designation was 
changed as Explosive Carrier. He disclosed that at the time 
of his appointment the management recorded all his 
credentials including his date of birth in the Form B Register 
and relying on the particulars recorded in the Form B 
Register they issued I.D, Card to him wherein his date of 
birth was recorded as 4-5-48. He disclosed that at the time 
of his appointment his date of birth was given to the 
management as 4-5-48 for its recording in the Form B 
Register. Thereafter in the year 1987 management issued 
serv ice exceipt to him with a view to make his comments in 
relation to any entry therein including date of birth. He 
submitted that as the particulars recorded in the sendee 
excerpts were perfectly done including his date of birth as 
4-5-48 he returned back the original service excerpt by 
making his endorsement therein, retaining its copy in his 
possession. The copy of the service exceipt during his 
evidence was maiked as Ext. W-l. The original I.D. Card 
which was issued to him by the management wherein also 
his date of birth w'as recorded as4-5-48 maiked Ext. W-2. 
The representations which through his union he submitted 
marked as Ext. W-3 series. He alleged that inspite of his 
recording his date of birth as 4-5-48 inthe Form B Register, 
in the I.D. Card, in the sendee excerpt as 4-5-48 the 
management issued notice of superannuation to him and 
thereafter superannuated him from his service with effect 
from 27-9-94 illegally, arbitrarily and violating the principle 
of natural justice. He alleged further that the management 
did not pay any importance to the representation submitted 
on his behalf in this regard. On the contrary in course of 
evidence of MW-1 management produced Form B Register 
of lifudidih collieiy. Fromthis Form B register the name of 
the concerned workman appears in SI. No. 176 wherein his 
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date of birth was recorded as 3 7 years as on 28-9-71 which 
was marked as Ext. Ml. This witness during his evidence 
admitted that no copy of the Form B Register washanded 
over to the concerned workman, with a view to keep 
information in relation to the particulars recorded therein. 
During cross-examination this witness admitted that as per 
procedure as soon as the name of the concerned workman 
and other particulars are recorded in Form B Register at 
the time of his appointment its authenticity is accepted by 
taking signature/LTI of the workman. I find support of this 
claim as the Form B Register maintained a specific column 
i.e. column No. 11 for taking signature or LTI of the 
employee. It is seen that this column has left blank. 
Therefore it shows that according to the procedure the 
management did not take any signature/LTI of the 
concerned workman in the Form B Register which is 
considered as statutory register under Section 48 of the 
Mines Act. This should be considered as gross illegality. 
The witness i.e. MW-1 during Ms evidence disclosed that 
to remove all anomalies recorded in the Form B Register 
service excerpt was issued to all the workman to get their 
comments for rectification of any error in the said register. 
It is seen that the management in course of hearing did not 
produce the original sendee excerpt wMch was collected 
from the concerned workman after getting Ms signature 
inspite of calling for the same by the workman. From the 
copy of the service excerpt which was retained by the 
concerned workman Ext. W-l it shows clearly that the date 
of birth of the concerned workman was recorded as 4-5-48 
and date of appointment as 2 8-9-71. TMs service excerpts 
shows some entries are written in on*e ink and some entries 
specially date of birth and date of appointment are written 
in different ink. No satisfactory explanation is forthcoming 
either on the part of the management or on the part of the 
concerned workman how two different colour of ink appears 
in different columns in service excerpts. The management 
in their W.S. alleged that the concerned workman 
mampulating certain documents claimed Ms date of birth 
as 4-5-48 knowing fully well that his actual date of birth 
was 28-9-34. It is seen that the concerned workman relied 
on I.D. Card and service excerpt issued by the management. 
The management casted doubt about the genuinity of 
these two documents. Accordingly onus absolutely was 
on them to establish if these two documents are genuine or 
not. But in course of evidence they failed to produce a 
single scrap of paper to show that these two documents 
were manufactured by the concerned workman or Ms union 
for long enjoyment of Ms service. 

6. MW-1 during cross-examination admitted that 
priorto 1987 the I.D. Card was the only document which 
would expose service particulars of the workman including 
the date of birth wMch was to be issued to the workman. 
He further admitted that service excerpt was issued to the 
concerned workman as per particulars recorded in the 
Form B Register. He further admitted that the dateofbirth 
recorded in the service excerpt should be considered as 


final if the workman does not raise any objection. He also 
admitted that the concerned workman did not raise any 
objection relating to Ms date of birth recorded in the service 
excerpt while he re-submitted the same before the 
management. Therefore, from the evidence of MW-1 it 
transpires clearly that particulars recorded in the service 
excerpt was handed over to the concerned workman as 
replica of the Form B Register but I do not find support of 
this claim particularly in the instant case. The original 
Form B Register wMch the management relied on shows 
clearly that in the column of the date of birth the age of 
the concerned workman was recorded as 37 years as on 
28-9-71. If the service excerpt is considered as replica of 
the Form B Register then the same would have been 
exposed in the service excerpt. Here it is seen that particulars 
given in the service excerpt specially Ms date of birth does 
not tally with the date of birth recorded in the Form B 
Register. No satisfactory explanation is forthcoming how 
date of birth of the concerned workman was recorded as 
4-5-48 in the I.D. Card as well as in the service excerpt 
particularly when Ms age was recorded as 37 years as on 
28-9-71 in the Form B Register. The signature column i.e. 
Column No. 11 remained blank. It is also clear that at the 
time of filling up the particulars of the concerned workman 
in the Form B Register his signature was not taken. Suchin 
action of the management can be interpreted in two ways 
either they ignored to take the signature of the concerned 
workman while particulars in the Form B Register were 
filled up or the particulars were filled up behind the 
knowledge of the concerned workman. Learned Advocate 
for the management in course of hearing has failed to give 
any satisfactory explanation to this effect. However, 
considering the materials on record it is seen that the age 
of the concerned workman appear in the I.D. Card and 
service excerpt do not tally with his age recorded in the 
Form B Register. The management did not consider 
necessary 7 to produce the I.D. Card Register to show that 
thedate of birthrecorded in the I.D. Card was manipulated 
one. However, it can be taken into consideration that I.D. 
Register as well as service excerpt cannot be considered 
as statutory document while as per Section 48 of the Mines 
Act, the Form B Register is considered as statutory 7 
register and for which its authenticity cannot be challenged, 
until and unless any gross discrepancy arises. Here it is 
seen that the concerned workman tMough Ms sponsoring 
union submitted representation to the managment on receipt 
of the notice of superannuation as gross discrepancy came 
into existence relating to Ms date of birth. It is the specific 
claim of the concerned workman that Ms date of birth was 
4-5-48 and he disclosedMs date of birth to the management 
atthetimeofMs appointment. JBCCI Circular No. 76 has 
made out guidelines which will b e valid for recording the 
date of birth of any workman who is non-matriculate but 
educated. It is seen that the concerned workman returned 
back the service excerpt duly signed by Mm. No evidence 
is forthcoming that he is illiterate. Accordingly the case of 
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the concerned workman may be taken into consider asper 
clause (A) (ii) of the JBCCI Circular No. 76. The guidelines 
is as follows :— 

'Inihe case of appointees who have pursued studies 
in a recognised educational institution, the date of 
birth recorded in the School Leaving Certificate shall 
be treated as correct date of birth and the same will 
not be altered under any circumstances.” 

It is fact that this instruction as per instruction No. 76 was 
not prevailing when the concerned workman entered into 
his service. But this guideline should be taken into 
consideration very much after 1987 when service excerpt 
was issued to him by the management and when he asserted 
firmly that his date of birth is 4-5-1948. In support of his 
assertion the concerned workman had got the scope to 
submit his school leaving certificate but did not do so. He 
also did not submit any cogent paper to show that his date 
of birth was 4-5-48. Actually no supporting evidence is 
forthcoming that date of birth of the concerned workman 
was 4-5-48. There is reason to believe that as his date of 
birth appearing in the I.D. Card as well as in the service 
excerpt is 4-5-48 he asserted that date of birth, however, it 
is fact that Ihe management inspite of taking notice of gross 
anomaly about recording date of birth of the concerned 
workman in different documents issued by them did not 
take cognizance of the same though representation was 
made on behalf of the concerned workman. This attitude of 
the management I should say has exposed their callousness 
to deal with the situation. As per JBCCI circular it is clear 
that the aggrieved workman ought to be sent before the 
age determination committee/medical board to be 
constituted by the management for determination of his 
age when gross anomaly relating to recording of date of 
birth in different documents of the management came into 
existence. The management have failed to establish that 
I.D. Card and service excerpt Ext. W-2 and W-l were 
prepared maliciously by the concerned workman for his 
own gain causing damage to the interest of the 
management. Therefore there is no scope to challenge the 
authenticity of these tw o documents. Accordingly in view 
of the guidelines given by the JBCCI circular No. 76 the 
responsibility of the management was to send the 
concerned workman before the Apex Medical Board for 
determination of age but they did not do sO due to their 
whimsical attitude. 

6. Now the point for consideration is whether the 
date of birth recorded in the I.D. Card as w ell as service 
excerpt as 4-5-48 shall be considered as conclusive and 
final. I have already discussed above that the I.D. Card and 
service excerpt are not statutory document and for which 
its authenticity cannot be relied on like that of the entries 
made in the Form B Register as the Form B Register is as 
statutory' one and the same is maintained under Section 48 
of the Mines Act. It is seen that two different dates are 


appearing from the management’s document and inspite of 
bringing notice of the same the management did not take 
any step for rectification. The material facts recorded in the 
Form B Register in respect of the concerned workman has 
also come to question because of the fact that his signature 
or LTI was not taken by the management officially while 
these entries were filled up. There is reason to believe under 
these circumstances that those entries were not filled up 
in presence of the concerned workman and accordingly it 
has lost its force for acceptance. The concerned workman 
also in course of hearing has failed to produce his school 
leaving certificate asper JBCCI circular No. 76 to show that 
his date of birth was 4-5-48 and not 28-9-1934. Therefore 
I also did not find any cogent ground to accept the claim of 
the concerned workman that his date of birth is 4-5-48. 
When such circumstance is prevailing it is very much 
difficult to draw any conclusion if the date of birth of the 
concerned workman is 4-5-48 or 28-9-34. Under these 
circumstances I consider that the age of the concerned 
workman is required to be determined by the Apex Medical 
Board as per Instruction of clause (E) of JBCCI Circular 
No. 76. The direction given in clause (E) is as follows:— 

"Medical Board constituted for determination of age 
will be required to assess the age in accordance with 
the requirement of “Medical Jurisprudence” and the 
Medical Board will as far as possible indicate the 
accurate age assessed and not approximately.” 

7. In view of my discussion and also considering all 
aspects carefully I hold that the management without 
determination of age of the concerned workman through 
Apex Medical Board Superannuated him from his service 
illegally, arbitrarily and violating the principles of natural 
justice inspite of appeal made by the concerned workman 
through his sponsoring union. 

In the result, the following Award is rendered:— 

"The action of the management of Mudidih Colliery, 
Sijua Area of M/s. BCCL is not justified in 
superannuating the concerned workman with 
effect from 27-9-94 on the basis of the date of birth 
28-9-34 given by the Jogta Section. Consequently, 
the management is directed to arrange for medical 
examination of the conemed workman through Apex 
Medical Board following the medical jurisprudence 
as per provision laid down in Clause (E) of JBCCI 
Circular No. 76. Thedecision of the Medical Board 
will be final in relation to the claim of the concerned 
workman and also that of the management and the 
management will move accordingly in view of the 
report of the Medical Board." 

The management is directed to implement the Award 
within three months from the date of its publication in the 
Gazette of India in the light of the observation made above. 

B. BISWAS, Presiding Officer 
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New Delhi, the 13thJune, 2003 
S.O. 1932. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 24/99) 
of the Central Government Industrial Tribunal n, Mumbai 
now as shown-in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Air India and their workman, which was received by the 
Central Government on 12-6-2003. 

[No. L-l 1012/49/98-IR(C-l)] 
S. S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. II, MUMBAI. 

PRESENT: 

S.N. SAUNDANKAR, Presiding Officer 
REFERENCENO. CGIT-2/24 OF 1999. 
EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF AIR INDIA 
Director (HRD) 

Air India Limited, 

Air India Bldg., 

Nariman Point, 

Mumbai-400 021. 

AND 

Their Workman 
Shri K.K. Solanki, 

K.P. Sharma Chawl, 

JawaharNagar, 

Pipe Line, 

Khar(E), 

Mumbai-400 051, 

APPEARANCES: 

FOR THE EMPLOYER Mr. Benny Francis 

i/b.M/s. Kini&Co., 
Advocates. 

FORTHE WORKMAN Mr. M B. Anchan 

Advocates. 

Mumbai, Dated 7th March, 2003 


AWARD-PART-R 

By the Interim Award dtd. 15th January, 2002 this 
Tribunal held that tire domestic inquiry conducted against 
the workman Solanki was as per the Principles of Natural 
Justice and the findings of the inquiry officer are not 
perverse. Consequently point as regards the quantum of 
punishment remained to be considered in the light of the 
amended provision of Section 11-A of the Industrial 
Disputes Act in so far as issue No. 3 and 4 are concerned. 

2. Both workman and the management did not lead 
oral evidence vide purshis (Exhibit-26/28). Workman filed 
written submissions (Exhibit-29) and the management 
(Exhibit-30). On going through the record as a whole and 
the written submissions and hearing the counsels I record 
my findings on issues Nos. 3 & 4 as follows:— 

Issues Findings 

1. Whether the action of the Yes 

management in dismissing 

Solanki the workman from 

service w.e.f. 22-10-92 is 

legal and justified? 

2. If not to what relief the 

workman is entitied to ? As per order bclow-. 

REASONS 

3. The charge proved against the workman is that 
after breaking off duty, he entered in to the aircraft VT- 
EJH. which arrived as Flight Al-885 from Goa at 12 hours on 
5-10-88 parked at Bay No. 47, and while going out of the 
aircraft, he was caught by the security guard on duty on 
the aircraft carrying 30 gold bars of ten tollas each and that 
he had recovered further quantity of 59 gold bars concealed 
in the first class toilet totaling 89 gold bars of 10 tollas each 
local money value of Rs. 32,0 f,427.90ps. and further it was 
transpired that the workman had done that as he had 
promised consideration of Rs. 25,000/- from gold smugglers 
viz. Mr. Jahangir and Mr. Ismailbhai. 

4. The Learned Counsel Shri M B. Anchan for the 
workman submits that past record of the workman was 
unblemished and considering the service, inviting attention 
to Section 11 of the Act he urged that punishment imposed 
is disproportionate. The Learned Counsel Mr. Benny Francis 
for the management submitted that w orkman by proved 
misconduct assisted smugglers and that considering the 
present position in this delicate industry if the person like 
workman is continued in the service the industry' would 
suffer heavy 7 loss. He submits that even a single act of 
misconduct if found to be of gravest nature warrants 
dismissal. Tme it is penalty imposed must be commensurate 
with the gravity of the offence charged and that it should 
not be vindictive or unduly harsh and should not be 
disproportionate to the offence to shock the conscience. 
So far as powers under Section 11 is concerned Court has 
to exercise judicially and in accordance with the well settled 
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judicial principles as laid down in USV Ltd. V/s. Maharashtra 
General Kamgar Union & Anr. 1997 (II) CLR 317. 
Considering the proved charge which is of serious nature, 
lack of integrity and honesty in the light of the rulings 
hardly can be said that the punishment of dismissal imposed 
upon the workman is disproportionate. In this view of the 
matter the action of the management being totally legal 
and justified workman is not entitled to any reliefs and that 
his claim being devoid of substance deserves to be 
dismissed. Issues are therefore answered accordingly 
and hence the order:— 

ORDER 

The action of the management of Air India Ltd. in 
dismissing the services of Mr. Solanki Sr. Handyman w.e.f. 
22-10-1992 is legal andjustified. 

S. N. SAUNDANKAR, Presiding Officer 
TS/ftcvft, 13-^T, 2003 

^T.3*T. 1933.—1947 (1947 
«FT 14) -sft riKT 17 % FFFFTT HT.^t.^.%. 

fr f fo e aftajPu. 4' 

aTfwm I], % W (4^4 WTT 318/2001) 

^4 t, 41 ^ 12-6-2003 3TTR1 

^ «HI 

[ 4 . T1yt-20012/488/2001-<m^.3TK.(4t-l)] 
TJTT. TJ^T. 

New Delhi, the 13th June, 2003 

S. O. 1933.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 318/ 
2001) of the Central Government Industrial Tribunal n, 
Dhanbad as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 12-6-2003. 

[No. L-20012/488/200 MR(C-l)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT: 

SHR1B. BISWAS, Presiding officer 

In the matter of an Industrial Dispute under Section 
10(l)(d)oftheI.D. Act, 1947 

REFERENCE NO. 318 OF 2001 

PARTIES; Employers in relation to the management of 
of Sijua Area of M/s. B.C.C.L. and their 
workman. 


APPEARANCES: 

On behalf of the workman : ShriRX. Sinha, 

Advocate 

On behalf of the employers : ShriR.N.Ganguly, 

Advocate. 

State: Jharkhand Industry: Coal. 

Dated, Dhanbad, the 19thMay,2003 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1 )(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/488/2001 dated, the 13thDecember, 2001. 

SCHEDULE 

“Whether the management of Loyabad Hospital, 
BCCL is justified in dismissing Shri Suresh Paswan 
from service ? If not, to what relief is the concerned 
workman is entitled ?” 

2. Inthisreferenceboththesidesappearedandfiled 
their respective W.S. Subsequently, in course of hearing 
both the sides appeared and filed a settlement petition, 
under their signature. Heard both sides and also perused 
the settlement petition. I find that the terms contained 
therein are fair, proper and in accordance with the principles 
of natural justice. Accordingly I accept the same and pass 
an Award in toms thereof which forms part of the Award 
as annexure. 

B. BISWAS, Presiding officer 

BEFORE THE PRESIDING OFFICER CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL NO. II, DHANBAD 

Ref. Case No. 318/2001 

PARTIES: Employers in relation to the management 
of Central Hospital Loyabad under Sijua Area 
ofM/s. B.C.C.L. 

AND 

Their workman. 

PETITION FOR SETTLEMENT 

The Joint petition of settlement on behalf of the 
employers/management and their workman, namely Sri 
Suresh Paswan respectfully sheweth:— 

(1) That the Central Government, Ministry of 
Labour, New Delhi vide their notification No. 
L-20012/488/2001 IR (C-l) dated 13-12-2001 has 
referred the present dispute to this Hon’ble Tribunal 
Dhanbad for adjudication with the following 
schedule:— 

“Whether the management of Loyabad 
Hospital BCCL is justified in dismissing Sri 
Suresh Paswan from service? If not to what 
relief is the concerned workman entitled ?” 
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(2) That the employ ers/management and the workman 
for good and harmonious industrial relation 
discussed the above dispute between themselves 
and arrived at a settlement on the following terms 
and conditions. 

Terms & conditions of settlement 

CO That it has been agreed that the workman 
concerned Sri Suresh Paswan, Ex-Security 
Guard, Regional Hospital Loyabad shall be 
reinstated in service on the same scale of pay 
he was enjoying at the time of dismissal subject 
to off course on reinstatement, he shall be 
posted and transferred to Katras Area. 

(u) That the workman concerned should have not 
attained the age of superannuation. 

(ni) That it has been agreed that the workman 
concerned on reinstatement shall discharge his 
duty with sincerity, devotion and loyalty and 
in the best interest of the Company. 

(iv) That it has been agreed that the workman 
concerned Sri Suresh Paswan on reinstatement 
shall not be entitled for any wages for the idle 
period i.e. from the date of his dismissal till he 
resumes his duty at Katras Area and the idle 
period shall be treated as dies-non. 

(v) That it has been agreed further that Sri Suresh 
Paswan shall be a fresh member of CMPF on 
his reinstatement as he had withdrawn the 
CMPF accumulation from CMPF Office 
Dhanbad. 

(vi) That it has also been agreed that the workman 
Sri Suresh Paswan shall not repeat any 
misconduct nor indulge in any act of 
subversive of discipline failing which he shall 
render himself for stem disciplinary action as 
per gravity of the case in terms of certified 
standing order of the Company as applicable. 

(vii) That it has also been agreed that Sri Suresh 
Paswan shall abide by the Coal Mines Pension 
Scheme 1998 and contribution there of as 
applicable. 

(viii) That it has been agreed that seven copies of 
this settlement duly signed by the parties 
would be filed before this Hon’ble Tribunal. 
That in view of the above settlement this Hon’ble 
Tribunal may be graciously be pleased to pass an Award in 
terms of settlement Award. 

For this the employ er/management and the workman 
shall ever pray 

Workman/Union Employer/management Rep. 

representative 

(1) Suresh Paswan (S.P. Singh) 

Ex-Workman concerned General Manager 


(B.P. Jaiswal) 

Dy. CPM 
(Eh. J. L. Mathur) 

Dy. CM. 0. 

(N. P. Singh) 
Personnel Manger 

Witnesses 

(1) Ramanand Singh 

(2) Illegible 

ftetrfl, 16 'jp, 2003 

■^T.31T, 1934— afel l fw aiftrfWT, 1947 (1947 
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fk 
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2/2003) ^ wt t, 13-6-2003 
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New Delhi, the 16th June, 2003 
S.O. 1934.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/2003) 
of the Industrial Tribunal-cum-Labour Court, 
Visakhapatnam as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of M/s. S.G.S. India Pvt. Ltd. and their 
workman, which was received by the Central Government 
on 13-6-2003. 

[No. L-34011/4/2002-IR(M)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT VISAKHAPATNAM 

PRESENT: 

SHRIY. DHILLESW ARA RAO, BA, LLJB., Chairman& 
Presiding Officer 
Dated: 15thDay of May, 2003 
LT.LD. (Q 2/2003 

Reference No. L-3401 l/4/2002-IR(M) 

DATED: 01-11-2002 

BETWEEN: 

The General Secretary, 

Visakhapatnam Harbour & 

Port Workers Union, 

D. No. 26-26-27, 

Harbour Approach Road, 

Visakhapatnam-530001 .Petitioner/W oriunan 

AND 

The Branch Manager, 

M/s. SGS India Pvt. Ltd., 

30-9-4/2,1st floor, Sarada Street 
Dabagardens, 
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Visakl lapaLcsm .Respond cn t/M anageinent 

This is :i reference made by tlie Government of India 
Under Sec. !<*(! j(d) of Industrial Disputes Act, 1947 for 
adjudicat'd; of the dispute. 

This dispute is coming on for claim statement of the 
workman after issuing notice, but the workman allied absent 
after receipt ofthe notice. Sri Y. Venkata Rao, Advocate is 
appearing lor management; As there is no representation 
on behalf of the workman, the Court passed the following: 

AWARD 

Workman union called absent. No representation. 
Management present. Matter is coming finally for claim 
statement Matter passed over till 12.10 p.m. This I.D. is 
dismissed for default. Nil award is passed. 

Give a under my hand and seal of the Court this the 
!5lh day of May. 2003. 

Y DHJLLESWARA RAO, Presiding Officer 

'•T [crril, 17 ^1, 2003 

■?bT 3F. 1935,—1947 (1947 
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New Delhi, the 17th June. 2003 

S. O. 1935.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Cover intent hereby publishes the award (Ref. No. 87/2002) 
of tic Central Government Industrial Tribunal-cum-Labour 
f our \ derubad as shown in the annexure in the Industrial 
Disptt.e between the employers in relation to the 
management of SCCL and their workman, which was 
received by the Central Government on 16-6-2003. 

[No. L-22013/1/2003-ER(C-II)] 
N. P. KESAVAN, Desk Officer 
ANNEXURE 

NTRAL GOVERNMENT INDUSTRIAL 
M LABOUR COURT AT HYDERABAD 

. \.; ..iiL, B Sc., LL.B., Presiding Officer 
Dated: 29th Day of April, 2003 

KND USTRIAL DISPUTE L.C.LD. No. 87/2002 
BETWEEN: 

Smt. Krishna Bai. 


W/o Sri Sisupal Ram, 

Near G.M Office, 

Bellampalh, Dist. Adilabad.. .Petitioner 

AND 

1. The General Manager, 

The Singareni CoUieries Co. Ltd., 

Post Bellampalli-504251 
District Adilabad. 

2. The Medical Superintendent, 

Health Department Area Hospital, 

The Singareni CoUieries Co. Ltd., 

Post Bellampalli-504251 

District Adilabad. .Respondents 

APPEARANCES: 

For the Petitioner : Sri Dhonday Ram Mane, Advocate 

For the Respondent ; M/s K. Srinivasa Murthy, V. Uma 
Devi & C. Vijaya Shekar Reddy, 
Advocates 

AWARD 

This is a case taken under Sec. 2A(2) ofthe I.D. Act, 
1947 in view of the judgment of the Hon’ble High Court 
of Andhra Pradesh reported in W.P. No.8395 of 1989 
dated 3-8-1995 between Sri U. Chiimappa and M/s. Cotton 
Corporation of India and two others. 

2. The brief facts as stated in the Petition are : That 
the Petitioner was employed under the Respondents as 
sweeper in Health Department at Ramagundam, Karimnagar 
District for 18 years and was retired abruptly without any 
prior notice or enquiry by order dated 2-2-2000. His normal 
date of superannuation was notified by the Respondents 
as on 28-2-2002 vide proceedings No.HDB/25/99 dated 
26-12-99. He was drawing Rs. 5763.85 Ps. as per month as 
per wage-slip issued by the Respondents for the month of 
September, 1999. The Petitioner made a representation to 
the Respondents opting for voluntary retirement and 
prayed for appointment of her son Sri Shoban Babu in lien 
of her opting forvoluntary retirement on medical grounds. 
She and her son were medically examined and she was 
found not fit by proceedings No. 403 dated 1-2-2000. Her 
prayer for her son’s appointment was negatived as already 
one of her sons Sri Ravinder was employed when her 
husband voluntarily retired in 1993, as per the rules in force. 

3. The Petitioner submitted that her elder son Sri 
Ravinder was appointed in place of her husband is married 
and living in Kothagudem with his wife and children which 
300 Kms or above away from Ramagundam and he is not 
providing any financial assistance to the parents. That the 
Respondents removed the Petitioner from sendee without 
paying any terminal benefits except gratuity and also this 
retirement is 24 months earlier to the actual 
superannuation. She made representation to reconsider 
her case on 30-7-2001 to the Respondents and the same 
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was not considered. The Petitioner got issued a lawyer 
notice dated 15-11-2001 for which the Respondent did not 
give reply. The Petitioner prays for a direction to the 
Respondents for reinstatement and payment of full back 
wages from February, 2000. 

4. A counter was filed stating that the claimant filed 
the present claim contending that she has been forcibly 
retired from the Company’s services and that she is entitled 
for reinstatement and payment of full back wages from 
February, 2000. She had subnutted an application for 
voluntary retirement on health grounds in favour of her 
son, vide letter dated 29-1-2000. Subsequently, she was 
referred to Medical Board and she was declared unfit for 
further services under Voluntary Retirement Scheme. 
Her name was removed from the rolls of the Company 
from 2-2-2000 and terminal benefits were settled by the 
Respondent. Her application for dependent employment 
to her son is not maintainable as her husband was also 
declared medically unfit underVoluntary Retirement Scheme 
in favour of her son Sri Ravinder w ho was appointed as 
BadH Worker in 1993. As one of the dependents was already 
provided, dependent employment under Volunary 
Retirement Scheme, Sri Shoban Babu, S/o Smt. Krishna 
bai. Ex. Sweeper (Night Soil) Health Department, Bellampalli 
was not eligible for employment and she was informed 
accordingly vide letter bearing No.HDB/25/37/01/188 dated 
12 - 6 - 2001 . 

5. It is well settled proposition of law by the Apex 
Court in several Judgements as well as the Hon’ble High 
Court of Andhra Pradesh that dependent employment 
cannot be claimed as a matter of right. As such the claim 
made by the Petitioner is not r attainable. 

6. The Petitioner had applied under Voluntary 
Retirement Scheme and die was examined by Medical Board 
on 1-2-2000 and was declared unfit for further services 
under the said scheme. Her husband Sri Sisupal Ram had 
also opted for Voluntary Retirement Scheme and declared 
medically unfit under the Voluntary Retirement Scheme and 
employment was provided to his son Mr. Ravinder, in 1993. 
The Petitioner has deliberately concealed the above fact in 
her application for Voluntary Retirement for employment 
of her son Mr. Shoban Babu. h was detectedat the time of 
interview' for dependent employment to Mr. Shoban Babu 
that one of the dependents of the Petitioner was already 
employed in the company under the Voluntary Retirement 
Scheme. In her declaration annexed with her application 
she has given in writing that none of her family member 
was employed in the company under the Voluntary 
Retirement Scheme and she appended her thumb impression 
in support of that declaration. The same was declared by 
the candidate Mr. Shoban Babu. As one of the dependents 
in the family w as already provided with employment under 
the Voluntary Retirement Scheme Mr. Shoban Babu was 
not eligible for employment and she was informed 
accordingly and her terminal benefits were also settled. 


Her elder son Mr. Ravinder was not supporting her family 
living at Kothagudem with his family is not the concern of 
the Respondent. Her contention that she was retired prior to 
her normal date of superannuation is misleading. The 
Petitioner is her application for employment under Voluntary 
Retirement Scheme has categorically declared in writing that 
none of her family member was employed in the company 
under the provision of Voluntary Retirement Scheme. Hence, 
it is prayed that the petition may be dismissed. 

7. The Petitioner Smt. Krishna Bai deposed as 
WW1 and deposed the facts as mentioned in the claim 
petition. She marked the following documents. Ex. W1 
is the office copy of legal notice through her Advocate 
dated 15-11-2001. Postal acknowledgement of General 
Manageris Ex.W2. Ex. W3 is another acknowledgment of 
medical superintendent. Ex.W4 is the reply from 
Respondent to Ex. W1. 

8. In the cross examination she deposed that she 
gave photos and signed on Ex. Ml and Ex.M2 but she was 
made to sign by telling her that her son Mr. Shoban babu 
will be appointed. It is not correct to suggest that she gave 
false declaration that none of her sons are working. Her 
sons Mr. Suresh and Mr. Ravinder gave an application 
dated 7-4-2000 that they have no obj ection if their brother 
Mr. Shoban babu got appointed. 

9. Sri T. Chandra Mouli, Senior Personal Officer, 
deposed as MW1 and he deposed the facts mentioned in 
the counter filed by the Respondent. He has been working 
at Bellampally at various capacities since 1998. He know 
the facts of the case as per records. Ex. M4 is the circular 
dated 13-3-1999 with regard to employment under VRS 
on health grounds. The Petitioner applied for VRS on 
29-1 -2000 in favour of employment to her son Mr. Shoban 
Babu. She was examined by Medical Board and found to 
be suffering from defective vision in both eyes and general 
debility and declared unfit for further services on 1-2-2000. 
Her name was removed from rolls. Ex.M6 is the dependents 
employment applications dated 18-5-2001 and she declared 
in that none of her family member is employed in the 
company under the provision and produced two witness 
thumb impressions in support of it. Later it was found that 
her husband also opted for VRS, retired and her son. Mr 
Ravinder was provided with employment in 1993. She 
deliberately concealed this fact inEx.M6. Ex.M4 was issued 
inthe light of the Hon’ble Supreme Court Judgement in the 
case of Umesh Kumar Nagpal Vs. The State of Haryana. 
LTC initial declaration form is Ex.M7. Ex.M8 is request of 
Mr. Sisupal Ram, Husband of the Petitioner to provide 
employment to his son Mr. Ravinder. Ex.M9 is the medical 
unfit certificate of her husband. Ex.M10 is the letter dated 
12-6-2001 issued to the Petitioner clarifying the position of 
the dependent employment. Ex.Ml 1 is the settlement of 
the coal mines provident fund. Ex.M12 is the pension claim 
of the Petitioner. Ex Ml 3 is the gratuity Form-L issued to 
the Petitioner. Ex.M14 is the settlement of FBLIC 
accumulation of the Petitioner. She is not entitled to any 
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relief as praycxl for. 

10. In the cross examination he deposed that he will 
not guide the company about labour maters but he is 
implementing whatever orders superiors ordered him. 
Ex.Ml 5 dated 1 -2-2000 is the declaration that Petitioner is 
unfit and her son Mr. Shoban Babu found fit for 
undergound employment. As per Ex.MI5 the date of 
retirement of the Petitioner is 24-2-2000. It is nottrue to say 
that as per the provisions of Person’s Disability Act, 1985, 
the Petitioner should have been continued in employment 
creating a supernumerary post. 

11 It is argued by the Learned Counsel for the 
Petitioner that the Petitioner was removed from services 
w.c.f. 2-2-2000 that is before 2 years and 26 days ahead of 
her superannuation retirement schedule on 24-2-2002. The 
Petitioner as appointed as a scavenger on 15-2-1982. As 
evident from the Medical Board certificate from the 
Respondent company dated 1-2-2000. Her normal retirement 
is 24-2-2002 l n tlre same certificate the Petitioner’s son Sri 
Shoban Babu is found to be fit for underground employment 
which is correlated by the Health Department certificate 
issued on 20-11 -99 at page I of the material papers which 
reads that even though her date of retirement is 24-2-2002 
but the Petitioner will be continued up to 28-2-2002 and will 
be retired on the last working day of the month as per the 
company rules. That she applied voluntary' retirement 
scheme mid prayed for her son Sri Shoban Babu who was 
found medically lit. Tire Respondent did not accepted the 
Petitioner 7 s pica for appointment of her son in her place in 
the voluntary retirement scheme of the company since one 
of her sons by name Sri Ravinder lias already been employed 
in place of her husband Sri Sishupal Ram and the said 
Ravinder is working at Kothagudem. The Petitioner has 
pleaded that as Ravinder her elder son after marriage is living 
at Kolhngudem with his wife and not providing financial 
assistance to the Petitioner. Therefore, she made application 
for appointment of her son Sri Shoban babu which the 
Respondent did not accept as per the rules of tire Respondent 
company. She has no grievance against the Respondent 
company for the aforesaid rejection of herplca for appointing 
Sri Shoban Babu. The Petitioner suffered a legal injury' on the 
arbitrary , unjust and unlawful action of the Respondent 
company in removing her name from the company's service 
rolls with died from 2-2-2(X)0 on the ground that Petitioner is 
medically unfit having suffered defect in her vision. No prior 
notice was given,.no opportunity was accorded to her before 
imposing capital punishment. 

12. It is well sett led princ tple oflavv that the services 
ot an employee cannot come to an end, unless a fair and 
impart ial enquiry is conducted and the employee is afforded 
a reasonable opportunity to defend his case. He cited three 
Judgements. One is reported in 2003(2) ALD page 335 
wherein the Petitioner was removed from service from 
medical invalidation without providing alternate job not 


tenable. He also relied on 2001 (3) ALD 166 double Bench 
of the Hon’ble High Court of A.P. the R.T.C. authorities 
were dir ected to consider the case of the employee in the 
light of the provisions of the Act. He also relied on a 
newspaper quote noted in ‘the Hindu’ on 15-2-2003, 
Hyderabad edition wherein their Lordships held that if an 
employee acquiring disability was not suitable for the post 
he was holding he can be shifted to some other post with 
the same pay scale and service benefits etc. He can be kept 
at a supernumerary post until a suitable post was available. 
So he submits that the Petitioner is entitled for the pay for 
two years and odd days. 

13. It is argued by the Learned Counsel for the 
Respondent that she was not at all forcibly retired. Petitioner 
had submitted an application for voluntary retirement on 
health grounds in favour of her son letter dated 29-1 -2000. 
On her application she was referred to medical board and 
she was declared medically unfit further services. Her 
name was removed on the rolls of the company on 2-2- 
2000. Terminal benefits were also settled. Her husband was 
also declared medically unfit in favour of their son Sri 
Ravinder who was appointed as badli worker in the year 
1993. As already one dependent wasprovidedjob another 
son Sri Shoban Babu could not be settled. That it has been 
held by the Hon’ble High Court that appointment of 
compassionate grounds is not a method of recruitment but 
is a facility to provide that immediate rehabilitation of the 
family in distress for relieving the dependent family 
members of the deceased employee destitution. Already 
one of the dependents was appointed so another cannot 
be appointed. In her applicat ion for voluntary retirement 
she has given a declaration in writing that none of her sons 
was employed in the company under the voluntary 
retirement scheme and in support of her declaration she 
has appended her thumb impression. The candidate Sri 
Shoban babu also declared that nobody was employed in 
the company under the provisions of voluntary retirement 
scheme . If her elder son Sri Ravinder is not providing any 
financial assistance that is their look out and not the 
concern of the company. Hence, he submits that he petition 
may be dismissed, 

14. It may be noted that the Petitioner Smt Krishna 
Bai worked for 17 years 10 months and she was to retire on 
24-2-2002-. She made an application to the Respondent to 
consider her son’s name Sri Shoban Babu forthe post. Her 
son was examined and found fit for the job. She was 
declared unfit She was informed that her name was removed 
as she is unfit. When she approached the Respondent 
they refused to appoint her son Sri Shoban Babu and when 
she requested for continuation that also was not considered. 
As such she gave a notice Ex.WI. That they sent a reply 
after she filed a case in the Hon’ble Court that her son is 
not eligible for the job. After tihe retirement of her husband 
her elder son Sri Ravinder was given appointment. Now he 
is with his family at Kothagudem and not providing any 
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financial assistance to him. She submits that she may be 
paid her wages till the date of her retirement. Ex. W4 is the 
reply given after the case is field. In the cross-examination 
she deposed that she was told that she has only two years 
two months service left and she wants her son to be. 
employed she must resign. She denied that she herself 
given an application and nobody told her to apply. That it 
is true she gave her photos and signed bn Ex.M2. That her 
eldest son Sri Suresh is also working with Singareni 
Collieries Co. Ltd. and joined three months before she 
joined. Her second son Sri Ravinder worked for sometime 
and then resigned. 

15. MW1 deposed that the Petitioner applied for 
voluntary retirement scheme on medical grounds in favour 
of the employment for her son Sri Shoban Babu. Ex.M5 is 
the said application. She was referred to medical board 
who said that she had defective vision in the eye and under 
disability. Her name was removed on 2-2-2000. She applied 
for terminal benefits which were paid to her. Ex.M6 is the 
dependent application. He deposed that she gave in Ex.M6 
that none of her family members are employed in the 
company which is not true. It was found that she was 
deliberately suppressed the information. It was found that 
her husband Sri Sishupal Ram opted for medical retirement 
and their son Sri Ravinder was appointed. As per Ex.M4 
both the husband and wife are employees only one 
dependent will be appointed. Ex.M8 is the request of her 
husband to give employment to her son Sri Ravinder. 
Ex. M10 is the letter explaining her the position. Ex.M 11 is 
the settlement of the provident fund, Ex.M 12 is the pension 
claim of the petitioner. Ex.M 13 is the gratuity form, Ex.M 14 
is the settlement of the claims, family benefits cum insurance 
scheme. 

16. It may be seen that a Judge is not only supposed 
to interpret the law but also try to do social justice. I do not 
find any documents where she has mentioned that in Ex.M6 
nobody else is employed in her family. Naturally she a 
scavenger illiterate lady applied for voluntary retirement 
scheme without knowing the law or the rules of the company 
although it looks as if the entire family was working. Her 
eldest son was employed before her. Her second son Sri 
Ravinder was employed when her husband retired. He gave 
up the job after sometime according to WW1. Now she 
applied for Sri Shoban Babu her youngest son, thinking 
that he would get the job she must have applied. I do not 
find any false declaration on her part only there was 
intention on her part to suppress the fact and another fact 
is she has taken all the benefits. Hence, although not legally 
entitled yet doing the work of ex-sweeper of night soil a 
lady more than 60 years old I feel that although technically 
and legally the company may not be due anything and the 
claim of the Petitioner may not stand the test of rules and 
law. But as a gesture of goodwill for the old age of the 60 
years old lady uneducated doing duty of removing night 
soil having put in more than 17 years of service it will be 


not be out of place to invoke sympathy which I hope will 
not be a misplaced sympathy. Hence, under the 
circumstances I direct the Respondent company to pay six 
months wages as per last drawn pay to the Petitioner on or 
before 1st October, 2003. 

Award passed accordingly. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me in the 
open Court on this the 29th day of April, 2003. 

E. ISMAIL, Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for 

the Petitioner the Respondent 

WW1 : Smt. Krishna Bai MW 1 : Sri T. Chandra Mouli 

Documents marked for the Petitioner 

Ex. W1 : Copy of legal notice by W W1 to the Respondent 
dt. 15-11-2001 

Ex.W2 : Postal acknowledgement 

Ex.W3 : Another postal acknowledgement 

Ex.W4 : I j.N o.BPA/PER/85.A/326 dt. 18/25-1-2002 

Documents marked for the Respondent 

Ex.Ml : Medical board declaration form about WW1 and 
her son on 29-2-2000 

ExM2 : Application of WW1 under the V. R. Scheme 
dt. 29-1-2000 

Ex.M3 : Lr.No.AHB/7/VR/403 dt. 1-2-2000 
Ex.M4 : Copy of circular No.P(W)5/3732/NCWA/601 
dt. 13-3-99 

ExM5 : Proforma No. 1 for V.R. cases dated 29-1 -2000 
Ex.M6 : Copy of representation of WW 1 dt. 18-5-2001 
ExJVTC : Copy of LTC initial declaration form‘A’29-2-2000 

ExJVI8 : Copy of request letter of WWl’s husband for 
V.R.S.dt. 7-7-93 

Ex.M9 : Copy of Lr. NO.AHB/7/VR/93/2388 dt. 28-6-1993 
ExMlO : CopyofLr.NO. HDB/25/37/01/188 dt. 12-6-2001 

ExJvll 1 : Copy of Lr. of settlement of coal mines provident 
fund 

Ex.M12 : Copy of Lr.No.BPA/FAD/Pension/3 105 
dt. 28-8-2000 pension claim of WW1 

Ex.M13 : Copy of gratuity form issued to W W1 
dt. 11-7-2000 

ExJM14 : Copy of settlement of WW1 for family benefit 
cum insurance scheme 

ExM15 : Copy of Lr.NO.AHB/7/VR/403 dt. 1-2-2000 
medical fitness certificate. 
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17^T, 2003 

■^T. 1936.—aftalfjTO' arfafwr, 1947 (1947 

14 J TTT >4TTT 17 % aTJ’FRyi 
3Rf3'4l<4°hf sfri 

ft %^ft ’H<°hK 3}kjtfw 3lfqopRQT 
(7TT4 RRoqi 192/2001 ) ^ Wf^RT f, ^ 
ftT^TC 16- 06-2003 ft?t RTRT *11 I 

[ft. Tt^r-22013/1 /2003-^.3TR. (Rt-II)] 
RTRt. %?|cH, 3Tf^Rl 
New Delhi, the 17th June, 2003 

S.O. 1936,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Govcnuneni hereby publishes the award (Ref. No. 192/2001) 
of the Central Government Industrial Tribunal-cum-Labour 
Court Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of FCI and their workman, which was 
received by the Central Government on 16-06-2003. 

[No. L-22013/1/2003-IR(C-IT)] 
N. P. KES AVAN, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR COURT AT 
HYDERABAD 

Present: ShriE. Ismail, B.Sc., L.L.B., 

Presiding Officer 

Dated the 16th day of April, 2003 
IN D USTR1AL DISPUTE L.CLD. No. 192/2001 
(Old I D. No. 65/2000 Transferred from Labour Court-Ill, 
Hyderabad) 

Between: 

Sri A. Slianthaiah. 

S/o Savanna. 

R/o 1-8-98/2, T D. Gutla High School, 

Mahabubnagar Town & District. .Petitioner 

AND 

1. The Asst. Depot Superintendent, 

Food Corporation oflndia Godown, 

Jedcherla, Mahabubnagar District. 

2 The President, 

FCI Jedcherla Hamali Labour 
Contract Co-op Society Ltd., Jedcherla, 
Mahabubnagar District. 

3 Die Asst. Manager (Depot) 

Food Corporation of India, 

Mahabubnagar District. 

4 The District Manager, 

Food Corporation of India, 

St. No. 3, Tamaka, Secunderabad-17. 


5. The Zonal Manager, 

Food Corporation of India, 

Chennai, Tamilnadu-600006. 

6. The Dy. Registrar of Co-op. Societies, 

C/o Divisional Cooperative Office, 

Mahabubnagar Town & District.Respondents 

Appearances: 

For the Petitioner : Sri K. Ravinder Goud, Advocate 

For the Respondent : M/s. B.G. Ravindra Reddy, 
S. Prabhakar Reddy, Srinivasulu& 
B.V. Chandrasekhar, Advocates. 

AWARD 

This case I.D. No.65/2000 is transferred from Labour 
Court-Ill, Hyderabad in view of the Government of India, 
Ministry of Labour’s order No.H-11026/1/2001-IR (C-II) 
dated 18.10.2001 and renumbered in this Court as 
L.C.I.D.No. 192/2001. This is a case taken under Sec. 2 A (2) 
of the I.D. Act, 1947 in view of the judgment of the Hon’ble 
High Court of Andhra Pradesh reported in W.P. No. 8395 of 
1989 dated 3.8.1995 between Sri U. Chinnappa and M/s. 
Cotton Corporation of India and two others. 

2. The brief averments as stated in the claim petition 
are: That the Petitioner was appointed as clerk in the Food 
Corporation of India vide proceedings No .S & C/3 2/4/93/ 
Cont/dated 17-1-1994 on the file of the Respondent No. 5. 
He worked upto 18-11-99 and his services were orally 
terminated w.e.f. 19-11-1999 without assigning any notice 
or reason. Though he was appointed by R 5 he was deputed 
to R 2 i.e, FCI Jedcherla Hamali Labour Contract 
Cooperative Society Ltd., Jedcheria, Mahabubnagar 
District. He was assigned duties in the R 2 society but the 
salary was paid by the R1 Corporation. He made several 
representations to R I and R 2 and requested orally for 
reinstatement into service after termination of his services. 
He prays for reinstatement. 

3. A counter was filed stating that the Petitioner 
was never engaged or employed by the Food Corporation 
of India. The Food Corporation of India had given H & T 
contract to F.C.I. Hamali Labour Contract Co-op Society 
Ltd., Jadcheria during the period from 1 -6-96 to 18-11 -1998 
at the hired godowns at Jadcheria. The society employed. 
It is true to say that won persons and got the work done. 
The Food Corporation of India had nothing to do in the 
matter. As the Petitioner was never appointed by the 
Respondent question of his termination does not arise. 
There is no relationship of employer and employee between 
the Respondent and the Petitioner. Hence, the petition may 
be dismissed. 

4. Respondent No. 2 filed counter stating that R 2 is 
not aware of the appointment of the Petitioner. R 2 is also 
not aware his job with Food Corporation of India and his 
alleged oral termination on 19-11-99. There is no jural 
relationship between the society and the Petitioner and 
hence he cannot claim anything from the society for the 
loss of job. Hence, the petition may be dismissed. 
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5. Memo filed by the Petitioner and 2nd Respondent 
and theif Counsels that the 2nd Respondent has paid 
Rs. 35,000/- to the Petitioner through cheque bearing 
No.037245 dated the 16th April, 2003 as terminal benefits 
and as full and final settlement. 

6. Hence, an award is passed in terms of compromise 
that the Petitioner is entitled for Rs.35,000/- from 2nd 
Respondent namely, FCI Jedcherla Hamali Labour Contract 
Co-op Society Ltd., Jedcherla and has no claim against 
cither Respondents i.e., Rl, R 3 to R 5. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me in the 
Open Court on this the 16th day of April, 2003. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witoeises examined for the Witnesses examined for the 
Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

17^, 2003 

FT. 3TT. 1937.—1947 (1947 
FT 14) # «TTTT 17 % *RFR TnR.#.3TT£ 

wm #.3tt£#.fr. 12/99) # wi t, # 

TTTFRFt 16-06-2003 FtTTTRrgFTFl 

[U 1^-22012/254/98-FTtFR. (#-11)] 

INf FfaFRl' 

New Delhi, the 17th June, 2003 
S.O. 1937. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. C.I.T.R. 
12/99) of the Industrial Tribunal Ajmer as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of FCI and their 
workman, which was received by the Central Government 
on 16-06-2003. 

[No. L-22012/254/98-IR(C-ID] 
N. P. KESAVAN, DeskOfficer 

m t# (m) 


#3T#T FfaF# : FpT ^RTTT #T, 3TR.R^#.TRT. 


#$TT #F^#FR-12/99 


'wm 3* Vr# #f# 25/256 , rffr, 

ff 

...9RTT 


1. fm tp**if, Vi## to fow TOt wq , to# 
to, wft fto 

2. WN to f¥w, 4 4 m 

...FSmIN* 


Wf: 31-1-03 
*WTt 

#R*TOnT#«lTOlO 

3ImVA« ^RRFTT*nto FT! 7-12-97 

4 t# ftfto t ? 

•FT# *l\mM ft, 24-6-99 4l ftwt FI> ftrwjpm* 
3TRfRF trn - t riTT ^ % TO TO Wt 14-9-99 # ftlF f 
^%T#FT#3n#%Tfi;FTF?TWn^ftTqrqTftra ^ 

‘bpsifkt 

# t i yi*4? RF ^ FTT#FrT(¥Frf IVi 1PFWB 4W* 22 

FT# % FIT f®f t T# t T (J T % WlflW RR-46 

y<;f$m ft# % i 

iRTT#^r TTR-2 ^ "W^WT ^ TTPITTT 

## Fff#rl ■£!# #2t, arra#, tt*tt VRrf# 

TSTTST fWT 

## wfW # frfFq 17-9-96 # ftrafr’TO wr f<h?R 
f«hqi ^TPTT ’SRfal #?TT % I '^#7 % %q ftRT JPUI<%^TR% 

faq FIT 'fFTFT fFRI 'JIR'II ^ F# 3#RT f I Twf T^t-3 
24-1-1998 

IRWPFT ^ FffF# # \Z F f fore ^T 

FT# FT d F# # "3FT TriWB % # 

^*11 I 

^R^#TTT^##TTT#7^##tl f^y#n^ FTFFTT 
t %^FT^qeFT F<R ^ «H 

% ^T5#T 3JT«ff # -3^# Ft^ FTR ’T# f&FPTT 

FI FT # WTT t % #ff## FH# SITFft 

# ftfan f# ftt# # w -wq #7 T##fpt# 

#ft I f^T#FT FT WTT t % 3TT# 

# F# TgT I ' mi Fg ' H fl f %~3F!T F»Ty F# 

FT %F zfclit FT^ 

F3TF3T^ibsf ftq#M»l #FFF#FT-gFFTtlf^#% 
FFF 3TR.#. %faR* FT F!R^TT t ftr^TF^Wf f% 

F#T Pfqftlfl F*Mt T^TT 7 TF# #T 9RT FFfff # ^q^H I 


1789 GI/03—21 
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m TOfrl ft fTOT TOTT # I ^ 3TR.#. 

TO##%3TO}wTTO? 3%TO 6^TO#TO^3TfrffifTOqT 
tfrnTF.Trt.3ni TOtrorTroRrofr# ^rofrtr^ffrjfTO^fr 
TO arfr^R ntt Twm 11 3n«ff tot to toto t fa % 
18-9-96 73 6-12-97 TOF446 fanfr 15-12-97 ft 24-1-98 
cr^r 44 frrr 490 far top froftd tot ^ toItoto tot 

^frrofrFT % TOfaePT if ^qffrgRT #TO[ TO#cTO # TOTfr TO 
n*TT 'tortto "skt tot! Terror nr nro frofror toNkI 
# Hlfr TO*f frFTT SIT I -wm tf frTOTfan ^5T WIT t fa Slfafr 

fanTOftTOfarf fr 3rr^^^ft^%W^Tffnrt^Tt3ttT 

3 ZT^T TO*f TOfr # STfacJFT «n 3?tr #?TT t^t % TO# #?T 
TOTOTT ^ ZTO TO4 frFTf it fr ^Ffat fal#TOT # TO^ TOTOTlft 
faff TOffa frn^fm to #?r totott ir TOfaR ntf *tt i 
fr^frnn to totot t fa #iro nt %totrr #?it ^ 

+!^4d13TT «n 3tc trtt TJTcT fa r#P i \z TO^TO % TOT ^ I 
tot! % ^iifr<*> wft # zfrfrz TOfr % frrr Tfr •' ^ r frrf <t ^ 1 
far#TOr t #m t^t sro ^ron#fr Rp #t 
3rrfrr % fa# #t TOffm wn t fa# 'ft #?i 

w ft #>} fa3#ror to i##s tHT tfafa tor# tort 1 1 
TFif #?r totott t ^ % TOrrfaffar ^r #t 
<TTO TOfacT 'ST# % %T % frfr t fa TO# faroftTOT % TOT 
TFFT-TFFT TO ZT#T TO*f fTOTT «!t I 

tot ^ri far wit' % toft to# # t totot #f 
mfa ft 3fr zro srrofaron faro 1 tto tot % ^frt tott. 

lcif<ad TTRT7T # TOT frFTT t 3^«ni #t 3TTO# c b'i frmT .. 

.Tnjfrt "ftw % 3tt^r nt ^ 

TTZrT: TRlfrm ttcTT t fr? "STTMI tA?T ^ft't frM^I 1 ! 01 

•^r ^frrRt ztf m 11 w$ t^t 13mft ?m Trtm 

3frT^ fr^rejm % n^r httt ^fr fr^n fr fr 'nt’srrct^ 
l^frFr ^r nfr^rft ntf ttwt 1 1 ^ ttt 4 tf nmln 
^ql^i ^fr’TT TZlFT 3ffrizt 3-n v +> frlfr^-S/^VH61 

^jfrTT TO 3FZ TOm 3TTft ^.3TI^.3TR. 2001 3527 TO 

wfTO^TOtlTOHffrtTO^TOT«frtmtl17mt^tfTO«frm 
% frrot vt Traro stfrorot sra ^ nt %tot % simR to 

Zrifrfi % TO TO TOF/fr ^fr^l ^^TOftsft! nfrtTt^I^TTOrr 

am %TO«m ^ fr t iatt , l'4 %^fr‘t^StT 

^ ^ 3T^rfr t ^fft spprfr fr^r toit frrot torr 

■^TOfrtfTOZFT^TWTrTOnt I WTO 7?m frTOT t ZT^fTOZ 
% TO to Irojfrn 3nfrt 1 1 t^Fjfrn % fwr ^ 
1 1 to front to sretroT rot ^1 nfrt froaft to ^rtror 
rom to w % ffreTTO tfrr 1 nfrf tA?t totott frn^tnm it 
frofrr^Tfr ^f^TOTfr^TTTfTOTO^^3TTO1 kTT5T 
13RT: to Trfrr nroi: frofffr frro tott t 3rmf ^ ?t 
TOTOT TTOT -^\ frrofrn TO TOWt/flfnTO tfrT TUfTO^ 

TTTO t 3fr: frnait ^RT 7 -12-97 ^ ^Tzfr%z TO 

3TTO tt TOFn TOt ifrr 11 T^T ^RR TO ^.Tfrn TOtz 
TOfro frrofm t zfSfre fron nt tt nt totott 

frrot srfr^-K to i fft tfrr TOnfro nit t wft 

TOTOTT ^rr TR^T ^ frnattTOF ft 3T^ffr UTTO TOfr TO 

TOTOTTOf 11 

°isi^ 'tn, roiTO^frT 


M frcrvft, 17 ^Sjn, 2003 

^>T. W. 1938.—3fetfwfr?TO 3TfafrTO, 1947 (1947 
TO 14 ) *TOT 17 % SFJTOW tf, %Fffr TRTO7 TT^.t.Ttt.T^T. 
%TOTOfr%TrTOlfrotTOlf 3fr TO%TOfriRf %Rfrf, 3T^n^ 
t* frfr*e 4fc frro? tf %nffr trtot 3t#fror srfaror 
^ITOT^ (wf TTTOT Tft.#.^Ti.^t./TOT.TTt./3rR./31/93) 
frofrm t» %^(fr TRTOT 16-06-2003 UTRT 
^TOqil 

[TO ^T-220l2/291/92-TOi.«TO. (#-11) ] 
t#.#. %7TTO, tror 3#rroft 

New Delhi, the 17th June, 2003 

S.O. 1938. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
GdVertiittent hereby publishes the award (Ref. No.CGIT/ 
LC/R/31/93) of die Central Government Industrial Tribunal- 
cum-Labour Court, Jabalpur as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of SECL and their workman, which was 
received by the Central Government on 16-06-2003. 

[No. L-22012/29l/92-IR(C-II)] 

N.F. KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUS1RIALIRIBIJNAL-CUM-LABOIJR COURT, 
JABALPUR 

CASE NO. CGIT/LC/R/31/93 

Presiding Officer: Shri R.K. Dubey 

Shri Itwar Singh 
Through Vice President, 

MP Koyla Shramik Sangh (CITU), 

Post Bangi Project, 

Distt. Bilaspur ... Applicant 

versus 

The Sub Area Manager, 

SECL, Balgi Project, 

Post Balgi Project, 

Distt. Bilaspur ... Non-applicant 

AWARD 

Passed on this 11th day of June, 2003 

1. The Government of India, Ministry of Labourvide 
order No. L22012/29 l/92-IR(C.II) dated 25-1-93 has referred 
the following dispute for adjudication by this tribunal: 








[ WT1 I—gp*g 3(ii)J 


w tkt ito : 12, 2 Q 03 / 3 nm ai, 1925 


"Whetha- the action of the managftm pnt of Sub Area 
Manager, SECL, Balgi Project, Distt Bilaspurjustified 
in dismissing form services Shri Itwar Singh S/O 
Ra^wvir singh, General Mazdoorw.e.f. 24-9-89? If not, 
to whatrelief the workman ooncemed is entitled to?" 

2. During the pendency of this reference, 
Management filed compromise or settlement implication 
with workman and official order dated 30-4-98. Another 
notice was issued to the workman but workman remined 
absent Therefore it seems that the workman accepted the 
settlement and compromise filed by the management 
Settlement was signed by both the parties including the 
workman and officials of the union. Therefore, the 
compromise filed by the management is accepted and it is 
ordered that: 

a No wages or payment given to the woikman from 
the date of termination upto the date of reappo intment on 
the principleof "No work No Pay" basis. 


ANNEXURE 

BEFORE TOE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 MUMBAI 
Present 

Shri Justice S.C. Pandey Presiding Officer 

REFERENCENO. CGJT-52/1997 

Parties: Employers in relation to the management of 

DenaBank 

And 

Their Woikman 

Appearances: 


For the Management 
For the Workman 


Ms. N. Menon, Adv. 

Ms. Kunda Samant, Adv ^ * 
Maharashtra 


Mumbai, dated the 5th Day of June* 2003 


b. Period of absence of workman is only counted 
for the purpose of gratuity in the length of service. 

c. For the purpose of pension, employers and 
employees contribution shall be deducted from the salary 
of the workman covering the period of absence. 

3. Due to the compromise 1st part of the reference 
has become unnecessary and Ilnd part of the reference 
which is related to relief is already decided in the last para. 
No separate answer is necessary to be given to relation to 
the question of the Ministry. 

4. Copy of the award be sent to the Government of 
India, Ministry of Labour as per rules. 

R K. DUBEY, Presiding Officer 
17 ^, 2003 


AWARD 

1. This is a reference made by the Central Qovemmedt 
in exercise of its powers under clause (d) of Sub-section 
(1) of Section (10) of the Industrial Disputes Act 1947“ 
(The Act for short) read with Sub-section 2-A of section 
10. The initial terms of reference were corrected by a 
corrigendum dated 13-1-1998 issued for correcting the 
schedule in the initial Adjudication order dated 24-6-1997. 
The date of discontinuance was to be read as 15-8-1993 
andnot 18-8-1993. Accordingly corrected tains of referred 
are being produced. . > 

“Whether the action of the management of Dena 
Bank in not continuing Mr. Venugopal Narayan 
Nair in the employment of the Bank w.e.f. 15-8-199} 
and in not absorbing him in the regular vacancy of 
Sepoy is legal and Justified? If not, what relief the 
said workman is entitled to?” 


«KT. 3?T. 1939.—sflrilPiq) faqie 1947 (1947 

^ 14 > ^ 17 % % 

52/97)^1 wiftra 

t, # Writ 17-06-2003 Tim ^3TT qr I 
[TT.-qcI-120l2/164/96-^.3lR. (rfi-fi)] 

New Delhi, the 17th June, 2003 

S.0.1939.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. 52/97) of 
the Central Government Industrial Tribunal-cum-Labour 
Court, Mumbai No. 1 as shown in the Annexure in the 
Industrial Dispute between the management of Dena 
Bank and their workman, received by the Central 
Government on 17-06-2003. 

[No. L-120I2/164/96-IR(B-II)] 
AJAY KUMAR, Desk Officer 


2: V.N.Nair, (the workman for short) filed his 
statement of claim that he was employed by the Santacruz 
(E), Branch of the Dena Bank (the Bank for short) 
on 23-4-1993 on daily wages of Rs.25/- He was a member 
of sub-staff and did the job of Sepoy. He used to receive 
cheques from customers, visited Regional Office to 
deliver documents, dispatched mail to post offices He 
was paid Convenayce allowance for going to Dadar 
Branch. The workman stated that he was paid by means 
of vouchers. The woikman stated that the aforesaid 
Branch adopted unfair labour practice requiring him to' 
sign as Sunil on vouchers giving him his wages for the 
period of 01-7-1993 to 31-7-1993, which he did, being a 
weak bargaining agent. He stated tfiat from 1-8-1993 to 
14-8-1993 the vouchers were issued in the name of 
Sandip’ but he signed as V.N.Nair. All in all he worked* 
for 93 days. Thereafter, one Nitin Solanki was appointed* 
in his place. He worked for one year. Thereafter, one 
Chalpati was appointed. He was working in the Branch ’ 
at the time of filing of the Statement claim. The Woikman 
stated that he made various representations stating the* 
aforesaid facts to authorities mentioned in paragraph <d) ‘ < s 
and (e) of his claim. Receiving no reply, the workman* 
raised the industrial dispute before Asstt. Labohf" 
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Commissioner (C), Mumbai. It was also stated that Union 
had also espoused his case by referring to his case. It 
was Anther alleged that the workman was given the job 
of Sepoy between 21-9-1994 to 31-10-94 at Manish Nagar 
Blanch, Andheri West and 28-10-1995 to 28-10-1996 In 
Ooregaon (E) branch of Bank at suggestion of the ALC. 
The woikman stated ultimately dura was no conciliation 
between tM parties. The woikman gave the break up of 
Us work as follows : 


April 1993 
May 1993 
Jane 1993 
My 1993 
AngttSt 1993 


6 days 
25 days 

25 days 

26 days 
11 days 


The workman claimed that In block of six months 
between (April to December) he had wotked continuously 
for more than 90 days. He was, therefore, covered by 
Section 25(B) of the Act' His sendees could not be 
terminated without notice of 14 days or wages for that 
period. The workman claimed that he was not called for 
Interview for reemiunent in subordinate cadre. The 
workman also claimed that having employed the wodanii 
during the pendency of c o ncili ation proceedings his 
termination of Service without following the procedure 
under Section 33(2Xb) the Ad was Ulegal It was prayed 
that this tribunal rimuld grant relief setting aside Illegal 
termination nd giant Aw back wagee with direction to 
absorb the workman In a permanent vacancy. 


1. The Btftk took the stand that nforanee was not 
maintainable as the case of the workman was not 
excused by the Union. The dilute could not be referred 
to for adjudication. The workman did not complete 240 
days In a year therefore, Section 25B of the Ad was not 
attracted. It was stated tfcdwMkmsn wee engaged In the 
Santacnm Branch Meraritteatty. The Bnkwu entitled to 
engage apereon fora ttmhad period Interns of pm 20.7 
of Bipartite Settlement dated 19-10-1966 modified from 
time to time. In parawise reply the Bank denied that the 
workman oould be traded is an employee of the Bapk, 
that he performed Job manttoned by mm in his statement 
of claim and thd the vouchers were made hi dttftra* 
names, it denied almost all the allegMoas la Statement 
claim except foe fad thd the woikman was employed 
totSwbttntfyby foe Barit, it denied foat Nttinloisnid or 
Ctodpatl was employed by foe leak, it dented committed 
any unfair labour pnettce or violated foe policy guide 


was stated that____ 

could not be subject matter of foil reforanee, It waa 
specifically denied that workman wag engaged for 93 
%l t a|, pleaded by him: There was no termination of 


tfcd'VOttehon ware not prepaid in foe name ©f foe 
wegbihUL Alt ofoer allegations were denied it was said 
foil,workman was not sponsored by employment 
WWW *ri he did not ftffiFfoi ehghility criteria for 
emuglment ©f imfo lepgv, The lank dated foal 
woman seeldng employment by Backdoor: 


4. The workman filed rejoinder. He reiterated the 
Statement of Claim. No new facts were pleaded by him. 

5. The woikman filed his affidavit on 5-5-1999. He 
was cross-examined on 22-10-1999. He filed the affidavit 
Bhgj RamBangra, He was cress-examined. Then the case 
of the woikxnan was closed The Bank filed the affidavit of 
Sureflh Pal, the Manager of the Bank. He was cross- 
examined (thoroughly. On 5-9-2002, 24-10-2002 and 
27-11-2002. Thereafter the cam was hemd on 5-5-2003. Both 
the parties slated they retted on the written arguments 

6. It is not disputed by the Bank that the workman 
was enyloyedty he Samaouz Branch (Bast) intermittently 
between 23-4-1993 to 13-8-1993, He worked as a Sepoy. 
However, the Ba nk deni e d that foe woikman worked for 93 
days continuously. As already stated that the workman 
had given the break up of his period of employment for 93 
days as riven fctpamgraph2ofthisaw&rd. In paragraph 4 
of his affidavit the workman stated that he was appointed 
on 234-1993. He stated that he had worked for 93 days 
break till 14-8-93. The venlon of the woikman finds support 
ftomhii earlier rtand in the letter dated 17-9-93 mafked as 
Exhibit Wl, This letter was written to Deputy Omni 
Mmager (Personnel) Dena Bank. A copy of this letter was 
also sent to Branch Manager. The notice dated 74-1994 
sent by the woikman marked si Exhibit W5 alio supports 
his claim to the effect that woikman was elalming 
regularization In sendees rileghig that he had worked 
for 93 days. In the application to the Ann, Labour 
Commiartoner(CeB!m) miked is exhibitWlfoowi foe 
same stand was taken by the workman, he had filed his 
affidavit merited as Exhibit W9 before foe ALC showing 
that he had worited for 93 days, hi his ero s s sxemtrvation 
no question was put to Mm regardfog Us break-up. The 
documents filed by the Bank ajio lend support to the ease 
of the worimumpartiaBy. The sridbttsM) toM12 era some 
of thevouchcn filed by fosBankitself.lt is true that these 
vouchers by fosmsefref do not support foe vinta of foe 
workman oonylstsly. However, no advene in flu enc e ca n 
be drawn agrinat foe workman because he was not cross- 
examined wiforriiwitcc to any pfftfoular period between 

April to June 1993. ft is foe case of the workman foat he 
was paid tit foe name funfi 1-7-1993, Hewasarited to rip 
as toil, The Bank hu produced foese voucher* He was 
nriowsa-exaflrinMwiforafffiice to the friev^ vouchee 
heiaforafoe nauw of luril. The vouahen waited as^ 13 
to MU BWtn ntiy show foat payment was received by 
foML The wofomanappean to oethepiKn who received 
foa amount under foeie Vouchers. The version of foe 
worfemanhai not been suceesriWiy dWodgedby foe Bank 
lattvin eross-examination orby leading evidence, as shall 
bs shown in foe secret Hnee vouAafs eritibitod M19 to 
M 22 support foe virion of the workman sttongjy, These 
venders shew that foe particular branch of foe auk had 
prepared vouchers in foe name of iawtip and payment 
was made toVonugepri Nafras he had signed foe vauehes 
BfoetakaiU.HSwThewtocmwiMtodbyfociank 
was Mr, Sunfo Pal, He was not foe Bank Manager si foe 
relevant time, He had no personal knowledge about actual 
foots, He was meriting on foe basis of race*, Therefore, 
Ms evidence foat luntl was a different person is not 
aflttntM. fiat foe ofoer tout, this witness had to admit foat 

T.III (HI QtttV lUUIU^ f IUO ff- UUU4 1 UU W twlra® W**! 
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as per Exhibit M19 to 22 the payment was made to V. N. 
Nairbut thevouchers were made in the name of Sandeep. 
The witness stated that he was not in a position to produce 
the muster roll because it was difficult to find out relevant 
documents kept in Godown. After long cross-examination 
the witness admitted 

“It is correct to say that the workman had worked for 
90 days or more but he could not called for interview 
because he was not sponsored through the employment 
exchange. Looking to the way the Bankhad dealt with the 
employee, and its stand from the beginning this tribunal 
holds that the preponderence of probabilities was that 
workman worked for 93 days. A corollary of the aforesaid 
finding is that bank adopted unhealthy practice of paying 
the workman in name of Sanil in the Month of July 1993. 
The Bank had utterly failed to prove that Sunil referred in 
those vouchers was a different person. Similarly, the 
workman was paid by voucher prepared in the name of 
Sandeep. 

7. The next question that has to be decided is if the 
action of the Bank was malafide in respect of employment 
and payment of wages of the workman. We have seen that 
the workman was employed as a Sepoy. The workman has 
himself stated in his affidavit and examined BhajramBangera 
to corroborate the fact that he was performing the function 
of collecting cheques. The cross-examination of the 
corroborating witness does not discredit his statement in 
his affidavit Shri. Suresh Pai was not present when the 
workman was working intheSantacruz branch of the Bank. 
The witness gave several evasive replies in his cross 
examination by saying “I do not remember”. When 
questioned about the nature of appointment of the workman 
if it was temporary, casual or permanent, The witness gave 
an evasive reply, He Mid that he did not remember that the 
workman was appointed as a Substitute of Ramchandra 
Gaurav who had beat absent for tong time. He admitted 
that whenever a permanent person went on long leave, a 
temporary employee was employed In his place, He denied 
any knowledge went die duties allotted to the workman. 
Under these eireumstanees this Bibunal comes to the 
conclusion diet evidence of die workman is more reliable 
and the Bank had tried to suppress the truth. It had lot to 
hide from the eyes of this tribunal, It appears from die 
evidence on record that workman was appointed on * 
temporary vacancy, Hie lank did not want to pay him foil 
wages, it paid him its, 23/-per day by vouches, Mr, Suresh 
Pai admitted in cross-examination diet die workman was 
no t paid in accordance with any rule, circular or settlement. 
He admitted that wages ©f Is, 25/- per day were not fixed 
anywhere. From the aforesaid evidence it can be held d»t 
the workman was under paid even though the work of a 
regular employee was taken of him, Further we have also 
seen that workman was required to sip as land or aeeept 
vouchers in the name of Sanil or Sandip, The entire conduct 
oflank was pared to one single aim that he should not be 
permitted to claim any right, It appears that die sendees 
were terminated when he began to sip die voucher issued 
in the name of Sandip in his own name, Hie action of foe 
Bank appears to be taken with a view to deny fog figure 
claim of the wetkman to absapben as a permanent employee, 

It is clear from foe cross-examination of Suresh Pai. 


8. The workman stated in his affidavit thatone Nitin 
Solanki was appointed against the post held by him after 
tlie termination of his services. Thereafter one Mr. Chalpad 
was appointed instead of Nitin Solanki (in paragraph 5 of 
the affidavit). The affidavit of Suresh Pai does not say that 
Solanki or Chalpati were not appointed, In cross-examination 
the witness had to admit that before Conciliation Officer, It 
was not disputed that Nitin Solanki was appointed. The 
witness further tried to deny that Chalpati is working 
with the Bank. However, the denial appears to be evasive. 
Looking to the entire conduct of Bank, the conclusion 
inevitable that an attempt was made by the Bank to violate 
Clause 20.8 of the Bipartite Settlement dated 19-10-1966 as 
modified from time to time by abruptly discharging the 
workman lest he claimed right of regularization and 
permanency. It is no fault of the woikman that he did not 
complete the period of 240 days of continuous service in a 
calendar year or 120 days within a period of six calendar 
month. The Bank indulged in unfair legal practice of not 
employing him despite vacancy. 

In the opinion of this tribunal the Bank committed 
unfair labour practice with a view not implementing the 
circular dated 14-7-93 EM 25, which provides that a 
woikman who had worked for more than240 days shall be 
eligible for consideration for absorption as a regular 
candidate. Not only the bank did not pay him full wages, 
but ha* tried to pay him less in different names, so that the 
workman may not claim foe benefit of continuous service. 
The workman was discharged from the service not in good 
faith but in colourable exercise of the employer right. This 
act of the Bank is covered by Clause 5(b) of the Fifth 
Schedule prescribing unfair Labour Practice as per Section 
2(ra) of the Act. Such act may also be treated as an act of 
victimization. Because foe workman had refused to sign 
the vouchers as Sandip and claimed that he may be 
regularized. Itis clear font Bank indulged in unfair labour 
practice covered by Clause 5(b) of the Fifth Schedule. It 
may alio be noted that Section 25 T of the Act prohibits 
commission Of any unfair Labour Practice. Therefore, any 
action taken up by an employer in violation of Section 25T 
Of foe Ad wilfbenull and void being contrary to law. This 
tribunal it entitled to adjudicate upon foe industrial dispute 
covered by Second and Third Schedule of foe Act. The 
Clause 3 of Second Schedule gives full jurisdiction to this 
tribunal!© eenriderfoe validity of discharge or dismissal of 
a workman including reinstatement of or grant ©f relief to 
workman* wrongfoUy dismissed, 

10. This tribunal is effoe opinion that the point raised 
by foe lank regarding foe maintainability of this reference 
can now be disposed of, It cannot be disputed that workman 
is covered by foe definition of workman within foe meaning 
ef Section 2(g) offoeAeUfwe read Section 2(k) of the Act 
along with Section 2A thereof, it would be clear that a 
dispute or difference between an employer and a workman 
regsrang msensie* sn-ussai or emermse wMmon tan 
be treated an “industrial dispute’ * even foougi neifoer any 
ether workman nor any union U party re foal touto, 
Section 2A of foe Act is an exception and it enables a 
workman to raist* foe kind hf inrtmrtrinl dismite dawgribad 

nutluiran w itn“v uio itmu ox iituusmcn mv rtv owwtTWn 
thAjufejn indiui4unlli/ uiithMB tfaft ftf jmu nthii ruMgV mi mi 

HtenStt memSHftiiy WltflOm Hie fWflp Of mty bhw Trw uOOfff 

m a Union, On foe finding recorded herein above foe 
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workman was an employee of the Bank; and therefore, he 
could pursue the reference validly made to this tribunal by 
the Central Gov eminent. 

11. It appears to this tribunal that the workman served 
as a Sepoy in the Santacruz Branch of the Bank between 
2 J-7-1993 to 15-8-1993 for ninety three days. It appears 
dial he was appointed because one Ramchandra Gaurav 
had gone on long leave. The Bank, however, did not want 
to give him status of a temporary workman for the reason it 
feared that the w orkman shall claim the right to be absorbed 
permanently. It tried to avoid to show the employment for 
number of days the w orkman was actually employed by 
preparing subsequent vouchers in the name of Sunil. The 
workman did so being a weaker party. Subsequently he 
signed the vouchers as V. N. Nair though they w ere prepared 
in the name of Sandeep. The aforesaid fact and the claim 
made by the workman for regularization after working for 
ninety days resulted in his oral discharge. This tribunal 
has drawn an adverse inference against the Bank because 
of non-production of muster rolls on the specious plea 
that it was difficult to find out the document. The witness 
examined by the Bank had to admit that the workman had 
w orked for more than 90 days. It appears that witness in 
cross-exami nation stated that workman was not called for 
interview because he was not sponsored by Employment 
Exchange. However, no evidence was led to show that all 
the workmen who w'ere empanelled for interview' were 
actually sponsored by employment. The workman had 
stated that he w as registered with Employment Exchange 
since 1993. His name could be called from Employment 
Exchange. However, the intention of the Bank from the 
very inception was not to give him any right to claim 
permanent post. Therefore, he was dealt with unfairly. He 
was not paid his full wages. He was required to sign 
vouchers in different names. The defence of the Bank 
appears to be false and an after thought. Therefore, this 
tribunal directs that he shall be reinstated. As to the 
question of back w ages is concerned, it would be proper to 
direct that for the period of 93 days, the w orkman shall be 
paid foil wages of a temporary employee at the usual rate 
after deducting whatever has already received by him. 
Thereafter, from 15-8-1993 the workman shall be given 50% 
of die wages given to a Sepoy till the date of reinstatement. 
The further quest ion is if the workman should be granted 
further relief of regularization and absorption. In the opinion 
of this tribunal he should be. The Bank has treated the 
workman in a shabby manner. It did not pay him full wages 
initially with mala fide intention. It paid him in different 
names. Then when it came to question of giving him relief 
of regularization he was shunted off in heartless manner. 
Whatever be the motive of the Officers, who dealt with 
him, this tribunal finds that he was treated as if he was less 
than human. Looking to the enormity of harm done to the 
workman, it w ould be proper directs the Bank to absorb 
him in the post held by him and regularize him..This direction 
is being given looking particularly to the time that has 
expired since the termination of service of the workman. It 
is, therefore, directed that after reinstatement the workman 
shall be absorbed permanently as regular Sepov or its 
equivalent post. 


12. Thus, this reference is disposed of in accordance 
w ith the directions given in paragraph 11 above. No costs. 

S. C. PANDEY, Presiding Officer 

^ 17 2003 

"^FIT. 3JI. 1940. —fqqi<; arfafozpT, 1947 ( 1947 
14) *tR?17 % 3Td*U u l ft', T TK4>K ifcfi 

^fwri/ 6 R^iiHKnH, (■sMtoit 426/2001) 

“fit "3ft 17-06-2003 ^?f5rRT 

«TT I 

[Tt. TTvT- 12012/129/2001 3TR. («ft-II)] , 
3F3FT arfwft 

New Delhi, the 17th June, 2003 

S.O. 1940.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 426/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bhubaneshwar as shown in the Annexure 
in the Industrial Dispute betw een the management of 
United Bank of India and their workman, received by the 
Central Government on 17-06-2003. 

[No. L-l2012/129/2001 -1R(B-13)] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL - 
CUM-LABOUR COURT, BHUBANESWAR 
PRESENT: 

Shri S.K. Dhal, OSJS, (Sr. Branch), 

Presiding Officer, C.G.I.T.-cum-Labour Court, 

Bhubaneswar. 

INDUSTRIAL DISPUTE CASE No. 426/2001 
Date of conclusion of hearing—2nd June, 2003 
Date of Passing Award— 10 th June, 2003 
BETWEEN: 

The Management of the Chief Regional 
Manager, United Bank of India, Orissa-I, 

Region-I, Forest Park, Udyan Marg, 

Bhubaneswar-751007. ...1st Party-Management 

AND 

Their Workman 

Shri Bichitra Kumar Mallik S/o Sh. Bikal Ch. Mallik, 

At. Dhankunia Sahi, PO/Dist. 

Dhenkanal, Orissa. ... 2nd Party-Workman. 

APPEARANCES: 

Shri Shri Loknath Samal, 

Asstt. Regional Manager 

(Personnel). .. .For the 1 st Party- 

Management 
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Shri BichitraKumar Mallik. ...Forhimself—2nd Party- 

Workman 

AWARD 

The Government of India in the Ministry of Labour 
in exercise of powers conferred by Clause (d) of Sub-section 
(1) and Sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) have referred the following 
dispute for adjudication vide their Order No. L-12012/129/ 
2001/IR(B-II), dated 10-10-2001: 

“Whether the action of the Management of United 
Bank of India, Dhenkanal Branch in terminating the 
services of Shri Bichitra Kumar Mallik is justified? If 
not, what relief the workman is entitled to?” 

2. The case of the 2nd Party may be stated in 
brief :— 

He was engaged under the 1st Party-Management 
at Dhenkanal Branch as a sub-staff from January, 1993 and 
continued till August, 1998 continuously without any 
break. He was paid Rs. 30/- per day as consolidated amount 
towards his wages. The payment was credited to the self 
S B. Account No. 2653 through credit vochers for the 
aforesaid period from time to time during the service 
rendered by him. His engagement under the 1st Party- 
Management was intimated to the Regional Manager and 
that would suggest that, their exists relationship of employer 
and employee between him and the 1st Party-Bank. By 
virtue of decision arrived between the 1st Party- 
Management and their worlanan Union on i4-10-1989in 
presence of the Regional Labour Commissioner (Central), 
New Delhi, Camp at Kolkata 250 outsiders engaged by the 
Bank at different parts of the country on different occasions 
were recruited as subordinate staff by the bank but the 2nd 
Party was terminated from the service of the bank without 
assigning any reason. So he made several representations 
but could not get any reply. He raised a dispute, after failure 
of the conciliation the present reference has been made. 
The 2nd Party has prayed to direct the 1st Party- 
Management for posting him as a sub-staff in the bank 
service. 

3. The IstParty-Managementhas filed their Written 
Statement. Thelst Party-Management in his Written 
Statement has admitted the engagement of the 2nd Party 
but they have taken the stand that, the then Manager of 
Dhenkanal Branch engaged the 2nd Party on casual basis 
for specific job of cleaning and dusting of Branch records 
for which he was compensated for the work performed by 
him on the days he worked. The job of the 2nd Party was 
not regular. The opening of the pass book wherein his 
Wages has been credited does not tantamount to regular 
appointment of the 2nd Party in the bank. As regards 
settlement the stand of the 1st Party-Management is that 
the bank decided to invite applications from among the 
persons who worked as casual basis during the period 
from 1-7-1981 to 20-12-1988 fulfilling the eligibility criteria 
required for appointment in the subordinate cadre of the 


bankfor absorption in regular and permanent vacancies as 
an one time measure but the 2nd Party was never engaged 
by the bank during the corresponding period to be eligible 
for appointment under the said scheme. The 2nd Party was 
disengaged when there was no availability of the work. So, 
the 1st Party-Management has prayed to answer the 
reference accordingly. 

4. On the above pleading of the parties the following 
issues have-been settled. 

ISSUES 

1. Whether die action of the Management of 
United Bank of India, Dhenkanal Branch in 
terminating the services of Shri Bichitra Kumar 
Mallik is justified? 

2 If not, what relief the workman is entitled to? 

5. On behalf of the 2nd Party six witnesses have 
been examined and some documents have been exhibited 
as Ext.-l to Ext.-12. The 1st Party-Management has 
examined one witness. No document has been exhibited 
on their behalf. 

FINDINGS 

Issue No. I 

6. The engagement of the 2nd Party by the 1st Party- 
Management is not disputed. The Witness Nos. 3,4,5 and 
6 examined on behalf of the 2nd Party has disclosed that, 
the father of the 2nd Party was a Union leader and they got 
huge amount under the order of the Tribunal. So many 
banks including the 1st Party-Management approached 
him to deposit the amount in their bank and the 1 st Party- 
Bank assured the father of the 2nd Party to give engagement 
to his son if the deposit is made in their bank. Accordingly,. 
the amount was deposited and the then Manager engaged 
the 2nd Party. This fact has not been disputed by the 1st 
Party-Management, but their stand is that this engagement 
was made on the availability of the work. All the witnesses 
examined on behalf of the 2nd Party including the 2nd 
Party himself have admitted that no order of appointment 
was issued to the 2nd Party against any post lying vacant. 
The evidence of the witness No. 1 examined on behalf of 
the 2nd Party is very important. He is an independent 
witness and is a Government servant. He was asked by the 
Assistant Labour Commissioner (Central) to enquire into 
the matter on the application filed by the 2nd Party. He 
enquired into the matter in presence of both the parties 
and recorded his findings, which has been exhibited in this 
case as Ext.-l. He has deposed that, during his enquiry he 
found that the 2nd Party was engaged as casual labourer 
during the incumbency of Shri P. K. Nanda, the then Branch 
Manager. The minutes recorded by the witness No. 1 
examined on behalf of the 2nd Party supports the case of 
the 2nd Party that, the engagement was provided to the 
2nd Party by the then Manager on the consideration that, 
his father had arranged to deposit a gross amount in the 
said bank. The Ext.-1 further reveals that, the 2nd Party 
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was disengaged to check the expenditure as well as 
reduction of bank's business. 

7 Admittedly, no order of appointment has been 
issued by the 1st Party-Management to the 2nd Party 
appointing him against any vacant post his name was not 
sponsored by the employment exchange and he has not 
appeared before any .selection process. His engagement 
was casual because his father made some deposits in the 
said bank So, it can not be said that, the 2nd Party has got 
right for the post even if it is accepted for the argument 
sake that he has worked for 240 days. As regards settlement 
referred to by the 2nd Party that would not be applicable to 
him because his engagement does not cover the period 
mentioned in the settlement When the engagement of the 
2nd Party was made on the availability of the work his 
disengagement cannot be treated as retrenchment or 
termination when there is no availability of the work. The 
engagement was based on sympathetic ground as the 
father of the 2nd Party made some deposits in the bank. 
Taking advantage of this engagement the 2nd Party can 
not claim to be appointed in the cadre of sub-staff when he 
has not come through any selection process. 

8. Attention of this Tribunal has been invited by 
the 1st Party-Management to the case of Madhyamik 
Siksha Parishad, UP.-versus-Anil Kumar Mislira and Others 
reported in 1994-11 LLJ 977 and in the case of Aswin 
Kumar and Others-versus-State of Bihar and Others 
reported in AIR 1997 SC 1628. In Aswin Kumar's case it 
was observ ed that, when there is no sufficient posts in 
existence and the assignment was on ad hoc one it is 
difficult to accord for the person employed the status of 
workman on the analogy of the provisions of the Industrial 
Disputes Act. In other, case it was held by the Hon'ble 
Apex Court that employees whose entry into the service is 
illegal being in total disregard of recruitment rules or being 
not on existing vacancy, has no case for regularization. So, 
according to the 1 st Party-Management the 2nd Party was 
not appointed against any sanctioned post nor he was 
appointed through a selection process. His engagement 
being casual he cannot claim for regularization. 

9 After hearing of both the parties and on perusal 
of the ev idence on record this Tribunal is of the opinion 
that, the engagement of the 2nd Party was made on the 
availability of the work and he was disengaged when there 
was no work. So, he cannot claim for regularization or 
reinstatement. In other words the action of the 
Managegment of United Bank of India, Dhenkanal Branch 
in terminating the services of Shri Bichitra Kumar Mallik is 
not unjustified. Hence, this issue is answered accordingly. 
ISSUE No. n 

10. In view of my findings given in repect of Issue 
No. I, the 2nd Party-Workman is not entitled for any relief. 

11. Reference is answered accordingly. 

Dictated & Corrected by me. 

S.K. DHAL, Presiding Officer 


BEFORE THE C. G. L T. -GUM-LABOUR COURT: 

BHUBANESWAR 

LD. Case No. 426/2001 

List of the Witnesses Examined on behalf of the 2“* 

Party-Workmen. 

W.W.No. 1. Shri Dinesh Bhattacharya. 

W.W.No.2. Shri Bichitra Kumar Mallik. 

(Workman Himself) 

W.W.No. 3. Shri Sridhar Kumar Sahoo. 

W.W.No. 4. Shri Sanatan Mallik. 

W.W No. 5. Shri Jrtendra Kumar Sahoo. 

W.W.No. 6. Shri Srikherswar Mallik. 

List of the Witnesses Examined on behalf of the 1“ 

Party-Management 

M.W.No. 1. Shri Sudarsan Sahoo. 

List of Documents exhibited on behalf of the l- 1 Party- 

Workmen. 

Ex 1. Record of proceeding during enquiry 

on 29.8.2000 

Ex 2. Sending Shri B.K. Mallik as cash peon on 
remittance DKL/REN/261/95, dated 
8-2-1995. 

Ex 3. Regional Manager (Sambalpur) 

Correspondence Letter No. 2211/95-96, 
dated 22-7-1995. 

Ex 4. -do- 

Ex5. Regional Manager (Sambalpur) 

Correspondence Letter No. 2454/95-96, dated 
22-8-1995. 

Ex 6. -do- 

Ex.7. Sending Bichitra Kumar Mallik to Cuttack 

Branch of the Bank on 24.3.2000 letter No. DKL/ 
653/2000, dated 24-3-2000. 

Ex 8. Agreement by the Head Office Management 

and Union of the Bank in presence of the 
Regional Labour Commissioner (Central), Delhi 
Camp at Calcutta on 4-10-1989 (3 Pages). 

Ex 9. Evidence of payment of wages to Shri Bichitra 

Kumar Mallik, dated 1-9-1998. 

Ex 10. Savings Bank Deposit Pass Book - Dhenkanal 
Branch Account No. 2653. 

Ex 11. No. of days worked. 

Ex 12. Findings of District Labour Officer, Dhenkanal 

on enquiry of Dhenkanal Branch about 
engagement of Shri Bichitra Kumar Mallick 
(3 Pages). 

list of Documents exhibited on behalf of the l 1 * Party- 

Management 

No documents have been exhibited. 
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[Ho T^-12012/111/99-3^.gTR.(^-II) ] 
3T5PT $>HK, atEw»lfl 

New Delhi, the 17th June, 2003 

S. O. 1941.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 279/99) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur (U.P.) as shown in the Annexure, in the 
Industrial Dispute between the management of Unit Trust 
of India and their workmen, which was received by the 
Central Government on 17-6-2003. 

(No. L-12012/111/99-UK&-II)] 
AJAYKUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL^ 
CUM-L ABOUR COURT, SARVOD AYA NAGAR, 
KANPUR UP. 

Industrial Dispute No. 279 of 99 
In the matter of dispute— 

Between: 

Sri Sanjay Kumar Jain 
S/o Sri Umesh Kumar Jain 
83-B Vikas Nagar 
Near Gurdev Palace 
Kanpur. 

And 

Unit Trust of India 

Branch Manager UTI16/79-E Civil Lines 
Opposite Reserve Bank of India, Kanpur. 

AWARD 

1. Central Government, Ministry of Labour, New 
Delhi, vide its notification No. L-12012/11 l/99-lR(B-l) dated 
25-8-99, has referred the following dispute for adjudication 
to this Tribunal— 

“Whether the action of the General Manager Unit 
Trust of India, New Delhi in terminating the service 
of Sri Sanjay Kumar Jain w.e.f. 1-7-1989 is legal & 
Justified ? If not to what relief the workman is 
entitled to?” 


2. The Government of India, however, vide its order 
dated 11-1-2000 substituted the earlier order of adjudica¬ 
tion as follows :— 

“Whether the management of Unit Trust of India 
over termination of services of Sri Sanjay Kumar Jam 
w.e.f. 1-7-89 and not considering him for further em¬ 
ployment under Section 25H of the I.D. Act while 
recruiting fresh hands is justified ? If not what relief 
the concerned workman is entitled ?” 

3. The petitioner applicant Sanjay Kumar Jain (here¬ 
inafter referred to as workman) filed his statement of claim 
on 17-1-2000 and rejoinder statement. The Unit Trust of 
India (hereinafter referred to as UTI in short) contested the 
claim of the workman and filed their written statement on 
9 -5-2002 and also filed rejoinder statement 

4. The case of the workman Sri Jain is that the man¬ 
agement of UTI are habitual in keeping temporary hands/ 
employees against vacancies of permanent nature with a 
view to deprive temporary employees the benefit of perma¬ 
nent employment provided under the Industrial Disputes 
Act, 1947. Management of UTI adopted a systemetic sys¬ 
tem of appointing temporary hands for the job of perma¬ 
nent nature for short term so that it may not exceed 240 
days in order to circumvent the provisions of Section 25F 
of the Act The workman was appointed as temporary hand 
with effect from 2-1-89, on the post of Assistant Knowing 
Typing (in short AKT) and the workman worked continu¬ 
ously till 30-6-89, whoa his services were terminated with¬ 
out showing any reason. Though the work which was be¬ 
ing taken from the workman continued and did not came to 
an end as it was of a permanent nature. The termination of 
the workman was wholly illegal and unjustified as the work 
which was being taken from him still existed and did not 
came to an end due to efflux of time for this kind of work. It 
is further alleged by the workman that after the termination 
of his services the management of UTI employed several 
fresh hands for the same job which was being carried out 
by the workman and that while making fresh appointment 
the workman was never given any i nformation/intimation 
regarding fresh appointment and thus no opportunity was 
gjven to the workman for reemployment as contemplated 
under Rule 78 of I D. (Central) Rules 1957; the management 
had not followed the mandatory provisions of Section 
25H of Industrial Disputes Act, 1947, read together with 
Rule 78 of the Rules made thereunder The services of the 
workman were abruptly terminated without showing any 
reason w.e. f. 1-7-89. Even the termination letter was given 
to the workman 10 days after the alleged termination of 
services of the workman though the post and the work still 
existed. It is further the case of the workman that no 
appointment letter was ever issued to the workman con¬ 
taining the terms of the appointment. It is alleged that a 
number of juniors to the workman were retained in die 
services of the UTI at the time of termination of services of 
the workman violating the provisions bf Section 25G of the 
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I D. Act) 1947 read with Rules 77 of I D. (Central) Rules 
1957. The fresh hands appointed after the termination of 
the services were also appointed on temporary basis con- 
tinuously from the year 1989 till 1991 without affording any 
opportunity of reemployment to the work man as required 
under Section 25H of the Industrial Disputes Act, 1947 and 
the relevant R^le 78 made therein. The letter of termination 
is illegal and qad in law being against mandatory provi¬ 
sions of Sec. 25G and 25H of I.D. Act and Rule 77 and 78 
made thereunder and is also in violation of the principles 
of natural justice. The appointment of the workman on 
temporary basis against the permanent nature of job 
amounts to an act of Unfair Labour Practice as mentioned 
in item no. 5 (b)(d) and 10 of V Schedule of the Industrial 
Disputes. Act, 1947. The workman, therefore, prayed for 
reliefs detailed at the bottom of the claim petition as the 
workman is starving on account of non employment. 

5. The facts as narrated above through the claim 
petition filed by the workman is not in dispute so for as the 
period of service and discontinuance of the services of the 
workman with effect from 1-7-89 is concerned. The man¬ 
agement has contested the claim of the workman rigor¬ 
ously on various grounds, inter alia, and also raised sev¬ 
eral legal objections. 

6 It is alleged by the management that the dispute 
raised by the workman and referred by the Government of 
India is highly belated having been made after a lapse of 
over 10 years and is thus incapable of being adjudicated and 
that the order of reference is bad in law as the applicant has 
never been terminated from the services of the UTI nor dis¬ 
missed nor retrenched nor discharged and as such the pro¬ 
visions of Section 2-A of I.D. Act, are not at all attracted 
and, therefore, question of considering the workman for fur¬ 
ther employment as required under Section 25H of I.D. Act 
while recruiting fresh hands does not arise. The foremost 
contention of the management is that on these legal objec¬ 
tions alone the instant order of reference is liable to rejected 
being bad in law and without jurisdiction. 

7. Otherwise also the management of UTI further 
contested the claim of the workman on the ground that the 
appointment of the workman was made for a fixed period 
which came to an end by efflux of time. The temporary 
appointments were made by the UTI in order to cope with 
the temporary/seasonal increase of work and or pending 
appointment of employees on regular basis in accordance 
with the prescribed procedure adopted by the manage¬ 
ment. The appointment letter issued to the workman dated 
10-1-89 contained averment to the extent thatthe appoint¬ 
ment was being made for a fixed period and will be deemed 
to have come to an end on the expiry of the aforesaid 
period. It is not disputed by the management that the ap¬ 
pointment was given to the applicant was initially for a 
period of one month only and was extended from time to 
time till 30-6-89. The services of the workman came to an 
end automatically after expiry of said period. It was of con¬ 


tractual in nature on purely temporary basis as is also men¬ 
tioned in appointment order issued by the managpmpnt to 
the workman. Since the temporary appointment of the work¬ 
man was for a fixed period and the workman never com¬ 
pleted a period of one year of continuous service, the pro¬ 
visions of retrenchment are not attracted in the present 
case through the allegations of workman that the retrench¬ 
ment is illegal and unjustified and is not tenable at all. 

8 . The contesting parties, fried documentary evi¬ 
dence in their favour respectively and also produced oral 
testimony of their respective witnesses in support of their 
respective claim and the reply. 

9. The contesting parties were given sufficient op¬ 
portunities to adduce oral and documentary evidence by 
my learned predecessor in support of their respective 
claims. The parties were also allowed to make submissions 
oral as well as in writing if they chose. The management 
did not come forward to make any oral submissions in¬ 
stead filed written arguments and also supplementary ar¬ 
guments. The workman made oral submission before the 
tribunal and also filed written arguments and also counter 
reply against the supplementary written arguments filed 
by the management Both the contesting parties also placed 
reliance on various case laws in support of their respective* 
claim and counter allegations. 

10 . Perused the record carefully and also gone 
through the evidence adduced by the parties as well as the 
arguments led by them. I have also gone through the case 
laws filed by the parties and gave a serious considerations 
to the submissions made by the parties. 

11. On the basis of claim statement filed by the work¬ 
man and reply against thereof filed by the management 
following points arises for consideration:— 

(a) Whether the dispute is highly belated having 
been made after a lapse of more than 10 years 
and as such is incapable of adjudication ? 

(b) Whether the order of reference is bad in law 
and without jurisdiction and is therefore liable 
to be rejected out right as alleged by the man¬ 
agement ? 

(c) Whether on the facts and circumstances of 
the present case provisions of Sections 25G 
& 25H of Industrial Disputes Act are not at¬ 
tracted as alleged by the management? 

(d) Whether there is violation of provisions of 
Sections 25G & 25H of Industrial Disputes Act 
1947, coupled with Rules 77 & 78 made there¬ 
under ? If so, its effect ? 

12 . The management has assailed the present refer¬ 
ence on the ground that it has been preferred after lapse of 
over 10 years period and has thus become stale and no 
adjudication is possible on account of the dispute having 
become non-existence, hi this connection the facts are not 
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disputed but it has to be viewed whether the delay has 
been caused on account of lapse of the worker or not. It is 
argued by the workman that no delay has been caused on 
account of workman’s action, if any, but the delay was the 
result of ill advise by the advocate which led the workman 
to pursue the matter before the Hon’ble High Court in¬ 
stead of making efforts for a reference to the Government 
of India. It is also not in dispute that the services of the 
workman were not extended beyond 1-7-89 and that the 
contention of the workman is having come to know that 
the management had appointed fresh hands and retained 
other junior persons to him for the job which was being 
carried out by the workman without affordin g any oppor¬ 
tunity to the workman for his reemployment. The 
workman’s contention is that on preferring a writ before 
the Hon’ble High Court it oonsumed about 8 years period 
when the writ was finally disposed of by the Hon’ble High 
Court on 13-10-98 and within a few days of receipt of the 
copy of the order passed by the Hon’ble High Court the 
alternate remedy available to the workman was availed be¬ 
fore the ALC(C) and finally the reference was made by the 
Govt, of India, New Delhi, on 25-8-99 and a substituted 
reference was made by Government of India on 11-1-2000. 
The contention of the workman is that no delay was caused 
by the workman in any way and he had all along been 
pursuing the matter before the courts and authorities. 

13. The contrary contention raised by the manage¬ 
ment is that the workman had full knowledge ofthe fact that 
the High Court has no jurisdiction to take cognizance ofthe 
matter in hand and has wilfully or wrongly approached the 
Hon’ble High Court and in the meantime after lapse of sev¬ 
eral years the dispute if any have become stale and non 
existent, therefore, the reference in dispute cannot be adju¬ 
dicated upon and deserves to be rejected out ri ght 

14. In support of their rival contentions in the present 
dispute parties have relied upon various case laws. 

15. The management in support of its contention 
has relied on the law reported in 1998 Lab IC page 1702 of 
Allahabad High Court, UPSEB versus Labour Court (1); 
Kanpur, wherein a delay of 8 years in raising the dispute 
was held fetal and ground for declining the relief to the 
workman. It has been held therein that the worker cannot 
be allowed to take the employer by surprise after such l«ng 
time and no relief can be granted to such wo rkman even if 
alleged termination of his service was invalid. The law laid 
down by the Hon’ble High Court is not applicable on the 
feOsof the present case which is distinguishable with the 
present case as the workman in the present case has been 
pursuing the matter from the very be ginning without loss 
of time nor the management has been taken hy nir priim as 
the management was given opportunity to contest the writ 
before the Hon’ble High Court from the very be ginning on 
the basis of caveat application filed by the manageme nt. 
Further the case relied upon by the manag e me nt relates to 
the termination of services of an apprentice who were not 


held to be the workman under the Industrial Disputes Act. 

16. Another case law relied on by the manag ement 
is reported in 1997 LLR Page 349, the Hon’ble High Court 
of Punjab & Haryana (DB) wherein the Division Bench of 
the Hon’ble Court has held that no limitation is provided 
under Industrial Disputes Act but can it be said that it 
could be raised at any time and that too without any 
explanation. The Hon’ble Court further held that the 
workman cannot be placed on better footing or at a higher 
Padestal than a civil servant or the employee of any other 
organisation. The Hon’ble Court was of the view that the 
workman is not entitled for any relief as the dispute was 
raised after expiry of more than 3 years ofthe termination 
of services. A serious consideration to the law laid down 
above was given and it is worth while to mention that the 
Hon’ble High Court was of the view that no reference, 
ordinarily be entertained after expiry of three years period 
unless there is some explanation to that effect. It goes to 
the root of the controversy that the reference can be 
entertained and considered even after expiry of ordinary 
period of limitation of three years if there is some 
explanation for the delay caused Thus the law relied on by 
the management can be viewed in the light of explanation 
offered by the workman for the delay caused, if any, in 
raising the present , dispute. 

17. On behalf ofthe management reference has also 
been made to a judgement passed by the Hon’ble Supreme 
Court in the case of Nedungadi Bank Limited versus K. P. 
Madhavan Kutty and others reported in 2000(2) SCC 455 
wherein the dispute raised after 7'/a years was held to be 
stale and ceased to be exist. The law cited above and relied 
on by the management is not helpful to the manngemfmf & 
it is distinguishable from the facts of present case as the 
dispute never ceased to east at the time of order of reference 
because the workman has all along been pur suing thp matter 
in the writ petition before the Hon’ble High Court and on 
disposal ofthe said writ petition the workman immediately 
raised the dispute in pursuance of the order passed by 
Hon’ble Ifigh Court. 

18. The contention of the management is that the 
workman knowing from the very beginning that the Hon’ble 
High Court has no jurisdiction to invoke the provisions of 
Article 226 of the Constitution of India in the present 
matter and has applied for permission to withdraw the same 
but later an changed his mind and again on the basis ofthe 
writ petition having not been pressed the Hon’ble High 
Court of Allahabad passed the orders. Thus the time 
consumed in pursuing the disposal of writ petition cannot 
be accepted as a ground or valid explanation fer the long 
delay caused in raising the present dispute. In this 
connection it is desirable to reproduce the relevant order 
passed in writ petition on 13-10-1998 fay the Hon’ble High 
Court of Allahabad:— 

“The writ petition is dismissed on the ground of 
alternate remedy. Itwi M be opento the petitioner to 
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avail alternate remedy as provided under the law.” 

Certified copy of the order is on record and has been 
filed by the; management and is marked as Ext. M-10. A 
persual of the above order goes to reveal that the Hon’ble 
Court allowed the workman to avail alternate remedy 
available under law. If the writ petition filed in the year 
1990 could not be disposed before 13-10-98 the poor 
workman cannot be held responsible for not pursuing the 
matter earlier. In this connection it is proved from the record 
that the reference was pursued soon after the disposal of 
the writ petition by the Hon’ble High Court even without 
loosing a weeks time. 

19. Workman has further placed reliance on the law 
laid down by the Hon’ble Supreme Court of India in the 
case of Ajaib Singh versus Sirhind Cooperative Marketing 
cum Processing Service Society Limited and another 
reported in 1999(82) FLR page 137 wherein the Hon’ble 
Supreme Court while rejecting the objection raised by the 
manageme nt w as pleased to hold as under; — 

“It follow s therefore, that provisions of Article 137 
of the Schedule of Limitation Act, 1963, are not 
applicable to the proceedings under the Act, and 
that the relief on the datecannot be denied to workman 
merely on the ground of delay. The plea of delay if 
raised by the employer is required to be proved as a 
matter of fact by showing real prejudice and not as 
merely hypothetical events, and no reference to the 
Labour Court can be generally questioned on the 
ground of delay alone.” 

Thus the objection raised by the management that 
the present reference has become incapable of 
consideration or adjudication on account of lapse of time 
has no force and cannot be accepted. Similar view was 
taken by Hon’ble Supreme Court in another case reported 
in 2001 (90) FLR 754 Sapan Kumar Pandit versus UPSEB 
and others wherein the Hon’ble Court while allowing the 
apper ■ quashing the order passed by a Single Bench 
of the Kou’bic High Court, the Hon’ble Supreme Court 
prescribed the rea! test to decide the industrial dispute in 
existence on she date of reference for adjudication. The 
Hon’ble '■>;: w c Court had held as under :— 

Hence, the real test is, was industrial dispute in 
Lienee on the date of reference for adjudication; if 
niswer is negative then the government before 
> • i eference would have extinguished On 
i: ad if the answer is in positive terms the 
i uku i could have exercise the powers what 
C\er me range of period which lapsed since the 
inception of dispute 

20 . That apart the Hon’ble Court has further held 
that the decision of the government in this regard cannot 
be listed on the possibility of what another party would 
think whether any dispute existed or not. The section 
indicates that if in the opinion of the Government dispute 


existed then the Government could make the reference. 
The only authority which can form such an opinion is the 
Govt If the government decides to make reference there is 
presumption that in opinion ofthe Government there existed 
such a dispute. 

The Hon’ble Supreme Court in the very judgement 
held in para (4) as follows— 

“There are cases in which lapse of time had caused 
foiling or even eclipse of dispute. If anybody had 
kept the dispute alive during the long interval it is 
reasonably possible to conclude in a particular case 
that the dispute ceased to exist after some time but 
when the dispute remained alive though not 
galvanised by foe workman or running on account 
of their justified reasons it does not cause the dispute 
wane into total eclipse. In this case when foe 
government had chosen to refer foe dispute for 
adjudication, foe High Court should not have 
quashed foe reference merely on foe ground of 
delay.” 

21. The Hon’ble Supreme Court on the aforesaid 
reasons condoned the delay of 15 years. Thus it cannot be 
said that the reference order is bad in law on account of 
fact that the dispute ceased to exist as in foe present case 
the workman has all along pursuing the matter. 

22. The law cited above and relied upon by foe 
workman are fully applicable on the facts of foe present 
case and it can sagdy be held that the daim of foe workman 
cannot be said to be belated or rejected on the ground of 
delay The objection raised by the management are not 
tenable at all in view of reasons and legal validity as shown 
above. 

23. The next point for consideration is that the order 
of reference is bad in law in as much as the applicant/ 
workman has neither been terminated nor dismissed nor 
discharged from service and as such provisions of 
Section 2-A of Industrial Disputes Act, 1947, at all attracted 
in foe present case. 

24. Before entering into the controversy as raised by 
the management it is worth while to reproduce the 
provisions of Section 2A of foe Industrial Disputes Act, 
1947, which reads as under:— 

“Where any employer discharges, dismisses, 
retrenches or otherwise terminates the services of 
an individual workman, any dispute or difference 
between that workman and his employer connected 
with or arising out of, such discharge, dismissal, 
retrenchment or termination shall be deemed to be 
an industrial dispute not with standing that no other 
workman nor any union of workmen is a party to foe 
dispute” 

The above provisions postulates that where any employer 
discharges dismissing retrenches or otherwise terminates 
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the services of an individual workman any dispute so arise 
shall be deemed to be an industrial dispute. Similar objection 
raised before the Hon’ble High Court at Allahabad in a 
case reported in 1997(76) FLR page 498 Mob. Mobin versus 
State of U.P. and others. The applicability of the provisions 
of Section 2-A were considered and the Hon’ble Court 
held as under— 

Section 2-A has used the expression “where any 
employer discharges, dismisses, retrenches and 
otherwise terminates the service”.. .and “any dispute 

or difference.arising out of such discharge, 

dismissal, retrenchment or termination” to define 
deemed Industrial Dispute. Industrial Dispute is a 
dispute relating to employment or non employment. 
The word “otherwise terminates” does not confine 
only to termination It includes deemed termination. 
The definition is not exhaustive. The expression used 
makes it inclusive. It has to be interpreted having 
regard to the definition of Industrial Dispute which 
includes non-employment Refusal of employment is 
non employment Non-employment due to refusal of 
employment is otherwise termination of service. 

25. The Hon’ble Supreme Court in a case of workman 
employed fay Hindustan Lever Limited versus Hindustan 
Lever Limited reported in 1985 SCC (L & S) page 6, the 
Three Judges Bench of Hon’ble Supreme Court was 
pleased to hold as under and also expressed its annoyance 
for raising the frivolous objection at the instance of 
employer:— 

“The dispute which can be referred for adjudication 
under Section 10( 1) of the I.D. Act, of necessity has 
to be an industrial dispute which would clothe the 
appropriate government with power to make 
reference, and the Industrial Tribunal to adjudicate 
it. The practice of raising frivolous preliminary 
objections at the instance of the employer, 
questioning the dispute Under reference as being 
not an industrial dispute is motivated to delay and 
defeat by exhausting the workmen the outcome of 
the dispute and therefore, should not be allowed.” 

26. The Hon’ble Supreme Court not only endorsed 
the powers of the Government or authority making reference 
under the powers of the Industrial Disputes Act but also 
deprecated the practice of raising frivolous preliminary 
objections at the instance of tije employer. Considering 
the definition of Industrial Dispute as defined under the 
provisions of Section 2-A of the Industrial Disputes Act, 
1947, and also the law placed and relied on by the workman 
it is clear that the workman’s discharge or disengagement 
or te rmination amounts to retrenchment and on this ground 
the provisions of Section 2-A of the Act are folly applicable 
in the present case. This fact also find support from the 
admission made by the management by means of an affidavit 
filed on their behalfin writ petition no. 6492 of 90 between 
the workman Sanjai Kumar Jain and Unit Trust of India 


wherein the management has clearly mentioned and 
submitted that the matters raised in the present petition if 
at all are nothing but an industrial dispute within the 
meaning of Section 2(K) or 2-A of the Industrial Disputes 
Act. If an industrial dispute relates to the enforcement ofa 
right under the Act then the only remedy available to the 
petitioner is to get an adjudication under the Act Thus the 
management of UTI cannot be permitted to retract from its 
earlier admission that the dispute is an industrial dispute 
within the meaning of Section 2-A of the Act and the 
contention of raising an objection to non applicability of 
provisions of Section 2-A of the Act is self contradictory 
and therefore the contention of the management has got 
no merits that the present dispute is not covered under 
definition of industrial dispute and that it cannot be inferred 
that provisions of Section 2-A of Industrial Disputes Act 
is not attracted. It is thus held that the present dispute is 
an industrial dispute as envisaged within the provisions of 
Section 2-A of Industrial Disputes Act, 1947. 

27/Next objection raised by the management are in 
respect of applicability of the provisions of Section 25G A 
25Hofthe Industrial Disputes Act read with Rules 77 &78 
made thereunder. These two points raised can be easily 
considered and disposed of together and also considering 
the provisions of Section 2(oo)(bb) of the Act raised by 

the management 

28. It has been urged on behalf of the management 
that the workman was appointed for a fixed period 
which came to an end by efflux of time. Such temporary 
appointments for fixed duration does not grant any legal 
right in favour of the workman. It is not in dispute that the 
workman was appointed as AKT. The contention of the 
management is that the appointment of the workman was 
purely temporary and on adhoc basis vide appointment 
order dated 10-1-89. It is further the case of the management 
that the services of the workman were extended from time 
to time and was never extended beyond 30-6-89. It has 
been contended on behalf of the management that the said 
appointment letter contained condition of services. The 
services of the workman came to an end automatically. It 
has further been reiterated by the management that the 
appointment of the workman was purely on temporary basis; 
was of contractual nature as contained in the appointment 
order and office orders of appointments issued to the 
workman. The temporary services of the workman was not 
extended beyond the contractual period and thus has 
come to on end in terms of thereof. It is further argued that 
the appointments as well as extension of service of 
workman as contained in office orders stipulated clearly 
that the appointment is for a fixed period and is liable to 
come to an end on expiry of the period mentioned in the 
said order. It is further argued that since the workman has 
not completed one year of continuous service the 
provisions of retrenchment are not applicable in the present 
case as contained in provisions of Section 25F of Industrial 
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Disputes Act. Thus disengagement of the workman would 
not amount to retrenchment, therefore, the legality or 
justification of the alleged retrenchment cannot be looked 
into. It is further argued that the Government of India in 
two similar cases relating to Pavan Kumar Gupta and Sri 
Sanjay Srivastava have refused to mak e reference for 
adjudication to the Tribunal on the ground that the 
employees had not completed 240 days of continuous 
service. The action of the Government of India in not making 
reference for adjudication fully support the contention of 
the management. This contention of the management is 
wholly untenable and not acceptable. The dispensation of 
service of any workman, as has already been held earlier 
amounts to retrenchment. The expression ‘retrenchment’ 
include every termination of the service of a wor kman by 
the act of employer irrespective of the nature or the reason 
for such termination. This contention of the workman finds 
support by the law laid down by Kerala High Court in the 
case of Prabhakaran and others versus G M. KSRTC and 
others reported m 1981 (42) FLR 222 

29. Similar view has been taken by the Hon hie High 
Court of Allahabad in case of Shailendra Nath Shukla and 
others versus Vice Chancellor, Allahabad University and 
others reported in 1987 Lab IC page 1607, wherein the 
Hon ble Court has held that if the contractual employment 
is resorted to as mechanism to frustrate the claim of an 
employee to become regular or permanent against a job 
which continues or nature of duties is such that the colour 
of contractual engagement is given, the agreement shall 
have to be tested on the evil of fairness and bonafide. An 
agreement for twisting or to perpetuate the policy of hire 
and fire cannot be deemed to be included in sub clause 
(bb) of Section 2(oo) of the Act because if it is left to 
employer not to renew contract whenever he likes 
irrespective of any circumstances then the protection 
afforded to a workman by treating every termination of 
service as retrenchment shall be rendered negatory. It has 
to be confined only to those limited cases where either the 
work or the post ceases to exist or job comes to an end or 
the agreement for specific period was bonafide. It cannot 
be extended to such cases where the job continues and 
employee’s work is also satisfactory but periodical renewals 
are made to avoid regular status to the employee. 

30. The fact of the above case referred and relied on 
by the workman are fully applicable to the facts of the 
present case in hand. It is not disputed at all by the 
management that services of the workman was extended 
from time to time till 30-6-89. It is also uncontroverted by 
the management which amounts to an admitted fact by the 
management that the management retained the services of 
other workmen junior to the present workman as is evident 
from the fact that the management in reply to the claim 
petition as well as the rejoinder filed by the workman has 
no where controverted this fact at all. In the light of 
uncontroverted facts given by the workman and the law 


cited on behalf of the workman goes to establish that the 
termination of the services of the workman amrmnfc to 
retrenchment. Workman's witnesses have clearly stated in 
their statement on oath that after the ter mination 0 f the 
services of the workman a number of workmen and persons 
were either retained or appointed for the same job by the 
management which was being carried out by the workman. 
This fact has not been denied by any of the management 
witness. The documentary evidence filed by the parties 
also goes to establish that a number of persons were 
retained by the management to cany out the job of AKT. 
The workman in his statement has also proved the feet that 
he worked with the management to the entire satisfaction 
of the management and during the periods of renewal of 
his services no adverse remark was ever given by the 
management. From the evidence on record it is also proved 
that on termination of the services of the workman after 
completion of six months another fresh hands were recruited 
for the same job and this male practice continued up to the 
year 1991 as has been stated by the M.W. 1. This necessary 
given an inference that the post of AKT and the nature of 
job was of permanent nature and did not ceased to exist 
when the services of the workman were terminated by the 
management. The termination of the services of the 
workman is, therefore, proved from the evidence on record 
and amounts to an retrenchment and therefore, the 
provision of Section 25F has no bearing to the facts of the 
present case in as much as it does not adversely affect the 
case of the workman that he has not completed one years 
continuous service within the meaning of Section 25B of 
the Act prior to his termination. 

31. In view of above findings that the termination of 

the workman constitute retrenchment, the management 
cannot be allowed to raise objection that the provisions of 
Section 25G and 25H are not applicable at all. Needless to 
reiterate that the management retained a number of persons 
admittedly junior to the workman and has thus violated the 
provisions of Section 25G read with rule 77 of ID. Central 
Rules. i i 

32. A bare reading of the provisions of Section 25G 
of the Act it is evident that the rule is that the employer 
shall retrench the workman who came last first, popularly 
known as LAST COME FIRST GO. This rule however is 
not an inflexible rule and extra ordinary situation mayjustify 
variation of the above rule. This argument of the workman 
find support from the law laid down by the Hon’ble Supreme 
Court in the case reported in 1980 SCC(L & S) 427 workmen 
of Sudder Workshop of Jorehaut Tea Co. Limited versus 
Management of Jorehaut Tea Company. It may be noted 
that it is. not the case of the management that the juniors 
were retained on account of their having special 
qualification needed by employer. It is further held by the 
Hon ble Supreme Court that in case the employer retains a 
junior there must be valid reason for this deviation an<j 
that the burden is on the management to substantiate the 
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reasons for departure from the rule. Even if the rant<*ntirm 
of the management is accepted for the sake of arguments 
that there was no malafide on the part of the management 
for variation from the above rule it cannot be held to be 
absolution from the rule unless some valid and justifiable 
grounds are proved by the management to be exonerated 
from the principle of LAST COME FIRST GO The evidence 
on record no where suggest, what to say proof that the 
management retained other persons junior to the workman 
for any reason what so ever Thus the submissions mark* 
by the workman has sufficient weight and is acceptable 
that the management had violated the rule without least 
carring for any legal consequences. 

3 3. In another case the applicability of provisions of 
Section 25G also came for consideration before the Han’ble 
Bombay High Court in a case reported in 1984 Lab IC 445 
Navbharat Hindu Daily Nagpur versus Nav Bharat Shramik 
Sangh and another In this case the Hon’ble court 
considered the provisions as laid down in Section 25F of 
I.D. Act and 25G of the Act and held that these provisions 
are independent to each other but either of them have to be 
complied with at the time of effective retrenchment. The 
Hon’ble High Court Bombay further held that the 
provisions of Section 25G caste an obligation to follow the 
procedure prescribed therein and failure to comply the 
provisions either under Section 25F or 25G, the only 
conclusion which can be drawn is that the action of the 
management in retrenching in the services of the workman 
is nothing but to hold retrenchment as invalid and illegal. 
In the absence of any denial by the management that after 
the termination of the services of the workman a number of 
other persons were retained in service, which were junior to 
the workman, it has to be held that the management has 
violated will fully and knowingly violated the rule of LAST 
COME FIRST GO which also make a reflection of equality 
clause as enshrined in the Constitution of India. 

34. In a case of Baljit Singh versus State of Haryana 
and others 1995 FLR page 504 the court after examining the 
applicability of the provisions of Section 25G even in a 
case where the employee has not completed 240 days 
service it has been clearly held by the Hon’ble Court that 
the employer is required to comply with the provisions of 
Section 25G of the Act even though the employee may not 
have completed 240 days as to claim the benefit of 
provisions of Section 2 5F. 

35. The Hon’ble High Court of Gujarat upheld a 
reinstatement order passed by labour court in the case 
where three workmen were discharged while other workmen 
junior to them were retained and new recruitment were also 
made and the order passed by the labour court was held to 
be justified and declined to interfere in the said order. (See 
Rajkot Municipal Corporation versus Siddique Akbar and 
others 1996 Lab IC 1685). 

36. Similarly the Hon’ble High Court of M.P. also 
refused to interfere in the order passed by labour court in 
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exercise of power under article 226 of Constitution oflmba 
wherein the persons junior to the workman were retained 
in service while the services of the workman had been 
discontinued as reported in 2000(87) FLR 619 secretary 
Krishi Upaj Mandi Samiti Damoh versus P.O. Labour Covrt 
Sagar and others. 

37. In view of the discussions made above and in die 
absence of any justification shown by the management for 
retrenchment of the workman from service the arguments 
of the management are wholly untenable that the provisions 
of Section 25G of the Act are not attracted on the facts Of 
the present case or that the provisions of Section 25G of 
the Act have not been violated at all. The management has 
also failed to justify their contention in this regard and has 
failed to support the contention by any authority or Uiw 
laid down by the Hon’ble Courts. 

38. From the above it is apparent that the managemen 
while terminating the services of the workman has clearly 
violated the provisions of Section 25G of die Act aid 
Rule 77 made thereunder. It is therefore, also held that the 
provisions of Section 2(oo)(bb) of the Act are not 
applicable to the facts and circumstances of the present 
case because the work for which the workman was 
appointed did not cease to exist and is still in existence. 

39. The latest law laid down by Hon’ble High Court 
Bombay reported in 2003 (96) FLR 211 Saudi Arabean 
Airlines versus Ashok Mor Govind Panchal and another 
has also held as under:— 

“Of course the intention of the parliament enacting 
sub-clause (bb) to sub Clause (oo) of Section 2 of 
the Act exclude certain category of workers from the 
definition of retrenchment but there is nothing in 
sub clause (bb) which enables the unscrupuloas 
employer to terminate the services of the workman 
on the ground of non renewal of their contract even 
what the work for which they were employed subsist 
the exception as contained in sub clause will have to 
be strictly construed and clause (bb) should be made 
applicable only to such cases where the work cases 
with the employer or the post itself ceases to exist.” 

40. Clause (bb) cannot be made applicable to the 
cases where employer resort to contractual employment as 
a device to simply take it out of clause (oo) of Section 2 ef 
the Act not with standing the feet that the work for which 
the workman was employed continuous or the nature of 
duties which the workman- was performing are still in 
existence. 

41. The Hon’ble High Court of P & H has held that 
only the bonafide exercise of right by an employer to 
terminate the services in terms of contract of employment 
or for non renewal of the contract will be covered fry 
clause (bb) if it has been fully proved that the workman 
was employed for a specific work and the job which was 
being performed by the employee is no more require. If the 
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court finds that the exercise of rights by employer is not 
bonafide or the employer has adopted a methodology of 
fixed term employment as conduit or mechanism to frustrate 
the rights of a workman, the termination of service will not 
be covered by exception contained in clause (bb) instead 
action of the employer will have to be treated as an act of 
UNFAIR LABOUR PRACTICE as specified in the V 
Schedule of the Act. 

41A It has been held from time to time by the Hon’ble 
Court that only bonafide exercise of powers by employer 
in cases where the work is of specific nature or where the 
temporary employee is replaced by another employee, the 
action of the employer will be up held as laid down in Ram 
Niwas versus PO. Labour Court Faridabad and others 
reported in 2001 (91) FLR1037 (DB). 

42. A serious following of the law cited above it is 
held that the action of the management in terminating the 
service of the workman is nothing but a colourable exercise 
of powers and they adopted a methodology of fixed term 
appointment in the garb of provisions of Section 2(oo) 
(bb) of the Act only to frustrate the right of the workman. 
The management has thus abused and misused powers 
specified under Section 2 (oo) (bb) of the Act. 

43. In the circumstances and on the basis of evidence 
on record it is held that the termination of the services of 
the workman amounts to retrenchment being in violation 
of provisions of Section 25G of I.D. Act, 1947. 

44. In this regard the case laws cited by the workman 
reported in 1999 (81)FLR page 746 Samishtha Dubey versus 
City Board Etawah and others and case reported in 2000(87) 
FLR page 532, the Hon hie High Court of Allahabad UPFC 
& Another versus Neelam Sharma and others are also 
directly applicable on the facts of the present case in favour 
of the workman. In the case cited before the Hon’ble Courts 
mainly two controversies were placed consideration firstly 
whether the services of the workman is covered under the 
definition of ‘workman’ and whether their Employers are 
‘Industries’ as defined under the Act and that the 
provisions of Section 2(oo)(bb) are involved. These two 
controversies are however not the subject matter of the 
present dispute in hand hence these controversies need 
not be reiterated or considered in the present case as has 
rightly not been agitated by the management. But in the 
above cases the applicability of provisions of Section 
2(oo)(bb) of the Act was also considered and it has been 
held that termination of services of workmen for any reason 
otherwise than by way of punishment is retrenchment 
unless covered tty the exception as laid down under the 
provisions of Section 2(bb) (oo) of the Act. It has further 
been held that the termination of services or non renewal 
of employment comes within the meaning of retrenchment 
In the present case as has already been discussed above 
the management has failed to prove that the case of the 
workman is covered under the exception clause of Section 
2(oo) (bb) of the Act. Thus the obligation is on the 


management to comply with the provisions of Sections 
25G and 25H of the Act coupled with rules 77 & 78 made 
thereunder and if there is violation of provisions of Section 
25G or 25H of the Act the termination becomes bad in law. 
The Hon’ble High Court of Rajasthan in the case of State 
versus Harchat reported in 2001(90) FLR page 744 has 
clearly held that the violation of Section 25G or 25H of the 
Act amounts the termination as bad and invalid under law. 
The Apex court has further held that in case of 
retrenchment, termination is found to be bad the workman 
becomes entitled for full back wages with continuity of 
service unless the employer proves that the workman had 
gainfully been employed some where else. 

45. Before coming to the conclusion as to what relief 
the workman is entitled for or which of the reliefs be granted 
it is worth while to consider the last controversy in respect 
of violation of provisions of Section 25H of the Act. 

46., The contention of the workman in this regard is 
that after his retrenchment the employer manag ement neither 
given him any opportunity for re-employment though a 
number of persons were appointed for the same job which 
had been carried by the workman. This fact has also been 
proved by the oral testimony of the workman on oath that 
he was never informed or called for re-employment by the 
management and that he also did not make any application 
for his reemployment with the management On the contrary 
the management has tried to mislead the Tribunal by 
adopting a unique tactics that the workman was called for 
the test but he absented himself and that the workman has 
now come before the tribunal to seek the back door entry. 
The management has relied on the document marked as 
Ext M-17 which is a list of candidates called for written test 
for the post of AKT on 3-12-88 at Kanpur wherein at serial 
No. 27 the name of Sri Sanjay Sain appears and marked 
absent. On the strength of this list submitted by the 
management it is contended on behalf of the management 
that Sri Sanjay Kumar Jain concerned workman failed to 
appear for written test, therefore, no question for his 
reemployment arises. The above contention is wholly 
unsustainable and not acceptable on the ground that 
appointment of the present workman Sri Sanjay Kumar Jain 
was made from 2-1-89 which continued upto 30-6-89. 
Therefore, the list prepared much before the alleged 
appointment cannot be accepted as a list which debars the 
reemployment to present workman Sanjay Kumar Jain 
because had he not appeared for the written test as claimed 
by the workman there was no question of appointment of 
the workman from 2-1-89 for the post of AKT. 

47. Secondly the provisions of section 25H of the 
Act makes it mandatory obligation on the management to 
inform by registered post as required under Rule 78 made 
thereunder i.e. to inform the workman for his reemployment 
before new appointment is made. In this case this list is, 
therefore, of no help to the management that they called 
the workman for their reemployment. The name appears in 
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the list is different from workman. The management has 
also failed to prove the mode of service of information by 
registered post to the workman for reemployment as required 
in compliance of provisions of Rule 78 of I.D. (Central) 
Rules. 

48. Another circumstance which nullify the 
contention of the management is that the management has 
categorically denied having moved any application of the 
workman available with them. Thus the management cannot 
be allowed to blow hot and cold simultaneously on the one 
hand that the workman never approached far reemployment 
or absented himself when called upon by the management 
to appear for test and also that the workman was never 
approached for his reemployment. 

49. The mandatory compliance of provisions of 
Section 25H have therefore been grossly violated by the 
manag ement 

50. The Hon’ble High Court of Rajasthan in a case 
reported in 2002(93)FLR79 AnabaUKshetriya Gramm Bank 
versus RO. CG1T Jaipur and other while following the case 
law laid down by the Apex court in the case of Central 
Bank of India, reported in 1996 (74)FLRpage 2063 and 
other rulings laid down by various court gave an opinion 
that the Hon’ble Supreme Court has finally settled the matter 
in the above noted case that even the workman who has 
not completed 240 days in a calendar year do fall under the 
beneficial provisions of Section 25H read with Rule 77 & 
78 made thereunder. 

51. A serious considerations to the facts and 
circumstances and evidence given by the parties lead to 
irresistable conclusion that the provisions of Section 25H 
read with Rule 77 & 78 of the Act are clearly applicable in 
the present case. 

52. The Rule 78 prescribed the mode of reemployment 
of retrenched workman and requirement of this rule is to 
issue notice in the maniter or prescribed to every one to all 
the retrenched workmen eligible to be considered for 
reemployment. The law laid down by Hon’ble Apex Court 
was also followed by the Hon’ble Kerala High Court in 
case of R Unnikrishna Pillai versus P. O. Labour Court 
Emakulam and other and it was held that provisions of 
section 25H of the Act is capable of application to all 
retrenched workmen. 

53. For the reasons and discussions made above it 
is held that the provisions of Section 25G & 25H of the Act 
read with Rules 77 & 78 made thereunder have not been 
followed by the management and that the management has 
violated these provisions with a view to circumventing the 
protection afforded to the workman under benevolent 
legislature enacted from time to time. The Hon’ble Supreme 
Court in the case of similar nature has already laid down 
that India is a developing country. It has a vast surplus 
labour market large scale unemployed offers a matching 
opportunity to the employer to exploit the needy. Under 


such market condition the employer can dictate his terms 
of employment taking advantage of bargaining power in 
the other. The unorganised job seekers is left with no option 
but to accept employment on take it or leave it. Terms offered 
by the employer is such terms of employment offer with no 
job security and the employee is left to the mercy of the 
employer. Employer if betrayed an increasing tendency to 
employee temporary hands even on regular and permanent 
jobs with a view to circumventing the protection afforded 
to the working clause. On such devise adopted is to get 
work done through contract labour. 

54. The facts of the case in hand reveal that the 
contention of the management is that the workman was 
appointed for fixed term period and nature pf job was of 
contractual nature or that the workman was appointed 
on adhoc basis and that the workman is bound by the 
stipulation contained in the appointment letter dated 
10-1-89 issued by the management to the workman. In 
this connection it is worthwhile to mention that alleged 
appointment letter was issued after ten days of the 
joining of the workman on 2-1-89. By no stretch of 
imagination it cannot be accepted that the workman 
would have consented and understood fiillywell the 
stipulation contained in the alleged appointment order 
which is apperantly issued much after the actual dale of 
joining. From the law cited above the contention of the 
workman also finds strength that the mode adopted by 
the management for appointment on temporary basis 
against the work and job of permanent nature which 
never came to an end. The management had issued the 
appointment order for appointment containing several 
stipulations in their favour in the colour full exercise of 
managerial power with intention to circumventing the 
protection given to the workman under the Act and the 
temporary appointment were made by the management 
with ulterior motives. The management has in vain misused 
the list containing the names of Sanjay Sain alongwith 
others alleging to be the name of present workman Sanjay 
Kumar Jain. This act of the management further strengthens 
the contention of the workman that the management 
knowingiy and will fully and with ulterior motive has 
retrenched the services of the workman Sanjay Kumar Jain 
and offered no opportunity of reemployment to him. The 
management made several appointments after the 
termination/retrenchment of the workman for the same job 
which remain in existence and was of permanent nature. 

55. For the .reasons above it is held that the 
termination of the services of the workman Sri Sanjay Kumar 
Jain with effect from 1-7-89 is illegal, invalid and unjustified. 
Therefore, he is entitled for his reinstatement on regular 
basis and is also entitled for all back w ages with 
consequential benefits from the date of his termination of 
services by the management of Unit Trust of India, Kanpur. 

56. The workman shall also be deemed to be entitled 
for all consequential benefits on the premises as if his 
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services had never been terminated by the management of 
Unit Trust of India and shall be entitledfor all consequential 
benefits including graded increments and revision of scale 
of pay from time to time. The concerned workman will be 
deemed to be in continuous service. It is further held that 
the action of the management of UTI over termination of 
service of Sri Sanjay Kumar Jain we.fi 1-7-89 and not 
considering him for further employment under Section 25H 
of the Industrial Disputes Act 1947, while recruiting fresh 
hands is wholly unjustified and illegal and the workman is 
entitled for the reliefs mentioned above and as claimed by 
him against the management of Unit Trust of India, Kanpur. 

57. Reference is answered accordingly in favour of 
the workman and against the management of U.T.I., Kanpur. 

SURESH CHANDRA, Presiding Officer 
17^, 2003 
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New Delhi, the 17th June, 2003 

S. .O. 1942.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 126/ 
2002) of (he Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Hyderabad as shown in the Annexure, in the Industrial 
Dispute between the management of Andhra Bank and 
their workmen, which was received by the Central 
Government on 174)6-2003. 

(No. L-12012/269/99-IR(B-n)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUN AL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT: Shri E. Ismail, B.Sc., LL.B., Presiding Officer 

Dated the 29th April, 2003 

INDUSTRIAL DISPUTE NO. 126/2002 

(Old I.D. No. 9/2000 transferred from Industrial Tribunal - 
I, Hyderabad) 


BETWEEN: 

Smt P. Ramani Kumaii, 

H. No. 2-53/2, Chaitanyapuri, 

Hyderabad-500 660. ...Petitioner 

AND 

The Dy. General Manager, 

Andhra Bank, Head Office, 

5-9-11, Secretariat Road, 

Saifabad, Hyderabad. ...Respondent 

APPEARANCES: 

For the Petitioner: M/s. G. Vidya Sagar, K. Udaya 

Sree, P. Sudheer Rao, E. Urmila 
& B. Shiv Kumar, Advocates. 
For the Respondent: M/s. S. Udayachala Rao, 

S. Lavanya Lakshmi, 

S. Vikramaditya Babu & 

S. Mujib Kuniar, Advocates. 
AWARD 

The Government of India, Ministry of Labour by its 
order No. L-12012/269/99-IR(B.n) dated 2-2-2000 referred 
the following dispute under Section 10(lXd) of the I.D. Act, 
1947 for adjudication to the Industrial Tribunal, Hyderabad 
between the management of Andhra Bank and their work¬ 
man which has been transferred to this Tribunal in view of 
Government of India, Ministry of Labour’s Order No. H- 
11026/1/2001-IR(C. II) dated 18-10-2001 bearing ID No.9/ 
2000. The reference is, 

SCHEDULE 

“Is the action of the management of Andhra Bank, 
Hyderabad justified in discharging Smt. P. Ramani 
Kumari, Ex-clerk/Typist from services? If not, what 
relief is she entitled to?” 

The reference is renumbered in this Tribunal as I.D. 
No. 126/2002 and notices issued to the parties. 

2. The brief focts as stated in the claim statement 
are : That the Petitioner was appointed as clerk-cum-typist 
in Andhra Bank in the year 1988 and posted to Peddapalli, 
Karimnagar District. Thereafter, Petitioner was transferred 
to Bus Station Complex, Karimnagar in the year 1992. The 
Petitioner got married and her husband is working at 
Hyderabad. She made representations for her transfer to 
Hyderabad. The Deputy Manager, Central Office, 
Hyderabad issued office order No.666/3/B/TR/45 dated 
4-4-1996 transferring the Petitioner to Staff Department, 
Head Office, Hyderabad for-further posting. But she was 
not relieved by the branch. Bus Station Complex, 
Karimnagar. Later she went on maternity leave from 
8-10-1995 to 6-1-96 for second delivery. Due to tender age 
of the child and her ill health and ill health of the child 
she was forced to apply leaves. She submitted leave letter 
whenever she proceeded on leave. Her period of leave was 
treated as leave admissible and the remaining period was 
treated as leave without pay and allowances. She requested 
to relieve her as she has been issued proceedings of trans¬ 
fer to Hyderabad and also as her 10 months old baby was 
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”* . k “ ping g00d health ™<* she went on leave from 
6-4-1996 onwards. 

3. InsteadofrelievingthePetitionershewasissued 

with charge sheet dated 13-8-1996 alleging absence from 
duty from 6-4-1996 without permission^rior permission/ 
sanction of leave from the competent authorities and have 
been extending leave. It was alleged that inspite of tele¬ 
gram issued by the authority on 7-6-96 and 13-6-96 the 
etihoner did not report till date It was alleged in tfaecharge 
that she was also warned for unauthorized leave. These 

i 211101,111510 misconduct under Clause 

19(5)(f) ofBipartite Settlement. Petitioner submitted a de¬ 
tailed explanation dated 20-9-1996. Without considering 
er explanation she was issued with show cause notice of 
dismissal from service dated 30-9-96, without conducting 
any enquiry. Petitioner made representation against dis- 
-T °" 13 ' 11 - 96 hereafter, by proceedings dated 
20 l-i 997 a show cause notice was withdrawn and anen- 
qmiy officer was appointed and conducted enquiry which 
was held on 6-3-97 and 28-4-97. Management examined 
one witness, 11 documents were marked. It was also held 
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, . ^ J Hwuuuuuicpcnoa is treated 

as unauthorized absence and charge is proved. The Peti¬ 
tioner was asked to submit comments on the findings of 
the enquiry officer vide letter dated 26-5-97 She reolied 

****** After a show causencLX^d 

18-10-97 Petitioner was discharged from service vide pro- 
ceedmgs dated 9-12-1997. 

5. The Petitioner raised the dispute before the Re¬ 
gional Ubour Commissioner (C), Hyderabad which was 
referred for adjudication to the Central Government The 

Petitioner delivered her first child in April, 1994. She was 

far away from her parents and her husband was living at 
Hyderabad. She was under compulsion to abstain from 
duties as she had complications during pregnancy. Though 
she has been submitting leave letter from time to time she 
was issued letter treating the period of absence from 22-3- 
95 to 2-6-96 as leave without pay and allowance The cir¬ 
cumstances under which Petitioner was absent for the du¬ 
ties vide chargesheet dated 7-2-95,21-3-95 and 21-6-95 are 
totally different and same cannot be termed as habitual 
absence. Enquiry Officer also held that she has been sub¬ 
mitting leave letters from time to time and there is no rejec¬ 
tion of her leave by the Department. Therefore, it is unjus¬ 
tified on the part of the Respondent to allege thatthe Peti¬ 
tioner has violated clause 19(5) (f) ofBipartite Settlement 
which reads as follows: 

19.5: By the expression “gross misconduct” shall be meant 
any of the following acts and omission on the part of the 
employee, 

(a)... 

(f) habitual doing of any act which amounts to “minor 
misconduct” as defined below, ‘habitual' meaning a course 


of action taken or persisted in notwiths tanding that at least 
P"J hr f Previous occasions censure orwmtings have 
™ adverse remark has been entered 

6 As per finding of the enquiiy officer, the chame 

untocianse 19(5)(f) cannot be heid proved. The m^r 
praahy of dismissal for the charges framed against the 
Petitioner are unjustified and disproportionate to the 
charges alleged against the Petitioner and proved. She 
prays to declare her discharge from service as ..n j.,cnfi>H 
and to pass an award directing the Respondent bank to 
reinstate the Petitioner into service with all consequential 
benefits including arrears of salar y 

7. A counter was filed stating that due to administra- 
^asons and exigencies of service the TVritw.«.» s traug. 



* w “T 1 * vumuia gar to Hyderabad could not be given effect 
to and now the Petitioner cannot agitate the same Itisfelse 
to allege that the authorities have been treating tire un^ 
ffionzed absence of the Petitioner as leave admissible and 
thereroaming period as leave without pay and allowances, 
bhe was a chronic absentee mid frequently absented herself 
from Arty unauthorised^ and hence she was subjected to 
disciplinary action on several occasions for such miscon¬ 
duct She was warned through three warnings and charge- 
sheets vide letters dated 21-6-199 5,21-3-199 5 30-9-96 and 
13-8-!996 for her unauthorized absence. An enquiry was 
held and she afforded sufficient opportunity to defend her- 
self and charges were held proved The disciplinary ,.aw . 
«y proposed the punishment of discharge of the Petitioner 
from smice wrth superannuation benefits etc. vide orders 
dated 18-7-97. She did not prefer any appeal against the 
same mid she rushed to this Tribunal. Till her date ofdis- 
missal she absented for 27 months unauthorised^. She was 
not attending to her duties from 64-1996. The question of 
relieving would raise only if she attended her duties regu- 
arty. There is no provision to relieve an absentee employee 
mabsenttaandmthecaseofthe Petitioner, in view of insti¬ 
tution of a senes of departmental proceedings for her unau- 
thonzed absence, there was no question of relieving her in 
absentia. A charge sheet was issued to her mid a regular 
domestic enquiry was conducted and punishment was im¬ 
posed against the Petitioner. Her misconduct was clearly 
established by the material on record and she was found 
guilty of misconduct coming within clause 19.5(f) of the 
bipartite settlement. She was discharged from service with¬ 
out any disqualification for future employment thus saving 

her of stigma. As per the service rules three types of leave 
are available to the employees-casual leave, privilege leave 

and sick leave and the employees can only avail such leaves 

according to eligibility withpnor sanction. Havingabsented 
for years together unauthorised! v o _. 



-- iw3vc mne ro time and such ntnim m 

supported by any documentary evidence, cannot regulars 

t^megulantycxmunittedbyhe., nor can be condoned. T1k 

charge of unauthorized absence was held proved by the 
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Enquiry Officer and her discharge isvalid in the said dicum- 
stances. The Enquiry Officer has taken all the factors into 
consideration and gave his report based on sound material 
evidence and the reasoning is cogent Hence, the petition is 
liable to be dismissed. 

8 . Arguments were heard on the validity of domes¬ 
tic enquiry and this Tribunal by a detailed order dqt od 
16-12-2002 held that the domestic enquiry is validly con¬ 
ducted. 

9. It is argued by the Learned Counsel for the Peti¬ 
tioner that the Petitioner joined in service in the year 1988 
as clerk-cum-typist. Thereafter she was transferred to Bus 
Station Complex, Karimnagar in theyear 1992. The Peti¬ 
tioner got married and her husband was working at 
Hyderabad. She made representation for her transfer. That 
her request for transfer to Hyderabad was once 
considered and she was transferred’to Head Office but not 
relieved.by the branch. She went on maternity leave from 
8-10-95 to 6-4-96 for second delivery. So as her 10 months 
baby was not keeping good health she went oh leave from 
6-4-96 onwards. Instead of relieving the Petitioner she was 
issued with a charge sheet dated 13-8-96 alleging absence 
from duty from 6-4-96 without prior permission or sanction 
of leave. It was alleged that inspite of telegrams 7-6-96 and 
13-6-96 the Petitioner did not report. Actually the circum¬ 
stances made her to absent herself for the child and other 
difficulties. The management has filed several documents, 
charge sheet wherein it was stated that she was absenting 
herself from 6-4-96 and did not report to duty till 13-8-96 
and previously on three occasions she has been warned 
for unauthori zed absence. The enquiry has been held valid 
because not only the charge sheeted employee was there 
but her. defence representative was also there. There she 
gave the explanation. That she was forced to go on leave 
and had no intention to cause inconvenience tothebranch. 
Hence, she may be reinstated with back wages and all other 
attendant benefits. 

' 10. It is argued by the Learned Counsel for the 
Respondent that the punishment of discharge from ser- 
vices with superannuation benefits as would be due other¬ 
wise at this stage and without disqualification from fliture 
employment. He submits that a vtry lenlentview was taken 
and the order was passed on 9-12-97. Absenteeism cr lies 
a lot of inconvenience and therefore it should not be treated 
lightly and it deserves the maximum punishment. Hence, 
the petition may be dismissed. 

; 11. It may be noted that with all the experience one 
can make out two plus two is equal to four. The lady had 
applied for transfer to Hyderabad. The said request was 
grantedbut she was not relieved by the Karimnagar branch. 
So obviously all these leave applications are just to avoid 
Bus Station Complex branch, Karimnagar t do not know 
the reasons for her being not relieved. But thiSsort of 


touting to avoid a station and going on leave dislocates the 
work, causes lot of inconvenience to the branch where she 
was working. However, taking into consideration that the 
quality of mercy is not strained and that the Petitioner has 
been working from 1988 and she has been dismissed on 
18-10-97 and the punishment can be modified invoking the 
provisions of See. 11-A as she is a lady with two small 
children. Hence, the reference is ordered accordingly: “The 
action of the management of Andhra Bank, Hyderabad is 
|W in Charg in g Smt P Ratnani Kumari. Ex-Clerk/ 

Typist from service. She is entitledfor Reinstatement within 
30 days from the publication of this award as Clerk-cum- 
Typist on the minimum pay scale now payable to the post 
of Clerk-cum-Typist She will not be entitled for wages till 
30 days from the publication of the award and after 30 days 
of publication of award if she is not taken back she will be 
entitled for the mi nimum pay scale of Clerk-cum-Typist. 
Her past services from 1988 till her reinstatement shall be 
counted only for her retirement benefits if she keeps a 
clean record for three consecutive years and does not ab¬ 
sent herself without proper intimation and sanction of leave. 
v * 

Award passed accordingly. Transmit. 

Dictated to Knm. K. Phani Gown, Penonal Assistant 
transcribed by her corrected and pronounced by me on 
this the 29th day of April, 2003. 

E. ISMAIL, Presiding Officer 
Appendix of Evidence 

Witnesses examined Witnesses examined for the 
for the Petitioner Respondent 

NIL NIL 

Documents marked for the Petitioner 

NIL 

Documents marked for the Respondent 

NIL 
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New Delhi, the 17th June, 2003 

S. O. 1943.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 171/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of Visakhapatnam Dock Labour Board 
and their workman, >vhich was received by the Central 
Government on 17-06-2003. 

(No. L-34011/3/2001-ER(M)] 
A JAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT AT HYDERABAD 

Present: - Shii E. Ismail 

Presiding Officer 

Dated, the 11th March, 2003 
INDUSTRIAL DISPUTE NO. 171/2002 
(Old I.D. No. 48/2001 transferred from Industrial Tribunal- 
cum-Labour Court, Visakhapatnam) 

BETWEEN: 

The Hon’ble President* 

Visakhapatnam Dock Labour Board & 

Dock Workers Union, 

26-15-204, Dharmasakti Bhavan, 

Visakhapatnam ...Petitioners 

AND 

The Dy. Chairman, 

Visakhapatnam Dock Labour Board, 

Dock Labour Board, 

Visakhapatnam ...Respondent 

APPEARANCES: 

For the Petitioner: Sri B. K. Sarma, Honorary 

President of Petitioners’ Union, 
Representative 

For the Respondent: M/s. K. Srinivasa Murthy, V. 

Umadevi&C. VyayaShekar 
fceddy, Advocates 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L-34011/3/2001-IR(M) dated 27-6-2001 referred 
the Mowing dispute under Section 10(1X4) of the I.D. Act, 
1947 for adjudication to the Industrial Tribunal-cum-Labour 
Court, Visakhapatnam between the management of 
Visakhapatnam Dock Labour Board and their workmen. In 
view of Government of India, Ministry of Labour’s Order 
No. H-l 1026/l/2001-IR(C.n) dated 18-10-2001 this case has 
been transferred to this Tribunal bearing No. I.T.I.D. 48/ 
2001. The reference is, 


SCHEDULE 

“Whether the demands of Visakhapatnam Dock 
Labour Board and Dock Workers’ Union against the 
management ofVisakhapatnam Dock Labour Board 
for providing better service conditions to the work-* 
ers of Dock Labour Board as listed below is legal 
and/or justified ? If not, to what relief the union is 
entitled V 

1. All the B-lMazdoors in Un-Registeied Scheme 
should be covered as “B Category Mazdoors 
and common rotation system should be followed 
along with other mazdoors. 

2 The facility of 16 paid holidays and the Sick 
Leave (half-pay leave) should be extended to 
the workers of Dock Labour Board on par with 
the workers ofVisakhapatnam Port Trust. 

3. The minimum guarantee should be increased to 
21 days wages from 16 days to all the workers 
who are employed during 1992,1994 and 19%. 

4. Bate shoes should be supplied to all workers 
employees as a pari of uniform instead of present 
supply of shoes. 

5. The DoclpLabour Board Hospital is to be Air- 
conditioned as it is exposed to dust, hazardous 
Cargo and heat.” 

The reference is numbered in this Tribunal as I.D. 
No. 171/2002 and notices issued to the parties. 

2. Inspite of several adjournments given from 
24-10-2002 for filing of claim statement and documents for 
four adjournments including 11-3-2003 representative of 
the Petitioner union has nottumedout after 3-9-2002 with 
claim statement and documents. The petitioner union has 
failed to produce any evidence in support of their claim. 
There is nothing on record to show that the demands of 
the union is justified. Hence, the reference is ordered 
against the petitioner union and it is held that the peti¬ 
tioner union is not entitled for any relief. 

Accordingly a 'Nil’ Award is passed. Transmit. 

Dictated to Kum. K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the llth day of March, 2003. 

E. ISMAIL, Presiding Officer 
Appendix of Evidence 

Witnesses examined Witnesses examined for the 
for the Petitioner Respondent 

NIL NIL , 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 

NIL 




5016 


THE GAZETTE OF INDIA: JULY 12,2003/ASADHA21,1925 


[Part II— Sec. 3(ii)] 


M ftc#, 17^T, 2003 

^ 311.1944.—1947 (1947 

i 4 ) tircr 17 % % 

%#5t, 3^^* 

Pqqi<; <*>-$0^ fR4>K 

fsms % (tM wm 207/2002) ^ t reafy i d 

t, ■aft 4>-s0*i *K4>K ^ 17-6-2003 ^1 WgSH | 

[^.T^f-12012/263/99-3n^.aTTC (^ft-II)] 
3T3R <pTK, 

New Delhi, the 17th June, 2003 

S.O. 1944.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award Ref No. 207/ 
2002 of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure, in 
the industrial dispute between the management of 
Syndicate Bank and their workmen, received by the Central 
Government on 17-06-2003. 

[No. L-12012/263/99-IR (B-IT)] 

AJAY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALCUM-LABOIJR COURT 
AT HYDERABAD 

PRESENT: 

Sim E. Ismail, B.Sc., LL.B., Presiding Officer 

Dated the 29th day of April, 2003 

Industrial Dispute LD. No. 207/2002 
(Old I.D. No. 8/2000 transferred from Industrial 
Tribuanl-I, Hyderabad) 

BETWEEN: 

Sri R. Rama Mohan Rao, : Petitioner 

S/oLate S. Rao, 

Utukuru Village, Penogolanu (Post) 

Gampalagudem (M), 

Krishna Dist. 

AND 

The Dy. Manager, : Respondent 

Syndicate Bank, 

Zonal Office, Pioneer House, 

6-3-653, Somajiguda 
Hyderabad-500 012. 

APPEARANCES: 

For the Petitioner : M/s. William Burra and 

N.S. Raju, Advocates 


For the Respondent M/s. K. Srinivasa Murthy, 

C Vijaya Shekar Reddy, 

V. Umadevi, V. Ramesh and 
B. Vijaya Kumar, Advocates 

AWARD 

/ 

This is a case referred by the Govt, of India, Ministry of 
Labour by Order No. L-12012/263/99/IR(B. II) dated 
2 -2-2000 to the Industrial Tribunal-I, Hyderabad and 
transferred to thisTribunal bearing ID. No. 8/2000 between 
the management of Syndicate Bank and their workman in 
view of Government of India, Ministry of Labour's Order 
No. H-l 1026/1/2001-IR (C-II) dated 18-10-2001. The I.D. 
was renumbered in this Tribunal as I.D. No. 207/2002 and 
notices issued to parties. 

SCHEDULE 

"Whether the action of the management of 
Syndicate Bank Zonal Office, Hyderabad in 
dismissing the service of Sri R. Rama Mohana Rao, 
Ex-Clerk is justified? If not, what relief the workman 
is entitled to?" 

2. The Petitioner filed claim statement with the 
following averments. The Petitioner was employed as clerk 
with the Respondent bank in the year 1984 after his 
retirement from Indian Air Force. The Petitioner was given 
a charge sheet dated 30-7-1996 alleging that the Petitioner 
while holding one set of joint custody keys on 7-10-92 has 
authorized payment of Rs. 27,200/- in respect of VCC No. 
1074 of Sri Ch. Nageshwara Rao, Proprietor of M/s 
Sreenivasa Fertilisers by prematurely closing the account 
and appropriated the procedure in a fraudulent and 
dubious manner and resorted to tampering/destruction/ 
stealthier removal of the records from the branch to conceal 
fraudulent acts and also caused financial loss to the bank 
to the extent of Rs. 27,200/- and thus committed gross 
misconduct against the interest of the Respondent bank 
as per clause 19.5(J) of the Bipartite settlement. The 
Petitioner has denied all the charges levelled against him 
vide his letter dated 14-9-1996. Yet the Respondent 
appointed Sri K.R. Bhatt, Assistant Personnel Manager, 
as enquiry Officer. Thereupon the enquiry officer has 
conducted enquiry on 16-12-1996 and subsequent dates 
and finally on 13-8-97. - The enquiry proceedings 
consisting of 50 pages was submitted by the enquiry 
officer on 27-2-98. The Petitioner has denied all the 
allegations. However, he was given an opportunity of 
personal hearing vide letter dated 5-8-98. At the time of 
personal hearing also the Petitioner has made submissions 
in writing on 16-9-98. The Petitioner was however dismissed 
on 31-10-98. An appeal was preferred by the Petitioner. 
That it was also dismissed. Therefore he approached the 
ALC(C), Vijayawada and his conciliation foiled. Hence, this 
reference. 
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3. The Petitioner would not have opened the safe 
when the other key which was in the custody of Sri 
K.K. V. Prasad. There is no proof that Sri K.K. V. Prasad 
handed over the key to the Petitioner. In feet, the Petitioner 
and K.K.V. Prasad have handed over the keys to the 
Manager and Assistant Manager respectively on the same 
date. Thus opening the safe by the Petitioner is baseless 
and incorrect. Even if it is admitted that the safe is opened 
with the connivance of K.K.V. Prasad the security 
documents would not be available as the said documents 
ara in the cabinet and keys in respect of the cabinet are 
always with the Manager/Assistant Manager. Hence, 
the Petitioner has no access of to the security 
documents. Hence, allegation that the security documents 
VCC No. 1074 closed and proceedings with the same was 
improper are far from truth. On theother hand it is possible 
that the Manager and the Assistant Manager who were in 
possession of joint custodian keys have helped the 
customer Sri Nageshwara Rao either before handing over 
the keys to the Petitioner and K.K. V. Prasad or after 7.10.92 
as the Manager and Assistant Manager have held the joint 
custodian keys on the same date. The Manager and 
Assistant Manager apparently connived and helped Sri 
Ch. Nageshwara Rao by releasing the deposit. Hence, both 
the Manager and Assistant Manager are responsible for 
the fraud and the Petitioner is innocent. Supposing the 
contention of the Petitioner that Sri Ch. Nageshwara Rao, 
VCC No. 1074 holder encashed the same prematurely on 
7.10.92. The Manager and Assistant Manager have 
sanctioned loan on deposit A/c No. 119/92 on 10-10-1992 
on the security of VCC No. 1074. This the action of the 
Manager, Assistant Manager would indicate that both 
are responsible for pre-mature encashment of VCC No. 
1074 and aslo for sanction of loan on deposit Account 
No. 119/92. Manager joined duty on 7-10-92 for 10.30 AM. 
The Petitioner handed over the key to the manager at 
once. That the Assistant Manager have gone to Vijayawada 
for cash remittance has returned to the bank around 12 
Noon and the other joint custodian key hold by Sri K.K. V. 
Prasad was handed over to him. It would be thus seen that 
the Petitioner was holding the said key for short duration 
while the Manager was holding it for the entire day. It is 
further submitted the encashment of VCC No. 1074 was 
accomplished only if the Manager joined duty and pay 
order was passed under his signature for payment of Rs. 
27,200/-. Though no fraud add other irregularities are 
committed by the Petitioner, he made a scape goat for the 
entire transaction. 

4. In the annual inspection of the branchconducted 
on 25-5-93 it was pointed out that SOD/1/89 of Sri Ch. 
Nageshwara Rao, proprietor. M/s. Sreenivasa Fertilizers 
that the said customer was not having any deposit as 
security and it was also pointed out that it should have a 
Security of VCC of Rs. 27,390/-. In reply to the above 
observation the Manager replied that VCC was adjusted 
to goods loan a/c and was closed. The Manager has also 


replied that the parly has submitted renewal proposal and 
has agreed to make VCC for Rs. 30,000/-. It is submitted 
that the VCC 1074 not been closed with the approval aad 
sanction of the Manager, the above reply would not have 
been recorded. Thus, the Petitioner is absolutely innocent 
and he deserves reinstatement and other attendant , 
benefits including back wages. ' 

5. It is also submitted by the Petitioner that reply of 
the Manager to annual inspection regarding closure of 
VCC 1074 was accepted by the Respondent Bank in May, 
1993, however, to the dismay of the Petitioner, action by 
issuing charge sheet was taken in July, 1996. Hence, the 
charge sheet given in July, 1996 for the alleged misconduct 
committed in 1992 is irregular, in operative and against the 
principles of natural justice. The Petitioner was a cashier 
on the relevant date and as cashier, it is not the duty of the 
Petitioner to make entries in the SB ledger. However, in the 
sub-day hook, day book and General ledger entries of 
7-10-92 were made by the Petitioner on the next working 
day and that on the basis of the vouchers mafle available 
to Petitioner. Hence, the Petitioner is not responsible for 
missing vouchers. The vouchers and other Books were 
verified by the Manager/Assistant Manager signed by 
them after having found correct as per M.Ex. 4. The scroll 
M.Ex. 3 was also checked and signed by the Manager/ 
Assistant Manager. Thus, the Officers scroll was also 
maintained. The officer scroll was conveniently destroyed 
to suit the designs of the Manager and shifted the blame 
on the Petitioner. It is submitted that if the officers scroll 
was not written there appears to be no basis for the 
Manager/Assistant Manager to verify cashier’s scroll and 
cash single lock book entries as was done in M.Ex. 3 & 4. U 
is further submitted that to cover up the illegal actions the 
Branch Manager/Assistant Manager appears to have 
destroyed vouchers bundles for 7.10.92 and 10.10.92 and 
shifted the blame on the Petitioner. 

6 . The customer, Sri Ch. Nageshwara Rao has 
received the proceeds of VCC 1074 amounting to Rs. 27,200/ 
as he did not lodge a complaint for non-receipt of the 
proceeds, besides if the VCC 1074 was not closed by him 
he would not have deposited Rs. 30,000/- as fresh VOC. 
Thus the action of the customer established that he received 
the proceeds amounting to Rs. 27,200/- and hence, the 
Petitioner has not misappropriated the funds of the bask. 
The enquiry officer has also held that there was no mis¬ 
appropriation committed by-the Petitioner. It is submitted 
that the Respondent No . 1 has concluded that the Petitioner 
had falsified the bank records. It is submitted that there 
was no falsification of bank records committed by the 
Petitioner. The Petitioner states that on the basis of available 
vouchers, the entries were made in sub-day book, day book 
etc. From the above it is seen that the Petitioner had no<$U- 
intentions or pecuniary benefits to falsify the bank recoitis. 
Further there was no charge framed regarding falsification 
of bank records. Hence, dismissal order basing on the 
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falsification of bank record is not maintainab le and hence it 
is prayed that the order dated 19.3.99 dismissing the 
Petitioner be set aside and the Hon’ble Tribunal may g rant 
relief or reliefs as necessary. 

7 In the counter filed by the Respondent it is 
submitted that the Petitioner Sri R Rama Mohan Rao while 
he was working as clerk in Anigandlapadu branch and he 
was holding one set of joint custody keys, on 7.10.92 he 
authorized payment of Rs.27,200/- as-cashier in respect of 
SB A/c No 70 of Sri Ch. Nageswara Rao through SB ledger 
and sub-day book and day book did not reflect the said 
payment. He accounted the said payment in the general 
ledger by debiting VCC account with Rs.28,447/- and 
crediting IOD account with Rs. 1247/- the deposit receipt 
in respect of the said VCC account 1074 discharged by the 
depositor being in the custody of the branch as security to 
the SOD account of the party and the depositor denied 
having closed the VCC account prematurely which 
indicated his having withdrawn Rs.27,200/- and further he 
has also tampered/destructed/removed relevant 
documents from the branch records to conceal his 
fraudulent acts in the matter. The Manager was on leave 
and was due to join the branch on 7.10.92. Normally the 
safe of the bank which holds cash and other securities 
including loan documents will be operated jointly by the 
Manager/custodian and the Assistant Manager/Joint 
custodian. In the instant case as the Manager went on 
leave he had handed over his keys viz. custodian keys to 
the Assistant Manager Sri S.K.D. Prasad on 1.10.92. The 
joint custody key was handed over to the Petitioner herein. 
The Assistant Manager had to go to Vijayawada for cash 
remittance on 7 .10.92 , As such the custodian key held by 
Sri S.K.D. Prasad was handed over to the Petitioner and 
the joint custodian key held by him was handed over to Sri 
K.K.D. Prasad, clerk who was present on 7.10.92. Such 
handing over of the key took place on 5.10.92 (6.10.92 was 
a holiday ) to ensure opening and commencement of 
business of the branch on 7.10.92 in time. The Manager 
joined the branch on 7.10.92 quite late and the Assistant 
Manager returned from Vijayawada after the cash remittance 
in the evening almost by the time the cash hours were 
nearing closure. Thus the Petitioner herein and Sri K.K.D. 
Prasad were the custodian and joint custodian of the branch 
till the Manager and Assistant Manager joined the branch 
on 7.10.92. Sri K.K. D. Prasad had gone out for some work 
and was not available in the branch after opening the branch 
on 7.10.92 and the Petitioner was alone in the branch for 
quite a considerable length of time. Thus, he was holding 
the keys of the safe which contains the loan papers too. 
The other contentions of the Petitioner as regards to the 
custody of the keys of Godrej cabinet where the loan 
documents were kept is not tenable since it has been 
established that the Petitioner while holding one set of 
joint custody keys authorized payment of Rs.27, 200/- in 
respect of VCC 1074 of Sri Ch. Nageshwara Rao was 


discharged by the depositor and pledged as security to 
S.O.D. a/c. There can be no two opinion that such deposit 
receipts are kept along with the loan documents and that 
being so the Petitioner’s involvement in removing the said. 
deposit receipt. Hence, the contention of the Petitioner in 
not opening the safe etc. is not correct. With regard to para 
3 the Petitioner had authorized payment of VCC 1074 of 
Sri Ch. Nageswhwar Rao, Proprietor of M/s Sreenivasa 
Fertilizers by prematurely closing the same. As a cashier 
he made an entry in Cashier’s scroll for payment of 
Rs.27,200/- in SB a/fc 70 of Sri Ch. Nageshwar Rao without 
making corresponding debit in SB ledger and the SB 
sub-day book but he made an entry in the general ledger. 
For an amount of Rs.28,175/- under SB column without 
including Rs.27,200/- paid by him. Further verification of 
general ledger for the dated 7.10.92 discloses a debit of 
Rs.28,447/- under VCC and credit of Rs. 1,247/- as interest 
on deposit account thereby depicting a net of Rs. 27,200/- 
under VCC which was the exact amount of payment made 
against VCC 1074 as evidenced by the cashier’s scroll 
written by the Petitioner. Thus, it is dear that the Petitioner 
while working in the branch on 7.10.92 by got hold of the 
VCC and made a pre-mature payment of Rs.27,200/- 
unauthorisedly. The said VCC was given to the branch 
with due discharge by the depositor as security to SOD 
No. 11/89 with the limit of Rs.50,000/-granted to Sri 
Nageshwara Rao, (Proprietor of M/s Sreenivasa Fertilizers 
Ltd.). Sri Nageshwara Rao having refused to have made 
any request for pre-mature closing of the deposit or having 
received any amount there from. 

8 . In the above manner the Petitioner besides 
indulging in misapporpriation of bank funds also indulged 
in making false entries in books of account in furtherance 
of his fraudulent intentions/efforts. He has also caused 
financial loss of Rs.27,200/- plus interest to the bank hence, 
the contention of the Petitioner that he is innocent is only 
misleading and not borne by the facts. The contention of 
the Petitioner that the Branch Manager joined duty on 
7.10.92 at 10.30 AM and the Petitioner handed over the 
keys to the manager is not correct. It has been brought in 
the enquiry that the Manager joined in the branch quite 
late that day. After returned from tour and the Assistant 
Manager Sri S.K.D. Prasad returned to the branch in the 
afternoon. The cash remittance entry in the cashier’s scroll 
was almost the last entry which amply testifies the late 
coming of; the Assistant Manager too. Besides the entries 
and authorization of the Supervisory staff too made by Sri 
Ram Mohan Rao in many books of accounts on that day 
clearly establishes the absence of Sri K.K.D. Prasad, the 
other clerk too in the branch and the long dealing of the 
Petitioner only. Besides the entries passed by him the 
cashier’s scroll maintained by him and the general ledger 
clearly establishes that the payment of such VCC was made 
by him only and the necessary entries were also passed by 
him only. Hence, it is not correct to state that he was made 
a scape goat. 
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9. Erstwhile Manager Sri D.K. Babu resorted to 
misrepresentation of feet, as he was evidenced vide MEx. 15 
and 16 and his arranging of LD on VCC1074 on 10.10.92 
was one of the several serious irregularities committed by 
him and he was chargesheeted for; his acts and was 
dismissed from the service of the bank. Contention of the 
Petitioner is only an attempt to take shelter under the 
irregularities committed by Sri D.K. Babu, erstwhile 
Manager. It has come on record at the enquiry dearly that 
Sri D.K. Babu, the then Manager has misrepresented the 
facts while submitting the inspection rectification report 
and he was chargesheeted on that count also and also the 
action against the Petitoner was initiated soon after the 
irregularities came to light. Along with the other 
irregularities of the branch wherein the Manager was also 
involved. Further, the Petitioner was given every 
opportunity to participate/defend in the enquiry and the 
enquiry was conducted in consonance with the principles 
of natural justice and also as per the provisions of the 
bipartite settlement. That the Petitioner on that day 
functioned in the branch alone for sometime with the 
assistance of temporary attender till others returned to the 
branch and there is nothing on record to indicate that the 
Manager’s cash scroll was written on that day. The 
Petitioner himself has made an entry as, “for payment of 
Rs.27,200/- in respect of SB account No.70 of Sri Ch. 
Nageswar Rao”. The Petitioner destroyed /caused to 
destroy the entire slip bundle of 7.10.92 and folios 128 to 
131 of Day Book containing the transactions of 7.10.92 
and folios 7 and 8 of VCC ledger containing the particulars 
of VCC 1074 and trying to put the blame on the supervisory 
staff as an after thought. It is incorrect to suggest that Sri 
Nageshwara Rao has lodged a complaint for non-receipt 
because it is clear that the Petitioner paid an amount of 
Rs.27,200/- unauthorisedly. The Appellate Authority has 
also considered all this while passing the orders. Further 
the Petitioner’s working in a financial institute and his 
resorting criminal acts like falsification of bank records, 
misappropriation of bank funds etc. and betraying the faith 
which the management has instilled in him. Hence, there 
were no merits in the Petitioner’s case and he is liable to be 
dismissed. 

10. Arguments were heard on the validity of 
domestic enquiry and this Tribunal by a detailed order 
dated 21.11.2002 held that the domestic enquiry is validly 
conducted. 

11. Afterwards Petitioner came up with a petition 
that the Petitioner may be permitted to lead evidence of 
officers of the Petitioner in the interest of justice otherwise 
he will be put to irreparable loss. This Court by an order 
dated 24.12.1992 held that under Sec. 11A of the Industrial 

Disputes Act which reads thus: “.as the case may be 

shall rely on the materials of the record and shall not take 
any fresh evidence in relation to the matter.” Accordingly 
the petition was dismissed 


12. Final arguments were heard and it is argued by 
the Learned Counsel for the Petitioner that as per the 
enquiry report submitted to the management, the Petitioner 
has not misappropriated the funds of the bank and thus 
there is no financial loss caused to the bank. The Enquiry* 
Officer has further held that the Petitioner has falsified the 
records in connivance of Sri D.K. Babu, Branch Manager 
of the branch. Hence, the Petitioner’s services have been: 
terminated with effect from 12.10.98. The Petitioner 
submitted an appeal to the Appellate authority but in vain. 
Accordingly he approached the ALC(C) and hence, the 
reference which was made to Industrial TribunaM, 
Hyderabad of the State Government and later transferred 
to this Tribunal. On 7.10.92 when the bank was opened at 
10 AM. The Petitioner and the other clerk Sri K.K. V. Prasad 
were present. Along with them Sri. Mohd. Ayub was also 
present. That Sri D.K. Babu, Branch Manager had joined 
the bank'at about 10.30 AM and the bank opened with 
joint custody keys of the safe which were with the Petitioner 
and Sri K.K.V. Prasad. That since the Branch Manager 
resumed duty, the first set of keys available with die 
Petitioner were handed over to the Branch Manager. Hence, 
from 10.30 AM itself the joint custddy keys were handed 
over to the Branch Manger and Sri K.K.V Prasad. Therefore, 
the Petitioner was handling the joint custody keys from 10 
A M. to 10.30A.M. only. The Petitioner was having the 
joint custody keys for about half an hour only while others 
were having for longer duration. This is evident from joint 
custody key register which are marked as Ex.M.EX-2 ajnd 
M.EX-5. Unless the other custodian of the keys, Sri K.K. V. 
Prasad collides with the Petitioner. Even if the safe is opened 
document NO. VCC 1074 will not be available in the safe. 
The general practice followed in the banks is that the 
documents are kept in the Steel Almirah in the custody of 
the Branch Manager. This had been clearly brought in the 
enquiry report page 42 and 43. The Enquiry Officer has 
therefore categorically indicated that there is no scope for 
the Petitioner to remove and encash the VCC 1074. That 
although the other three employees namely S/Shrj D.K. 
Babu, Manger, S.K.D. Prasad, Assistant Manager aiid 
K.K. V Prasad, cleric, though handled the joint custody keys 
on 7.10.92 for longer duration no charges were filed against 
them. Petitioner has been therefore singled out for 
disciplinary proceedings. This clearly indicates that the 
Respondents had chosen to punish the Petitioner alone 
for reasons best known to them. 

13. The alleged misappropriation has taken place on 
7.10.92 whereas the charge sheet was issued on 30.7.96 
after nearly 4 years. This delay of 4 years has great 
significance . That as per clause 19.11 of.the Bipartite 
settlement it is laid dow n that w hen it is decided to take 
any disciplinary action against an employee such decision 
shall be communicated to him within three days thereof. 
Hence, the inordinate delay in this regard has great 
significance and the entire proceedings are liable to be 
quashed by this Hon’ble Tribunal. It has beenbroughtout 
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in the enquiry that no complaint was received from the 
customer, Sri Nageshwara Rao for closing VCC 1074 deposit 
account. It has been clearly mentioned in enquiry report at 
page No.2. It is a mystery as to who Closed the account 
and who appropriated the proceedings. That the Branch 
Manager who is having access to the documents has 
fraudulently misappropriated the documents. Thus when 
the said customer sought for loan on the same deposit, the 
Branch Manger to cover-up the closure of the account has 
sanctioned amount of Rs. 20,000/- loan to the customer on 
10-10-92. The loan account number being 119/92. That 
during branch inspection on 25-5-93 the inspectors 
observed the sanction of loan to the said customer against 
VCC 1074 deposit account which is non-existent. Till such 
time the Branch Manager suppressed these facts. When 
the inspectors during branch inspection pointed out these 
grave lapses, the Branch Manager got it closed the loan 
account No. 119/92 for Rs. 20,000/-. Further there was no 
security deposit for SOD loan account for the same 
customer. Hence, the Branch Manager has arranged the 
deposit of Rs. 30,000/- in respect of SOD loan and submitted 
rectification report All the above facts were brought out in 
enquiry report at Page Nos. 39 to 41 and Page 45. The 
Branch Manager who has deliberately removed the entire 
slip bundle of 7-10-92 and pages 128 to 131 of the Day¬ 
book and folio 7 & 8 of VCC ledger. The Enquiry Officer 
has clearly held that the above documents are missing 
from the records of the branch and the management could 
not produce the same at the time of enquiry. The Enquiry 
Officer has also held that the Petitioner is not responsible 
for missing documents as indicated in page 39 of the enquiry 
report. Hence, it is clear that the Branch Manager is alone 
responsible for missing documents. 

14. The allegation of falsification of records is also 
false. That the Petitioner was working as cashier. In the 
normal course the entries in the VCC ledger and SB ledger 
have to be made on the same day by another person but no 
entry was made on the same day. Evidently, the entries are 
made on the subsequent day. Hence the Petitioner has 
made entries on the subsequent days on the request of 
the Manager and to the extent of the dcuments or vouchers 
available to the Petitioner. The petitioner could not notice 
that some slips are missing. That in the banking industry 
at every stage there is cent percent check by Manager and 
Assistant Manager. The Assistant Manager, Sri S.K.D. 
Prasad has stated lhat it is the duty of the Manager/ 
Assistant Manager to sign slip bundles confirming the 
slips pertaining to the transactions of the day are in tact 
and he further stated that the slip bundles are stitched 
after the day book and signed by the Manager/Assistant 
Manager and there is no such scope for the Petitioner for 
falsification. It is further pertinent to note that as per enquiry 
report page 28, the slips pertaining to VCC 1074 and SB A/ 
c 70 of Sri Ch. Nageshwara Rao were prepared by him and 
entered into respective ledgers. Which was not disputed 
by the Respondent. When there is no access of Petitioner 


to handle VCC 1074 where is the question of preparing 
slips and entering in the ledgers. Hence, falsification of 
records is also not proved. That the Petitioner was the 
Ciishier at the relevant time. Hence, some one else would 
close the VCC account No.2074 pre-maturely and that too 
w ith the approval of Branch Manager. Someone has 
authorized payment and issued the token. The above 
actions would show that the Branch Manager is the other 
person who might have master minded the entire thing. In 
the enquiry report at page 43 it was mentioned that various 
serious irregularities are committed by Sri D.K. Babu the 
Branch Manager. Hence, the financial loss, 
misappropriation and falsification of records are done by 
Sri D.K. Babu and not by the Petitioner which are relevant 
topages 43,44 and45oftheenquiiy report. The Petitioner 
did not make entries in the SOD ledger ami day book not to 
fiilsify the records but It is purely an error or omission. 
Further* the punishment of dismissal from service is 
disproportionate to the offence if any committed by the 
petitioner of a simple error of omission. Further no charge 
was levelled against the petitioner for falsification of 
records; Hence, he may be reinstated. 

15. The Learned Counsel for the Respondent submits 
that it has been fully established in the enquiry that the 
Petitioner is guilty of some charges and as it is a financial 
institution anybody with dubious character can falsify/ 
destroy the records and commit acts which are prejudicial 
in the principles of the institution can not be permitted to 
continue in the bank. Hence, he submits that the Hon’ble 
Tribunal may not interfere with the punishment of dismissal 
awarded He relies on 1999 (6) ALD Part n page 11 wherein 
liis Lordship did not interfere with the order of the removal 
as confirmed by the Labour Court as the charge against 
the employee was one of trying to assault the officer on 
three occasions on the ground that he was wrongly placed 
under suspension by the said officer. 

16. It may be seen that almost 12 points framed in the 
charge sheet, several allegations are made but ultimately in 
the enquiry report submitted by the Enquiry Officer it is 
held after careful analysis of the evidence as concluded 
that he has made a scroll entfy ofRs.27,200/- in respect of 
VCC 1074 of Sri Ch. Nageswara Rao. He also held that he 
accounted the said payment ofRs.27,200/- in the general 
ledger by debiting VCC A/c with Rs.28,447/- and crediting 
10D with Rs. 1247/-. He also held that the amount of 
Rs.28,447/- under VCC proceeds to VCC 1074 of Sri 
Nageswara Rao. This also held as proved. He also held 
that the balancing book in respect of comments indicated 
closure of the VCC A/c. He further held that the writings in 
the exhibits are in the hand of the Petitioner. Of course, he 
came to the conclusion that the proceeds of VCC 1074 
was notTeceived by the charges heeted employee and came 
to the conclusion about the involvement of Sri D. Kamalakar 
Babu, the then Manager. Ultimately he concluded that the 
bank records have been falsified by the chargesheeted 
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employee. Of course he concluded on point No. 11 that the 
charge sheeted employee has not misappropriated money 
that he used to say that he did not got any financial gain. 
Now, the question is what is the punishment that is awarded 
and what is the service rendered by the Petitioner to the 
bank and whether he is entitled for any relief ? 

17. It may be seen that the Petitioner has been 
employed as a Clerk with the Respondent bank in the year 
1984 after his retirement from Indian Air Force. Admittedly 
there has been no financial loss to the bank. The 
Respondent’s Counsel while argued it across the bench 
that the then Branch Manager, Sri D. Kamalakar Babu has 
been dismissed from service. This incident has tai^n place 
in the year 1992. The charge sheet was given on 30-7-19% 
for an offence committed in 1992. Ultimately he was 
dismissed on 31-10-1998 that is after six years. The enquiry 
took almost one year ten months and to start enquiry it 
took about four years. As a cleric in the bank having worked 
in Indian Air Force he would have received his retirement 
benefits there and here also his GPF might have been paid 
and when he has filed this application he was aged 55 
years when he filed m April, 2000. By now, he must have 
been reaching the superannuation age: However, the bank 
requires persons of complete honesty because they deal 
with other persons money. But seeing that there is no 
financial loss and other people were also involved, I am of 
the opinion that the ends of justice would be met if he is 
paid six months full salary as he drew for the month of 
October, 1998 that is the salary for the month of October, 
1998 shall be multiplied with six and the amount will be paid 
to the Petitioner without any interest within 30 days from 
the publication of this award and if the same is not paid 
within 30 days from the publication of this award then 
interest from the said date has to be calculated as 9% per 
annum and the award is passed as follows: “The action of 
the management of Syndicate Bank, Zonal Office, 
Hyderabad in dismissing the service of Sri R. Rama Mohan 
Rao, Ex-Clerk is justified. The workman is entitled to six 
months pay of the last pay drawn. 

Award passed accordingly. Transmit. 

Dictated to Kum K. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 29th dayof April, 2003. 

E. ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined for 

the Petitioner: the Respondent: 

NIL NIL 

Document marked for the PetitkMier 
NIL 

Documents marked for the Respondent 

Ex. MI: Copy of Extract of Register of attendance of the 
staff at Anigandlapadu for Oct’92 
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Ex.M 2 : Copy of extract of withdrawl slips issued register 
Ex.M 3 : Copy of extract of cash scroll on 7.10.92 
Ex.M 4: Extract of cash balances as on 7.10.92 
Ex.M 5: Extract of withdrawl slips issued register 

Bx.M 6 : Extract of particulars of work attended by the 
Petitioneron7.l0.92 

Ex.M 7: Copy of lr. No.3349: ANP: INSP: 4/96 dt. 12.1.96 

Ex.M8: Extract of current A/c i.r.o,; Sri Ch. NageswaraRao 

Ex.M 9 : Extract of Day book/Sub-Day Book 

Ex.M 10: Extract of General Ledger 

Ex.M 11: Extract of General Ledger 

Ex.M 12 Extract of Bank Scroll 

Ex.M 13 : Extract of IOD Ledger sheet 

Ex.M 14: Extract of General Ledger 

Ex.M 15 : Extract of Inspection Ledger 

Ex.M 16: Extract of page 59 of D-131 

Ex.M 17 : Extract of Current A/c with Syndicate Bank, 
Anigandlapadu 

Ex.M 18 : Extract of Current A/c with Syndicate Bank, 
Anigandlapadu. 
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$31TriTI 

[ri. T^T-41014/2/2003-'3TT|oatnTo (*ft-I)] 

New Delhi, the 17th June, 2003 
S. O. 1945. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (L. C. I. D. No. 
5/2002) of the Central Government Industrial Tribunal/ 
Labour Court, Hyderabad now as shown in the Annexure, 
in the industrial dispute between the Employers in relation 
to the management of South Central Railway and their 
workman, which was received by the Central Government 
on 16-06-2003. 

[No. L-41014/02/2003-IR(B-I)] 
AJAY KUMAR, Desk Officer 

annExure 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT AT 
HYDERABAD 

PRESENT: 

SHRIE. ISMAIL, B. SC. ,LL. B,, Presiding Officer 
Dated the 29th day of April, 2003 
Industrial Dispute L.C. I. D. No. 3/2002 
BETWEEN: 

Sri Jupally Dasha rath, 

S/oLate Ramaswamy, 
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R/o Anajpuram, Bhongir Mandal, 

Naigonda.District. ... Petitioner 

AND 

1. The Divisional Railway Manager 
(Personnel), 

South Central Railway, 

Hyderabad Division, 

Secunderabad. 

2. The Chief Personnel Officer (E), 

South Central Railway, 

Hyderabad Division, 

Secunderabad. 

APPEARANCES: 

For the Petitioner : M/s V. R. Balachary, X V. 

Rajeevan & G. J. Reddy, 
Advocates 

For the Respondent : Sri G. Vishwanatham, 

Advocate 

AWARD 

This is a case taken under Sec. 2 A (2) of the I. D. 
Act, 1947 in view of the judgment of the Hon’ble High 
Court of Andhra Pradesh reported in W. P. No. 8395 of 
1989 dated 3-8-1995 between Sri U. ChinnappaandM/s. 
Cotton Corporation of India and two others. 

2. The brief facts as Stated in the petition are: That 
the Petitioner was appointed by the 2nd Respondent as a 
substitute Bunglow Peon on regular pay-scale with effect 
from 16-2-1994, vide office order No. P/E/22/84 dated 
17-2-1994 and he was attached to the DE/Secunderabad. 
The Petitioner worked under the Chief Engineer 
continuously for a period of 18 months. His services were 
discontinued by the 2nd Respondent in September, 1995. 
Thereafter he was absolved in service in the same post, 
vide office order of R1 through Order No. YP/Engg/416/Cl- 
IV/Office Peons, dated 27-11-1996 (S. G. O. No. 19/E/I 1/ 
Group ‘D’), He was attached to Mr. M. Ravindranath 
Redd* Sr. DEN/South/HYB and worked continuously for 
2 Vi years. Later in June, 1999 Mr. Ravindranath Reddy, 
was transferred to Guntakal. Since Petitioner worked tor 
240 days continuously Mr. Ravindranath Reddy wrote a 
letter statingthat since the Petitioner worked as substitute 
Bunglow Peon for more than 2 Vi years, the Petitioner may 
be considered for posting to any of the officers at 
Secunderabad or elsewhere in the South Central Railway. 
Further, the Dy. ChiefEngineer/EWS/LGD, Engine 3ring 
Workshop, Lalaguda has also issued letter NO. W/P. 640 
dated 10 -7-1999 stating that the Petitioner may be attached 
to any of the Officers at-Secunderabad, to that effect 
Petitioner submitted a representation on 19-7-99. Petitioner 
pursued the matter continuously but to no avail. Having 
vexed with the Respondent’s attitude Petitioner, filed 0. A 
No. 1797/2000 before the Hon’tye Central Administrative 
Tribunal which was disposed by an order dated 15-12-2000 
thereby directing the Petitioner to approach R1 with a 
representation seeking a placement. The Tribunal torther 
directed the Respondent No, i to ooniider the Petitioner’s 
representation. Accordingly* he submitted a detailed 


representation to Respondent No. Ion 19-2-2001. After 
receipt of representation from the Petitioner the Respondent 
No. 1 has issued a letter dated 30-5-2001 stating that, “at 
present there are no vacancies in the category of Bunglow 
Peon or casual labour, hence your case for re-engagement 
cannot be considered”. Respondent No. 1 issued the 
above letter not considering his 4 years service and also 
without paying one month’s notice pay. He further 
submitted that the Respondent No. 1 has kept the Petitioner 
out of employment for a considerable period and finally 
issued the letter dated 30-5- 2001, result of which is that he 
became unemployed and he could not secure any alternative 
employment in spite of his efforts as being over-aged. 
Hence, he prays to set aside the Order passed by the 
Respondent No. 1 vide letter No. YP/Engg/416/Cl. IV/Qffice 
PeonAfol. Ill, dated 30-5-2001 and direct the Respondent 
No. 1 to reinstate the Petitioner into service with continuity 
of service and all attendant benefits including fall back wages. 

3. A counter was filed stating that the Petitioner wa* 
appointed as substitute Bunglow Peon on 27-11-1996 by 
the Respondent No. I and No. 2 vide office order dated 
27-11-1996. Earlier he was appointed as Bunglow Peon on 
16-2-1994 and his semed^ferminated on 6-11-95, Initially 
he was appointed as Bunglow Peon to the then Senior 
Divisional Engineer/South, Hyderabad Division later on 
the said officer was transferred as Dy. Chief Engineer, 
Workshop, Lalaguda and the Petitioner was also transferred 
along with him vide letter dated 26-8-1997. further due to 
administrative grounds the Petitioner’s service was 
terminated on 1-7-1999 vide CPO/SCLr. No. P(E)677/B. 
Peon/10 dated 26-7-2000. Though two officers 
recommended under humanitarian grounds, does not hold 
any right in favour of the Petitioner. Serious consideration 
was given to the representation of the Petitioner made as 
perOANo. 1797/2000. It is noticed that Petitioner’s services 
warranted before completion of three years due to change* 
of Officer to whom he has been attached and there was no 
sanction of Bunglow Peon where the concerned officer 
transferred that is Guntakal. He worked only for two years, 
seven months and three days and hot more than four years. 
It is not possible to consider his case as he has not 
completed three years of substitute Bunglow Peon service. 
Hence, the petition may be dismissed. 

4. The Petitioner examined himself as WW1 and 
deposed that he worked under Railway Department. He 
was appointed as a substitute Bunglow Peon on regular 
pay scales on 27-2-94. Ex. W1 is the order dated 17-2-94. 
His services were discontinued and given a break with 
effect from September, .995. The Respondent No. 2 issued 
orders after conducting medical examination. Again he 
was taken into service vide Ex. W2 dated 27-11-1996. That 
he worked under Mr. Ravindranath Reddy for 2 Vi years 
continuously. Ex. W3 is the letter issued by Secretary, 
Railway Medical Department. Ex. W4 is medical certi fic a te . 
Ex. W5 is the statement of PF recovery. Ex. W6 is the 
letter issued by Mr. Ravindranath Reddy to Dy. CE/EWS/ 
LGD dated 5-7^99. Ex. W7 dated 12-7-99 issued b" Dy. 
Chief Engg/LWS/LGD. Ex. W8 dated30-5-2001 issued by 
DPO for Divisional Railway Manager. Ex. W9 is a pay slip 
torthemorthcfNcfveiriber, 1996. Ex W10 dated 15-12- 2000 
order copy of Hon’ble Centrd Ad linis' ative Tribunal. 
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tendered only 2 years 7 months and 3 days and nor four 
years as mentioned by him and as already the Hot b e 
CAT has directed and the directions of the Hon ole 

c A T were complied with. Hence, the Petitioner is not 
entitledfor any relief. He submits that Annexure 1 he has 
marked as Ex Ml which is appointment order Ex. M2 is 
the transfer of substitute Bunglow Peon along with the 

officer. Ex M3 is the dismissal order horn 1-7-99. Although 
the order ,s issued on 26-7-2000. Ex M4 ,s the certificate 
given by Sti Ravindranath Reddy who was transferred. 

The plaee where he was transfened does not have any 
sanctioned post of Bunglow peon. That whieh ismenUOTed 

in Ex M5. Ex M6 ls the order of the HonTle CAT. wine 
was pleased to give only direction to consider his case ^ Ex. 

M7 states that as the Petitioner has approached the Hon b e 

CAT directly and no efforts have been made by him to 

ensure reengagement. He therefore submits that the 
Petitioner having approached the Hon ble C i \ , 
cannot turn round and say that he will approach this Court 
and as the orders of the Hon’ble C. A. T. has already been 
complied with. 

11 The Petitioner examined himself as WW1 and 
deposed to the said facts. Now we consider documents 
marked on behalf of the Petitioner and the Respondents^ 
The Respondent documents have already been mentioned 
by the Learned Counsel for the Respondent during 
arguments Ex W1 is the first appointment order dated 
17 2-94 Ex W2 is the same as that of Ex. Ml, the second 
appointment order dated 27-11-96. Ex W3 islhcmedicid 
examination certificate. Ex. W 4 is ffie receipt fwfte pad 
for medical examination. Ex. W5 is subsi^UOT to Provident 
Fund Ex. W6 is same as that of Ex. M4 whmh is 
recommendation letter of Sri Ravindranath Reddy. E*W7 
is same as thatorEx. M5. Ex. WS is consideration after Ex. 
Mh mder and same as that ofEx MT Ex W 9 is dte Ptovtden. 
Fundaecount slip. Ex W10 isthe Order of Hon bleC. A. T 
which is same as that ofEx. M8. Ex. W 12 ,sh,sappta .on 
to consider Ex WU is his representation for “m“^UOT 
Now simple point is according to the appointment let 
Ex W2 dated 27-11-96 if he had completed 3 years of 
service he would have acquired regular status He hasmot 
completed in his second term three years but only 2 years 
7 months and3 days. That2 % years which is 
MW I but also admitted that no notice or retrenc 
compensation was paid to the Petitioner Now>equcsti°n 
is whether Ex W2 and Ex. Ml are same ovemdes Sec. 25. F 
of the 1 D Act Sec. 25. Fofthel. D. Act clearly lays down 
the condition of notice, retrenchment c01n P““““” ^ 
In fact the sec. 25. F is a enabling provision to help the 
management in getting rid of unwanted and smplins sUffi 
Here die appointment has been made as per/ules 
not a irregular appointment and I wonder whether thesai 

agrcementEx. W2orEx. Ml overrides the pro^omoftte 

Sec 25 F of the ID. Act, 1947. The words start with Sec. 25. 
F a s no workman employed in an mdustry ^ therms 
exemption to override the provisions of the Law. Tht 
Petitioner for reasons best known to him approached the 
Hon’ble CAT. which has given a direction tocom^* the 

which was considered. It does not debar the Petitioner 
from approaching this Court. ThePetdi^er isaged atwut 

35 years and the dismissal order is Ex-M3 where he wa 


dismissedfrom 1-7-99. WWladmitsthathisnameismLive 
Register and he would be called when need arises. He also 
agrees that the nature of duties of Bunglow Peon is to attend 
the domestic work of the concerned officer at the Bunglow. 
So it cannot be said that he tried a job he did not get because 
it is common knowledge that domestic help in big cities is as 
rare as is unpolluted air. So any little effort on luspmt would 
have been sufficient to get him some job or other. Sultice it 
to say that in my opinion Ex W2 or Ex. Ml, ^conditions 
laid down will not override the 1 2: £5° 

Sec 25 Fofthel D. Act which still holds the day. Therefore 
the Respondents are directed to give him a post of Temporary 
BunglowPeon or Tefnporary Group ‘D’! sema r 
1st August, 2003 failing which he will be entitled to the last 
pay drawn every month from 1-8-2003. 

Awtardpasscd accordingly. Transmit. 

Dictated to Kum. K. Pham Gowri, Personal Assistant 
transcribed by her corrected and pronounod by me in the 
Open Court on this the 29“'duv of April, 2003. 

E. ISMAIL Presiding Officer 

Appendix of evidence 

Witnesses examined for the Witnesses examined for the 

Petitioner Respondent 

WWl. Sri Jupally Dasarath MWl. Sri Rathode Mohan 
Documents marked for the Petitioner: 

Ex. W1 : OopyofO O. No. P(E)677/Painst7DT. 17-2-94. 
Copy of S. O. O. No. 19 /Ed 1/GROUP-’D’. 
Copy of Ir. issued by RIy. Medical Deptt. dt. 
26.-11-96 

Copy cf medical certificate dt 25.-11-96. 

Copy of statement of PF recovery. 

Copy of It. No. G/W. 536/Peons/W. IVdt. 

5-7-99. 


Ex. W2 
Ex. W3 

Ex W4 
Ex. W5 
Ex. W'6 


Fx. W7 : Copy of lr No. W/P. 640 dt. 10-7-99. 

Ex W8 * Copy of Ir. No. YP/Engg/4116cl. IV/Office 
. PeonAbl. Iff dt. 30-5-2001. 

Ex W9 • Copy of pay slip for the month of November, 

1996. 

Ex.W10 : Copy of OA. No. 1797/2000 dt. 15-12-2000. 
Ex.Wll : Copy of representation of the Petitioner dt. 
19-2-2001. 

Ex W12 : Copy of representation of the Petitioner dt. 
19-7-99. 

Documents marked for the Respondent: 

Copy of lr. No. S. O O. No. 19/E/ll/ 
Group-‘D’ dt. 27-11-1996. 

Copy of lr. No. S. O. O. No. 27 /E/ 8 /Group- 
’D’dt. 26-8-97. 

Copy of h. No P(E)677/B. Peon/10 dt 26-7-2000 
Copy of Ir. No. G/W. 536/Peons/W. IV 
dt 5-7-99. 

Ex.M5 ‘ Copy of h No. W/P 640 dt. 10-7-99. 

ExM6 • Copy of O. A No. 1797/2000dt 15-12-2000. 


Ex. Ml 

Ex. M2 

Ex M3 
Ex M4 
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Ex. M7 : Copy of Ir. No. YP/Engg/416cl. IV/OfficePeon/ 
\bl. IHdL 30-5-2001. 

^ fcwfl, 17"3p, 2003 

"aRTo 37To 1946.—faqtq 3qfMWT, 1947 (1947 
^ 14 ) ^ 17 % J&Z 3TFtf 

^ ^ ^4^’ % - #er, 

(^Wlf 3TT^st-179/^7 )^r 
<K«hK4ft 16-6-2003 «TT I 

[K 1^-12012/143/96-3TT$o3TRo (wM)] 
^HK, 3Tft*hl<) 
New Delhi, the 17th June, 2003 

S O. 1946. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. No. 
179/97) of the Central Government Industrial Tribunal/ 
Labour Court, Kanpur now as shown in the Annexure, in 
the industrial dispute between the employers in relation 
to the management of State Bank of India and their 
workman which was, received by the Central Government 
on 16-06-2003. 

[No. L-12012/I43/96-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE SRI SURESH CHANDRA PRESIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT SARVODAYA 
NAGAR, KANPUR, UP. 

Industrial Dispute No. 179 of 97 

In the matter of dispute between Rajveer Son of Sri Ram 
Pratap Alampur. Zafarabad Bareilly. 

AND 

The Branch Manager, 

State Bank of India 
Qutubkhana Bareilfy. 

AWARD 

1. Central Government, Ministry of Labour, New Delhi, 
vide its notification No; L-12012/143/96-IR (B-I) dt. 
28-8-97, has referred the following dispute for .adjudication 
to this Tribunal— 

“Whether the action of the management of State 
Bank of India in terminating the services of Sri 
Rajveer Singh S/o Ram Pratap Ex-temporary 
Messenger w.e.f. 3-7-92 is just fair and Legal ? If not 
to what relief he is entitled to and from what date?” 

2. Having been referred the above reference by 
Government of India, Ministry of Labour, New Delhi, a 
statement of claim before the tribunal on 24-12-97 was filed 
by the workman claiming that he was appointed as 
temporary messenger at the branch of opposite party State 
Bank of India at Qutubkhana Region-1 District Bareilly on 
6-4-92 on a pay of Rs. 815/- plus allowances, workman 
worked all through to the entire satisfaction of the 
management and no occasion for any sort of annoyance or 
complaint was ever raised by the management. The 


workman continued in service upto 2-7-92 without any break 
against the post of peon cum messenger which is of a 
permanent nature. The above mentioned branch is a big 
branch having six or seven permanent post of peon cum 
messenger but the management employed only four 
persons against the permanent vacancies and left two posts 
vacant and against one of them the workman worked. 
Despite existence of vacancy management ceased the 
workman from working on permanent post and appointed 
Arvrnd Kumar and Momin which is fully covered under 
definition of Unfair Labour Practice and thus the 
management has breached the provisions of Section 25H 
of Industrial Disputes Act, 1947. At the time of appointment 
the workman was registered with the Local Employment 
Exchange and the management appointed the workman 
after test'and interview and also directed to deposit the 
card of employment exchange and other educational 
certificate etc. The workman was appointed on full pay and 
allowance against the permanent post of peon cum 
messenger. The services of the workman made neither 
permanent nor regulated. This action of the management is 
clearly an act of Unfair Labour Practice. At the time of 
appointment of the workman he was fully assured by the 
management that he is being appointed against the 
permanent vacancy and that his services will be made 
permanent later on but the management not acting upon 
the assurance given to the workman wrongly and illegally 
terminated the services of the workman. Appointing new 
persons on the post of the workman is also an unfair labor 
practice. The workman was never given any notice of 
termination nor was informed about his termination and 
the management has not given him the required 
retrenchment compensation etc. at the time of retrenchment 
and has also not followed the Bipartite Settlement. Hence 
the claim praying that the workman be reinstated with all 
back wages on his post and other relief if any be also 
granted to him. 

3. The claim of the workman was contested on behalf 
of the management. A wrriten statement was filed denying 
the stand taken by the workman. The case of the 
management, on the other hand, is that the appointment of 
the workman was only casual/adhoc appointment for the 
seasonal need to supply water with effect from 6-4-92 for 
89 days in summer season. The claimant has no right to the 
post and the claim under the petition is covered under the 
provisions of Section 2 (oo) (bb) of the Industrial Disputes 
Act, 1947 and the disengagement of the workman is not a 
retrenchment and the claimant has thus no right to the 
post or retrenchment benefits. It is further alleged by the 
management that the branch manager has no right or 
authority, to make regular appointment and such 
appointment is made by a board constituted by the bank 
management. It is also alleged thatthe claimant was alone 
temporary messenger at the material time in the branch. 
The appointment so made by the branch manager cannot 
amount to unfair labour practice, the workman cannot force 
the bank to appoint him against permanent vacancies. It is 
the prarogative of the bank to decide about the strength 
and expenditure and the claim of the workman not 
maintainable at all and the reference is bad in law. 
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The claimant was engaged at the post of messenger cum 
water boy. The reference of termination from the post of 
messenger renders the reference also bad in law. 

4. The claim of the workman was also contested, 
interalia, on other various grounds. It has been alleged 
by the bank that the claimant was engaged to fulfil the 
seasonal need for a fixed period. His temporary 
appointment came to an end by efflux of time after the 
summer season was over. The period of service rendered 
by the workman is not disputed by the management. The 
claimant was engaged for a specific period and for 
specific work. Thus claimant's service automatically 
stood terminated by efflux of time.The claimant has no 
right to the post. Even if there existed permanent 
vacancy in the branch it is the prerogative of the bank 
to appoint a permanent employee against such 
permanent post. The claim of the workman is false 
baseless and misconceived. The case of the workman is 
not covered under the case of termination or 
retrenchment. Hence it was not obligatory for the 
management bank to inform the claimant about the 
reasons of termination nor any rule, regulations, 
instructions or settlement compels the management to 
advice workman reasons on his termination. There is no 
rule which could permit a temporary employee to be 
converted as permanent employee without going 
through the proper procedure and regulations of 
appointment. The allegations on unfair labour practice 
were denied by the management and the allegations of 
violations of provisions of section 25 H of I. D. Act has 
been alleged to be beyond the scope of reference. The 
present claim of the workman is not covered under the 
definition of retrenchment. The claim of the workman 
under section 2-A of the Act is not maintainable and is 
liable to be dismissed. 

5. Parties were given opportunity to file oral as well 
as documentary evidence. The workman examined 
himself in support of his claim. On behalf of the 
management one Mr. Rajesh Chandra Vidyarthi Dy. 
Manager was examined to rebut the claim of the workman 
and to support the contention of the management. The 
workman also relied upon the documents filed by him 
per list dated 30-5-2000 Ext. W. 1 to W.8. On behalf of the 
management no documentary evidence has been filed. 
On the instructions of the tribunal the management filed 
photocopy of circular dated Sept. 1971 in respect of 
temporary' appointment. 

6 . Heard the parties in details and perused the 
evidence adduced by the parties. 

7. It has been contended on behalf of the workman 
that the wo rkman was appointed against the permanent 
nature of post and that the workman was never issued 
any appointment letter in writing on his appointment 
against the post. It is further contended that the workman 
was informed by the management on appointment that 
he is being appointed against a permanent vacancy. It is 
argued on behalf of the workman that this contention of 
the workman is fully proved by his oral testimony 
against which no evidence in rebuttal has been adduced 


by the bank. The witness examined on behalf of the 
management was not working with the alleged branch at 
the time of appointment of the workman as such the 
evidence adduced by the management is of no avail, and 
cannot be used either to support the contention of the 
management or to rebut the evidence adduced by the 
workman. The contention of the workman is fully 
supported by the irrebuttable statement given by the 
workman. The contention contrary to the stand of 
workman is that the workman was appointed for fixed 
period and for a specific work which came to an end 
automatically by efflux of time, when summer season was 
over. It is the case of the management that admittedly 
the workman was appointed as messenger cum water c 

man for-the specific period and purpose. There is 
nothing on record which may prove the contention of 
the management that the appointment of the workman 
was made for specific period of purpose. The 
management has not filed any document to prove nature 
of the appointment of the workman. On the contrary the 
oral testimony of the workman goes to prove that no 
appointment letter was issued to the workman on the 
date of his appointment. Thus in the absence of any 
other evidence on record the evidence of the concerned 
workman that he was appointed temporarily against 
vacancy of permanent nature cannot be ignoried or 
disbelieved. Having come to the conclusion that the 
appointment of the workman was made against a 
vacancy of permanent nature the provision of section 2 
(oo) (bb) does not come into play and the action of the 
management in disengaging the services of the workman 
amounts to termination. Thus the contention of the 
management that the reference is not maintainable or has 
no legs to stand is rejected. 

8 . It is further contended by the workman that once 
it is held that the retrenchment of the workman was made 
not in compliance with the provisions of law it amounts 
illegal and invalid retrenchment and the provisions of 
Sections 25F, 25G and 25H of the Industrial Disputes Act 
will come into play and if those provisions have not been 
followed by the employer management the termination 
of workman will amount to an invalid retrenchment. 

9 . It is admitted case of the parties that the workman v 

was not served with any notice nor paid any 
retrenchment compensation on his retrenchment by the 
employer. It is further proved by the evidence of the M 

workman that another employee was posted on the post 

of workman which proves that the work was of 
permanent nature which continued even after 
termination of the services of the workman. It is also 
proved from the evidence on record that before 
appointment of another person on the post retrenched 
no notice to the workman was given to offer him for 
reemployment. The contention of the management on the 
contrary is that no such notice is required to be given 
as the workman was initially appointed on a temporary 
basis. The contention of the management is not 
acceptable. The law does not create any distinction 
between temporary or permanent employee under the 
Rule 77 and 78 of I. D. (Central) Rules, 1957. In a case of 
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retrenchment before a vacancy is to be filled by the 
employer, it is obligatory on the employer to give notice 
to the workman to offer himself for reemployment From 
a perusal of rule 78 referred to above it is clear that in 
the case of retrenchment the management was under 
legal obligation to give notice to the workman before 
the vacancies were filled to offer him for ifcemployment 
This rule does not create any distinction between 
temporary employment or permanent employment. The 
argument led by the workman finds support from the law 
laid down by Hon’ble High Court of Allahabad in FLR 
1997 (76) page 393 Oriental Bank of Commerce versus 
Union of India & Others. It is proved from the evidence 
of the workman that two other appointments were made 
subsequent to the termination of workman and no 
opportunity to the workman concerned was given. There 
is no evidence to rebut the contention and the evidence 
adduced by the workman on record. Thus it can safely 
be held that new hands were recruited in place of 
workman and that the workman was never afforded an 
opportunity to appoint for his re-employment which 
resulted breach of Section 25 H of Industrial Disputes 
Act. The termination of the workman is, therefore, bad 
in law. It is not the case of the management that the 
workman was ever afforeded an opportunity for his re¬ 
employment before a fresh appointment was made after 
retrenchment of the workman. In the circumstances the 
breach of Section 25H of I. t>. Act has been fully 
established and the workman is, therefore, entitled for 
the relief claimed as the retrenchment of the workman has 
already been held to be illegal and bad in law. 

10. The management has placed reliance on the law 
reported in 1992 Lab IC page 847 of Hon’ble Supreme 
Court of India in the case of Delhi development 
Horticulture Employees Union versus Delhi 
Administration. Delhi and others. The facts of the case 
cited above are entirely different from the facts of the 
present case. In the case before the Hon’ble Supreme 
Court cited above the matter related to the workers who 
were engaged under Jawahar Lai Nehru Rojgar Yojana 
to provide income for those who are below the poverty 
line and particular during the periods when they are 
without source of livelihood. The scheme was meant for 
the rural poor. The object of the scheme was to start 
tackling the problem of poverty. The object was not to 
provide the right to work as such even to the rural poor 
workman. The facts of the case in hand are otherwise. 
The law cited and relied upon by the management is of 
no help to them and is not applicable on the facts of the 
present case. 

11. Another case law relied on by the management 
cited as 1992 Lab IC page 2055 Director Institute of 
Management Development versus Smt. Pushpa 
Srivastava wherein it has been held that the appointment 
being temporary and adhoc basis and contractual which 
autometically came to an end by efflux of time and 
persons holding such post has no right to continue on 
the post. The law laid down above is also not applicable 
on the facts of the present case as it is not the case of 
the management that the appointment was made on 


adhoc basis nor it is proved by any evidence 
whatsoever that the appointment of the workman was 
made by the management on adhoc basis or on contract 
basis for a fixed period. It may be reiterated that no 
appointment letter was issued to the workman by the 
management at the time of appointment nor the Hank has 
filed any such appointment letter in evidence. Thus it 
cannot be said that the appointment of the workman was 
for a limited period or that it was on adhoc basis or 
against contract which came to an end by efflux of time. 
The contention of the management cannot be held good 
that the appointment of workman was for a limited period 
on the absence of any cogent evidence on record. Thus 
the law sited above is not applicable to the facts of the 
present case. 

12. Another case law reported in 1997 Lab IC page 
2075 Himanashu Kumar Vidyarthi versus State of Bihar 
& another has-been relied on by the management 
contending that the termination of the services of the 
workman cannot be construed as retrenchment as the 
appointment of the workman was made on the basis of 
need of work. It has been argued on behalf of the 
management that the workman was not appointed on the 
post in accordance with the rules but was engaged'on 
the basis of need of the work. The facts of the law cited 
above reveal that the workman was employed as daily 
wager but in the case in hand, the workman was 
admittedly appointed on full pay and allowances. There 
is no evidence on record to support the contention of 
the management that the work was of temporary nature 
which came to an end with efflux of time. The workman 
was appointed against the post of messenger cum 
waterman. The evidence on record goes*to prove that 
two persons appointed the same post on retrenchment 
of the workman. Therefore it cannot be accepted that 
the concept of retrenchment cannot be stretched to such 
an extend as to cover the case of the present case in the 
facts and circumstances of the case. The law cited above 
is also not applicable to the facts of the present case. 

13. Lastly the management has also relied on the law 
reported in 2000 Lab IC Page 1969 of Delhi High Court in 
the case of Ajai Kumar and others versus Government 
of NCT New Delhi and! others. The case cited above 
dealt with the expiry of the term in respect of daily wager 
for specific period without following the due process of 
law or selection. The facts of the present case are not 
identical to the facts of the case cited above, hence law 
relied upon by the management is not applicable on the 
facts of the present case. 

14. Having come to the conclusion that the 
retrenchment of the workman was not valid in law the 
workman becomes entitled for the relief claimed by him. 

15. The reference is answered in negative against the 
management holding that the action of the management 
bank in terminating the services of Sri Rajveer Singh is 
unfair and illegal. Consequently the workman is held 
entitled for reinstatement with back wages and all 
consequential benefits with continuity of service. 

SURESH CHANDRA, Presiding Officer 
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17 ^T, 2003 

oRT. 31T. 1947 — 1947 (1947 
47T 14) 4) mn 17 % 4, 44^ TlriftK ^4, 

44 % 5P*iri4f % TEWS 4>4<W<f % 4% 

sppm k’ ftfer 444 r? f4*K 3 444 44fw 

4 Hrili (tidnl 44<Hu[<i|/m'j 4/oiK— 
204/96) 4t TO f W ^tt, 16-6-2003 

4t «TT I 

[ a. ^d-41012/80/91 -SUi^TH. (4-1) ] 
am <prrc, 3Tftr^F>Rt 

New Delhi, the 17th June, 2003 

S.O, 1947,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Case No. CGIT/ 
LC/R/204/96) of the Central Government Industrial 
Tnbunal-cum-Labour Court, Jabalpur now as shown in 
the Annexure, in the industrial dispute between thee 
employers in relation to the management of Central Railway, 
Jhansi and their workman, which was received by the 
Central Government on 16-06-2003. 

[No. L-410I2/80/91-IR(B-I)l 

AJ AY KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
JABALPUR 

Case No. CGIT/LC/R/204/96 

Presiding Officer, SHRI R.K. DUBEY 

The Divisional Railway Manager, 

Central Railway, 

Jhansi. 

Canteen Superintendent, 

Central Railway, 

Gwalior. .Non-Applicant 

Versus 

Shri Vijay Kumar Lukas, 

Panchsheel Nagar, 

SabdaPiatap Ashram, 

Jail Road, 

Gwalior (MP) .Applicant 

AWARD 

Passed on this 9th day of June, 2003 

1. The Government of India, Ministry of Labour 
by Order No. L-41012/80/91/IR-B. I dated 6-11-96 has 
referred the following dispute for adjudication by this 
tribunal — 


"Whether the action of the management of 
Divisional Railway Manager, Central Railway, Jhansi 
in terminating the services of Shri Vijay Lukas is 
legal and justified? If not, to what relief the 
workman is entitled?” 

2. After receiving of the reference by the Central 
Labour Ministry, notices to appear before the tribunal 
issued to both the parties. Due to ; their absence another 
notice was sent to them by registered Ad which is last 
chance but neither the workman nor the employment 
appeared before the tribunal. 

3. Therefore it seems that both the parties are not 
willing to try the case before the tribunal. Therefore in this 
circumstances and without evidence it is not possible in 
this tribunal to declare the action of the management in 
te rminating the services of the workman Mr. Vijay Lukas is 
illegal. Without the evidence of both the parties, the action 
of the management appears to be legal and perfectly 
justified. Therefore the reference given by the Ministry is 
answered as the action taken by the DRM, Central Railway 
Jhansi is legal and perfectly justified. 

4. Copy of the award be sent to the Ministry of 
Labour, Govt, of India as per rules. 

R.K. DUBEY, Presiding Officer 
. 17^JT, 2003 

1948 .— faq r q arfafwr, 1947 (1947 
14 ) 41 17 4 SpJriTri 444 4^ 4*7 3ffa 

^f47T43r4F4 % ^5 M^lobT 4k 3^4 <*4<=n4 4 4% 

%(4r4wit4a#zteRrc-i4/99)4 

t, 4 44*1 trot 4116-6-2003 41 HFff ^3TT t 

[4^-12012/76/99-3Hi3TTC. (4-1)] 

44r4 

New Delhi, the X 7th June, 2003 
S.O. 1948. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CITR- 
14/99) of the Central Government Industrial Tribunal, 
Ajmer now as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of State Bank of India and their workman, 
which was received by the Central Government on 
16-06-2003. 

[No. L-12012/76/99-IR(8-I)j 
AJAY KUMAR, Desk Officer 

3T54t(T31. ) 

MWlrik : -3KJST 

44ri4.3n£4.3iT7. 14/99 

(4^40 1^-12012/76/99/31113^-4-1 15-6-99) 
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™n$c\ Rife ?JF R^T.rF. Rffee '3R-40 %T-^3 ^R» 

oiT'o *\k*i 1 ^irart rrFrrh; ftiM/ei^rnw 


....3n«jf/8rRRP 



1. fwF qiidJ *|^«K 


2 . arfavfe rir^ 


«RTJ^ ■’RFR^T oiTPw, 5, 

R&I, 

.. ...lqH^/Riql'*iqi 


<svR«i(i : *Fl^R.%. wl, yfafafa, SrfRRTRjFsjkRl 
*F^.%. Trcf, feter* % ^ffllnpq i 


ftRTR>: 31-5-2003 

ar^rt 

urrr R % \rRr fer 

TO «n :— 

M RRlft. 23-4-98 ^ ^-qqi^-Rlf^T ^jtPgl <hRh£3 

(ci^Pitc) R>1 ^<¥> oiT'n^fe'Hi, 

M i *m\ <J*ftvH fringT ^ i 4 i faq t ?Rft^ff at arfw 

R?t SllKI °tK't R?T OlfMewO % ?” 

^Th %a5RRf «u£<rl Hlfe% ftiia> 7-8-99 ^3TW 

3ttp afe -rirkir R Rsi Mn ai i ^eAe sfe 
r^Fr%rtcr 3naf % a>T«ti 
$ I ^%3 <hTm*> ifs-MI ■gRT ft. 13-10-99 R>1 afe Rfi '*iaia 

*F$I Ml MRI «TM3n«ff% '5|RI^<r1 '*l«ll*l (VlKfr 14-3-2000 
^Rt ^tIMt «ffl 

ftarar 10-5-2002 % 3 n^r % w \ lalM i fl 
•RR.TJR/^.TJR.'^ 4T<h <hT* 6 I ^RT 
'Mi&l *tife % ft?5R»FRRF -sftRdR) #* RlF <m^*KRRR 
ftRT T^f (1^<rlK 3TRW rfm RR% % f^ ^3 ^Ni 3fe 
tfW R>T ^TRfffPT 3 3TR% wf % WI TO % Ritf RH 
3ttot f^rr fni 3nrhr ^rftra a»r% % fe* 4a» art 
3fR "& ?ft afF.ift. RFRST TOTS' R. 1, ?ft %. TJR. TTRf TOIJ 
R. 2, sfF a$5 RT»fRTOI* R. 3, RftftTS TOTS' R. 4, P l RORS lIW 

■*fftrrTOivR. $, *fF'3*n'r»r r f toi*r. 6 a*n gfF ft i iftTO igR. 
7 %wttor{F Rifh^l^R^iTOa^^RifTOisf^ 

wsY 3 ftrc* aft 11 wfaar rtF 3tFt 3 %a*r 

RTR ^iqi^d Rife R>1 ^ITO TO ^T ]£3TT Rl TT«FT R*rF 


W1 ^f FRtF Wm Mlt°lF Rft tfa>TOT3fe 

Raftf a*n TRflrfrsft ^ fcmfF^e <hT^ $feq! 
% w 3RR^r wft ■Rife % Radl9> WJ& 

31T&R ^Tlfe RRl^%f wRmitsro 

ft. 23-4-98^ fen RRT3ngffR>T3ffi ^H d^ T^^kfl^r 
^ft RlFflftllRff «ft«b M 3TgfeR>T3iRTOrft%? 

Wf J$Z 3lfR) -ffeR] ^ 

31^ ^ WI RRff 8rfei R>t 3lk ^ 3RT3 ^ ^'^Bf RiF ftlfer 
^ 11 ^ ■3*RTTO Rlrfw RFR gRt % I 
RtRgflR^TRir ^ 4% <nqtriM IMr 11 rsifi# -^t 

^h‘ rF ^ 3Ri?iM fen 
f|3TRHf-qi:^TT^l ^ M ^HfeR3RBR% :— 

3HR|X|Tl«M|-1:-^|^« HlfeTRR^n3TRtR^ RTft> 
<JU} 8RRl*8 15/1776 

■ftl^'3R% 2750/-^. 3nRl1^'3«n'3R%‘3R%'gft^f'3R?T’tR)R 
'JIHI ^<l4113flgff % <RR% w? RTfr •RT ftl lg ^F 

4^ 4^1 ^RRig 

^f ■3RTT RRft % fer ‘3RR ’SRBR ^ ‘3RR TO 3TRT R# Rit I 

4^ftfRF % < hh^ ^nf -^f t w f^i^ai-m t ftr 
■3R% 'UiH'F <ai<^ «i*ii q><qi^.% ftRf T^R. Rt. 3Tlf. % R=tRrf 
■wnf?T "Rife ^ 21 -4-94 2750/--?. ft% $ I ^RT W ^F 

Rife % ^ti ftlW R?f RiF% R*> Rife 

^ 3^ 1 qfift 3TR>R ^ 2750/-^. R^f ft^~gf 1 gRRig 
3TR%Tsp«rT% RR«hr^f^m1 

11 efiRi? ^ 2750/-^. <a*h<l ^ll^d Hlfe % <iU$> qm^h if 

3TR% -^TreRf ^ tm m W t ^ -£f ”Rf 

SSvl'Jl <Jti^b ^RT 'R^f WTT RRT ^ I 31R% ^3^3 3ffR7 Rfe 

^wi i & R i fe %r?# rF arfer Mt t % sRRft ^ ^ 

4W\ qpift 3TR>R^ g lRRl ^ fiRf g 

<J«t(i <*h*i i?T Ri»qi ^ I 4ti*F «k^R q? Rt Rusu^i % f% 

<9*1(1 <*h*l 4fq> % ^ ftRRFJRRftRT I '* c H^d *llR*l 

Rfl^ «utl4%RR'^f '»qi&n *iife (U8 «WRIR (aiqMfaeft) 
^ ^Rin RRl^f % 3IRR 31RFR rSF ^nfe RR% ftR# 

% arfMrof t &to irftft? r>F 11 

3«0q tlwi-2 Hlfe ■'R’^JJRT 3TR^q 

^ f Rfiffi 1 M\W % qR.Rt. <HR> l <ie R. ,15/1776 ~Ff W RRT% 
%ftTH'3R^ 16-7-94 RftPRT. 3TRTfMRR1 
Uft sm TO -aiRT Rtff RRRPftl W ^TRtR % rR rF 

wrw r5 F rrr r>F ^(F trw r^F t ^it ^r^.strFr 
^RwT-1 %RRR' < 5^R'Mt^ l'3RRft^RR'RF'R8i T 0[ ^?<H! 

-aftra r R^f ^r|wt W twtc r? »itRr ^ ifF 
w Rife r^F wftui , ®Frt% i 

311RM flUHI-3 :—^it'T'Rlfe'S^RW WRRRF RT 
Pr vRRri rw %mr.^F. ■Biwel, 15/1776^21-4-94 


1789 GI/03—26 
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fat 2750/-3. fat-3131 fat 7737 16-7-94 fat %3*nT 3. fat 3131 
fat f3*3T 3%fa 3R% ^TT 21-4-94 ”®Ft -3**% 131% 37T fa$77 
ST^fair^T^ 2979-70 %. 7T3716-7~94 fat^3fa731%37rfa%77 
1 3979.70 %. 37R7T fatt -^RTfa TTRfar ^JR fate ^77% faM37 
fateTT^t3t. 37i7t3 fa7£n-i faf^rtr%%51773T«3fa fatf3fa33 

fenwl 337tfafa amtH fa^ i-^fa’fen^'^faf q^i » i q it 
fq%*H <h i %h titw i 3 fafteq fat 3 3 13 4 3cHtq 
% I I WI? §f<JR?> % 3iS^ 337%t % <fj<*fa <ai<t fat 
fat3%£lfaT3t "Hi-HievH^f fa?Tfati?l ffa73fa W 

'5 RRi 6 fat 33*^ w-faT % ~$m % ffa faftiT* w 834 

373TW337T fa VJ ' C %C1 ^lf<£ , 1 fa 51^ fa *1§T i ' ,e ll4t1 

37^3 £771 33T5 - ^flflfa fa W 3?3 31137 ^ TO fat 

yHlffatf 3R37 t HI77^4> fa fafaffaT 33 fafaffaT ^ 

^^cii<y<i fal ' TO ii^<rl 3if5i 3T^ c JI°hR *i§7 «tx 'M e w %! RifJ'i 
fa317?^fafa3fafafa33iq 8Hd«33#f 371373:M3IS $RfM? 

^T ^TT^T "Hlf^H fa)$ 4313 db^Ml fat 3St 7J517 71371% \ 
TR 335R 371%3 77W-3 fat '*3l$<rl Rlf^T fa Ra<4l9> *ffat 
3faR qrcf l u i Rm gtri i t1 ^ 33ig ffaffr ra y n a 

fatell 33 3775ffe3 7FR 33 fat Rlf$3 % RaMlM* TJ3> 
BfeWftl 

31Tfa<T fa«Hl-4 :- ,<s 3lfaFI 'RlfiN fa fta<il9> WII3I 337 
. fafc*I7 3TT%R ^77 337R 37 % '317% ifafafaw fa TJIT .fat. 
37371323. 15/1776 371373*W%.3nffa$i3R?Tfe 13-5-95 
fat $ W>\ <W% #3R Hlf^ l fa tfaq 3 * 71fa373 4 1 lfa3R% % 

374% F?3T$R fa 377 ffat 877 «hl 7%3R fa jzj*! 3$f 

ffa3TI W37TTt3fa7%fafa fat^fasTIltfa' faffafafanfatRfat 
777S333iq<l «ll^d 'Hlf^H fa ftflfcimi % I fanfa) % 

TVm %- 4 $URhS % 3T7% WT7 ^ % % %. 5'%'5TO 
/ ffam t fa 377% fa^TO Wf 37TRT ^fR% % ^wfa 
Rlfar3%fa7T%tfa 13-6-95 «i^ *iiI2n % fq-§W!l wf 
3R^ <^°h<. <$tl«hl PtFfl Pf>*i W*Vl71*11 

5>sik ^7% 3mi"3R'f%% t Pn<5 ■%* 3^7 % 

T^faR fa^TT % fa lr5l % Mi^ ?«TR 7?4% "<?% 3^fat 

•9RT547 %* TT?t ^ %t «% I ^■7T*N %ffaT^%'T«nV%. 5 
f%farsr ?m Tfhrr ?R^fa uw» m 

?P7«m % I ^ w t fa ^331 % 

77^ ' !3 ^T^ : T 'Rlfar ^fa'333 ^IRSTT %f "9^ RT 

°Fi?-kcT % I T?7 W % 31T7% Wt^^'■5RTT4T t fa^^R- 

1^-7 ^ cT^-TT Wi T^7-^-8 1 %’3!fa'%* 3469.30 %$R>T 3TcR3TTT?T 

8if RiT^TTtfa^ R^dl^r^R’n'^RTfaiamr 

"77. 1306, 2185 7T®TT 2660 R5T 4crlVl J I<H<1 Rioi ^37T ®TT ^ fa 
■sfa^^-3, 4 t 5 77*716 135^-7■% fa41 RR1 *7T, *ft 

R^RT «TT 3%7 y)ij[7H«1 ^fl7 ‘^T ^ fall fall "W «IT I M<1l^ 9% 

PiIUni <riw <hi «1 %«wi% fa-^n^Rifar 

% <i c tci y*iw %TT“%^ > 3469.30 %% %> f>4> R% I*i<tii^ %> Ici^ 
3l^fan-^T ^ R% «%l W RRlf % 37%% wj ^ %f «n% 


faifliRi % fa ^rftnr "RT^ % r’rtt 3rmr 77 . 15/1776 Tfa 

R^%faffaTT^ # afafac 16-4-96 
^T^'% ^ I ^ Rr1 t R%3%Rf^%^1%faqg3^-eT#fR^ 
% fa"?7T R7 377% 3R71 #SR ?fa 
- <RR>!^4 711750 37RRRT 9%%^ RFT^ R% % "^ Mt. W ?%ifNT 
% 3R% Rn^aHi % fa % * 11*1 hM iS'aiK 3^% 31% 

■3JIRR ^T3I ^SfHT RIRT "W «TTI RRTF ^FT 3533T % fa #JR ?fa 

faf ffar% % ism 3% %-^f» % ffalH 3^f faRT 3IT 

773RTT *7T 3%T T5 RT^T *iiKn 333 yfa<Hl %* TTR^RTT *7T ^77fa^ 
377% 3ftffa 313R % 3n% %fa3R Tfa 33^ f%3>W3R 3133 
3R1% 3%7 3T3 % WT% % 7TT«7 %7T 3R1% «% fa73 %f 

____^_. • r r . r? . . ^\. r - r „ \ mmm*m**m *-ri J!k m£Lhw ■ A Xmmm&w _^JC 

3313 9TT WllUl'Jl 4113793 ?TT«T 33 77 3H3T RTT33m3 W 

% 

ptlW y®bK J I3I? 9%RfaT%r ^rqRl 37 H$t 3R% 3>T 

«hi< u i *33% 77*7^7 33f % I 

■faW% %> 3313 3. 6 TJ^TT 3 % <R3>Kril4 qR^ faffa 
T^77.fa.33^. ^ni3T -R7103 I 3 3>T 3313 t fa fa^T3^T wf 37 
"^31^7 RifJi % 373% 3T7IT$R 3R%7 3t3!3 337 37fa3 3R 
fan 3T 373: 377% [3^1361 3^ f%3H1^77K HH% ^3Rfa7T 3TI 
$U J 131? %faTSSt SKI fa% 3% "JR: 3faP4%*33T3T% fa#*R 
%’Rfafa 33f 357% ^ T%37 #3 % 3f%fa 3i7% % 3TRT3 

73?7t7 373% 3T^ 373TW fa?T3?3 33% 37 3>fa '°3lfa RTf^R % 
MfRi'l 37fcl3>lfl 3% '1131713 3R% 35T 33R7 3R%T %fa % 7TT3 
fa?3R731?T fa3T 3T1777 3313 3*331 "t fa MlRi'l 37^13)1% 

3R-3R fa»R fa! %^RTT 133T falW T^fal 3Rfa% fa 3T^ 
373T^R37fa3f7T3R%fa^f37T wf % fa^Rlfaf 

3R3R% tl3TT3f W^RT3%33tfa73%33 33T3 ^333 

wr ^ fanfan faf ^3n 1 1 

f39^% % 3313 3. 7 fafa TR35R%3 faffa/ffa^RT 
T^t^t.3ni.3iren, 37%7137? 3>T 3313 % fa faffa 13-6-95 3% 
t-^3T%* 37fa mi 3%$ W-W^f 3% 3# «%. 3313 % 33 
37% 33T3T fa 333 3512-3^3 fa77% 3% *%. %fa 3>T 37T%3 % fa> 
333 3fa-WZ ^qi^(rl HlfSi % 3% fafr ^31^77 *fiRi % %fa % 
77%3 ^11%3R3 3R% % fat^ 373%t 3%7 ^ ^ TT3T77 33f fa% t 
3%7 3313 fa%3 ■% 377 3% %f ^*3Tfa Rlfaf % 3%^ 373 33f 
Tprti 

3313 gRRig 31^3 % 373% 33T%f % 37TT3T t fa ^31^1 
3lfal377% %fa%* 7B1% ■%3f3T^71% %> fa^ ■%% falT 7331 37 
33Tfa$l361 wf 37%%3%3ffa %3T 3T37J77333: %fa%7 
7917% %f <J3fl 37313 T %3l%5l3?f^FT 1 ®3T^3T3lf5R371T^T33f 3R3T 
371 777311% %fa 3% 73R7 3»T 333 -5I35R ^ TOT fa3T 31HT 
37f773 3733 fa 33l%f % TI 3T^37 Mlf^i fa faWP 33%-33iR 
77lfaT3fat I 

fa73% fa 3313 7.3% 3!%3 WI 33337 

377.^.’371^.37%7T3T3 3»T 33T3 % fa 3%. i<ci.4l u n 5l<! 3% 

3173 3R% 37 ^>31^7 3lfaf m* fa% 3% 33^ 35T TPf W 3137 
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TOT I TOF TOTOI^ WT t far 16-4-96 TOTl TOR?* TOTl TOTOT 
?m\ 4 .1 5 / 1 776 to4 4tot 4te faftTiro 4fan % ^4 4it 

41 *l)fa TOl-fa TO7T e 6? r 1l % fa7 "33RT fTOi TO>1 4TO4 4 HCll 
TORTT TOT % ^RTITO <RlKiT 4 $4Rfa TOR^ TO5l TOTTO TeWT TTO4 
TOiT ^‘ifli-i e t)<*ii 'jqi^d ♦iif^'i % fa>4( TOI >*iqlict) 4*WI fa-sjjlTOci 

TOiT fcqKrti 'TOTO niita TOF '33TO 4w7Tte 4 TOl4 TOT.TO!? J l*il$ 
|1 1% 'itqi^ci +nf£-i % fa<§iqci 'w4 TOT (STdlTO 

TORTO7 ’fffiFT TOTOTOTTTT TOil T^FT^TT TTOTOTO ? Km $ TORJTO TO>T 
TOTO7TO773RU TO ^ra^TOTOT TOTTO ^WTTTOTO <W M<rftl 

wW^ w 41^faror 41 P«Nfa a to41$to11tos# 

TOTTSTOTOTOTF4 14-8-02 TOjITOTOPSTOTI TOR 4-9-02 TOftTOTTOf TOST 
% ^41 R>k§ to 4 411 TO^ Mqi? 41 srfa «i«4i4l 4 T *TOnfa +hiC£-i % 

Ra<r1l L b'3TOTO 3TRtTO TOfR-TOTOTR y'Hlfal?! TO7TTOT4. faTOSTl %TOTORr 

4.2 %. 'Q3T* TOTOf 41 41 TOT^T TOif^-i 4faTTO? 4 spfa TOST 4 ^TO 
4roTO4TOrlf *xk ^iRitn tot 4 fa>*u %i - 5TOTOTOTO4fa T rsfl47 , iqi$ 
4.14. 41. toItoft aflHTOiR* totois hito t! 3«w 

4t 3TTTOR TOT 4 3TR1TO 4oMI-4 41 TOI^cl *llR.-l % TO# 
tor to# yHifaw #tot tortt ^ I 

3J|tlM fHsHI-5 :—Hif^'i % fa<>.& <rvttql 3n4TO 
TO791T-5 w TOTOiR TOT fa7 ^3TO4 TO7#TO?fl 4 fa?4 TO4 3 Tt 4 
# "3TOTO Tfa4 4 TO# TOTO# % faR TT-4KKf^T #3R 4.35 4 
15-7-95 TOT 12-1 -96 ^5l^TRKI 44^4 t 41 ^t«HI ^*h ^1 

^r an^ % 4^4 414wl^TO47Tf^4 7 T47T41 ywif *i«ii 41* % 
wff ^14l^ra ^ir 4 zwvrn ^ wmi t- 
f4wl % tt41 tort tof41 % toi 41 4 x[4 ItotKt 44 tot w 
f'Tfllf^T 44n 1^4 TOHT 414t5[ tot4^ % tot41 4 tof ^trKt 

H#-M<hK JII41 ^61 MlfS 5 ! % fifltfl'fc 4^4 ^41 4141 HHI^R 

3?r4tr4^CTr-6 :— ^ tto trtr «ttR>^to4^14w 
hi<<? 4r. <s<q>i<3c4r 15/17764TO4f4?T^5rc 44 J nq^ 

4141 ^ 4 ^ro414w 16-4-96 4tTOT^445RT^. %. 

m4^r 4141^414 4141. t^t. 4Wn 414ter^ 41 
TOTf 4141. T^T. 4 Wt % T^TTOTT w4 4# l4 w 

totI^t 41 t. TOTf 41 -4^ wfa to 14wl 41 tots^ 

4 41 ^TF •SRKKt T 3qT^T HiHIh % nacii^h ^ Klfafl 44 tT% I 
Kfe 4TOT^41^K^4^ 41^3m 7 TFf T ^Ttfe 
•3TO^ TOTTO ^1 ^ TO TOT 73^ ^ 4^7 ife PlR-U^ 4W ^1 
TO1M44 4^?U^ CKnitl 4 cr?l<ii4l ifl l 

TOiiIm 4<shi- 7 :—^TO °hl *1 "^41 «WR<q> 

*0 *4 4ro four *TT ^ ^tVlfc*W8 TOTTOT "5R5?T TOTO 

tot^ 1 ? ^1 TOifro 4 ^r$ totto fam 11 

w TOiK TO?T TOWFT % TOTTO ■’R TOT^TOTOlf^f % 

Rg<ril»+> TORT 4 4 TOrd'T "^4 W Wl 4RT TOlf^RT 414 f I 
TOI^T TOT^T '5TO TOl44f ^4 TSTfeff ^K?TT 4l TOTOl^f % TOW 


4 <w^> ski TOrwf ^nrol^TrTO^lt i^Nt 

^T T JR R=t>i4 HiR.H % <J»o4) ^ TOT^T «vni«K «b«ll 4. 
J iqi^ 5JcS 4lro TO^PTl 4 clRpi R^)l4 ^cJ HsT TOITOcTT 4. <= (<f*il'l 
3RROT 4 4l TOTfl 4 41 f4FTl4 % TOTTO TOT TOT TOH4 TOT4f % 
TOm TOT •OTOITOTftro % feTO TORT 4 4 T?: 444 toi4to 
totoI-tototr TOifro fro4 f i tottot ^1 toto4 tos! tp^Ito 4tot^t 
TO)4tot 4 TOn?4r4 4 ttotto 4tor 414 4ro 4 "stto 44 4R ^tottpt 
41t3rt14^4 M <*?\{ ^i^k! ^1 tohh! 4tor444t?to4 

TO ^q<nTO^4^"TO)f TOif4et> 51(^1 M§qol % qRr^h 4q> ^i<a TOT 

41 to^tot tottortt t - . totttoIto 4to 4%tot 409 44 torNt 4 ^ fror^ 

TOTTOTTfror HHdl4^^TTT TO^TO^f'TORTTOT'TOrTOT 4^7^444441 
TOTT TO^TO f. 44 W TOTOT TOfTOTTOTOTOlTO TOv4tot 4 TO5l TOR? 4^ 4 
tototo! 4totto 1 4 44%ro tor Rttot t to! 4tot tor% 4tot 4 to?^ 

TO^Iqa TO5 t4to 4HTO5TOT^'. ^TOTOTOiTT 4TO%fTO^TOT 4lTOT4f tj to4qT 
TOTftTO^TO/TOTTOTTOTO 4 TO>lf fTTOTTOTO TOt 4 TO7T TOfTOTOiTTl 15 T % I 

TOflTOITTOTO: %5^ TOTTO7R ^TTT 43TT TOTOT TO^ 4 t4to ^TO TOTORT, 
iTOhrfTOTTOTTOlRTTt ^7f44TO7 23-4-98 4 t^TO. 41. TOT^. ^TTO^JT 
STTTTOTtoI '’qi^d '414 tot 4 iRI'lc f«t>qi 'JiH! T j4?T: 4roifTOTO> 
TO 'TOTTOtfTOTO TOT I '5TO tototo 4 4fro> 'STTT '5f4fT^TO> wto 4 to 4 
TO>fKTOi 41 to41toto 141 TOT -MITOIdTO 4TORT 4 4 TOT4TO MKlPlRI 
TO>414 447 T j4 TTT5 TOWT TFT % I TOT: TOTtoI 447 '5TTT f4>4 TO4 

TOTO dRl^VITO % TO7TO 4 ^TO *TOH!elTO % TORTOTO 4 TOTTOf tj TOI^T 
HlR’l 4^) 4 *14 ^^41^ TOTTOT «o<*l TO>T 3iRl«hl0 *157 % I 

3T^T^7TOR#T, WTTOT41?! 

TO^ 19^TO, 2003 

TO7T. 3TT. 1949.—3MRTTO7 fTOTORT 3Tf4lTOTOTO, 1947 
(1947 ^PT 14) ^1 TOTTT 17 % TOJTOTTO 4, %TO4TO 7TO7TT 
TOT. TO)l.TO5l. ^T. 47 TOTOTOTTTO 47 TOTO^i 144lTO^f 44 4'T4> e ti4 c wi* 47 

41to, srgroTO4Rife 4i?il(*i«b !4 tor 4 %toRtototw^14tRtto7 

344TORTO I TOTOTOR;47TOTOR (wItot^TT 18/1997) tot! TOTO>!%?T 
TO5T?H t, 4t 4 rRto TOTTO5R TOif 17-6-2003 TOjI TOTTOT fTO TOT I 

[TO. ^T-20012/396/95-3^.TOT. (41-1)3 
T^TO. M,TI. UTOTT, TOTC TO^TO 

New Delhi, the 19th June, 2003 

S.O. 1949.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 18/97) 
of the Central Government Industrial Tribunal I Dhanbad 
now as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
BCCL and their workman, which was received by the 
Central Government on 17-6-2003. 

[No. L-20012/396/95-IR(C-I)] 

S. S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, D HA NBAD 

In the matter of a reference U/s. 10( l)(d)(2A) of the 
IndustrialDisputes Act, 1947. 

Reference No. 18 of 1997. 

PARTIES: 

Employers in relation to the management of 
Sudamdih Colliery of M/s. B.C.C. Ltd. 

AND 

Their Workmen. 

PRESENT:: 

SHRI S.H. KAZMI, Presiding Officer. 


APPEARANCES: 


For the Employers 

Shri R. N. Ganguly, 


Advocate. 

For the Workman 

None. 

State: Jharkhand. 

Industry: Coal. 


Dated, tlie 5th June, 2003 
AWARD 


By Order No. L-200 1 2/396/95 -IR(C-I) dated the 2nd 
January , 1997, the Central Government in the Ministry of 
Labour has. in exercise of the powers conferred by clause 
(d) of Sub-section (1) and Sub-section (2 A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this tribunal: 

"Whether the action of the management in accepting 
the date of birth on the basis of age assessed by the 
Medical Board and refusing re-assessment of the 
age of Shri Rasul Mian is legal and justified? If not, 
to what relief is the workman entitled ?” 

2. It appears from the record that upon receipt of the 
order of reference this case was registered in this Tribunal 
on 14-1-1997 and 24-4-1997 was fixed as a date for 
appearance and for filing of written statement by the 
workman. But thereafter neither on 24-4-1997 nor on any 
date fixed subsequently anyone appeared on behalf of the 
workman and filed written statement. Simply adjournments 
were granted repeatedly to enable the workman/union to 
appear and. lake necessary steps, as required, but no 
significant development could take place on any date fixed 
subsequently. It further appears that on the last date fixed 
i.e 11-4-2003 after noticing the past developments, one 
more adjournment was granted to the workman/union for 
the aforesaid purpose with clear and categorical 
observation that if on the next date also the position would 
remain the same then some necessary and appropriate order 
would be passed regarding final disposal of this reference. 
On that date the notice was also ordered to be issued to 


the concerned workman/union under registered cover for 
appearance and for taking necessary steps, as required. 
Compliance to the said order was made immediately, 
but as it is obvious today again the position exactly 
remains the same. Neither anyone has appeared nor the 
written statement on behalf of the workman has been filed. 

It is, thus, apparent from all the aforesaid that the 
concerned workman or the union has lost interest in this 
case and does not want to pursue the same any further or 
the dispute^ for adjudication of which the present case has 
been referred, is no longer in existence. Any way, whatever 
may be the reason considering all the aforesaid 
developments it is needless to keep this case pending any 
further. When the person aggrieved himself is no more 
interested in pursuing the present case then allowing this 
case to remain pending any further would be a sheer 
wastage of time. 

This reference, as such, stands finally disposed of. 

S. H. KAZMI, Presiding Officer 
19^p, 2003 

■g»T. 3H. 1950.—aflsilRw* arfrifw?, 1947 (1947 

14) 17 % 31 ^ *TT. % 

<4>4<+Kf 

ri fiffe sftejjRi** fqqiq ri aftrirfw 

riT^%riw(ri^f'?TW16/1997)^l wtt,^ 
Wto W«*K ^ 17-6-2003 ^lW<T^3TT«ni 

[ri. -^-20012/470/95-3^.3^ (#-I) ] 
tiri. TTri. ^TT, 3m rifefri 
New Delhi, the 19th June, 2003 

S.O. 1950. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 16/97) 
of the Central Government Industrial Tribunal I, Dhanbad 
now as shown in the Annexure, in the industrial dispute 
between the employers in relation to the management of 
BCCL and their workman, which was received by the 
Central Government on 17-6-2003. 

[No. L-20012/470/95-IR(C-I)l 
S. S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/s. 10( 1 )(d)(2 A) of the 
Industrial Disputes Act, 1947. 

Reference No. 16 of 1997. 

PARTIES: 

Employers in relation to the management of South 
Tisra Colliery, LodnaArea ofM/S.B.C.C.Ltd. 
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AND 

Their Workmen. 

PRESENT: 


SHRI S.H. KAZMI, Presiding Officer. 


APPEARANCES: 


For the Employers 

ShriDJC. \ferma. 


Advocate. 

For the Workman 

None. 

State: Jharkhand. 

Industry: Coal. 


Dated, the 5th June, 2003 
AWARD 

By Order No. L-20012/470/95-IR(C-I) dated the 2«i 
January, 1997, the Central Government in the Ministry of 
Labour has, in exercise of the powers conferred by clause 
(d) of Sub-section (1) and Sub-section (2A) of Section 10 
of the Industrial Disputes Act, 1947, referred the following 
dispute for adjudication to this tribunal: 

“Whether the action of the management of South 
Tisra Colliery in dismissing from services Shri Satish 
Bouri w.e.f. 22-12-1990 is legal and justified? If not, 
to what relief is the concerned workman entitled T 
2. It appears from record that this reference of the 
year 1997 is still pending for appearence and for filing of 
written statement by the workman or the sponsoring union 
and only adjournment after adjournment was granted at 
the instant of this Tribunal to enable the workman/union 
to appear and take necessary steps, as required. It further 
appears that despite granting several adjournments no 
significant development at all could take place and on the 
last date fixed i.e. 11-4-2003 while finding the position to 
be the same clearly it was observed by granting one more 
indulgence to the workman/union in the aforesaid regard, 
that if on the next date also the position would remain the 
same then some necessary or appropriate order would be 
passed with respect to final disposal of this reference. 
Notice was also ordered to be issued afresh to the 
concerned workman/union under registered cover which 
was accordingly sent immediately. But despite the aforesaid 
observation and despite notice being sent afresh, the 
position remained exactly the same and to-day, as noticed 
above, none was found to be appearing on behalf of the 
workman 

As spch, from all the aforesaid developments it is 
obvious that the workman or the union has lost interest in 
this case and does not want to pursue the same any 
further otherwise they would not have abandoned this 
case in such a manner. In. such circumstances when the 
person aggrieved himself is no more interested in pursuing 
the dispute raised by him, it would be sheer wastage of 
time to allow this case to remain pending any longer. 

In view of the aforesaid, this reference stands finally 
disposed of. 

S H. KAZMI, Presiding Officer 


19^T, 2003 

mW. 1951 .— ft W K 1947 (1947 

^114)^ riT017 ril. 

WIT 159/1990)^51 

^ 3li-i0q 17-6-2003 Wtt f «ff I 

[U T^~20012/16/90-3nim (#-1)] 

New Delhi, the 19th June, 2003 

S. O. 1951.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Cental 
Gover nme nt hereby publishes the award (Ref. No. 159/ 
90) of the Central Government Industrial Tribunal-L, 
Dhanbad now as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 17-6-2003. 

[No. L-20012/I6/90-IR(01)} 

S. S. GUPTA, Under Socy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I DHANBAD 

In the matter of a reference U/s. 10( 1 )(dX2A) of the 
Industrial Disputes Act, 1947. 

Reference No. 159 of 1990 

PARTIES: 

Employers in relation to the management of Jeenagora 
Collieiy ofM/S. B.C.GLtd. 

AND 

Their Workmen. 

PRESENT: 

SHRI S. H. KAZMI, Presiding Officer. 
APPEARANCES: 

For the Employers ShnD.K\ferma, 

Advocate. 

For the Workman Shri A. K. Sharma, 

Advocate 

State: Jharkhand. Industry:Coal. 

Dated, the 5th June, 2003 
AWARD 

By Order No. L-20012/16/90-IR(C-l) dated the 
11-7-1990 the Central Government in the Ministry ofLabour 
has, in exercise of the powers conferred by clause (d) of 
Sub-section (1) and Sub-section (2 A) of Section 10 of the 


1789 GI/0S—27 




[Part II —Sec. 3(ii)] 


THE GAZETTE OF INDIA: JULY 12,2003/ASADHA21,1925 


5034 


Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal : 

“Whether the action of the management of Jeenagora 
Colliery, M/s. BCCL, P.O. Khas Jeenagora, Dist. 
D hanbad i n Premature retirement of Shri Ramdham 
Lohar, Blacksmith w.e.f. 1-1-87 and in not referring 
him to Apex Medical Board for assessment of his 
age arc justified? If not, to what relief the workman is 
entitled ? ,: 

2 To -day was the date fixed for hearing arguments. 
But Sri A. K. Sharma appearing on behalf of the workman 
submits that the legal heirs or representatives of the 
deceased workman who have already been substituted in 
the instant case in place of deceased workman by order of 
the Tribunal earlier, do not want to pursue the present case 
or the dispute any further. He further submits that the legal 
heirs are interested now in receiving retiral benefits 
standing against the deceased workman, from the 
management and in receiving the same safe-guard be made 
so that technicalities, such as, delay etc. do not come in 
the way. Sri Sharma prays for a necessary direction or 
observation in the said regard. Sri Verma appearing on 
behalf of the management submits that the management 
has got no objection if the present reference is finally 
disposed of and further according to him in case of 
withdrawal of the retiral benefits no hurdle would be put 
by the management and the legal heirs upon their satisfying 
the management that, in fact, they are legal heirs of the 
deceased would definitely be getting or receiving the retiral 
benefits of the deceased employee. 

In view of the aforesaid stands taken on behalf of 
the parties this reference is allowed to be finally disposed 
of. It is needless to observe, in view of the stands taken on 
behalf of the management, that no tachnicalities would be 
resorted and no hurdle of any sort would be placed in the 
way of paying the retiral benefits of the deceased employee 
to his legal heirs and representatives and the entire 
payment as against that would be paid to them within a 
reasonable period from the date of passing of this order. 

This reference, as such, stands finally disposed of. 

S. H. KAZMI, Presiding Officer 

M farefl, 20 2003 

^T.3JT. 195 2.—aMffai faqrc; arfaPm, 1947 (1947 

14 ) Wt 17 % 

2/209/1999) ^ raififK! TOt f, ^ ^ 

19-6-2003 ^ 8JT | 

[?3.t^-12012/238/99-3tT^.3TR («ft-l)] 

srftRjffi- 


New Delhi, the 20th June, 2003 

S.O. 1952.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CG 1 T- 
2/209/1999) of the Central Government Industrial Tribunal 
No. 2, Mumbai now as shown in the Annexure, in the 
industrial dispute between the employers in relation to 
the management of Saraswat Co-operative Bank Ltd. and 
their workman, which was received by the Central 
Govemmenton 19-06-2003. 

[No. L-12012/238/99-IR(B-l)] 
A JAY KUMAR, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT: 

S.N. SAUNDANKAR: Presiding Officer 
Reference No. CGIT-2/209 of 1999 

Employers in relation to the Management of Saraswat 
Co-op. Bank Ltd. 

\ 

The Managing Dierector, 

Saraswat Co-operative Bank Ltd., 
"Mandhusanch", 1st Floor, Sadashiv Cross Lane, 
Girgaon, Mumbai-400004. 

V/s. 

Their Workmen 
The President, 

Saraswat Co-operative Bank Employees Union, 
Laxman Zulla, 2nd Floor, 50, Ranade Road, 
Mumbai-400004. 

APPEARANCES: 

For the Employer Shri S. P. Dhulapkar, 

Advocate. 

For the Workman Mr. N. S. Paranjpe, 

Advocate. 

• Mumbai, Dated 27th March, 2003. 
AWARD-PART-I 

The Government of India, Ministry of Labour by its 
Order No. L-12012/238/99/IR (B-I) dated 9-11 -99 in exercise 
of tlie powers conferred by clause (d) of Sub-section (1) 
and Sub-section 2(a) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following dispute to 
this Tribunal for adjudication: 

Whether the action of the management of the 
Saraswat Co-op. Bank Ltd., Mumbai in terminating 
the services of Shri A.N. Kategiri, Sub-Accountant, 
w.e.f. 6-3-99 for his alleged misconduct is legal 
and justified? If not to what relief the workman is 
entitled to ? 
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2. Shri A. N Kategiri had joined the services of the 
management Saraswat Co-op. Bank Ltd. on 14-8-81 as a 
Cleric and was promoted as Sub-Accountant from 30-9-89. 
The Saraswat Co-op. Bank Employees Union vide 
Statement of Claim (Exhibit-7) pleaded that Kategiri served 
in the Bank efficiently and when he was posted at Mulund 
Branch suspended him by letter dated 27-10-95 without 
giving any opportunity to explain his position inthe matter, 
and that he was issued charge sheet dated 3-11-95 alleging 
that he did not follow any procedure for bills discounting 
such as no intimation to drawee parties, and that proceeds 
of one bill was adjusted against another bill by him, he not 
only defrauded the bank in connivance with M/s. Previk 
Chemicals (P) Ltd., but signed all the vouchers for dispersal 
and recovery of bills knowingly in almost all the cases as 
Sub-Accountant Incharge of Loan Department, and 
thereby put the bank in loss. It is averred by the union that 
inquiry conducted against the workman was against the 
Principles of Natural Justice in as much as investigating 
officer in the internal inquiry conducted by the bank in the 
same matter, was appointed as Management 
Representative, the bank produced only interested 
witnesses who were in fact issued show cause notices for 
their dereliction of duties in the same matter by the bank 
thereby the witnesses were interested, bank did not 
produce the star witnesses in the inquiry despite producing 
the list of witnesses under the fejir that these witnesses 
will spill the truth. It is pleaded that the entire chargesheet 
is vague and not clear and for all these reasons the inquiry 
was in violation of equity and fair play. It is averred that the 
Inquiry Officer without considering the evidence and the 
documents, recorded the findings against the workman 
and that the Board of Directors concerned endorsed the 
same findings without application of mind and that findings 
being perverse and the inquiry not fair, vitiates 
consequently it be set aside. 

- 3. Management, Saraswat Co-op. Bank Ltd. resisted 
the claim of union by filing Written Statement (Exibit-8) 
contending that Shri Kategiri was discharging supervisory 
duties as enumerated in Schedule-7 of the Settlement dated 
22-4-98 entered into by and between the bank and the 
union. It is pleaded Kategiri in his capacity as Sub- 
Accountant was solely responsible for the day to day 
working of the Loan Department which was entrusted to 
him. He was responsible and accountable for the day to 
day work carried out by the Clerks working in the said 
Loan Department. It was his predominant duty to oversee 
that the employees working under him are doing the 
assignment given to them in time and as per the rules and 
regulations of the bank, in addition to the normal duties of 
supervisory nature. It is pleaded that Mr. Kategiri was 
deciding the assignments to be given to the staff working 
therein depending upon the work loan and other factors, 
he was recommending leave to the persons working under 
him, he was over all in charge of the Loan Department, and 


as such his duties were supervisory, and therefore, he was 
not a ‘workman’ as defined under Section 2(s) of the 
Industrial Disputes Act, consequently reference is not 
maintainable. Without prejudice to the above contentions, 
bank pleaded that Mr. Kategiri while working in the Loan 
Department of Mulund Branch directly involved in playing 
fraud on the bank to the tune of Rs. 58,00,000/-. He had 
indulged in certain irregularities and therefore he was issued 
charge sheet dated3-l 1-95 suspending him on 27-10-95. It 
is averred Shri R. R Kinnerkar was appointed as Inquiry 
Officer and the Management Representative was Mr. 
S. K. Prakasham and that Kategiri was defended by the 
then President of the union Mr. Ramesh Nepali. It is 
contended that the Inquiry Officer had given sufficient 
opportunity however Shri Kategiri on 22-6-98 walked out 
from the inquiry consequently inquiry officer had to close 
the inquiry that day. It is pleaded that inquiry commenced 
on 5-12-95, Shri Kategiri did not respond, therefore, relying 
on the evidence and the documents, the Inquiry Officer 
vide report dated 17-8-98 held Shri Kategiri guilty for the 
charges levelled against him and that based on the report 
the Disciplinary Authority by the letter dated 6-3-99 
terminated Shri Kategiri w.e.f. 7-3-99. It is contended Shri 
Kategiri had preferred appeal however the Board of 
Directors turned down the same. It is pleaded that Kategiri 
is not a ‘workman’ and that inquiry conducted against him 
was as per the Principles of Natural Justice and the findings 
recorded by the Inquiry Officer are not perverse. 
Consequently bank contended to rgect the claim of Kategiri. 

4. By Rejoinder (Exhibit-9) union reiterated the 
recitals in the Statement of Claim denying the averments in 
the Written statement contending that Kategiri was mainl y 
discharging duties as Clerk, moreover charge sheet was 
issued to Kategiri in accordance with the provisions of 
Model Standing Orders under Industrial Employment 
(Standing Orders) Central Rules, 1946 and that the inquiry 
was conducted on the basis of Model Standing Orders 
only and he was giveen suspension allowance in 
accordance with the provisions of standing orders 
applicable to him, thereby Mr. Kategiri was falling in the 
category of *■workman’. 

5. On the basis of the pleadings issues were framed 
atExhibit-11. In the context of preliminaiy issues Mr Kategiri 
filed affidavit in lieu of Examination in Chief (Exhibit- 
16/16 A) and that union closed oral evidence vide purshis 
(Exhibit-31). In rebuttal, Branch Manager, Goregaon (East) 
Branch, Mrs. M. T. Dalvi filed affidavit (Exhibit-23) and the 
Inquiry Officer Mr. Rqjesh R. Kinnerker (Exhibit-3 3) and 
the management bank closed ora! evidence vide 
purshis (Ex-33A). 

6. Union filed written submission! (Exhibit-35) and 
the management bank (Exhibit 38) along with the copies of 
rulings. On hearing the Learned Counsels for the parties,, 
and going through the record as a whole, and the written 
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submissions, I record my findings on the following 
preliminary issued for the reasons mentioned below:— 

Issues 

Findings 

1. Whether A N. Kategiri Sub- 
Accountant was the ‘workman’ 
within the meaning of Section 2(s) 
of the Industrial Disputes Act of 
1947 at the relevant time? 

Yes. 

2. Whether the domestic inquiry 
which was conducted against the 
workman was against the Principles 
of Natural Justice? 

No. 

3. Whether the findings of the Inquiry 
Officer are perverse? 

No. 

REASONS 


7. At the threshold, the Learned Counsel 
Shri Dhaulapkar for the bank, inviting attention to the 


written submission and the rulings, submitted that Shri 
Kategiri does not fall within the definition of ‘workman’ 
under Section 2(s) of the Industrial Disputes Act, 
consequently, reference is not maintainable. Admittedly 
Kategiri at the relevant time was working as Sub- 
Accountant. Branch Manager Mrs. Dalvi stated that 
Kategiri in his capacity as Sub-Accountant was responsible 
for the day to day working of the Loan Department which 
was entrusted to him, and that he was also accountable for 
the day to day woik carried out by the Clerk working in the 
said department, and that his predominant duties was to 
foresee the employees working under him as per the rules 
and regulations of the bank. She disclosed that two Clerks 
and one Peon were working under his direct control and 
supervision, he was deciding assignments to be given to 
the staff working under him depending upon the work load 
and other factors, and that he was overall in charge of the 
Loan Department. Mrs. Dalvi pointed out that in the course 
of employment Mr. Kategiri used to meet the prospective 
customers who wish to avail loan from the bank in order to 
ascertain as to whether their cases are suitable for the 
bank’s consideration and for scrutiny of documents and 
further process of loan application etc. According to her 
Mr. Kategiri was meeting prospective customers with a 
view to generate business for the bank, and that he was 
assigning various documents such as voucher prepared 
by the clerical staff, and as such his duties were not 
predominantly mannual, clerical or technical in nature, but 
were of supervisory nature, therefore he is not a ‘workman’ 
under the Act. Kategiri denied the same contending that 
as Sub-Accountant he was discharging duties as stated in 
the settlement and that he was required to perform duties 
by rotation as decided by the Branch Manager. According 
to him, he had no power to take independent decision in 
any of the matters neither he was empowered to sanction 
anybody’s leave and that he used to carry out the duties 


clerical in nature and never perform supervisory/ 
administrative duties. Consequently he is a 
‘workman’ under the Act and therefore the reference is 
maintainable. 

8. Kategiri in his cross-examination admittedly that 
he used to verify the entires written by the Clerks in the 
register and that he used to correct the entries made by the 
Clerks by putting initials, he used to guide the Clerk 
concerned as to how die entry to be made and that his 
main work was to verify the work of the Clerics. He further 
admits that he used to perform the duties as mentioned in 
page 30/exhibit-27 and that Clerks perform the duties as 
stated in page 33/Exhibit-27. He clearly admitted that he 
signed the vouchers filed with list (Exhibit-10) and the 
documents with list (Exhibit-25) ‘for Branch Manager’ 
putting remark‘checked’ At the same time, Branch Manager 
Mrs. Dalvi in her cross-examination para. 10 & 11 admitted 
that as Branch Manager she was responsible to get the 
work done from the staff and that Kategiri did not issue 
any charge-sheet to any staff. So far definition of workman 
under Section 2(s) defines ‘workman’ as under: 

“Workman” means any person (including an 
apprentice) employed in any industry to do any 
manual, unskilled, skilled, technical, operational, 
clerical or supervisory work for hire or reward, 
whether the terms of employment be express or 
implied, and for the purposes of any proceedings 
under this Act in relation to an industrial dispute, 
includes any such person who has been dismissed, 
discharged or retrenched in connection with, or as a 
consequence of, that dispute, or whose dismissal, 
discharge or retrenchment has led to that dispute, 
but does not include any such person :— 

0 ) . 

00 . 

Oh) . 

(iv) . 

Their Lordships of the Apex Court in S. K. Verma 
V/s. Mahesh Chandra and Anr. 1993 LAB IC 1483 
flighting on the Act pointed out that the legislation 
intended to bring about peace and harmony between 
management and labour in an industry so that production 
does not suffer and at the same time, labour is not exploited 
and discontinued therefore the test so applicable is to give 
the widest possible connotation to the term industry and 
had impressed whenever a question raised whether a 
particular person is a ‘workman’ or the concern is an 
‘industry’ the approach musttie broad and liberal and not 
rigid or doctrinaire further pointed out that the object of 
the special welfare legislation is to ensure social justice. 

9. While discussing the definition of workman Their 
Lordships of Bombay High Court in Union Carbide (India) 
Ltd. V/s. D. Samuel and Ors. 1999LLR21 while discusring 
supervisor and ‘workman’ laid down tests :■— 
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(1) Designation is not material but what is important is 
the nature of work. 

(2) Find out the dominant purpose of employment and 
not any additional duties, the employee may be 
performing. 

(3) Can he bind the company/employer to some kind of 
decisions on behalf of the Company/employer. 

(4) Has the employee power to direct or oversee the 
work of his subordinates. 

(5) Has he power to sanction leave or recommend it; 
and 

(6) Has he the power to appoint, terminate or take 
disciplinary action against workman. 

In S. K. Verma V/s. Mahesh Chandra's case Their 
Lordship in para 6 observed: 

“After all what is in a name? Notwithstanding the 
glorified designation, we must look to the nature of 
his duties to discover what precisely a development 
officer is?” 

and in para 9 further observed: 

“Development Officer in the Life Insurance 
Corporation even in a workman.” 

On going through the ruling and the definition of 
workman it emerges that designation of the employee is 
not of much importance, and that what is important is the 
nature of duties. As admitted by Mrs. Dalvi as Branch 
Manager she was responsible to get the work done from 
the staff and that Mr. Kategiri had no power to issue charge- 
sheet to any staff and that ultimately authority to sanctioi 
the leave is the Board of Directors, coupled with the 
evidence in the light of the tests laid down in the rulings 
referred to above, it seems the main duties of Kategiri are 
not supervisory/administrative but manual/clerical though 
designated as Sub-Accountant. 

10. The Learned Counsel Shri Paranjpe for the union 
submitted that the bank for the first time treated Kategiri as 
Supervisor though at all levels right from suspension and 
issuance of charge-sheet till his dismissal treated as a 
workman obviously to throw him cut of the trade. He pointed 
out that Kategiri was suspended and issued charge sheet 
dated 3/11/95 under the provisions of the Industrial 
Employment Standing Orders, his service conditions are 
governed by settlement entered between the union and 
the bank. The settlement showed the duties performed by 
Sub-Accountant not as Supervisor. The circular filed on 
record with list (Exhibit-10) shows no powers have been 
delegated to the post of Sub-Accountant. When bank 
since beginning treated Kategiri as ‘workman’ it is certainly 
now estopped from raising the issue of workman. Therefore, 
looking the circulars, the conduct of the bank and the tests 
in view of the discussion supra, it is apparent that Kategiri 
does not perform supervisory/administrative/managerial 


duties, therefore, he falls within the definition of ‘workman’ 
under section 2 (s) of the Industrial Disputes Act. 
Consequently, this Tribunal has jurisdiction in width to 
decide the reference. Issue No.l is consequently answered 
in the affirmative. 

11. So far inquiry is concerned, according to workman 
Kategiri it was conducted against the Principles of Natural 
Justice and fair play, therefore, vitiates. According to him 
charges against him were vague and do not disclose the 
material particulars, he was not given full opportunity to 
defend himself as the management abruptly closed the 
inquiry on 22/6/98 though the inquiry officer had given 
long rope to management witnesses, documents which were 
demanded were not supplied. Consequently, he was 
prevented from establishing his innocence during the 
inquiry. Inquiry Officer Mr. Kinnerkar flatly denied the same 
contending that the workman himself walked out from the 
inquiry on 22/6/98 and that despite giving sufficient 
opportunity, he did not take steps to engage another 
defence representative. He has flatly denied that inquiry 
was conducted against the Principles of Natural Justice. 

12. As regards domestic inquiry. Their Lordships of the 
Apex Court in Sur Enamel and Stamping Works V/s. Their 
Workmen 1963 n LLJ SCC pg.367 ruled that inquiry 
cannot be said to have been properly held unless:— 

(1) the employee proceeded against has been informed 
clearly of the charges levelled against him. 

(2) the witnesses are examined-ordinarily in the presence 
of the employee in respect of the charges. 

(3) the employee is given a fair opportunity to cross- 
examine witnesses. 

(4) he is given a fair opportunity to examine witnesses 
including himself in his defence if he so wishes on 
any relevant matter, and 

(5) the" inquiry officer records his findings with reasons 
for the same in the report. 

13. So far the workman’s contention that inquiry vitiates 
as the charges levelled against him were not clear as stated 
in affidavit (Exhibit-16) though not averred in Statement of 
Claim (Exhibit-7) he clearly admits in his cross-examination 
onpagel2 that he had given reply to the charge-sheet dated 
3/11/95 and that he did not complain in writing to the bank 
on the vagueness of charges. He had admittedly received 
copies of the inquiry proceedings on each and every date. 
Workman was a Senior Employee in the bank dealing iri 
Loan Department and that his Defence Representative Mr. 
Nepali was a Law Graduate and an Union Office bearer. On 
perusing the iriquiry proceedings filed with list (Exhibit-10) 
in three volumes nowhere pointed Out by the workman 
that he did not understand the charges. Had the charges 
not understood being vague and not clear he himself or his 
Defence Representative would have pointed out, however, 
it appears he disclosed so afterthought which does not 
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cany substance. So far the documents demanded but not 
supphed is concerned, workman admits that bank had given 
him inspection of the documents and that he had received 
copies of the documents on which management relied. 
Assuming for a moment, documents were not supplied, 
what is relevant is whether those documents were referred 
by the management and were relevant. Only to make the 
contention of not furnishing documents is not sufficient 
and that it has to be pointed out that not furnishing 
relevant documents occasioned prejudice. However, on 
going through the voluminous documents, nowhere finds 
that prejudice had caused to workman on this ground. 

14. The Learned Counsel Mr. Paranjpe for the union 
urged with force that full opportunity was not given to 
workman to defend his case thereby Principles of Natural 
Justice have not been followed. He submits thnt Inquiry 
Officer gave sufficient opportunity to the management 
representative but on 22-6-98 when workman requested to 
grant time, it was rejected and that abruptly Inquiry Officer 
closed the case that day. Management examined Inquiry 
Officer Mr. Kinnerkar who disclosed in details in the light 
of the proceedings. Inviting attention to the inquiry 
proceedings filed with list (Exhibit-10) Counsel for the 
management Mr. Dhulapkar submitted that inquiry 
commenced on 5-12-95 was closed on 22-6-98 and that 
report was prepared of the charge sheet dated 3-11-95 on 
17-8-98 that means, inquiry continued for 214 years and 
that it cannot be said to be done with haste. He urged 
inviting attention of this Tribunal to the details given on 
pg. 36 of written submissions (Exhibit-38) that it is the 
workman who avoided the inquiry and tried to delayed it. I 
have gone through the inquiry proceedings (Exhibit-10) 
which clearly shows that during the period 5-12-95 to 
22-6-98,162 hearings taken place and that 40 times Defence 
Representative sought adjournment. On many dates 
workman was not present though the management 
representative and witnesses were present. True it is. 
Inquiry Officer Mr. Kinnerkar in his cross-examination Para 
13 admitted that charges against the workman were serious 
in nature and that management also sought many 
adjournments during the inquiry. What is relevant is in the 
serious charges whether workman taken care to participate 
along with Defence Representative in order to complete 
the inquiry. When chargers were serious workman should 
be very much alert in protecting his interests by attending 
the inquiry. However, it appears, since beginning workman 
deliberately tried to protract the inquiry. On perusing the 
inquiry proceedings it is seen after giving sufficient 
opportunity to workman on 22-6-98 he repeatedly told that 
he will answer questions only in the presence of Defence 
Representative and further it is apparent that sufficient 
opportunity was given to the workman to bring his Defence 
Representative. In spite of giving sufficient opportunity 
workman did not bother for which Inquiry Officer cannot 
be blamed Rules of Natural Justice are not embodied rules. 
Whether prejudice is caused to the workman is to be looked 
at from the angle of justice or of natural justice. The 
objective of Principles of Natural Justice is to ensure that 
justice is done. Justice means justice between both the 
parties. The interests of justice naturally demands that the 


guilty should be punished and that technicalities and 
irregularities which do not occasion failure of justice are 
not allowed to defeat the ends of justice. Principles of 
Natural justice are but means to achieve the ends of justice 
They cannot be perverted to achieve the very opposite 
end as observed by the Hon’ble Supreme Court in State 
Bank of Patiala V/s. S. K. Sharma reported in 1996 n CLR 
pg. 29. No tailor made procedure is applicable to the 
domestic inquiry. The question whether the Principles of 
Natural Justice have been violated or not is to be found 
out on consideration as to whether the procedure adopted f 

by the appropriate authority is in accordance with the law 
or not, whether the delinquent knew the charges he was 
going to face, whether he has been given opportunity to t 
state his case and whether the authority acted in good 
faith. On perusal of the inquiry proceedings, it is apparent 
that workman was informed clearly on the charges levelled 
against him, witnesses were examined ordinarily in the 
presence of workman and his defence representative in 
respect of the charges and that he was given fair opportunity. 

As stated above, inquiry continued for 2'A years and not 
that with haste it was ended, therefore, hardly can be said 
that no opportunity was given to the workman. 

15. So far the Findings according to the workman are 
perverse is concerned ‘perversity’ is that when the findings 
are such which no reasonable person would have arrived 
at on the basis of material before him as pointed out by the 
Hon’ble Apex Court in Central Bank of India V/s. Prakash 
Chand Jain reported in 1969 n LLJ 877. The Learned 
Counsel Mr. Paranjpe for the union urged that it is obligatory 
on the Inquiry Officer to analyse the evidence on record 
and give the findings with reasons relying on Anil Kumar 
V/s. Presiding Officer and Ors. Reported in AIR 1985 SC 
1121 wherein their Lordships in Para 5 & 6 observed: 

“An enquiry report in a quasi-judicial enquiry must 
show the reasons for the conclusion. It cannot be 
Ipse dixit of the Enquiry Officer. It has to be a speaking 
order in the sense that the conclusion is supported 
by reasons; this is too well-settled to be supported 
by a precedent. In Madhya Pradesh Industries Ltd. 

V/s. Union of India (1966) 1 SCR 466 (AIR 1966 SC 
671) this court observed that a speaking order will at 
best be a reasonable and at its worst be at least a 
plausible one. The public should not be deprived of 
this only safeguard. Similarly in Mahabir Prasad V/s. 

State of Uttar Pradesh (1971) 1 SCR 201 (AIR 1970 SC 
1302) this court reiterated the satisfactory decision 
of a disputed claim may be reached only if it be 
supported by the most cogent reasons that appealed 
to the authority. It should all the more be so where 
the quasi-judicial enquiry may result in deprivation 
of livelihood or attach a stigma to the character. In 
this case the enquiry report is an order sheet which 
merely produces the stage through which the enquiry 
passed. It clearly disclosed a total non application of 
mind and it is this report on which the General 
Manager acted in terminating the service of the 
appellant. There could not have been a gross case of 
non-application of mind and it is such an enquiry 
which has found favour with the Labour Court and 
the High Court Where a disciplinary enquiry affects 
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the livelihood and is likely to cast a stigma and it has 
to be held in accordance with the principles of Natural 
Justice the minimum expectation is that the report 
must be a reasoned one. The Court then may not 
enter into the adequacy or sufficiency of evidence. 
But where the evidence is annexed to an order sheet 
and no correlation is established between the two 
showing application of mind, we are constrained to 
observe that it is not an inquiry report at all. 
Therefore, there was no enquiry in this case worth 
the name and the order of termination based on such 
proceeding disclosing non-application of mind would 
be unsustainable.” 

In the case in hand, as seen from the inquiry report 
dated 17-8-98 filed with list (Exhibit-10) pg.856-908 show 
admissions of the workman throw light in the matter. With 
detailed reasons on proper appreciation of evidence and 
the documents on record, he has arrived at the conclusions 
on the willful disobedience of lawand reasonable orders of 
the superiors, fraud and dishonesty in connection with 
employers business and act subversive of discipline on 
the part of workman which clearly disclose that the Inquiry 
Officer by proper application of mind held the charges 
proved. Consequently, the above said decision in Anil 
Kumar V/s. Presiding Officer & Ors. is no avail for the 
workman. In domestic inquiry as stated above, it is to be 
seen in totality whether any prejudice had caused. However, 
going through the record as a whole in the light of the 
decision in Sur Enamel and Stamping Works case, nowliere 
finds that the findings are not based on the evidence and 
the documents on record. It is thus clear that domestic 
inquiry conducted against the workman was as per the 
Principles of Natural Justice and that the findings since 
based on the evidence and documents on record, not 
perverse. Issues Nos. 2 & 3 are answered accordingly and 
hence the order: 

ORDER 


The domestic inquiry conducted against the workman 
was as per the Principles of Natural Justice and the findings 
of the Inquiry Officer are not perverse. 

S. N. SAUNDANKAR, Presiding Officer 
20 2003 
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New Delhi, the 20th June, 2003 


S.O. 1953.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Case No. ID. 
178/2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Chandigarh now as shown in the 
Annexure, in the industrial dispute between the employers 


in relation to the management of Northern Railway, and 
their workman, which was received by the Central 
Govemmenton 19-6-2003. 

[No. L-41012/11/2001-IR(B-I)] 
AJAY KUMAR, Desk Officer 
ANNEXURE 

CENTRAL GOVT INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT CHANDIGARH 
PresidingOfficer: SHRIS. M. GOEL 
Case No. ID 178/2001 

Shri Prabhu Nath Ram, S/o Sh. Muneshwar Ram C/o 
Sh. Dhyqn Chand Gandhi H.No.64, Baba Peer (Panch) 
Jawahar Nagar, Farukpur, Jagadhari Workshop, 
Yamunanagar (Haryana) ... Applicant 

V/s 

The Asstt. Controller of Stores, 

Northern Railway, Jagadhari Workshop, 

Distt. Yamunanagar (Haryana) _Respondent. 

REPRESENTATIVES 
For the workman : None. 

For the management Sh N. K. Zakhmi. 

AWARD 

(Passed on 9th May, 2003) 

’The Central Govt. Ministry of Labour vide 
Notification No. L-41012/11/2001/IR(B-I) dated 24th April, 
2001 has referred the following dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of 
Jagadhari Workshop, Northern Railway, 
Yamunanagar (Haryana) in terminating the services 
of Shri Prabhunath Ram S/o Shri Muneshwar Ram, 
Banglow, Peon, w.e.f. 18-6-92 is justified ? If not, 
what relief the workman is entitled?’ 

2. Case repeatedly called. None has put up 
appearance on behalf of the workman. It appears that 
workman is not interested to persue with the present 
reference. In view of the above the present reference is 
dismissed in default and returned as such to the 
Appropriate Authority for publication. Central Govt, be 
informed. 

CHANDIGARH 
Dated: 9th May 2003. 

S. M.GOEL, PresidingOfficer 
23 2003 
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2 of the Iron Ore Mines, Manganese Ore Mines and Chrome 
Ore Mines labour Welfare Fund Act, 1976 (61 of 1976) and 
in continuation of this Ministry’s Notification number 
S.O. number 515 dated the 24th January, 2003, pubhshed in 
Part II, Section 3, sub-section (ii) of the Gazette of India, 
dated the 8th February, 2003, the Central Government 
hereby declares the factories specified in the Schedule 
below to be metallurgical factories for the purposes of the 
said Act, namely:— 

SCHEDULE 

1. M/s. Ispat Industries Limited, 

Geetapuram (Dolvi), Taluka -Pen, 

District Raigad-402107 (Maharashtra) 

2. M/s ,Ispat Metallics India Limited, 

Geetapuram (Dolvi), Taluka-Pen, 

District Raigad-4G2107 (Maharashtra) 

3. M/s. Vikram Ispat, 

Post Office Revdanda (Extn.Counter), 

District Raigad-402202 (Maharashtra) 

4. M/s. Usha Ispat Limited, 

Terekhol Road, Redi-416517 Taluka \fengurla. 
District Sindhudurg, (Maharashtra) 

5. M/s. Isibars Limited, 

Zenith Compound, Khopoli-410203 
District Raigad (Maharashtra) 

6. .M/s. Joglekar Refractories and Ceramics Private 

Limited, 101/102, Magnum Opus, * 

Shanti Nagar Industrial Area, Vakola, Santacruz(E), 
Mumbai-400055 (Maharashtra) 

7. M/s. Sunflag Iron and Steel Company Limited, 

BhandaraRoad, Bhandara-441905 (Maharashtra). 

8. M/s . Ambuj a Cement, 1 

At and Post - Upparwahi-442908, 

Taluka- Korpana, District Chandrapur 
(Maharashtra) 

9. M/s. Nagpur Power and Industries Limited, 

Post Office Khandelwal Nagar-441402 
District Nagpur (Maharashtra) 

10. M/s. Micromesh Minerals and Metals, $ 

Hotel Grand Building, Opposite Mayo Hospital, 
Central Avenue, Nagpur-440018. (Maharashtra) 

11. M/s. Minerals and Metals Resources, 

Near Ice Factory, Hotel Grand, Nagpur-4400 18 
(Maharashtra) 

12. M/s Nagpur Pulverizers and Minerals Limited, 
B-28, MIDC, Hingna Road, Nagpur-440016 
(Maharashtra) 

13. M/s. Superfine Minerals, 

198, Saket, Mashruwala Marg, Dharampeth Extn., 
Nagpur-440010 (Maharashtra) 

14. M/s. Manikgarh Cement, 

Post Office Gadchandur-442908, Tehsil Korpana, 
District Chandrapur (Maharashtra) 


New Delhi, the 23rd June, 2003 
S.O. 1954. — In exercise of the powers conferred 
by sub-clause (ii) of clause (g) of sub-section (1) of Section 


[F. No. S-23017/1/2001-W. II] 
RAJ PAL, Director 
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